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■RUT II—'HITS' 3—RR-RPIR' (ii) 

PART II—Section 3—Sub-section (ii) 

RTRT TU'ebK RWTRf ( T8JT tfU'ebl ) ?HTT RjRt fol* RIT RTfarlRcF 3TTc$T 3(k Rfyj)V4Hll( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


RRIRRI, effRT fRRTRR RRT RRTRR 

(Rnfjfw aril rIyi^pjt Irret) 

E? fevft, 5 RE?, 2014 

ERRT. 996.—E^tE HM IRKSKI RR EfEiET R%ET, 
1973 (l974R7T3TMWTR°2)R7tRFa24RltRT-RRr(8) 
RRT ERET RfEEEt EE ERIE EE% fir fEERt fEETE "jfElE REEET 

(^° 3T° oJJTt) IRT RWfEE ETERT 3TKRt-5 (RR)/ 
2011 -TRRM/ RR^3Tr/TRRft- III/RESl ( ET° Et° El 3EEf RETT 
EE ETERI) sffc 3TRRt-6 ('QR)/2011-1RRM/'Q^3T)/ 
RERt-III/ RESt (ET° E(°Et° fRRRTET EE EIERT) EE fEEIRE 
EE ^ETETEtE, dlsHA, E° E° El ^ETEIEE E EE% RET EE]#/ 
RETtSUlf RT RETT E>E5 3EE EIRET 3lft REt E^TERR t} EETRFT 
ETEf tg Rt R)° EEIER?, EfEEEET ETI fEEIE #ET 3#rETEE7 El 
EE 3 fEJEE ETETt 11 

[EE°E° 225/56/2013-R°##’-II] 
EEtE^R, EETEfEE 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 5th March, 2014 

S.O. 996.—In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri P. Chakravarty, Advocate as Special 
Public Prosecutor for conducting trial in case No. RC 5(S)/ 
2011-SCB/LKO/SC-III/ND (Dr. V.K. Arya Murder Case) and 
RC 6(S)/2011/SCB/LKO/SC-III/ND (Dr. B. P. Singh Murder 
Case) instituted by the Delhi Special Police Establishment 
(C.B.I.) in the court of Sessions Judge Lucknow UP and 
appeals/revisions or other matter connected therewith and 
incidental thereto. 


1089 GI/2014 


(2595) 


[F.No. 225/56/2013-AVD-II] 
RAJIV JAIN, Under Secy. 
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Rf 6 RT^, 2014 

RR.3R. 997.—'y,d^KI RR RfRTRT RfRRT, 
1973 (l974RR3#rf^R°2)R7tRTR24R7tRR-RTR(8) 
^RTTI^T ^TT yRHI RHcl fRRRRrfRJR 4441 3^4 -414144 

3 fRRRft fRRTR tj%r Tsimr rir sf^rr rirr] rt rrti rrft 

3TRRrq#Tf3#PTDF, SnM #1 TJRTt^Rl RR 

tg ^ RRR ^RR, R^RI Rit 31^R ^JTT RTT ete 

RfRRPRRl fRJ^T RRRt 11 

[RTT°R° 22 5/49/2013-TT°Rt°^t 0 - II] 
RRpR#T, 3RRRfRR 

New Delhi, the 6th March, 2014 

S.O. 997.— In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri Sanjay Kumar Advocate as Special 
Public Prosecutor of the Central Bureau of Investigation in 
the Patna High Court at Patna for conducting the 
prosecution, appeals, revisions or other matters arising 
out of the cases investigated by the Delhi Special Police 
Establishment. 

[F.No. 225/49/2013- AVD-II] 
RAJIV JAIN, Under Secy. 

M 6 RUf, 2014 

RR.RT. 998.—'R^R RW U,d<&KI RR RfRTRT R%RT, 
1973 (l974RR3jfRfRRRR°2)R7tRTR24R7tRR-RTR(8) 
R1R RR?R Rfepfi RR RRtR RR% ftj M fRRRlt fRJR R5R 7RTRPRR 

3 Pdrdl P4^4 'g^RIPRTT (R)° 3T°^JTl) £TR RTR fell RT 7t 
RTReftTf RfRRlRR, SRfteir, JJRTf^PRt 7(4 RRR RRFR 3RR RTReff 
R) BRIdd IgR^RtRRlR RSRtRT^° <144141^ RpRRRRTRl 
R?T fRRRjj fRRtR TjfRTR TRIRRT (R?^R 3R%FT ^JTt) Rl fRRIR 
#R7 RfRRlRRT RR f[ fRTJRR RRRl 11 

[RTT° R° 225/14/2014-ir°Rt°Rt°-II] 
TIR)R#T, RRTRpRR 
New Delhi, the 6th March, 2014 

S.O. 998.— In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints S/Shri Sanjeev Bhandari and K. 
Raghavacharyulu, Advocates as Special Public Prosecutors 
of the Delhi Special Police Establishment (Central Bureau 
of Investigation) in Delhi High Court at New Delhi for 


conducting the prosecution, appeals, revisions or other 
matters arising out of the cases investigated by the Delhi 
Special Police Establishment (CBI). 

[F.No. 225/14/2014-AVD-II J 

RAJIV JAIN, Under Secy. 

fRRRt, 6 RRf, 2014 

RR.3R. 999.—RfRtR RTR7R Ifd^KI fRRRll fRRTR 7jfRTR 
7RRRT 3#rfRRR, 1946 ( 1946 RR 3#rfRRRR° 25) Rlt RTR 6 
Rl RTR RfeR RTR 5 Rlt RR- RTR ( 1) HR RRRT RrfRRRT RR RRlR 
RRcTfirfRRTR 30 RRrJRR 2013 Rlt 3#rgRRT R° W^RRTRj 
0713/RteTR-261/RRT. 1 £IR R?RR HM, RRTR RRT RR 
fRRTR, Rlt RRRfR FT fRRRft fRRTR RfRTR RICH RRRTT Rif 
^lP4d4i sfC TRTRfpRRRT RR RTRR: PdHPdRsId 3R1RR[, HT RTRT 
RT 3#R fRRTR, RRRT RRft Rf 3Rpf <£ 75q-pTR RRT RRtJrR RTRHT 
Rl RRR R TIRRTf, ^CpuiiRf RRT H5RRT FT RRR RRRT Rl, RR 
3RRRRRR^^fRTTiRnj3f TFR RJ fRRRR RRRl 11 

1. 10/10 RR RlR (RTRR) RfsrfWT, £|<dW4l4 3THKH, 

1972 ^ 53 Rl 3TH44d|l&FT3TfRRKt 

RTR 9, 27, 29, 31, 39 HIT 51 

( 1)(R) Rtl 

2. 15/24 RR RtR (RTRR) 3Tf«lfHTR, 4RRR RRR, 

(l972 ^3TfRlRRqR=53)Rt FiyiddRI, fRRT 
RTR 9, 39HIT 5l(l)(R) RHH RHilddl^RRsfstRlRl 

3. 32/13 RR RlR (TR^TR) 3Tf«rfRRq, RRJ74 RFEJIRMs?! 

(1972 ^ 3TfsrfRRRR° 53) Rl ^RRStfsiRTRl 
RTtl 9, 39, 44, 49(73), 51 
RRT 52 Rl R^R 

[R° 228/l/2014-T7°Rt°^t°-H] 
RRtRRR, 3TR7 RfRR 
New Delhi, the 6th March, 2014 

S.O. 999.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of 
the State Government of Maharashtra, Revenue and 
Forests Department, Mumbai vide Notification Nos. 
WLP 0713/CR-261 /F. 1 dated 30th October, 2013, hereby 
extends the powers and jurisdiction of the members of 
the Delhi Special Public Establishment to the whole of 
the State of Maharashtra for investigation of offences 
viz.:— 
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1. 10/10 under sections 9, 27, 29, 

31, 39, 51(1)(C) of the 
Wild Life (Protection) 
Act, 1972 (Act No. 53 
of 1972) 

2. 15/24 under sections 9, 39 and 

51 (1)(C) Wild Life 
(Protection) Act, 1972 
(Act No. 53 of 1972). 


Forest Officials of 
Melghat Tiger 
Reserve, Amravati. 


Forest Officials of East 
Melghat Division, 
Chikhaldara, 

District Amravati. 


3. 32/13 under sections 9, 39, 44, Forest Officials of Nagpur 

49(B), 51 and 52 of the ForestCircle, at Nagpur. 

Wild Life (Protection) 

Act, 1972 (Act No. 53 
of 1972) 


relating to the Tiger poaching and trade in the body parts of the 
tigers and attempts, abetments and conspiration in relation to the 
above mentioned cases. 


[No. 228/1/2014-AVD-II1 
RAJIV JAIN, Under Secy. 

fevit, 6 ‘RTsf, 2014 

xti. an. looo.— textr iri^ri fxwt kr/pj 

TjfkiTT twix 3tMwt, 1946 (1946 xtt 3#[f™ Tr° 25 ) xk 
W 3 ^TITT XW XlfXTFlf '44 TRTPT XTTcT 1X7, fTR%f7X7T 3XT71Xf 
xti fevrt fxxFi jjfcrcr twr ^rt 3i^Pid 
Wfewt ti 

(X7) ert Efta (TTTSXif) 3#rkwq, 1972 Xl aRRfcl 

3nTOq(1972 ^T3#rfWT7j°53) #1 

(ti) 

7TW k TETRI, ^lRuii TIXT WTX I 

[71° 228/1/2014-TfM-II] 

TUTta#!, 3TT7 Tlfw 

New Delhi, the 6th March, 2014 

S.O.IOOO.— In exercise of the powers conferred by 
section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specifies the following offences to be investigated by the 
Delhi Special Police Establishment namely:— 

(a) Offences punishable under the Wild Life (Protection) 
Act, 1972 (Act No. 53 of 1972) and 

(b) Attempts, abetments and conspiracies in relation to 
or in connection with the above mentioned offence 
and any other offence or offences arising out of the 
same facts. 

[No. 228/1/2014-AVD-II1 
RAJIV JAIN, Under Secy. 
M fe#, 10 TTTEf, 2014 

X71. 3TT. 1001.— Xl#4777X7R RddSKI Rrdl Px/14 ^[eRH 
TSTCR 1946 ( 1946 X7T 3#rfWT 71° 25) XTt X17I 6 


xi ttw iffer w 5 xk xq mu ( 1 ) xi ^xrj xxttt ^ikkixl xtt 
XX tTXTTkllTXIXTf^TFX 07XK, X^fXTFr Hdldd, XPT174 
X( fXXTX7 2 R/HHC 2013 ^XRT XF7T Os^Pd 71 srfiTTT tM 1(4 
3FJ7FT tM Xl fXTXg XXXl XTlf 1l 0 \° cbRlfel EXt XlXTTl 
sn^xxTf iik iLst tnan f[ xx w 17 k X77 xxx k TifTTTT ^Tfepri 
TlffT! y,R7lll7<PH X7 TTIX %-XTFJxt 7X9 7 l 7XT9R fXTXT XT, XT 
7TXX k XXI xqifxx 3T97TX1 Xl 7TXX H Ml X77k, ^4)041 3 ^ 
XT TTXX Tf fMX 9191X1 fTXX 'jf^RT 7<1XTX 7X^7 175 
sbl^o ff XRTTtXX^TlfxXT, 1860 ( 1860 XTT 3TfxfxX97T° 
45 ) xk xkt 420 tixxt yk'lPixl (ttxtixx) arfkfwr, 2008 
(2009^jarMwT7r° 10 ) xk ?4 ttt 66-x7ttx 66 -xx(xxx 
XlTT 7T7STT 498/2013 X7t xtx X7771 Xl fXP7 fxXXlt fxXTX TjfXTTT 
7STER XT 7TX7XT X7t XrfXXXT 3^17 37fxX7Rt tx XTT fXTXR TFJif 
X^T 9^7T 7F9 97 Wt 11 

[XTRTp 228/84/2013-17kfst-II] 

7TXtxi|x, 3TXT7lfXX 

New Delhi, the 10th March, 2014 

S.0.1001.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Madhya Pradesh, Home Department 
Mantralaya, Bhopal vide Notification No. F. 12-91/2013/B- 
l/(Two) dated 2nd December, 2013, hereby extends powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole State of Madhya Pradesh for 
investigation of Case No. 498/2013 under section 420 of 
the Indian Penal Code, 1860 (Act No. 45 of 1860) and 
sections 66-A and 66-D of the Information Technology 
(Amendment) Act, 2008 (Act No. 10 of 2009) registered at 
Police Station Cyber and Hitech Crime, District Bhopal 
against Amit Soni and Anurag Soni relating to their firm 
A.U. commodity Money House traded illegally with MCX 
with applicants and many other people involving large scale 
embezzlements of money and tax evasion and attempts, 
abetments and conspiracies in relation to the above 
mentioned offences. 


[F. No. 228/84/2013-AVD-IIJ 
RAJIV JAIN, Under Secy. 

M fevft, io nra, 2014 

T 7 T. an. 1002.—fkl/m -jfkTTT 7 SJFR 3 #rfWT, 
1946, (1946 747T 3#rfWTTT° 25) xfl 1J17T 3 ^4171 y<cd ¥ I fad 41 
MTFTliT^TTrrflT, 7R=bK Rd^KI Rrdl fo|^t| yTdO TXm 
^XTT WET feT W1 W1 PHHPdPsId 3XT7fHl XX IMP! Ml 71 
WkRXXTTcfttXTO: :— 

(X7) 7JM1 yklPlcbl (TRlfiTR) 3 tMwT, 2008, (xk 
2009 X71 3#4fWT 71° 10) ^ 7^71 XWtX 3T47TH 7T8-TT 
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(H) wfqR dPrdRdd 3RRTR 4 44 3 RRT 5RT 3RRTRf 
3J8RT1 RRt RIRRf e£ Rtr 3RRTR RRcfT XR# RSRf Rf 

RRpRTT R’T'jf 3TT%q, 3pR WTR I 

[R7T°4 228/84/2013-R<M-II] 

71444, 3RRRf4r 

New Delhi, the 10th March, 2014 

S.0.1002.— In exercise of the powers conferred by 
section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specifies the following offences to be investigated by the 
Delhi Special Police Establishment namely:— 

(a) Offences punishable under the Information 
Technology (Amendment) Act, 2008 (Act No. 10 of 
2009)and 

(b) Attempts, abetments and conspiracies in relation to 
or in connection with the above mentioned offence 
and any other offence or offences committed in 
course of the same transaction or arising out of the 
same facts. 

[F. No. 228/84/2013-AVD-II] 
RAJIV JAIN, Under Secy. 

4 feVTt, 11 KRf, 2014 

EFT. 3TT. 1003.— 4^4 4K<=bK U,dc&KI RvG) 44 (jPdR 
7RFR3#rfWT, 1946 ( 1946 ER 3#rfWTR° 25) EfTt RRT 6 
Wife RRT5ET7tRq-RRT(l) EO^cTKrydcd ^ipckiETl'^TTRm 
EfTRl ftr chdfich xpq THUbK, xjR 4 rET (EfTPp Ref ERcRsp) 
4ddll 4 ^4 4447 18 -MMl, 2013 Eft 3 Tt 4R° TRTgt 
98 4Tt3Tlfst, 2013 ^ xp ^ tf[^ 

(4Hi<i=b) FT 3RRR7 R7T 3r4 7 =r fqqjq EfTRT sfR R3R 
dPrdRsId 3RRTRT e£ "5PTRT, cTan RgRR 4 3R4WRTR 

TScTTvT EfTR) 4 %R fRRdj 44 RfpRT 7STPRT 4 RRFTf cfft 
^lPdd41 3pR xRPTrftRTTR 4 er IRIcRIKI TTRof 4Hi<i<=b TPR Rr 

PlWK^TTtftt I 

[R7T°R° 228/18/2014-tpPst-II] 

l444, 3RRRf4cf 

New Delhi, the 11th March, 2014 

S.0.1003.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Karnataka, Home Department (Law and 
Order), Bangalore vide Order No. HD 98 CID 2013 dated 


18th November, 2013, hereby extends powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole State of Karnataka for 
investigation/enquiry into the illegal export of iron ore from 
Karwar and New Mangalore Port Trust, Mangalore 
(Karnataka) and attempts, abetments and conspiracies in 
relation to the above mentioned offences. 

[F. No. 228/18/2014-AVD-I1] 
RAJIV JAIN, Under Secy. 

4 11 RRf, 2014 

ET7T. 3TT. 1004.— e£ 44 qppfTR 44 44 

xjfpRT R4PRT 3TMWT, 1946 (1946 E(77 3#rf4R R° 25) e 4 
RRT 6 B^MPid RRT 5 EfTt RqRRT ( 1) e£ RRRT TW 4<W4l EfTT 
y4ui chldftr^Rqiun 7RET7R, 44RFT, ^#05^7) W# 
5 W5R, 2013 Eft 34^4° 20/3/2012-3F4ft-lRRT 
MTTcfPT f-ifedl, 1860 (l860^7T3#rf4FTTfo45)4 : ttTRT 
406, 420, 467, 468, 471 4 RTR 44 RfpRT 74 r f44pT 
Rt 4, T4TET7 R 447 10.05.2012 R7T RPR RT73Tr4K 4 236 
447 RRcT 4 rTRT RET, TT7PTR7 4 Rf4, RRRcft 3pR RR4 xj4 
TjW/ftRRt 3RR 3RTTR °4Pdd4[ RRT ftp RRR 3RRTRT 4 

¥RIR, f4R, R§4 4 3 r4r 4 f4 44t 44 

RfeRT 7RPRT 4 RRTRj 4 RTf4fRjt 3pR XRRTTfRRTR 4 R7T 4RTR 
4pf RfRTPRT TRR XR rt 4 f I 

[R7T°4 228/40/2012-RR^-H] 
TRTtR^ 33R7RpRR 
New Delhi, the 11th March, 2014 

S.0.1004.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Haryana, Home Department, Chandigarh 
vide Order No. 20/3/2012-3HG-1 dated 5thNovember, 2013, 
hereby extends powers and jurisdiction of the members of 
the Delhi Special Police Establishment to the whole State 
of Haryana for investigation of Case FIR No. 236 dated 
10.05.2012 under section 120-B read with sections 406,420, 
467,468 and 471 of the Indian Penal Code, 1860 (Act No. 45 
of 1860) registered at Police Station Civil Lines, Rohtak 
relating to above offences committed by Jaswanti, Secretary 
of Bharat Vikas Sangh, Rohtak, her daughter Sushma @ 
Simmi and other unknown persons and attempts, abetments 
and conspiracies in relation to the above mentioned 
offences. 

[F. No. 228/40/2012-AVD-I1] 
RAJIV JAIN, Under Secy. 
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M fETOR, 12 Rift, 2014 

EE. 30. 1005.— EKlE TREET IRKSKI EREfEETrftfftET, 
1973 (l974EE3ftEfWTft 0 2)EftERT24EftEE-ERr(8) 
iht ree ErfEEftr oo rert eert fo rkt r^r ron ^eteme, 
ft fftroft fftftE glftra ww ret 3o#rw 1007 er 001# ft 
roror 300 Error or 3rfoorao aoM, gEft^rftr 00 ttomo 
eeE e) %g aft fftEEt otto, reDet oft ooftto 30O00 ^jft El 

from oftoi srfoonooi El 00 ft ftojoo oooft 1 1 

[ 00 ° TO 225/64/2012-R°Et°ftt°-II] 
TT0ft0#T, 3T0T OlfOO 
New Delhi, the 12th March, 2014 

S.0.1005 .—in exercise of the power conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act. No. 2 of 1974), the Central Government 
hereby appoints Shri Vivek Sharan Advocate as Special 
Public Prosecutor of the Central Bureau of Investigation in 
the Madhya Pradesh High Court at Indore for conducting 
the prosecution appeals, revisions or other matters arising 
out of the cases investigated by the Delhi Special Police 
Establishment. 

[F. No. 225/64/2012-AVD-II] 
RAJIV JAIN, Under Secy. 

Ef f^TTl, 12 Efft, 2014 

EE. an. 1006.— EERfE TREET, Rdc&KI fftEEft fftftPJ 
g^TETTO3ftEfEEE, 1946 (l946EE3ftftfEEEft°25) Eft 
ERT 6 Wlfen ERT 5 Eft EEEET (1) RETREE JdPddfti EEREFT 
EEftfR^EfTElE Tl^TlWR,nffftHR(Tft-3igWT),^l°^° 
RE° TO, ftEREE, EERT Eft Tlinftft ft fftETEr 19 37ETIET, 2012 
Eft arfftTJTOTl ft° RET 0 4-164/RE°ftt°/2012 RET fftroft from 
^fftlTTTSTmarfftfWT, 1946 (1946 EE 37fEfftEEft° 25) Eft 
ERT 3 E> 3ftpftl aiETTET '41 aiETTET Eft ftftf Ef fET TREE Tjftt ft 
3frdRsid t, et Error rt Error 3 rer nr totTers the ft 

EftEEEEft TREE! El <h4^llR4f, Elft'dPdcb ftE 

El TOftf El EEftErfTEl 3fR ERE TREET ft Ejft rofEEEf RRJ 
fEE^ERf, ElEEET, ^ftEHafREEE 3ERTEf Eft ETE-^dld 
ERft ^ fftroft fftftE ■gfERl WTO ^ EETEf Eft ElfEEEf 3fR 

^ElETftEEET ftE EE fETER ftgft TOTtTmE TDE ET EREt 11 

[ft° 228/83/2013-REfft-II] 
TDftEftE, 3TET TlfEE 


aRRTEf Eft Tjftf 

El. EREtE EEftfftET, 1860 (1860 EE 3TftEfftEE ft 0 45) Eft 
ERT 34, 114, 120-ftt, 121, 121-R, 122, 123, 124, 124-R, 
128, 129, 130, 131, 132, 133, 134, 135, 136, 138, 140, 143, 
147, 148, 149, 153, 153-R, 153-ftt, 161, 162, 163, 164, 
165, 165-R, 166, 167, 168, 169, 170, 171-t 171-RR, 
182, 186, 188, 189, 190, 193, 196, 197, 198, 199, 200, 
201, 203, 204, 211, 212, 214, 216, 216-R, 217, 218, 220, 
222, 223, 224, 225, 225-ftt, 231, 232, 233, 234, 235, 236, 
237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 
248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 
260, 261, 262, 263, 263-R, 275, 277, 279, 283, 284, 285, 
286, 287, 292, 295, 295-R, 302, 303, 304, 304-R, 304-ftt, 
306, 307, 308, 309, 323, 324, 325, 326, 328, 330, 331, 332, 
333, 334, 336, 337, 338, 341, 342, 343, 344, 346, 347, 
352, 353, 354, 355, 363, 363-R, 364, 364-R, 365; 366; 
366-R, 366-El, 367, 368, 370, 371, 372, 373, 374, 376, 
376-R, 376-ftt, 376-Eft, 376-ft), 377, 379, 380, 381, 382, 
384, 385, 386, 387, 388, 389, 392, 393, 394, 395, 396, 

397, 398, 399, 401, 402, 403, 406, 407, 408, 409, 411, 

412, 413, 414, 417, 418, 419, 420, 421, 423, 424, 426, 

427, 429, 431, 432, 434, 435, 436, 440, 447, 448, 449, 

450, 452, 454, 456, 457, 460, 461, 465, 466, 467, 468, 

469, 471, 472, 473, 474, 475, 476, 477, 477-R, 482, 483, 
485, 489, 489-R, 489-ftf, 489-ftt, 489-ftt, 489-f, 495, 
498-R, 499, 500, 501, 502, 504, 505, 506, 507, 509 El 
EEfE EEElE 3TRTTE I 

71. EEElE aftEfftEE 

7ft arftlE eeeIe 3RRTE :— 

1. dlijEH 3#rfftEE, 1934 (1934 EE 3#rfEEE ft. 22) 
aftr EEE arfftfEER El EEtE EETR ER fftEE I 

2. ER-E7ET PdcjRUI srfftfftEE, 1982 (1982 EE 3ftftfftEE 
ft. 65) 

3. Rrrrom eet Efgror EroiEftE 3ftftfEEE, 1972 (1972 
EEarfEfftEEft. 52) 

4. ■griET^ (3TIETE fftEEE) arfftfEER, 1947 (1947 EE 
3#rfftEEft. 31) IftftftE 

5. 3E^E 3ftftfEER, 1959 ( 1959 EE 3ftftfEER ft. 54) 

6 ETTO3 roft arfEfftEE, 1962 (1962 EE 3ftftfEEE 
ft. 33) 

7. EEPft TTOTEER (EfEftE) arfftfEER, 1988 (1988 EE 
3lfEfftERft. 45) Eft ERT-3 
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8. 44f«mms4l(^7TT*R) 3#m, 1976 (1976 
3444m4 19) 

9. 3#m, 1944 (1944 
RT 3#lfTO 4 1) 

10. mRR (44RT44 3444m 1986 4t 

«1RT 14 (1) 14 (3) 

11. 4q4 3444m, 1956 (1956 mr 3444m 4 l) 

12. 444m4FBT7 3#m, 1957 (1957 RT 3444m 
4 14) 4) ?TT7T 63, 63-4 63-4, 65, 67, 68, 68-17 
44 69 

13. RTJF (7T44R) SlMwi, 1961 (1961 ^BT 
3#44m4 23) 

14. 7T4T i^RB 3444m, 1962 (1962 WT srftrfTO 
4 52) 

15. 44 44?T 3#m, 1961 (1961 RT 3444m 
4 28) 4t *71713 4)7 4 

16. 4)4*7 71*71 ST7TRR TTTRTft 3444m, 1940 ( 1940 RT 
3lf44m4 23) 

17. 3444m, 1983 (1983 R7 3444m 4 31) 
4)1117124 

18. 3TPTR7RRmm*7 CSTRt) 37*m4?T, 1946 (1946 R7 

3i«ii^r4 20 ) *4< 444 4k=bk ski f44 sn^r 
R7 33fd5hHU| m74 444 7T7R17 4 <74^71 R.4 TT 
4Rki4ii4 hit ist-hRki chid fi <h 4 yRiPiRrat ski 14 4 i 
mrnfi i 

19. 31|c|^cb cTRJ 3444m, 1955 (1955 *B1 3444m 
4 10) 

20. RlP+ildcb 3#m 1884 ( 1884 ^BT 3444m 4 4) 

21. fcIP+Tldcb wf 3444m, 1908 ( 1908 *B1 3#m 

4 6) 

22. fejcl 3444m, 1910 (1910 *BT 3444m 4 9) 

23. )44t 34RF7 (f44m*T) 3444m, 1976 ( 1976 *BT 
3444m4 49) 

24. fWt Slf^KPT (f44PR) 3444m, 2010 (2010R7 
3444m 4 42) 

25. Pryy* 3444m (1946 mr 3444m 4 31) 

26. 444) TpF f4fWR 3444m, 1973 (1973 WT 
3444m4 46) 


27. TniTRTT #RT chKMK (TRffaRTR) 3444m, 1922 
( 1922 R73444m 4 57) 

28. ^R-R7 3444m, 1958 (1958R7 3444m 4 18) 

29. 7*74 f4imB 3444m, 1968 (1968 R7 3444m 
4 45) 

30. 3TPFB7 3444m 1961 (1961 R1 3rfs|fWl4 43) 

31. 3TFTET134 f4lfa (f4T7FT) 3#m, 1947 (1947R7 

3444m 4 18) 

32. 444*1 oJiNR (F)cH<u|) 3#m, 1956 (1956 
3444m4 104) 4) *7171 3, 4, 5, 8, 9 347 15 

33. 4kl 3#m, 1938 (1938 *BT 3444m4 4) 

34. ^44 (Pc|obiy 71*71 f44m*T) s444m, 1951 (1951 
R7 3444m4 65) 

35. TJ^FH y14lPl41 srfsifro 2000 (2000 R7 3#BW 
4 21) 

36. 74q 344 wt, 1899 

37. hrctRt mr 3444m, 1927 (1927 mi 3444m 
4 16) 

38. P+4U -7W 4*#W, 2006 4) *7171 23, 24, 25 44 26 

39. RR7R (MWF) 44TO, 1998 ( 1998 *BT 

3444m 4 17) 

40. 7§H447§f43T(fen7T44f44rfH) 3#m, 1957 
(1957 R7 3444m 4 67) 

41. 4R7*7R3444m, 1939 (1939 *BT 3444m 4 4) 

42. TmmB 344*7 7TS7T TR: R*7l4 3444m, 1985 

(1985 RT 3444m4 61) 

43. FTPFB 4)44 7TS7T 1R: 7r»T[4 iRl*) 3444m, 1985 
( 1985 R7 3444m 4 61) 4) *7171 25-17 

44. yi*M PdRsid 3444m, 1881 (1881 RT 3444m 
4 26) 4t 14171138 

45. W7l44iJ7TW3#rf4liT, 1923 (1923 R7 3444m 
4 19) 

46. R17144 3444m, 1920 (1920 R7 3444m 4 24) 
44 rtt 42 f4mm4), i95omrf4m-6 

47. R7mt£( fttci4f%) f4mF7#, 1950 tt44t ymyli 
( fttf 4 Fort) 3444m, 1920 (1920 mr 3444m 
4 34) 
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48. WM 31##99, 1967 (1967 971 srfsjfwr 71. 15) 

49. Sl+Ml #lf™, 1898 (1898 97T 3#m 71. 6) 

50. WPETR feCT 3#M, 1947 ( 1947 97T 3#9#99 
71. 2 ) 

51. WMK #4119 3iMm, 1988 (1988 97T 3#m 
71. 49) 

52. 7919 3T9#8T n T #9K>J| 3#RJT, 1954 (1954 97T 
3lf«rfwi7T. 37) 

53. 7T197 719# 9977TR #9199 3#m, 1984 (1984 97T 
31##99 7i. 3) 

54. 791997 afhT^T 991 99: 99#) 99#f 97T 3#9 729919 
#91791 aifqf™, 1988 (1988 97T 3rf9#99 7i. 46) 

55. 7P#f)79 39T9R [#1191 31##99, 1971 (1971 97T 
3T##99T). 69) 

56. 3Ud9>c|K#7)9) 3991#1, 2001 (2001 971 71. 9) 

57. 311997919 M«lt 3#PW, 2002 ( 2002 97T 3#[fTO 
71. 15) 

58. 971 3# '57997 <###19 31##99, 1867 (1867 97T 
3#r#99 7T. 25) 

59 . ^rnrl #r 3 # 99 nR-didd 797(11 ( 9 ##) 3#r#99, 

1978 ( 1978 97T 31##99 71. 43 ) 97) 919 4 3# 5 

60. ##97 3197191 71 919#) 97T 717319 3#T#99, 2012 
(2012 97T3lf9#99 7i. 32) 

61. #97 97)319 (319719) 3lf9#99, 1980 (1980 99 
31##99 7i. 42) 

62. #3lf9#99, 1890 ( 1890 97T 3lf9#99 71. 9) 

63. #711911) (#f9-#795 99591) 3lf9#99, 1955 ( 1955 
97T 3lf9#99 71. 51) 

64. # 31##99, 1989 (1989 97T 31##99 7i. 24) 

65. 7#97 9##f979 3Tf9#99, 1950 (1950 99 3lf9#99 
71. 43) 

66. 7#97 9##f979 3lf9#99, 1951 (1951 99 3lf9#99 
71. 43) 

67. #### 99 I###!”! 3#T#99, 1939 (1939 99 
31##99 7i. 16) 

68. 9T79# 9#'>J# ##19 9# 31##99, 1992 97) 

9171 24 


69. ##91 #9199 7J7311 ## #795 97# 999 3lf#999, 
1982 ( 1982 99 3lf#99971. 66) 

70. 91#97 7179# (1J999# #9179) 31##99, 1988 
( 1988 99 31##99 71. 41) 

71. SigTjf# 9lRi4i 3# 31^96 9491## (31<9MR 
#9179) 3lf9#99, 1989 97) 9171 3 3# 4 

72. 799 #1# 7997-799, 9^15## 9R99 ^#, 3199 
39#97 3# 3# 399 797J#97 3# 3#T#99, 1976 
( 1976 99 31##99 71. 80) 97)9171 11 3# 12 

73. 917 99 31##99, 1885 (1885 99 31##99 71. 13) 

74. 917 99 7## 9R (###79597591) 31##99, 1950 
( 1950 99 31##99 71. 74) 

75. 3999791# 991 ##71997) #9197999 (#9179) 
31##99, 1985 (I985 99 3#r#997i. 31)99197# 
3## 99T9 99 #99 

76. 3999791# 991 ##71997) #9197999 (#9179) 
31##99, 1987 (I987 99 31##997i. 28)99197# 
3## 9919; 99; #99 

77. 9199 319 97917)99 3lf9#99, 1994 (1994 99 
31##99Ti. 42) 

78. ###95#9197799 (#9179) 31##99, 1967 (1967 
99 31##99Ti. 37) 

79. #n7 9R9i#97) 31##99, 1933 (1933 99 31##99 
7). 17) 

80. 99 977 31##99, 1957 (1957 99 31##99 7T. 27) 

81. 9^ #9 7#T9 31##99, 1972 (1972 97T 31##99 
71. 53 ) 97)919 51 

82. -591917 #1^9 31##99, 1999 ( 1999 99 31##99 71. 
46) 9) 319#9#TlfRl 31999 

9. 9^9 3lf9#99 9) 3## 9## 31999 

1. 3199 3197# 9#9#9 31##99, 1947 

2. 399 9#T 7##9 31999 #999 3lf9#99, 2001 

3. 9#i 7999 3lf9#99, 1958 

4. #517 991 9p)7n 97915 9J797 31##99, 1915 (#517 
99199)79 3lf9#99, 1915 97T3lf9#99Ti. 2) 

5. (97) 120-#, 121, 147, 161, 162, 163, 164, 165, 
166, 167, 168, 169, 182, 193, 197, 198, 201, 204, 
211, 218, 223, 224, 231, 232, 233, 234, 235, 236, 
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237, 238, 239, 240, 241, 242, 243, 246, 247, 248, 
249, 250, 251, 252, 253, 254, 258, 259, 260, 261, 
262, 263, 263-tt 302, 304, 304-F, 30 6 , 307, 308, 
309, 323, 324, 325, 326, 328, 330, 332, 333, 336, 
337, 338, 341, 342, 343, 344, 346, 347, 352, 353, 
354, 355, 363, 363-F 364, 365, 366, 367, 368, 
376, 379, 380, 381, 382, 384, 385, 386, 387, 388, 
389, 392, 395, 403, 406, 407, 408, 409, 411, 412, 
413, 414, 417, 418, 419, 420, 427, 452, 465, 466, 
467, 468, 471, 472, 473, 474, 475, 476, 477-17, 
489-Ti 489-Fp 489-Fp 489-Fp 511 cTSTT 
F>^4k < u l4U chW y'cld FTFFk 

FFF 1989 FF 3#rfWT F. 12 

(H) FF[FFT FFFfF TFF WIFK P^IGI srfqfWT FFF, 
2006, (FFF 2006 FF FFT FFFTk 3lfl#FFT 
F. 13) 

(F) 1962 FFFIfTF]^ Fit FTF 132, 133, 135, 

136, (1962 FFFT^FkFFJFk 3#rfFFF F. 52) 

(F) sfrl FTFTk F7FFT 7JRT FlTt FFF 2005 FIT FvFf 
FTFF7 SPraT^FT 

6. FHlicb raifet 3FFTF PlFFUl 3#rfFFF, 2000 

7. FFTfeFT FF FfFfFFF, 1963 (1964 FF FfFfWT 
F. 5) 

8. FTFfeFT WF 3#rfFFiT, 1957 

9. FRfeFT ijfF 3#rfFFiT, 1991 (TFHid/ u l FT TffFFF) 

10. FFFT FF FfFfFFT 1961 ( 1962 FF 3#rfFFF F. 4) 

11. FFTPF 7FTfeF 3RFF fFFFF FfFfFFF, 1999 

12. tj^FT FF^ft 3fF 3FTFFT FFlfFF ^F FfFfFFT, 
1981 (1981 FT Fra F^FT 3#rfFFF F. 36)F7lFrail 
afk 13 

13. FFTI^FFfF^fF fkfFFFF, 1962 (1962 FF fFfFFFF 
5)F7tFTF7 

14. FFTF ftFTF FlPFrlFi (^F) 3#rfFFF, 1956 ( 1956 FF 
FFTF STfFfFFF F. 38) 

15. FFIF IFF fFFfFF 3FFTF 3#ffFFF, 1994 (1994 FF 
FFTF 3#rfFFF F. 19) Fit FTF 124 

16. FIFT FTFT 3#rfFFF, 2003 (FTFT 2003 FF 3#rfFFF 
F. 18) 

17. P4^FIFn^f|FtFFdrPd4l^7FW(fraFlFFFTIFf'ff) 
3#rfFFF, 1997 ( 1997 FF 3#ffFFF F. XLIV ) 


18. FfFFFTf FFfF (^FklTfFfFFraF) akFfFFF 1992 
Fit FTF 3, 4 3lk 5 

19. MfIFF’ FT f^Ft FF frajF FOT (fFFfa FFF1FT F) 
3#rfFFF, 2000 Fft FTF 3 Fk FFTTFF 3#rfFFF, 2011 

Fft Fra 3-17 

20. FTFF^FT FTFTtF MklFT 3#ffFFF, 1939 (1939 FF 
F. F. 3lfFfFFFF. 10) 

21. FFTlRFI Pilled 3fFFFWirF=h FF4cbdN ( PdFI/ui) 

3#rfFFF, 1986 (1986 FFF. F. 3TpFfFFF F. 7) 

22. FfFFF FFJFT 7JFFT aTpFfFFF, 1950 ( 1950 FF F. F. 

arpFfWTF. 19) FfFFFFFTeTFIFTRira-JF: 

FpFfFFFF fFTFT FFT (TJF: FpEffFFFF FFT ^FFT) 
FrakFT 1966 

New Delhi, the 12th March, 2014 

S.0.1006. — In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Chhattisgarh, Home Department (C- 
Section), D.K.S. Bhawan, Mantralaya, Raipur vide 
Notification No. F-4-164/H.C./2012 dated 19th October, 
2012, hereby extends the powers and Jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole State of Chhattisgarh for investigation of offences 
or classes of offences notified under section 3 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946) 
mentioned in the list enclosed, alleged to have been 
committed by employees of the Central Government, 
Central Public Sector Undertakings and persons connected 
with the affairs of Union of India within the State of 
Chhattisgarh on case to case basis sand attempts, 
abetments and conspiracies in relation to the above 
mentioned offences. 

[No. 228/83/2013-AVD-II1 
RAJIV JAIN, Under Secy. 

LIST OF OFFENCES 

A. Offences punishable under Section 34,114,120-B, 121, 
121-A, 122,123,124,124-A, 128,129,130,131,132,133,134, 
135,136,138,140,143,147,148,149,153,153-A, 153-B, 161, 
162,163,164,165,165-A, 166,167,168,169,170,171-E, 171- 
F, 182,186,188,189,190,193,196,197,198,199,200,201, 
203,204,211,212,214,216,216-A, 217,218,220,222,223, 
224,225,225-B, 231,232,233,234,235,236,237,238,239, 
240,241,242,243,244,245,246,247,248,249,250,251,252, 
253,254,255,256,257,258,259,260,261,262,263,263-A, 
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275,277,279,283,284,285,286,287,292,295,295-A, 302, 
303,304,304-A, 304-B, 306,307,308,309,323,324,325,326, 
328,330,331,332,333,334,336,337,338,341,342,343,344, 
346,347,352,353,354,355,363,363-A, 364,364-A, 365,366, 
366-A, 366-B, 367,368,370,371,372,373,374,376,376-A, 
376-B, 376-C, 376-D, 377, 379,380,381,382,384,385,386, 
387,388,389,392,393,394,395,396,397,398,399,401,402, 
403,406,407,408409,411,412,413,414,417,418,419,420, 
421,423,424,426,427,429,431,432,434,435,436,440,447, 
448,449,450,452,454,456,457,460,461,465,466,467,468, 
469,471,472,473,474,475,476,477,477-A, 482,483,485, 
489,489-A, 489-B, 489-C, 489-D, 489-E, 495,498-A, 499,500, 
501,502,504,505,506,507,509 of Indian Penal Code, 1860 
(Act No. 45 of 1860). 

B. CENTRAL ACTS: 

Off ences punishable under:— 

1. AircraftAct 1934 (Act No. 22 of 1934) and rules made 
under the said Act. 

2. Anti-Hijacking Act 1982 (ActNo. 65 of 1982). 

3. Antiquities and Art Treasures Act 1972 (Act No. 52 
of 1972). 

4. Antiquities (Export Control) Act, 1947 (Act No. 31 of 
1947) Repealed. 

5. Arms Act 1959 (ActNo. 54 of 1959). 

6. Atomic Energy Act 1962 (ActNo. 33 of 1962). 

7. Section 3 of the Benami Transaction (Prohibition) 
Act 1988 (Act No. 45 of 1988). 

8. Bonded Labour System (Abolition) Act, 1976 (Act 
No. 19 of 1976). 

9. Central Excises and Salt Act 1944 (Act No. 1 of 1944). 

10. Sections 14(1) and 14(3) of Child Labour (Prohibition 
and Regulation) Act, 1986. 

11. Companies Act 1956 (Act No. 1 of 1956). 

12. Sections 63, 63-A, 63-B, 65,67, 68, 68-A and 69 of 
Copy-rights Act, 1957 (ActNo. 14 of 1957). 

13. Criminal Law (Amendment) Act 1961 (ActNo.23 of 
1961). 

14. Customs Act 1962 (Act No. 52 of 1962). 

15. Section 3 and 4 of the Dowry Prohibition Act, 1961 
(ActNo. 28of 1961). 

16. Drugs and Cosmetics Act 1940 (ActNo. 23 of 1940). 

17. Section 24 of Emigration Act 1983 (Act No. 31 of 
1983). 

18. Emergency Provisions (Continuance) Ordinance 1946 
(Ordinance No. 20 of 1946) if committed by the 


Employees of the Central Government of contractors 
or sub-contractors or their representatives by 
contravening any order issued by the Central 
Government. 

19. Essential Commodities Act 1955 (Act No. 10 of 1955). 

20. Explosives Act 1884 (Act No. 4 of 1884). 

21. Explosive Substances Act 1908 (Act No. 6 of 1908). 

22. Electricity Act 1910 (Act No. 9 of 1910). 

23. Foreign Contribution (Regulation) Act 1976(ActNo. 
49 of 1976). 

24. Foreign Contribution (Regulation) Act, 2010 (Act No. 
42 of 2010). 

25. Foreigners Act, 1946 (ActNo. 31 of 1946). 

26. Foreign Exchange Regulation Act 1973 (Act No. 46 
of 1973). 

27. General Insurance Business (Nationalisation) Act 
1922 (ActNo. 57 of 1922). 

28. GiftTaxAct 1958(ActNo. 18of 1958). 

29. Gold Control Act 1968 (ActNo. 45 of 1968). 

30. IncomeTaxAct 1961 (ActNo. 43ofl961). 

31. Import and Export (Control) Act 1947 (ActNo. 18of 
1947). 

32. Sections 3, 4, 5, 8, 9 and 15 of the Immoral Traffic 
(Prevention) Act 1956 (Act No. 104 of 1956). 

33. Insurance Act 1938 (ActNo. 4 of 1938). 

34. Industries (Development and Regulation) Act 1951 
(ActNo. 65 of 1951). 

35. Information Technology Act 2000 (Act No. 21 of 
2000 ). 

36. Indian Stamp Act, 1899. 

37. The Indian Forest Act, 1927 (Act No. 16 of 1927). 

38. Sections 23,24,25 and 26 of the Juvenile Justice Act, 
2006. 

39. The Lotteries (Regulation) Act, 1998 (Act No. 17 of 
1998). 

40. Mines and Minerals (Regulation and Development) 
Act 1957 (Act No. 67 of 1957). 

41. Motor Vehicles Act 1939 (Act No. 4 of 1939). 

42. Narcotic Drugs and Psychotropic Substance Act 1985 
(Act No. 61 of 1985). 

43. Section 25-A of the Narcotic Drugs and Psychotropic 
Substance Act 1985 (ActNo. 61 of 1985). 
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44. Section 138 of the Negotiable Instruments Act 1881 
(Act No. 6 of 1881). 

45. Official Secrets Act 1923 (Act No. 19 of 1923). 

46. Passport Act 1920 (Act No. 24 of 1920) and rule 6 of 
Passport Rules 1950. 

47. The Passport (Entry into India) Rules 1950 r/w 
Passport (Entry into India) Act 1920, (Act No. 34 of 
1920). 

48. Passport Act 1967 (Act No. 15 of 1967). 

49. Post Office Act 1898 (Act No. 6 of 1898). 

50. Prevention of Corruption Act 1947 (Act No. 2 of 1947). 

51. Prevention of Corruption Act 1988 (Act No. 49 of 
1988). 

52. Prevention of Food Adulteration Act 1954 (Act No. 
37 of 1954). 

53. Prevention of damage to Public Property Act 1984 
(Act No. 3 of 1984). 

54. The Prevention of illicit Traffic in Narcotic Drugs 
and Psychotropic Substance Act 1988 (Act No. 46 of 
1988). 

55. Prevention of Insults to National Honour Act 1971 
(Act No. 69 of 1971). 

56. Prevention of Terrorism Ordinance 2001 (No. 9 of 

2001 ). 

57. Prevention of Terrorism Act 2002 (Act No. 15of2002). 

58. The Press and Registration of Books Act 1867 (Act 
No. 25 of 1867) 

59. Sections 4 and 5 of the Prize Chits and Money 
Circulation Scheme (Banning) Act 1978 (Act No. 43 
of 1978). 

60. Protection of Children from Sexual Offences Act, 2012 
(Act No. 32 of 2012) 

61. Public Examination (Offences) Act, 1980 (Act No. 
XLIlof 1980). 

62. Railways Act 1890 (Act No. 9 of 1890). 

63. Railways Stores (Unlawful Possession) Act 1955 (Act 
No. 51 of 1955). 

64. The Railways Act 1989 (Act No. 24 of 1989). 

65. Representation of the people Act 1950 (Act No. 43 of 
1950). 

66. Representation of the People Act 1951 (Act No. 43 of 
1950). 

67. Registration of Foreigners Act 1939 (Act No. 16 of 
1939). 


68. Section 24 of the Securities Exchange Board of India 
Act 1992. 

69. Suppression of Unlawful Act against Safety of Civil 
Aviation Act 1982 (Act No. 66 of 1982). 

70. The Religious Institutions (Prevention of misuse) 
Act 1988 (Act No. 41 of 1988). 

71. Section 3 and 4 of the Scheduled Castes and 
Scheduled Tribes (Prevention of Atrocities) Act, 1989. 

72. Section 11 & 12 of the Territorial Waters Continental 
Shelf, Exclusive Economic Zone and other Maritime 
Zones Act, 1976 (Act No. 80 of 1976). 

73. Telegraph Act 1885 (Act No. 13 of 1885). 

74. Telegraph Wires (Unlawful Possession) Act 1950 (Act 
No. 74 of 1950). 

75. Terrorist and Disruptive Activities Prevention) Act 
1985 (Act No. 31 of 1985) and Rules made thereunder. 

76. Terrorist and Disruptive Activities (Prevention) Act 
1987 (Act No. 28 of 1987) and Rules made thereunder. 

77. Transplantation of Human Organs Act, 1994 (Act 
No. 42 of 1994). 

78. Unlawful Activities (Prevention) Act 1967 (Act No. 
37 of 1967). 

79. Wireless and Telegraphy Act 1933 (Act No. 17 of 
1933). 

80. Wealth Tax Act 1957 (Act No. 27 of 1957). 

81. Section 51 of Wild Life (Protection) Act 1972 (Act 
No. 53 of 1972). 

82. All cognizable offences under the Trade Marks Act, 
1999 (ActNo. 46 of 1999). 

C. STATE ACTS: 

Offences punishable under:— 

1. Assam Opium Prohibition Act 1947. 

2. Andhra Pradesh Control of Organised Crime Act, 
2011 . 

3. Bombay Stamp Act, 1958. 

4. Bihar and Orissa Excise Act 1915 Bihar and Orissa 
Act No. 2 of 1915. 

5. (a) Section 120-B, 121,147,161,162,163,164,165, 
166,167,168,169,182,' 193,197,198,201,204,211, 
218,223,224,231,232,233,234,235,236,237,238, 
239,240,241,242,243,244,245,246,247,248,249, 
250,251,252,253,254, 258,259,260,261,262,263, 
263-A, 302,304,304-A, 306,307,308,309,323,324, 
325,326,328,330,332,333,336,337,338,341,342, 
343,344,346,347,352,353,354,355,363,363-A, 364, 
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365,366,367,368,376,379,380,381,382,384,385, 
386,387,388,389,392,395,403,406,407.408,409, 
411,412,413,414,417,418,419,420,427,452,465, 
466,467,468,471,472,473,474,475,476, 477-A,489- 
A, 489-B, 489-C, 489-D, 511 of Jammu and Kashmir 
State Ranbir Penal Code Sambat & Jammu and 
Kashmir Act No. 12 of Sambat 1989). 

(b) Jammu and Kashmir State Prevention of Corruption 
Act Sambat 2006 (J & K Act No. 13 of Sambat 2006). 

(c) Section 132, 133, 135, 136 of the Custom Act 1962 
(Jammu and Kashmir Act No. 52 of 1962). 

(d) Energy Agents Ordinance of Sambat 2005 issued by 
Government of Jammu and Kashmir. 

6. The Karnataka Control of Organised Crime Act, 2000. 

7. The Karnataka Forest Act, 1963 (Act No. 5 of 1964). 

8. The Karnataka Stamp Act, 1957. 

9. The Karnataka Land (Restriction on Transfer) Act, 
1991. 

10. The Kerala Forest Act, 1961 ActNo. 4of 1962). 

11. Maharashtra Control of Organised Crime Act, 1999. 

12. Section 11 and 13 of the Madhya Pradesh Dakaiti 
Aur Vyapharan Prabhavit Kshetra Adhiniy am, 1981 
(Madhya Pradesh Act No. XXXVI of 1981). 

13. Section 7 of the Nagaland Security Regulation 1962 
(Regulation 5 of 1962). 

14. Punjab Special Powers (Press) Act 1956 (Punjab Act 
No. 38 of 1956). 

15. Section 124 of the Punjab State Election Commission 
Act 1994 (Punjab Act No. 19 of 1994). 

16. The Goa Children's Act, 2003 (Goa Act No. 18 of 
2003). 

17. The Tamil Nadu Protection of Interests of Depositors 
(in Financial Establishments) Act, 1997 (ActNo.XLIV 
of 1997). 

18. Section 3, 4 and 5 of the Tamilnadu Property 
(Prevention of Damage and Loss) Act, 1992. 

19. Tripura Protection of Interests of Depositors (in 
Financial Establishments) Act, 2000 (Act No. 6 of 
2000) as amended by the Tripura Act, 2011. 

20. Uttar Pradesh Indian Medicines Act 1939 (U.P. Act 
No. 10 of 1939). 

21. Uttar Pradesh Gangsters and Anti-Social Activities 
(Prevention) Act, 1986 (Uttar Pradesh Act No. 7 of 
1986). 


22. West Bengal Security Act 1950 (West Bengal Act 

No. 19 of 1950) as re-enacted by the West Bengal 

Security (re-enacted and validation) Ordinance 1966. 

13 M, 2014 

m. an. 1007.—<4>-slid ifdc&KI yp*4l mfen, 

1973 ( 1974 m srfkrfWT Tf. 2) M «TKT 24 M (8) 

3TCT MMl m JETPT Ml fT, M# MlT T^IPET 

OTwnfqnariTRt i (m)/2008/7MM/PTfHr 8 (|tbtw) 

cM 3TRTTt l(T;)/009/7M3n|/T7 : H-9/lTfS[ (##3° 

■Efra^) Rm^n^rr'qft^uT^(f^R) nan 

TT TTR# cTSU B MM SRMl M 

nt 3 tk tt Mr mi MM, mfmmmmr 

mil Mm rnim 3#rmran mr mm 3 fnpffi mnrnt 11 

[W#> 225/59/2013M°M#’-II] 

New Delhi, the 13th March, 2014 

S.0.1007.— In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Md. L.R. Ansari, Advocate as Special 
Public Prosecutor for appearing on Behalf of Central Bureau 
of Investigation in RC 1 (A)/2008/CBI/ACU-VIII (Trap Case) 
and RC 1 (A)/2009/CBI/ACU-IX/ND (CRPF recruitment 
Scam) instituted by the Delhi Special Police Establishment 
(CBI) in the Trial Court of Patna (Bihar) and appeals/ 
revisions or other matters connected therewith and 
incidental thereto. 

[F. No. 225/59/2013-AVD-U] 
RAJIV JAIN, Under Secy, 
mf MM, 13 mim, 2014 

nT. 3JT. 1008.—M TIWR U,d<£KI MM Mm 
WER3#rfWT, 1946, (l946^3#rfMm°25)^?JRT6 
^ Mm *4KT 5 mft ■3T- tJRT (1) ^TITT HT7T MMPTT mTTPT 
mMr fti tttfstr rnmnn: ml m? (M-’V )Mtft mmy mft MM 
6 RbHI, 2013 mft 3TfMj^FTrTT.TL T T3.19( 122) ^-5/2013 ^TRI 

MmfelT, 1860 (1860 mn3#rfWTTr°45)mitmR1147, 148, 
149, 302 Ml 307 M; 3#rfwr, 1959 (3#rfWT, 1959 
mn 54) mft mra 3( 25) mf] cmmMm-tTf3ii, Mn fMn, 
TURSTR ft M Min 02.12.2013 mft Mm 640/2013 
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^ 4m # f#r4# f##9 49919 9) 419491 9# 9lf#4P# 3#4 

3##994 #9 99 f#44119 4#5# 4R49R 4F9 94 9144# 11 

[41° 228/85/2013-9^#- II] 
4T#l9#R, 3194 4##9 

New Delhi, the 13th March, 2014 

S.0.1008.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishement Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Rajasthan, Home (Group-V) Department, 
Jaipur vide Notification No. F-19(122) Home-5/2013 dated 
6th December, 2013 hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Rajasthan for 
investigation of Crime No. 640/2013 dated 02.12.2013 under 
sections 147, 148, 149, 302 and 307 of the Indian Penal 
Code, 1860 (Act No. 45 of 1860) and section 3(25) of the 
Arms Act, 1959 (Act No. 54 of 1959) registered at Police 
Station Mahuwa, District Dausa against Shri Om Prakash 
Hudla and others and attempts, abetments and conspiracies 
in relation to the above mentioned offences. 

[No. 228/85/2013-AVD-II1 

RAJIV JAIN, Under Secy. 

9# f#F49, 13 FT#, 2014 

99. 39. 1009.—'9##9 414994, 999914T f#49# f##9 
49PT9 3##f#9F, 1946 ( 1946 99 3##f#9F 4T° 25) 9# 9141 6 
9l 499 TfeT 9141 5 9# 999141 ( 1) 9^T4T 999 9#94T91 99 9919 
914# f9 9919 4F9 414994, 49I4«9 9# 9#914 9199FT f#9R 
(49T4S9-7 99411), m#99 9# 415Ff# # f#9T91 02 f#4F94, 
2013 9#3Tf94J99T4T° 2/125/2010-499#t/74687 ^9^9, #f° 
F^^#, 9?999ft9 91949 3#9994t, 4F9 #99 #19 9f# 49T4«9 
9# 914914 9199TW f9FFl, 9919 99T 349 %4# 49191 41991 9) 
f#49T 4TF#9 #99 #9 9T# 39^9 f#FT9, 49T4«9 9# 9f4914 
9949RF9P99, 9149414994, 9^f944ft#4999991999 86.23 
49141 9° 99 3T#9 3TTf#91 499 9f9T# 4T 4T#f94I 9# 99^99 
994191 9) 4T99 9 99I4T, f#149 3#4 91599 914# ^ 4199 # 
4P9T9I4 f#9T49 3#9f#9F, 1988 ( 1988 99 3#9f#9F 41° 49 ) 
9> 3T41#9 91949 41° [3944# 2 (94l)/2011/4M39|/94P# III/ 
f#44#] 9# 999-9^9191 914# 9l f#94# f##9 -519141 

49T99 ^ 4194# 9# 9Tf999T 3#4 i9T9lf9994 #9 99 f#49R 4T5# 

#919 4F9 94 9144# 1 1 

[49. 228/21/2014-9#1#t-fi] 
4D#9#9, 3194 4##9 

New Delhi, the 13th March, 2014 

S.0.1009.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 


Special Police Estalishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Punjab, Department of Health and Family 
Welfare (Health 7 Branch) Chandigarh, vide Notification 
No. 2/125/2010-4HB7/4687 dated 2nd Dec., 2013 hereby 
extends powers and Jurisdiction of the members of the 
Delhi Special Police Establishment to the whole State of 
Punjab for investigation of case No. [RC 2(S)/2011/CBI/ 
SC. Ill/New Delhi] under the Prevention of Corruption Act, 
1988 (Act No. 49 of 1988) against Dr. Manju Dubey, the 
then Nodal Officer, State Medicinal Plants Board, 
Department of Health and Family Welfare, Punjab and any 
other public servants relating to illegal pecuniary gain of 
about Rs. 86.23 lakhs for themselves from the National 
Medicinal Plants Board, Department of Ayush, Ministry of 
Health and Family Welfare, Govt, of India, New Delhi and 
attempts, abetments and conspiracies in relation to the 
above mentioned offences. 

[No. 228/21/2014-AVD-II1 

RAJIV JAIN, Under Secy. 


f##?l#9T4T9 

(4###tW9) 
f#99#, 6 FT#, 2014 

99. 39. 1010.—4URf#9T 3#4 994T9#9 3Tff9T4T4 (9199 
3#49#4T) 9» 3##f#9F, 1948 9# 919 2 9)4#^ (91) 9) 3t-j4PU| 
#999414994 IRKSKI ?##9. #F. 3T?#9 f##t 4##9 9# 6 FT# 
2014 91441 9) 99T5499T41 59! # 4151991 994J4T4 3##99# 9) 
4 v#° 41 99 9149T 9T4# 9» #95 9lf#9T419444# % I 

[#.#. 4330/1/2014] 
394° #1° #f49f#9T 99-4##9 (9T1454T4) 

MINISTRY OF EXTERNAL AFFAIRS 

(CPV Division) 

New Delhi, the 6th March, 2014 

S.O. 1010. — In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Shri N.M. Ashok, PA, in Consulate General 
of India, Dubai to perform the duties of Assistant Consular 
Officer with effect from 6th March, 2014. 

[No. T. 4330/01/2014] 
R. K. PERINDIA, Dy. Secy. (Consular) 
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RTpJRR T3yT tt^TRR 

(difuMfwT) 

Rf fRRGt, 11 RR?, 2014 

rtt. an. ion.—' rr:, %> ^#n 44 di^<o Pdfois % 

RHl<d=b TRR R) J dlRd fR#R, -fe^/WnTTFIT RTR, 3TPR 

%7 irg; arnNMf w, fkRi rrrr: k tjrrt yVilPi+1 -q^ 

TJRR1 M l 'ell P l^hl TRTfsifa #nsff <£ %TT -q^- ^ 

3nf8fe rr rt) tstrrt %g fRRR anfafe rr siMrrr, 2005 
(2005 rt 28), (fkTl q,d<y^did dcR 3#rfwT rtrt RRi t) R) 

RRT 3 R afTFfn RTRIR fRTRl SIT; 

afn rr:, rRr tprtr k fRRR anfsfe rR fRRR 2006 Rl 
f™ 8 Rl TRR Rfel RRR arfqfwr Rt RR1 4 rt) rr-rtct ( 1 ) 
£TR RRR RlfRRRT RR RRR RTcT ftr RlfdRR Ref RSTR RRRTR Rft 

arfejERT mi RR°an° 1705 (ar) fRRn 5 ara^R, 2006 £Ki 
wfRR fRRR anfsfe RR t[ 26.673 tR^Ri %ar rtt 3#rgfRR 
RR fRRT RT; 

3fR RR:, $RfRR tRRRifen k RRR fRRR 

31Tf8feRR^ 0.20 RRRRT ^R71RnfRRRRRRRRWlR%Rr 

t; 

aR: rr, fRRR anfsfe rR arfRfwr, 2005 Rit rri 4 

R7t RR-RRT ( 1) ^ ^ RT^Rl ?R1 RRR RlfRRRl RR RRRT RR% 

fq; afR fRRR anfspR #r R fRRRRRft 2006 Ri Irrr 8 Rl 

ar^TRRT 3 RRR 7RR7R MyRSKI 0.20 IR^RT R» ^R Rtf MR 
fRRR anfsfR RR Rl RR Rl RR 3 RlrfFRl RRFl Rl fRR 3#Rjf%RT 
RRRt t, fRRRl RfRTRR: RTR %R 26.873 %R^R7 RlRRRT fRlR 
fRRfRfRR RlfRRTT 3 RfRRfeR Tl^RR Tfenq; 3pR ^R RllfRR 
t aTRfcT:- 

aiPdPicW dlPcrlRil 


RR RTR RfR° 1R&RC3 

TF> 

1 RTR Qd-dlMf/HISdRI-dl RR, 3 Hr1TU 14 0.20 

RRT 0.20 

^RRRlR^RTRTRTRlt^RRrrWR SRW 26.873 

[RR 0 7T° RTF 0 2/106/2005-0,0^4] 

trt)r aRRT, RT^RRTTpRR 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 11th March, 2014 

S.0.1011. — Whereas M/s. Tanglin Developments 
Limited had proposed under Section 3 of the Special 
Economic Zones Act, 2005 (28 of 2005) hereinafter referred 


to as the Act, to set up a Sector Specific SEZ for Information 
Technology/Information Technology Enabled Services at 
"Global Village", Pattenagere/Mylsandra Villages, Off- 
Mysore Road, RVCE Post, Bangalore District in the State 
of Karnataka; 

And whereas the Central Government, in exercise 
of the Powers conferred by sub-section (1) of Section 4 of 
the Act read with rule 8 of the Special Economic Zones 
Rules, 2006, has notified areas of 26.673 hectares at the 
above Special Economic Zone vide Ministry of Commerce 
and Industry Notification S.O. 1705 (E) dated 5th October, 
2006; 

And whereas M/s. Tanglin Developments Limited 
has now proposed to include an additional area of 0.20 
hectares to the above Special Economic Zone; 

Now, therefore, in exercise of the powers conferred 
by second proviso to sub-section (1) of Section 4 of the 
Special Economic Zone Act, 2005 and in pursuance of rule 
8 of the Special Economic Zones Rules, 2006, the Central 
Government hereby notifies an additional area of 0.20 
hectares as part of the Special Economic Zone, thereby 
making total area of the Special Economic Zone as 26.873 
hectares, comprising the Survey numbers and the area 
given in the Table below, namely:- 

TABLE FOR ADDITIONAL AREA 

S. Village Survey No. Area in heactares 

No. 


1 Pattanyere Mylsandra 14 0.20 

village RVCE Post 

Total 0.20 

Grand Total Area of SEZ after above addition 26.873 


[F. No. F. 2/106/2005-SEZ] 
RAJEEV ARORA, Jt. Secy. 

^RRtRRT RTRel, UTO afR TTT^rIrR) fRRTR RRTRTR 
( RRRtRRT RTRRl fRRTR ) 

(RTTtfiRRHRf ^jfr) 

Rf fRRvft, 6 RT^, 2014 

RR. an. 1012.— wk TTFFF ^JTl (WT3) MnnR 
1988 ^ fWT 4 T1 TTfME (5) ^ 31-1(1,04 ff tnTcfta RRRT 
tsjtt ■qyi^siR a#rgfRR rmt t % fan ri^M rt fRRm rHt 
agqRtkfRtiRTt, k wlRRRRfRTTRTt:- 
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3H 

71753 71753 

Wldjd 

foMiai/ 

Hl$ 

'TFT ^ T RTT 

^HKdl'M HMcf) ^iMcb 

arar 

71753 

3FT 


ai 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

3952979 

03/06/2013 

fori M ffaa fofaia, 

ana atfoaa ^jafo - fa 

3906 

— 

— 

1995 




Tli TO 278 cTeTT 279, 33 3p 3a7 8, 

3itiiiaiafoi7fo7, 








afa dddldl, aa71K 396035 

fwaafa 





2. 

3953375 

03/06/2013 

’pRIcT + at [dPa^, 

Tjaarfera iri 

3087 

- 

- 

2005 




73337 337 2285/2, 3ia il^cK, 31 TITS^t, 

(fafaaafoitit) anr 








TJTd 394110 

aaraaraTi 





3. 

3953476 

04/06/2013 

arm fafotaa, 7ii fon: 984, fort, 371 it i 15/2/2, 

foaia foaa (3137 fo 

14543 

- 

- 

2004 




it it 6, ara, forar aiif aaa, 

iitaafopr tiara arar) 








31slH3MI3, 380015 






4. 

3952878 

06/06/2013 

Tl-KIs^ facAPiHl/itfo* 1057, WK <14, 

foaia foaa (3137 fo 

14543 

- 

- 

2004 




33374 telldH 7tai, HsiHdMK 387130 

fotaafo^ tiara aiar) 





5. 

3954579 

06/06/2013 

legwid §<Tmd, 

tfidKIIlWrll^-S HNml HI^H 

4985 

— 

~ 

2000 




aaf-215-it, atsaffott, ifo-2, 

itfoa 3127 naafoi 








aia ifforawR, foeni 






6. 

3954377 

10/06/2013 

TjTaraforrtf 

rai aai rai arpi i 1 

1417 

- 

- 

1999 




219, aFJ337, HldMlilitaiTl, 

siajfot faaaaiiTt-?pai 








3P 3p Tta, 7J73 

foTpriaa 





7. 

3954478 

10/06/2013 

foaaffofoaTf 

rai 3ai rai apart i 1 

1417 

- 

- 

1999 




ellel aTO, 3 H5dl 7t, Tia-iy,/, 

aafiit ftidi+ii ^di 








3123 385340 

ai tpii+d 





8. 

3962275 

12/06/2013 

3T% 

foafo foaa (3137 fo 

14543 

- 

- 

2004 




181, fot Hieeil, iloKS 3IH, 7J73 

foaai^Ta faara atz7) 





9. 

3956583 

13/06/2013 

ipr it it foraifrr, 

foafo foaa (3137 fo 

14543 

- 

- 

2004 




31493 $ldd it TTPli, it 337 it TJpT '37171 371 

foaai^Ta faara aia7) 








Ttta, 7Tt it 7374 337 7731, 7ft it 7ta, 









31 fiHdMK 382415 






10. 

3958688 

13/06/2013 

fotfoifia, ^32337 166/2, 167/2, 

foafo foaa (3137 fo 

14543 

- 

- 

2004 




fort irai33, i it arat it arci, 

fotaafopa tiara aiar) 








TT*\ TT5f *i®K 8, 3TFR 









fi73t27T 388320 






11. 

3957686 

17/06/2013 

aa3paipg7ita 

aiaa ftiaffia ai aata7, 

8472 

- 

- 

1998 




15,16, fotfi +iid4, faaaa^fo, ffop/Tpia, 

afoaarar 








Sltaa, 31^HdNK 382415 






12. 

3957888 

18/06/2013 

pp afora ar fafaia, 

rai 3ar rai apart ^ 

1417 

- 

- 

1999 




7/2429 4W1 lild, TPTJTTTta, fold 4H 

aaipitffoaaTiftTpai 








it ara, 7j73 

ai ^{i+d 





13. 

3958183 

19/06/2013 

raa di“j|i 

sitaaiaTiaaftfaaa'rafo: 

14220 

— 

— 

1994 




15,16, fotfi +4134, faaaa^fo, ffop/Tpia, 









afoa, ai^aaaia 382415 






14. 

3958284 

19/06/2013 

3iiHd u i imaarfoaa 

Tai 3ar 7ai apsff ^ 

1417 

- 

- 

1999 




^ r i5,f7fo3Tt73iiaia, faa afia 7at27i it ara, saTj^ffoaatiftipaT 








ataataita, 7j73 395007 

fo ^{i+d 





15. 

3959387 

21/06/2013 

Tniirironfa 

foaia foaa (3137 fo 

14543 

- 

- 

2004 




430/1, 2, 431, aaaia ara, araarfei, aiafoia 

foaai^Ta faara atz7) 





16. 

3961172 

25/06/2013 

fo7 ranf aai iti ar fafaia 

adldi iti 

1659 

- 

- 

2004 




fof373a7, 263, 264, 325/1, 37Ft7[71773Tta, 









aTai fta^ ara, aaia, liar 387540 
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1 2 3 


4 


5 


6 7 8 9 


17. 3961071 27/06/2013 ^TT^ 71541^7TT kHl^sS Mill 'SPIT?! T 1TTO 303 - - 1989 

263, 264, 325/1, W^Rl WO tlS, 

7TOntfe'^''Tra, <*>M<I, t|^1 387540 

18. 3962376 27/06/2013 W 0.4791^, Wlfrf^ wfe 8034 - - 2002 

6/2 HufldH TJ# T TT J T5fr Tff^T^ ^ 

31SH4HI4 


[#> Tft TJiTSt/13:11] 

tf> t^TT 0 T^oT 0 HIQ1=tK, “lijlllich ‘737^7 ’ 133 7PI73 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBFIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 6th March, 2014 

S.0.1012.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SCHEDULE 


SI. 

No. 

Licences 

No. 

Grant date 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 

3952979 

03/06/2013 

Ralli Engine Limitd 

Survey No 278 & 279, N.H. No 8, 
Village Nandawala, 

Valsad -396035 

Crop protection 
equipment- hand- 
operated 

knapsack sprayer, piston 
type 

3906 



1995 

2 

3953375 

03/06/2013 

Gujarat Colourlam Pvt. Ltd. 

Block No. 2285/2 

Village: Tadkeshwar 

Tal: Mandvi, Surat- 394110 

Wood particle boards 
(Medium density) for 
general purposes 

3087 



2005 

3 

3953476 

04/06/2013 

Om Beverages 

Survey No. 984, Paiki 

S.P. 115/2/2, TP-6 

Near Narmada Vasahat 

Hiraba party Plot 

Ahmadabad, Vejalpur- 380015 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

4 

3952878 

06/06/2013 

Sunrise Beverages 

S.No. 1057 Mahemdabad Road 

At. Village: Khatraj, Kheda 

Tal: Mahemdabad- 387130 

Packaged drinking water 
(other than packaged 
natural mineral water) 

1453 



2004 

5 

3954579 

06/06/2013 

Hindustan irrigation 

1-215-B, gidc, phase-2 

Village: Dediyasan, Mehsana 

Unplasticized pvc pipes 
for potable water 
supplies 

4985 



2000 

6 

3954377 

10/06/2013 

Sukhas Jewellers 

219, Bhagunagar 

Near Matawadi, L. H. Road, Surat 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

7 

3954478 

10/06/2013 

Shivshakati jewellers 

Lai Baug, 3 First Row Radhanpur 
Patan -385340 

Gold and gold alloys, 
jewellery artefacts- 
fineness and marking- 

1417 



1999 

8 

3962275 

12/06/2013 

Jay Ambe Health Care 

181, Navo Mohollo, 

Bhimarad Gam, Surat 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 
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1 

2 

3 

4 

5 

6 7 

8 

9 

9 

3956583 

13/06/2013 

S.P.D. Enterprise 

Opp. Janpath Hotel, Brts Cross bus 
Stand, Ctm Char Rasta, Ctm road 
Ahmedabad -382415 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 - 


2004 

10 

3958688 

13/06/2013 

Dev Beverages 

Plot No. 166/2, 167/2, Paiki Godown 
Near J. K Park, N.H. No. 8, Anand 
Chikhotara -388320 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 - 


2004 

11 

3957686 

17/06/2013 

Jay Krishna Industries 

15, 16 Jyoti Compound, Vijay Estate 
Bhikshukh Gruh Road, Odhav 
Ahmedabad -382415 

Pumps-regenerative or 
clear, cold water 

8472 


1998 

12 

3957888 

18/06/2013 

Muan Jewels Pvt. Ltd. 

7/2429 Choki Street, Rampura Road 
Near Rampura Petrol pump, Surat 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

13 

3958183 

19/06/2013 

Jay Krishna Industries 

15, 16 Jyoti Compound, Vijay Estage 
Ahmedabad -382415 

Openwell submersible 
pumpsets 

14220 - 


1994 

14 

3958284 

19/06/2013 

Amantran Gems and Jewels 

U-15, Regent Arcade Mall, Near Shiv 
Shakti Sweets, Ghod Dod Road 

Surat -395007 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

15 

3959387 

21/06/2013 

Samor Enterprise 

430/1, 2, 431 at Village: Thara 

Banas Kantha, tal: Kankrej 

Gujarat 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 - 


2004 

16 

3961172 

25/06/2013 

Zaver Ply & Boards Pvt. Ltd. 

Block No. 263, 264, 325/1, 
Kenera-Sarsa Road, 

Kanera, kheda -387540 

Block boards 

1659 


2004 

17 

3961071 

27/06/2013 

Zaver Ply & Boards Pvt. Ltd. 

Block No. 263, 264, 325/1, 
Kanera-Sarsa Road, 

Kenera, Kheda -387540 

Plywood for general 
purposes 

303 


1989 

18 

3962376 

27/06/2013 

Laxmi Sagar Enterprise 

6/2 Manilal Mukhi Estate 

Behind Gayatri Mandir N. H. No. 8 
Rabari Colony, Ahmedabad 

Submersible pumpsets 

8034 


2002 


[No. CMD/13:11] 
Dr. S.L. PALKAR, Scientist ’F' & Head 

^ ferTT, 6 FFf, 2014 

^T. 3TT. 1013— ( WHIUH) MmF 1988 ^ Wm ( 5) ^ RTfafTTH ( 6 ) <£ 3 RTcfa RRR 

IRKSKI 3#rgf^RTRRTtfe'fR^ rddOl ^ 3TFT^lMtTi|^ifte^^/TSTfRTRT'f^Tr T PTTt:- 

sfiR dl^H RT^#Rmrt RT RH ^ WT ^ 3R% cTRJ/TTsCT TT^Fg Tgg RRt Rt ffrfa 

3ferr Ml wi4 TTHR RT 

1 7024857 7P?R HlP^H rTO 17/06/2013 

^7RT #4, TT5, 7TT RRTT, 3TT^ ^ 9974: 1 : 1981 

<=I4M -391430 

2 3874076 ^fRTM, TFlel 19/06/2013 

547, %f TT5, TpTPI sfH 4HI«=KHdl, (3R7^T RfM fiRM ^R7) 

-380027 3TTf 14543:2004 


[TT° 7ft 3371^1/13:13] 
^f° 33H° Mld<4H, cMlPidi ‘33R’ 333 
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New Delhi, the 6th March, 2014 

S.0.1013.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 

SCHEDULE 


SI. 

No. 

Licences No. 

CM/L- 

Name and Address of the Licensee 

Article/Process with relevant Indian 
Standards covered by the licence cancelled 

Date of Cancellation 

1. 

7024857 

M/s. Philips Electronics India Limited, 
Kural Village, Jumbusar Road, Taluka 

Padra, Distt: Vadodara-391430 

High pressure sodium 
vapour lamps 

IS 9974: Part 1: 1981 

17/06/2013 

2. 

3874076 

M/s. Bhoo Mineral 

547, Central Jail Road, Subhash 

Bridge, Sabarmati, 

Ahmedabad-380027 

Packaged drinking water (other than 
packaged natural mineral water) 

IS 14543: 2004 

19/06/2013 


[No. CMD/13:13] 
Dr. S. L. PALKAR, Scientist 'F' & Head 


if 6 RT^f, 2014 

n. an. 1014— nrerfamro tzjtf (hwi) ftf™, 1988 ^fin 4 ir diPin ( 5 ) 1 ) sfjtth 4 ircrtimro^ 
irkski a#Rjfer mu t fe fan i) Picrui ff fin rpi i ^fichd m fii m; t:- 


3^ 


347 

77754 





4141 414 

Tten 

373 

4 ^ 


uf/ 

Hit? 

^IShuUTt 34 4T4 =1441 

^KdN HMcfc 

1 

2 

3 

4 

5 

6 7 

8 

9 

1 

3963479 

02/07/2013 

^t. 14. alKHihd-in. PCnH 

44 u f 424 4=1 U I 4R(37f ^ 

1417 

- 

1999 




4ff4447 3/4/9/13/14, 7# Hdyteldld il=K, 

STT^ii R>lr43>l(l ^dl 







itTi tra ^ hiu, fin ■wih, 3727^1 ch|-i<h, 7(74 

14 ^ii+d 




2. 

3963580 

02/07/2013 


4=1 u f 441 4=1 U I 4R(37f ^ 

1417 

- 

1999 




71lt 41314, 4tellRiUlf513i4I71, 

341iuj] fi>lr43>lfl ^dl 







ddUK-396001 

14 y,sHi=M 




3. 

3964077 

02/07/2013 

4|^d) DctUdU, 

i)cfidd4 (3717^4 

14543 

- 

2004 




16, $t974ffe4tftr4ftn53l 

PH-Kd 







wrr, 3i^HdNK 

4147) 




4. 

3963984 

04/07/2013 

Msn 147 «,didu 4i° 

74t41447 TO! 743J4ef 

2062 

- 

2011 




4T4fTOg; ahtateT 471 7^^4171, 

4744 







+ 4) eidild 0<S, 41. 3441 





5. 

3964784 

10/07/2013 

4ft. 41^-1, 

4=1 u i 424 4=1 U I 4R(37f ^ 

1417 

- 

1999 




138-139 31WH4d =hfH^371, 4^eft TTf^TeT 

STT^ii Rldl+lfl ^dl 







7R7SlPT^h4d.d^4I7T, 

14 ^ii=b4 







31^441414-380004 





6. 

3967184 

10/07/2013 

# 4441, 

ftddd (3717^4 

14543 

- 

2004 




261, 262 4744447 7f[7114Zlf44T4-l, 

fa-Hd 







ddild 4134 3)4171, Ti^tTU, 

4147) 







7J74-395005 





7. 

3967386 

15/07/2013 

7J74 ^3i)i)dd.Tir° Mhfe, 

TOf4 74tn 4474 f44t4 

2830 

- 

2012 




7l3 TO 160-161,114 TITO t^%4 7111471 

144i477, f4^477, 47J4T7 







feR43>i 4^4141-384001 

42717^477 447 fTTtfTFI 








^4 74t! 447 414741 








743447)47471 


















































































2612 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 
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9 


8. 

3968489 

16/07/2013 

355574 %1 51° %°, 

517ft T^jfofOOO 0#7lf5 

15573 

- 

2005 




Hoild'T 0 3116, ^fncbcrl '^lH, 








35751 ( 5571 5( ftt#, 5ft3ij%(7ftft7ft3, oto 








711/ftllH 396155, 515]53 3H/0IH, 








f^Ten: 





9. 

3967083 

16/07/2013 

h%i CoPhoRo 

OOORlOd 4H/k 

8034 

- 

2002 




^ft-144, TOTPcft $-s;/3l0d 73^3, 55577%5 








^ oioo, 57ffti %, 0 ‘Ot'i, 








31^0<NK-380025 





10. 

3969087 

16/07/2013 

575ft 0,-3/yi^O, 

ft%4%%574(3157% 

14543 

- 

2004 




1I13^ 3% ^7174 ftlTTI, 54, f%%57 

ft^Tft PftH/d 







7l'l71l03l,%ldl OOld, %7tft,7J75-395004 

0137) 




11 . 

3967790 

16/07/2013 

ft(3ft%71 %5771 51. fft., 

ftt Ol 7ft $/iP)P35 5(574 

694 

- 

2004 




5413557 139, 7ift31l0ilOl, jfH/IOI 








fftTft: A^OHI-382825 





12. 

3969693 

17/07/2013 

RdlOO ^/3|4 RCft^, 

oidlololdlofeo 

15801 

- 

2008 




IdOI^O W, #417171, it 3T1 ftlOl, 7J77TfWt7I 

455lf71ft75I%1547ftI3 







Tift, 7J75-394510 

7101 +V5 013/OOdl^O 




13. 

3968994 

18/07/2013 

foTUT^^d^o,^ -gr. RiroH 

570 ( 773 ^ 371557 % 

69^1 

- 

1988 




*i«l< 1 2, '?Tcf -ioK 2790, 

P0d57 ^715^1 ^ftP50, 







OI^-OK-POTH'I/, T37TtT5T Tift, o^ohi, 

Olfftft 7101 Mf35 







1415007-384355 

ylOPo/H 




14. 

3969491 

18/07/2013 

# 715^1 0(410/1 ot. fftfftftft, 

05% 7%1 0)1/3 Po()3 

2830 

- 

2012 




0013 00/ 10/9 ft5 10/10, 9)71 1, 

$ftil3/l, foft371, TftJftTl 







oft 3Tjfg(7ft0301, 375O0RK-382445 

71017%71557 rulTdO 








^3 73(74 557 44774 








733T07f 5750 




15. 

3969592 

22/07/2013 

41/71 ‘lies, 

7% 501 70 4 Olijsft ^ 

1417 

- 

1999 




7110 557 2, 7ft Tift 55Jft7(571 77, 

311^1ftlfft7ft057(7p5I 







010I03V2, 15/NIO, 73771-395006 

ftO ^/i+H 




16. 

3974484 

23/07/2013 

0,50i0 707 $4/314, 

3Hil0lP30 Po^l+d- 

13098 

- 

2012 




5413 ft ^7 4908/10, oft anf 5( 7 ft, ooiPw* %4, 

37J071557'Tjftfftoi 3107 







oiftoio, 711. 30/010, (51/30)3 OdOK-396155 





17. 

3969794 

23/07/2013 

35#4I575734J5, 

3%[fttfetf5ft(5174- 

13098 

- 

2012 




168, oftailf^(7ft, /0001051 5(7, 051571-391243 

33J071557 ^^30) ZI57 




18. 

3971074 

23/07/2013 

# ftrjsr 35574 or. fftfftftft, 

55% 73(74 5573 f%(3 

2830 

- 

2012 




74^547, 182,514 +10101 (5ftp4) 70. 

155(571, f%t3Tl, Tftjftft 








5017^071557 R/lldO 








■53 73(74 557 015774 








730107157571 




19. 

3971175 

24/07/2013 

031014(7 fftO %17, 

ft%5% %0174 ( 3157 % 

14543 

- 

2004 




303507. 7312/3, =hOl^/Ol+5l, 

ft%Oftft5/74 f05774 0137) 







oftanfiTft, 3%7%17, 01570- 39 3002 





20. 

3970173 

24/07/2013 

015 3tl75151. tlffe, 

70 u i 501 70 u ( OTJsft ^ 

1417 

- 

1999 




170, 50 oft %7Tt 7t5, 0135 Odl/, ftlftft 4 %, 

310J5O1 fftTOOllTt ■?P5I 







315051015-380001 

ftO'5%015 




21. 

3970274 

24/07/2013 

3T40(%7471 51. %fft%, 

70 u i 501 70 U I Ol^sif ^ 

1417 

- 

1999 




7, %474 0407, f713l ftt5ftf%ftl 5( 5171, 

snijftft fftTOOftft'5^51 







3500715, 315051015-380001 

ftofttprioio 
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1 2 3 

4 

5 

6 

7 

8 

9 

22. 3981885 24-07-2013 

cbi*l« wld 


2830 

_ 

_ 

2012 


621-622 B, 636-635, 3RRIRT- 

FOTtett, Mm, 






7T[£|Mt trs, tp ctsn 1 fl 3Tt 3Ht=U<a<n, cTT (uiK, 

ctstl^^fTWRIird'O 






391250 








4{4U 





23. 3971276 26-07-2013 

art -qg -qq ri. Mbfe, 

q^jfhfwr rir 

398 

2 

- 

1996 


1138 & 1139/B, il4, 

3Tfa7f^rafbl?RWTU 






TT^FR, 7TR# -391775 


[^T°#Tnr^/l3:ll] 

^f° ■q^r.TTRT. 4id=K %rf^ ‘i33P’ ^ Trgii 


New Delhi, the 6th March, 2014 

S.0.1014.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SCHEDULE 


SI. Licences 
No. No. 

Grant Date 

Name & Address of the party 

Title of the Standards 

IS No. 

Part 

Sec 

Year 

1 2 

3 

4 

5 

6 

7 

8 

9 

1. 3963479 

02-07-2013 

D.N. Ornaments Pvt. Ltd. 

Shop No. 3/4/9/13/14, Dr. Mansukhlal 
Tower, Near Dhiraj Sons 

Mega Stores, Athwalines, Surat 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

2. 3963580 

02-07-2013 

Aloka Jewellers 

Subji Market, Near Vakharia Hall 
Valsad-396001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

3. 3964077 

02-07-2013 

Parshwa Beverages 

16, Mahakali Society, Opp. Indraprasth 

4 Radio Mirchi Road, Ahmadabad, Vejalpur 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

4. 3963984 

04-07-2013 

British Super Alloys Pvt. Ltd. 

Village Indrad, Near Ankhol Bus Stand 
Kadi-Chhatral Road, Mahesana, TakKadi 

Steel for general 
structural purposes 

2062 



201 1 

5. 3964784 

10-07-2013 

K G Gold Garden 

138-139 Austmangal Complex, 1st Floor 
Near Rajasthan Hospital, Shahibaug 
Ahmedabad-380004 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

6. 3967184 

10-07-2013 

Shree Bahucharaji Aqua 

261, 262 Prashant Nagar Society 

Vibhag-1, Near Palanpur Jakat Naka 

Rander Road, Surat 

Packaged drinking water 
(other than packaged) 
natural mineral water) 

14543 



2004 

7. 3967386 

15-07-2013 

Suraj Inductomelt Pvt. Limited 

Survey No 160-161, Village Raj gar 

Hedue, Post Sametra, Dist Mehsana- 
384001 

Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

2830 



2012 

8. 3968489 

16-07-2013 

Arkil Chem Pvt. Limited 

Plot No. 3116, Chemical Zone 

Behind Sabero Organics, GIDC Estate 
Village: Sarigam, Valsad 

Tal: Umbergam-396155 

Polyaluminium chloride 

15573 



2005 

9. 3967083 

16-07-2013 

Narmada Engineering, 

B-144, Maruti Industrial Estate 

Opp. Fire Station, Naroda Road 

Memco, Ahmedabad-380025 

Submersible pumpsets 

8034 



2002 
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1 2 

3 

4 

5 

6 

7 

8 

9 

10. 3969087 

16-07-2013 

Varunum Enterprise 

Ground and Sector Floor, 

54, Sideshwar Society, 

Dabholi Circle, Ved Road, Surat-395004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

— 

— 

2004 

11. 3967790 

16-07-2013 

Deolax Cables Pvt. Ltd. 

Plot No. 139, GIDC Gozaria, 

Mehsana -382825 

PVC Insulated Cables 

694 



1990 

12. 3969693 

17-07-2013 

Reliance Industries Limited 

Relpipe Plant, Vill. Mora, P.O. Bhatha, 
Surat-Hazira Road, Surat-394510 

Polyproplene-random 
copolymer pipes for hot 
and cold water supplies 

15801 



2008 

13. 3968994 

18-07-2013 

Misatu Weldequip Pvt. Ltd. 

Plot No. 1& 2, Survey No. 2790, 
Vadnagar-Visnagar, Approach Road 
Mahesana, Vadnagar-384355 

Pressure regulators for 
gas cylinders used in 
welding, cutting and 
related processes 

6901 



1998 

14. 3969491 

18-07-2013 

Shree Sahaj Alloys Pvt. Ltd. 

Plot No. 10/9 & 10/10, Phase 1, 

GIDC Vatva, Ahmedabad-382445 

Carbon steel cast billet 

ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

2830 



2012 

15. 3969592 

22-07-2013 

Paras Gold 

Shop No. 2, K.M. Complex, 77 Purvi 
Society-2, Hirabaug, Surat-395006 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

16. 3974484 

23-07-2013 

Advance Rubber Industries 

Plot No. 4908/9/10, G.I.D.C. Plastic Zone 
Sarigam Taluka Umargam, 

Dist. Valsad-396155 

Automotive vehicles- 
tubes for pneumatic 
tyres 

13098 



2012 

17. 3969794 

23-07-2013 

M/s Asshirvad Rubber Tube 

168, GIODC Por Ramangamdi Por, 

Por Distt: Vadodara -391243 

Automotive vehicles- 
tubes for pneumatic 
tyres 

13098 



2012 

18. 3971074 

23-07-2013 

Shree Chamunda Iron Pvt. Limited 

Survey No. 182, Village:Kochava 
(Jagudan) Tal; Mehsana 

Carbon steel cast billet 

ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

2830 



2012 

19. 397175 

24-07-2013 

Aqua Neer Health Care 

Plot No. 7312/3, Karmatur Chowkadi 

GIDC Ankleshwar, Bharuch-393002 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

20. 3970173 

24-07-2013 

Mann Orna Pvt. Ltd. 

170, M.G. Haveli Road, 

Ground Floor, Manek Chowk 

Ahmedabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

21. 3970274 

24-07-2013 

Abdhi Jewels Pvt. Ltd. 

7, National Chambers, Near City gold 
Cinema, Ashram Road, Ahmedabad-380009 

Gold and gold alloys 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

22. 3981885 

24-07-2013 

Shreejal Concast Steel Industries 

Block No. 621-622 B, 636-635, Awakhal- 
Sadhali Road, At & PO: Awakhal 

Tal: Sinor, Vadodara-391250 

Carbon steel cast billet 

ingots, billets, blooms 
ans slabs for re-rolling 
into steel for general 
structural puposes 

2830 



2012 

23. 3971276 

26-07-2013 

OHM Highline Pvt. Ltd. Aluminium conductors for 

Block No. 1138 & 1139/B, Lamdapura Road overhead transmission 
Manjusar, Vadodara, Savli-391775 purposes 

398 

2 


1996 


[No. CMD/13:11] 
Dr. S. L. PALKAR, Scientist 'F' & Head 
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^ f^ft, 6 RT^f, 2014 

RTT.an. 1015.— Wt^TTFra-^r (yolUH) f^WT 1988^fcirH4il (5) Rl dMfdPiiR ( 6 ) Rl 3PJRpjT 3 Wh RRRT ^JTl 
■q^RT 3#Rjf%RT RRR1 f fe fFR fRRTR RlRl Rn^RT R71 RRR) 3TFl RRlMt ^ cfRfe ^ T^R/R#TR RR f^Rl RR1 t:~ 

3*3^ 

RR distil dlsjflRRKt RTF RIR R W1 dls^B Rl 3RF% ^/Tf^TT RKtpg T^R RR3 R7( fdfR 

wrr R®T1 RlFTPl TO RT 7 ?Mr 

RftTTR/^- 

1 3811052 3RltF?T^n RR^TRxpq^ 09-07-2013 

Rt-3, RSR^RT, (RRf^R oTTSO 

RTRlRTlt, HiR-dRi c|ilR<l 3^ RR 14543:2004 


[R°7ftTni^t/l3:13] 
^f. TTTT.tTel. 4MR<, %rfnR ‘ttir’ Ref RtjTi 

New Delhi, the 6th March, 2014 

S.0.1015.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 


SCHEDULE 


SI. 

No. 

Licences No. 

CM/L- 

Name & Address of the Licensee 

Article/Process wtih relevant Indian 
Standards covered by the licence 
cancelled 

Date of Cancellation 

1 

3811052 

M/s Anj Healthcare 

Packaged drinking water (other than 

09-07-2013 



B-3, Shankarbhai Patel Estate, at 

packaged natural mineral water) 




Manjusar, Tal Savli Dist. Vadodara 

IS 14543:2004 



[No. CMD/13:13] 
Dr. S.L. PALKAR, Scientist 'F & Head 


Rf fRReft, 6RFf, 2014 

rt. an. ioi6.— niFTtn riff (yoiun) M™ 1988 R fwi 4 R crPh^o ( 5 ) R ^rpji f[ nH?fta rrr ^ 
ifd^KI RFTT fan dls^Rl R faoIPJI RR 3tj^R) R R wldid RR^tTRlt:- 


3T^ 



rrRi 

Wl+d rR 

ellRrasiKt °F>I TR ^ RIl 

mnfht 0H4) ^FI ’/il'id) 

RT RT WT 

313 ^ 

RR41 

RR41 




RR41 




/Hl$ 





1 

2 

3 

4 

5 

6 7 

8 9 

1 

3974585 

01-08-2013 

■ferorfeRfre, 

t)cfc*icH ipMd (aigrR 

14543 

2004 




Rot w, akRt 

^4S*I<S fRRR 






RicTT, fRen :=HI9+id|-385120 

RfR) 



2 

3972884 

01/08/2013 

RRto? 

tWHfUdd MwRd 

8034 

2002 




14, R1RT1 TRfe, -tfrtl d R trt, 







•fast, Rf§! 7R, 313*KMK -380025 
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1 

2 

3 

4 

5 

6 7 

8 

9 

3 

3973482 

02-08-2013 

Klfad iftdW 

31999[f471Tf3r5 4 4 7ft 

12818 

- 

2010 




#4 104/1,104/2, <^eb<c||^|, {U, 

7419 9914f79191^971 







°5°67<=M, 

99747/95949 







: T|^'HI U II—382830 





4 

3973583 

02-08-2013 

41+41 dld4l9lf Sidld-KNl 71-H, 

79 u f 99T 79 U I 9153ft 4 

1417 

- 

1999 




41+41 91917 , 454 

3959414799971'5591 







9f57I 

94 5*7i+H 




5 

3974383 

02-08-2013 

+ 4d4i71 7191 WHH '91 Rrlfnis, 

4l9T4l479l9 3974 

12912 

- 

1990 




^792 997 129/^ft/2, 41 3[jf 4 7ft 5745 








3194497, 9T49-393002 





6 

3974686 

02-08-2013 

5 3rif 5791991 fTTfftte 

9949 749 9979 f949 

2830 

- 

2012 




Krlld *i®K 2, T i®i< 1076/1, f^FFFR 

5991971, f4499, H7J99 







919997 715, 

9917499 997 fUl Id 9 







ftiHlHI, f971997-384315 

59 749 997 99779 








799T97197971 




7 

3975789 

02-08-2013 

919 cfifft+d [dlftH 

5fel7I 7ft4 91375f991 

2645 

- 

2003 




7l4 4 263/P59191-917191, 991 F§79t99I 

999194 







97fe, FUHOIH Tte, 7595 








315951915“ 3 82110 





8 

3972783 

02-08-2013 

57(919 9l4f99, 

4494949979(319749 

14543 

- 

2004 




7,8, Wt997 471919-441179 775951^5 

449445779199779 







9199 711711991 #1919, 97M7te, 7J79 

9R7) 







-395006 





9 

3974787 

05-08-2013 

9; 31R 

794 991794 9153ft 4 

1417 

- 

1999 




6/1634 49 99Rjfs#39, ill3-4 4dU, 

3115941f479997l ■?P9I 







91414141 9R 7IWI, 9#9739, 

59 57ii°M 







7J79-395003 





10 

3974888 

05-08-2013 

4191^47971 

794 991794 9153ft 4 

1417 

- 

1999 




999^f99J1719 4 7119ft 7fl91# 9ftf99 

3115941 f499997l'5^11 







4=97, 9119 997 12, 9T991 f979: 

59 57ii+9 







9499-391310 





11 

3975890 

07-08-2013 

91^9 9971999 5)55791971 

9949 7479 9979 f449 

2830 

- 

2012 




T 91I9 997 742, 4 31lf 4 7ft, 9^97, 91 

5991971, f44971, H7J971 991 







71199ft, 94199-391775 

74971 997 Killd'l 59 7491 








997 99779 799194 9799 




12 

3976993 

07/08/2013 

<=5l^d49 f9979l71, 

4494949979(319749 

14543 

- 

2004 




■4199° 245, 1113-4 4dU, ft**' -OK, 

449545779199779 







9T979I791 31799179 9) 4#, 579 59 ife, 

9197) 







7J79-395006 





13 

3976589 

08-08-2013 

4 $-sHdl9 

3ft99479999f7f979 

14220 

- 

1994 




20/21, ^4l F479(9Q997fe, 9FF99 

91949 







F4791979 974 4 79199,7149179, 315951915 





14 

3976892 

08-08-2013 

+ * u ll9Hk ^-473l9 

7199f7i9799T949 

8034 

- 

200? 




198, 397ft9f9F^T9t979974; ^JZ9 i494 








799ft, 9tl4ltl4-, 31^991919-380025 





15 

3979292 

08-08-2013 

94 4ftfe4l 91 tM94, 

99fr4z719117 571 f95 

3017 

- 

1985 




Klld *i®k 127-^t, ^<5 d®k 1-2-3, 10 

54f9991 9197 447 







7?579 7te, ®l4 3999194191 4 799 ft, 








<5ERT, *^1-394210 





16 

3977692 

12-08-2013 

7918ft °457f 

794 7191 794 9153ft 4 

1417 

- 

1999 




919 997 1, f4rait497, 1113-4 4dK, 

3115941 4ldl+kl ^dl 







719919571,1919 T!lt9 4 4#, 7J79-395003 

59 57ii+9 










































































































[ *TFT II—3(ii)] 


IKcf #T TT3TO : H# 22, 2014/%T 1, 1936 


2617 



1 

2 

3 

4 

5 

6 

7 

8 

9 


17 3981178 13/08/2013 


18 3981279 13/08/2013 


19 3981784 13/08/2013 


20 3979393 13/08/2013 


21 3979494 13/08/2013 


22 3980479 13/08/2013 


23 3983182 13/08/2013 


24 3983283 13/08/2013 


25 3991787 13/08/2013 


26 3977591 13/08/2013 


27 3980580 14/08/2013 


28 3980681 14/08/2013 


29 3980782 14/08/2013 


TTEFcnfacKailu, 

7## 2048/2, J|4£|'3 3l74dM#1171, #4 
■HK'HI, r^loni: 3Hl u ic;—388365 
#4714 =6 

426, ##1711 #31144141 #3 2, 
#71131-384002 

i#7 M 3^3 #ft#e71 W Ml#, 

#33 #1 4I#71I^ krtK ’tT# 

4141 f#31 :3TTO#-88370 

MM) 3R (Tf#Tl) 

3^113 #77 4, H#71 $#73^ #7#: 
f#3lfM=b4l313#ltn§; 

31^H4HK-380025 
3H7 ‘iltrS 

2, #l)7M, 311J3#77 326/327, dPddl II# 

+ 3373IH, 7J73 
717# 9,41 #H 

1306/5, #31 4, 3ft 31lf # 4t, 471 SI, 

31 fSHdNK-382330 
##1 #73)31 Ml#, 

1313 4=17 1503, 3ft 3# # 7T), #77 HI 
M), <7d71K-396195 

## #73)31 M*#, 

K4I3 #7 1503, 

3ft 3TTf # 77), #3 III 
M), <7d71K-396195 

TjfM# #f#171 H M# 

5/184-185, 3ft# 3nf#a 

# ira, Mra nf t 3° 8,3ft 3 # # #, 

ell'll, (eH4l: elldtlis 

Wiftlr!!# 

OMdldl #41# te#4K diR#1I7T, 

# 3717 # 377 177 7/313, tJTT/STt #731141 

##31, 3TF13M3 

f#?Ili#7#7f3, 

7#4 399, Mz# 2, dvM'KlMlMl 
31 yet 41# # 4#, 7# 4141 4## 1171, 
THdl/d'K, cfteR-OK, 37^731113-382340 
#7713R3 

72, 47i#7 3#3, 31) 14iR f#T# TIT#, 

#151 #, 37^731313-380025 
37^ + 331 PHil#, 

33 4(4/ # 1777, #37) ITSTJI, Ml: 144 


30 3980883 16/08/2013 f#l Ph/iItI, 

d#l =h'RI3< #T1 TilTlIdzl #777#), 
dwTdH^I, #171, 37 $44M13-380028 

31 3987901 16/08/2013 #1## #7171711 Ml# 

7pl7I3 #74 W7Z # 771#), IfRI fs^ 
##t),M)7IlM77#, 1#371-389350 


####13171, (3737# 
iUl#^7df#1777 

1137 

# # 7ft #131 


7ftl#7T#7T) ##d4 
3T3n#7lflf# 

771##777 4R/k 


74 u ! 317 74 u f 177(37) # 
SH^uj] ftltrl+Kl ^dl 

#7#[#)77 fTicTf#FF7I#4eI 

#71# 

SIlMl/NR 
$HdR74#1d #7# 

#r3#lf# ^tt^i) 


###F17Tf71W#71 

#71# 


ft#113 i)44d (3T#7 #1 
#FM5#p3lf#T777 

1737) 

ft#1# ft44d (3T#7 #1 
#F##p37f#7777 

1737) 

7HHp#d 4R7# 


##13 #73171 (3137^3 
#FM5#f77if#r77I 

37137) 

####7131 (3717# 
#Ml#g77I f#7777 

4137) 

1171, T# f#377 #71 


14543 


694 


14300 


8034 


1417 


15240 


5277 


15227 


2567 


14543 


14543 


8034 


14543 


14543 


1783 


2004 


1990 


1995 


2002 


1999 


2002 


1978 


2002 


1978 


2004 


2004 


2002 


2004 


2004 


1988 
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123 4 5 6789 


32 

3982887 

20/08/2013 

^fpTClcT SiU+i41 Ml^d 

ARd +u$>4 

710 

- 

2010 




4144 232,''43 4119 A 16 (A+B+C) 








W? : W#T, TTTg+l fWTT: 7JRT 





33 

3982988 

20/08/2013 

wqiii 

7PWf#W! RR/fe 

8034 

- 

2002 




R3T34R. 35, 533/4, H^PlRlMd 








wt, 3/tUKMK 380025 





34 

3983081 

21/08/2013 


■?lf4tsTfe+T44 44ld 

1786 

- 

2008 




sir ^ 4rc. 380, =(4^/ (fe, 4 r Rr44rr, 

Wfcl?H=ll<44+l4+i+l4 







4*R1, iHHSd 





35 

3983687 

21/08/2013 

4M+1I44 yR+141 RI 

H.4P/H/1 W^TlfW 

15477 

- 

2004 




744r 918/4 13, t(*lMK ollMl tt5, + /S++HIZ, 

RrKlRl+ -RTfeTFr cTKTT 







=M41K 396126 

*liO$+ 




36 

3984790 

21/08/2013 

eTTf^F 4^1 R75 f44747T, 

t+^sR tz-Md 

14543 

- 

2004 




40-41, -qtt^f-3, 444 179-180, wHfal 

443T54fl+Tf4R+l 







WIWJl.TJRT 

=114/) 




37 

3986895 

22/08/2013 

Tpnra wrwf ri. Riftfe, 

#44, rps14 

6385 

- 

1997 




■444 351-384 eildUl, #73 Wfc, WTlfen, 








f4rt:R4^T 391510 





38 

3985085 

23/08/2013 

4a4 1374444 

4l2=ld +1*14 

15683 

- 

2006 




20 , am^rra 11 R 4 y,<Hi hA+4+ 

li+H&ircO/K- 







fwr 4413-4 441 4-qra, 

44+1(141 cT®TT +/3+1H 







37F4R4 380016 





39 

3985893 

26/08/2013 

f4R^431, 

■^43IW 4lWT ( 3^7 #1 

14543 

- 

2004 




444 2101 /A, 4ti III, R 137 (4 4 titr4 

4F454=J7?lf4T7Rl 







43Ur44, R3R1, 3RWK 382445 

=114/) 




40 

3985994 

26/08/2013 

3r44rt4 

twI 7f5n Twf wjaif 4 

1417 

- 

1999 




G-9, 44. 4^5Rl4, <4dl++l+l ws4 Rr4, 

3R1J74 Rl=rM+l(l ^dl 







3Tt4 388001 

■53 y,*4i+4 




41 

3986087 

26/08/2013 

3^414^4 

Twt 7f5n Twf wjaif 4 

1417 

- 

1999 




4/898, 4=041(1 (4437, illRcftT^te, 4=1411(1 

aiRJTJft Rl=rM+l(l ^dl 








R=1 y,*4i+4 




42 

3986188 

26/08/2013 

w%4^w4gMRi 

7Wt 7f5H TWf «n^3Tf 4 

1417 

- 

1999 




1754/55, +l4d=lMIZ, 

auiJTJft Rl=rM+l(l ^dl 







WTWrafWThTifer 387620 

■53 y,*?4i+4 




43 

3988091 

27/08/2013 

■q=t4 $ 4 / 31*1 

wrfdwiRR^z 

8034 

- 

2002 




|-i, 44413^4,44 ctstt wrw 4 tirR, 








+ c iHl4d.44#, 44174, 31s4H<HK 382330 





44 

3988293 

27/08/2013 

WT apt ftlWTT, 

#744 4iwi( 37^7 #r 

14543 

- 

2004 




45 , trw: 4rt ^4?1wt R#3, atet 14 74 

i)=fi=l^^/df4R+l 







7RJ+1 3T4R aiiRKMK 382415 

=114/) 




45 

3989194 

27/08/2013 

4 4 ini #4i++i 44izi4 444? 

anfanf 

16008 

- 

2012 




T[71 4sr 61/1, <^I/H T44TR, +4t 382445 

3T|4 ^sRPd+d, Pb/ti + d, 








4f4f+i ctstt #44rf4 4 tto 




46 

3986996 

27/08/2013 

arfeTrqrq ^ 545^1 

/HHP/Rd 4H/R 

8034 

- 

2002 




533/2 & 533/5 7P7RjWI ^[/3/ld +4134, 








^kci x n x r ^ hH f^R Ihqi ^ 








44it 4, aisRKNK 





47 

3991686 

27/08/2013 

/[PodR) 4pH+r/l $Ps+7n PdPH4, 

4+rilZ=ll41 

5277 

- 

1978 




+114 -1=1/RTt—5/184—185, '4 4 7Tl"4 

$0dP/l+|z4d +41^4 





anf4R 4 tri, 4r 8 4anf 


■si# wit, =M41K 396195 
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1 2 

3 

4 

5 

6 7 

8 

9 

48. 3988394 

29/08/2013 

rTmM3TlTOcT^7^^KRl(ipi) fdPt^ 

«d)=lei 

1161 

- 

1998 



4 <41. 1301-2 TUI, <6^ 3, :gt Til <44=11 

wra 






If^d, 3t^H<NK-382445 





49. 3989703 

30/08/2013 

iFMdl 

wf ct®tt wf ^ntpif ^ 

1417 

- 

1999 



501, ■g^ti fat'll, 

an^uil h>ie4+ifl ^di 






=IIUdl ffe, + 440110, TJJcl-395004 

133 U^ii+d 





[^T°#Tnr^/l3:ll] 

4id=K ‘ttcf’ TTcf Trgn 

New Delhi, the 6th March, 2014 

S.0. 1016. — In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SCHEDULE 


SI. 

No. 

Licences Grant Date 
No. 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

3974585 

01/08/2013 

Dilsha Beverages 

Near Vishram Gruh, Ambuja Highway 

Tal Danta Banas Kantha-385120 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

" 

“ 

2004 

2. 

3972884 

01/08/2013 

Mesvo pumps 

14, Bhavana Estte, Opp. Mira Industries 
Memco, Naroda Road, Ahmedabad-380025 

Submersible pumpsets 

8034 



2002 

3. 

3973482 

02/08/2013 

Shakti Polymers 

Tintodan Road, Kukarwada, S.N. 104/1, 
104/2, Taluka Vijapur, Mahesana 

Kukarwada -382830 

Unplasticized pvc screen 
and casing pipes for bore/ 
tubewell 

12818 



2010 

4. 

3973583 

02/08/2013 

Choksi Laljibhai Harjivandas & Sons 

Choksi Bazar, Mandvi, Vadodara 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 



1999 

5. 

3974383 

02/08/2013 

Chemet Wets & Flows Pvt. Ltd. 

Plot No. 129/C/2, GIDC Estate, Ankleshwar, 
Bharuch -393002 

Bromadiolone rb- 

12912 



1990 

6. 

3974686 

02/08/2013 

AI Ispat Private Limited 

Plot No. 2, Survey No. 1076/1, Visnagar 
Vadnagar Road, Mahesana 

Visnagar-384315 

Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

2830 



2012 

7. 

3975789 

02/08/2013 

Jay Chemical Industries Ltd. 

Survey No. 263/P, Iyava Vasana 

Uma Industrial Estate, Viramgam Road 
Ahmadabad, Sanand -382110 

Integral cement 
waterproofing compounds 

2645 



2003 

8. 

3972783 

02/08/2013 

Haridham Marketing 

7,8, Shaktinagar, Hirabaug-Gaushala 

Road, Opp. White House Society 

Hirabaug, Varachha Road, Surat 395006 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

9. 

3974787 

05/08/2013 

A R Designs 

6/1364, Jem Avenue Building, Ground 

Floor, Jhadakhodi Char Rasta 

Mahidharpura, Surat- 395003 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

10. 

3974888 

05/08/2013 

Shreeji Jewellers 

Opp. Vakal Vidhyalaya Sonali Shopping 
Centre, Shop No. 12, Bajwa Vadodara 
Ahmadabad, 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 
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1 2 

3 

4 

5 

6 

7 

8 

9 

11. 3975890 

07/08/2013 

Modem Forgings & Alloys Industries 

Plot No. 742, GIDC, Manjusar, Tal Savli, 
Vadodara- 391775 

Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling into 
steel for general structural 
purposes 

2830 



2012 

12. 3976993 

07/08/2013 

White Wave Beverages 

245, Naheru Nagar, behind Dangarwala 
Hospital, L H Road, at village: Surat 

City, Surat -395006 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

13. 3976589 

08/08/2013 

Harsh Industries 

20/21 Sutex Industrial Estate, 

Opp Jagannath Industrial Estate, 

Rakhial, Ahmedabad- 380023 

Openwell submersible 
pumpsets 

14220 



1994 

14. 3976892 

08/08/2013 

Karunasagar Industries 

198, Ashirwad Industrial Estate Opp. 

Fruit Market, Naroda Road, Ahmedabad 
380025 

Submersible pumpsets 

8034 



2002 

15. 3979292 

08/08/2013 

Yasho Domestico Pvt. Ltd. 

Plot No 127-B, Shed No 1-2-3,10 

Central Road, Opp. Bank of Baroda, Udhna, 
Surat- 394210 

Thermostats for use with 

electric water heaters 

3017 



1985 

16. 3977692 

12/08/2013 

Sakshi Jewels 

Room No.l, Krishna Chambers, Ground 
Floor. Rughnathpura, Khan Saheb No 

Delo, Surat- 395003 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

17. 3981178 

13/08/2013 

Aqua Beverages 

Near Government Hospital 

Vill: Sarsa, Anand -388365 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

18. 3981279 

13/08/2013 

Johnson Cables 

426, Dediasan GIDC, Phase 2, 

Mehsana -384002 

PVC Insulated Cables 

694 



1990 

19. 3981784 

13/08/2013 

Mother Dairy Fruit & Vegetables Pvt. 

Ltd. 

Unit Neem Biocide Plant,Village 

Jahangipura, Via Hadgud, 

Post Gopalpura, Anand- 388370 

Neem based ec 
containing azadirachtin- 

14300 



1995 

20. 3979393 

13/08/2013 

Galaxy Pumps (India) 

Plot No.4, Maruti Indl. Estate 

Vijay Mill Compound, Naroda Road 
Ahmedabad -380025 

Submersible pumpsets 

8034 



2002 

21. 3979494 

13/08/2013 

Amar Gold 

2, Yogiraj, Plot No. 326/327, Lalita Park 
Society, Near Kantareshwar 

Mahadev Mandit, Katargam, Surat 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

22. 3980479 

13/08/2013 

Sarathi Agro Chem 

1306/5 Phase 4 GIDC, Phase 4 Naroda 
Ahmedabad -382330 

Profenofos emulsifiable 

concentrate- 

15240 



2002 

23. 3983182 

13/08/2013 

Heranba Industries Ltd. 

Plot No 1503, GIDC, Phase III, 

Vapit Valsad-396195 

Dichlorvos emulsifiable 

concentrates 

5277 



1978 

24. 3983283 

13/08/2013 

Heranba Industries Ltd. 

Plot No 1503, GIDC, Phase III, 

Vapi Valsad- 396195 

Deltamethrin ulv- 

15227 



2002 

25. 3991787 

13/08/2013 

Sumitomo Chemicals India Pvt. Ltd. 

Plot No C-5/184-185, Near GPCB Office, 
N.H.No. 8, G.I.D.C. Vapi. Valsad-396195 

Malathion emulsifiable 

concentrates 

2567 



1978 

26. 3977591 

13/08/2013 

Assure Health Care 

Richhdiwala Compound, NR Khodiyar 

Nagar, BRTS Bus Stop, N/O Hariom Way 
Bridge, Baherampura, Ahmadabad 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 
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3 

4 

5 

6 

7 

8 

9 

27. 3980580 

14/08/2013 

Visha Heal Thcare Inc 

Survey No. 399, Plot No. 2, Kubernagar 
Banglow Area, B/H Amul Park, Near 

Sia Baba Flat, Sardarnagar, 

Kubernagar, Ahmadabad- 382340 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

28. 3980681 

14/08/2013 

Apex Pumps 

72, Parmeshwar Estate 

Opp. Omkar Mill Naroda Road 

Ahmedabad -380025 

Submersible pumpsets 

8034 



2002 

29. 3980782 

14/08/2013 

Alakananda beverages 

Near Dutt Mandir, At. PO. Bhadbhut 
Bharuch, Village: Bhadbhut 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

30. 3980883 

16/08/2013 

Biiz Beverages 

Lucky Compound. Opp. Chipa Society 
Danilimda, Narol, Ahmedabad -380028 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

31. 3987901 

16/08/2013 

Shivshakti Barrels Pvt. Ltd. 

Opp. Gujarat Metal Cast, B/H Krishna 
Theatre, Halol Kalol Road 

Vadodara -389350 

Drums, large, fixed ends 

1783 

2 


1988 

32. 3982887 

20/08/2013 

Gujarat Woodlam Products Pvt. Ltd. 

Block No 232, Plot No 9 to 16, (A+B+C) 
Village Karanj, Taluka Mandvi. 

Surat- 394110 

Marine plywood 

710 



2010 

33. 3982988 

20/08/2013 

Aerowell Pump Pvt. Ltd. 

Plot No. 35. 533/B, Opp. Municipal Slum 
Quarters,Near Bharat Petrol 

Pump Naroda Road, Ahmedabad -380025 

Submersible pumsets 

8034 



2002 

34. 3983081 

21/08/2013 

H.K. Ispat Pvt. Ltd. 

R.S. No. 380, Vejalpur Road, 

Vill. Chikhodra, Godhra, Panchamahal 

High strength deformed 
steel bars and wires for 
concrete reinforcement 

1786 



2008 

35. 3983687 

21/08/2013 

Walplast Products Pvt. Ltd. 

Survey No. 918/P13, Dharampar Vapi 

Road, Kakadkopar, Valsad -396126 

Adhesives for use with 
ceramic tiles and Mosaics 

15477 



2004 

36. 3984790 

21/08/2013 

Life Fresh Food & Beverages 

40-41 Parekh-3 Block 179-180 

Tatithaya Palsana, Vill-Tal: Surat 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

37. 3986895 

22/08/2013 

Gujarat Flavours Pvt. Ltd. 

Plot No. 351-384, AT: Lilora, Post: Jarod 
Vadodara, Tal: Waghodia -391510 

Saccharin, food grade 

6385 



1997 

38. 3985085 

23/08/2013 

Firestop Engineers 

20, Amarnath Industrial Estate 

Old Manek Chowk Mill Compound 

Near Idgah Chowki, Ahmedabad 380016 

Portable fire 
extinhuishers- 
performance and 
Construction 

15683 



2006 

39. 3985893 

26/08/2013 

Tridev Industries 

Plot No.2101/A, Phase III, Opp. Water 
Tank, GIDC, VATVA, Ahmadabad- 382445 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

40. 3985994 

26/08/2013 

Aarsh Jewellers 

G-9, J.K. Land Mark, Opp. Baliyakaka Vad, 
Anand- 388001 

Gold and gold alloys, 
Jewellery/artefacts- 
fineness and making- 

1417 

' 

' 

1999 

41. 3986087 

26/08/2013 

Anjali Jewellers 

4/898, Navsari Trade Centre, 

Madhumati Street, Navsari 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

42. 3986188 

26/08/2013 

Shah Hemant Kumar 

Bhikalal, 1754/55, Kapad Bazar, 

Kapadvanj, Kheda-387620 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

43. 3988091 

27/08/2013 

H P Industries 

E-l, Harisidha Estate, Opp. Forge & 

Blower, Behind Fruit Market 

Naroda Road, Ahmedabad -382330 

Submersible pumpsets 

8034 



2002 

44. 3988293 

27/08/2013 

Jay Ambe Mineral Water 

45, Sardar Patel Industrial Estate 

S. P. Ring Road, Odhav Circle 

Ahmedabad 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 
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4 

5 
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8 

9 

45. 

3989194 

27/08/2013 

CTM Technical Textiles Ltd. 

S. N. 61/1, Budasan, Mahesana, 

Kadi -382445 

Isi handbook of 
mathematical, physical, 
chemical and engineering 
tables 

16008 - 


2012 

46. 

3986996 

27/08/2013 

Ambica Pump Industries 

533/2 & 533/5 Ram Krishan Indl Compound 
Behind Bharat Petrol Pump, Opp. Vijay 

Mill, Naroda Road, Ahmedabad 

Submersible pumpsets 

8034 


2002 

47. 

3991686 

27/08/2013 

Sumitomo Chemicals India Pvt.Ltd. 

Plot No C-5/184-185,Near GPCB Office, 
N.H. No.8,G.I.D.C. Vapi, Valsad -396195 

Dichlorvos emulsifiable 

concentrates 

5277 

' 

1978 

48. 

3988394 

29/08/2013 

Gopal Iron & Steel Co. (Guj) Ltd 

Plot No. 1301-2M,Phase -3 

GIDC Vatva Indl Estate 

Ahmedabad -382445 

Steel tubes for structural 
purposes 

1161 


1998 

49. 

3989703 

30/08/2013 

Bhagwati Jewels 

501, Shubh Diamond Building, Near 
Community Hall, Vasta Devdi Road, 
Katargam, Surat- 395004 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 


[No. CMD/13:11] 
Dr. S.L. PALKAR, Scientist F’ & Head 


M fe#, 6 RRf, 2014 

^T. 3TT. 1017.— (M¥i) 1988 fsrfwi (5) (6) ^ RRcffa RFFb 

3#Rjf%PT t fe fTR few RTeT eTTfM 3TFI ^iMt RTCte TT T^/R4fb?T f^TT RTF t :- 

3^ 


sfiR dl^B RR R WT ^ 3RPf?T RRJ/TRR RtRTg 

R®T1 R®T1 RTRk RFW Rfe 

RthR/W 




[R. ^1331^/13:13] 
RT. TTl-TG. Mlddvt, RHlfe ‘tTT’ T^f 


New Delhi, the 6th March, 2014 

S.0.1017.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 

SCHEDULE 


SI. Licences No. Name & Address of the Licensee Article/Process with relevant Indian Date of Cancellation 

No. CM/I. Standards covered by the licence cancelled 


NIL 


[No. CMD/13:13J 
Dr. S. L. PALKAR, Scientist ‘F’ & Head 
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M 'fexft, 7 TTP^, 2014 

33. 30. 1018.—ORcfkOH* 72J3f (W37) MOOO 1988 ^fwi 4^ 3MpH40 (5) ^ 31^<u| ff ORcftOORWTZJTf U.d^KI 

3#rqfoo 0R?n t fe f^pr cn^rcrf ^ feoo oHr sFtrpt 3 73 f ; % T^toni 313 foo 73 t :- 


3 ^ 


3R 

74571 

dl^iSo 

74517 

Wl + d 7174 
7444774 

/Hl$ 

TFT ^ ■'TcTT 

^HKdl’H HM'h W\ 4^7 

71 71 

Tisir 

91 

7 


t4 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

3990987 

02/09/2013 

HslMllPHiafllH, 

44)343 4737 ( 3137 47 

14543 

- 

- 

2004 




4, f77[7r9 +H-HI<4dl, 3717 3717 fT^^lf 7757 7t 

i)4l95}g{7 177773127) 








7171, ■HI^NI TllnMil 7171177, 








37573MI3-380051 






2. 

3992587 

02/09/2013 

TletlTl 72t71 771 37H7 71° fc#lfe 

35l47T2t7 3l«.Pl42 

2830 

- 

- 

2012 




41/7t-2, 3#f31 t[5, ^efteT ^TefteT 715, cTT ^TefleT, 

57943, f44)2Tl, 7$(79 








777571-389330 

93179)33 777 Pul Pd'l 









52 72)7 TUT 3777 «39<rf 









77971 





3. 

3992688 

02/09/2013 


311371(9533)7371/331 

2089 

- 

- 

1977 




49/1, 4t 4 2, 2t>7t, 3717H f771 : 

93I7lf37TT(9JT9tf33) 








396150 






4. 

3991181 

05/09/2013 

377171 132191 ^ 7 , 

47777347771(313747 

14543 

- 

- 

2004 




23, 777173742, 7dKIH7f377)7II74, 

47775 43771 f33T7 








77737(5, 71371, 315331313-382220 

7177) 





5 . 

3993589 

05/09/2013 

7J7 

TWHpTpdd 4Hik 

8034 

- 

- 

2002 




9, dld+d 3742, T373 7t TTR t[5, 









3igd'K, 3WHR 






6. 

3996595 

06/09/2013 

# 57t f3377t71, 

447773 47771 ( 3137 47 

14543 

- 

- 

2004 




70/71 A, 7t7 $5731*17 43 t(5, 

441334fT3f33T7 








+dKOI3,7]73 

7127) 





7. 

3997496 

10/09/2013 

9 J Mdl 177 71^973171 

y|7>l«7>i*ld 41^9 

458 

- 

- 

2003 




77T3 737 979 3frl 980 313113 : 73717(311 : 

(f7377lf73172 








TKTlfTTI :3i37I-382825 

4794442) 





8. 

3993690 

10/09/2013 

Ps^d 77 $573)9, 

3T)9743797f493 

14220 

- 

- 

1994 




9, dld+d t§f7237 37142; 37 3t t[5, 

9J9$2 








4l>jd‘K, 315H3MK 






9. 

3993791 

10/09/2013 

#34^4(1 ^eHf 

77 U I77T 77 U I 37(31) 7i 

1417 

- 

- 

1999 




37/38 7ft^4i uUu^dl, ■HIHldRMd 4PU3l 

SligTTt f3799I7Tl ip91 








717154(7)717 7WI ohdKOIH, 437)5 

37 3571757 





10. 

3992789 

10/09/2013 

37l47 7*3 m f3f445 

3il4d4d 717Hp7t7d 

14220 

- 

- 

1994 




772 737 35, 533/4), ^PdPUdd 777 33I27t 41 

71742 








^Kd Hdlel HH ^ HH, d<l-SI <I-S, 









3I5H3MK-380025 






11. 

3993488 

10/09/2013 

31TJ7f $PdPt*lR9 91 P7 Ph45 

3il4d4d 717Hp7t7d 

14220 

- 

- 

1994 




115/1-2, ait 3TTf 4) Tit 374 z, 37711 tl5, 

71742 








pRU'R, 4$9HI-382315 






12. 

3995694 

10/09/2013 

5t 3Hf TRTl, 

31)77471 TT77f4771 

14220 

- 

- 

1994 




76, fdTp'Mfd 37lfe, 37R14471 3) 4)4, 7777 7) 

71742 






7^1371717, 713777, 3 I 5 h<mk -380024 
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13. 

3993993 

11/09/2013 


■W u ( 7*7 73# STl^aif # 

1417 

- 

1999 




388001 

aiT^ufi RllirMchKl ¥J.£dl5# 55#<*H 



14. 

3994086 

11/09/2013 

Punch'd 

73# 7TSTT 73# *Tt53fl # 

1417 

- 

1999 




323, -Hl-HI-tlil 1 , Hldldl#, 577 53 7#, 

siTijq# -55111 







7#T-395006 

5 # ^4+3 




15. 

3994995 

12/09/2013 

Ph/rF#) sjp4Pt<lR*l71I PdPH# 

7#3 fellRld did)7. 

5244 

- 

1991 




#5#77 18 Tt 24, *7712:#77 279, fttlet 57#2, 

#f ##2 







zttttti 7i3#r #-Tin, 7iT7i3#7# 3#77#3i 








# ##, 7T77#3T, 31(1Hc;NK-382210 





16. 

3993892 

13/09/2013 

##[31 ##33771 (31#) MhU 

q,4rnd W7j7if# 

15477 

- 

2004 




138, 551 TprrtcT s^RiNd 57#2, ##[ 3 hT7#3T 

Ruift-W 3|^dH 71*11 







dlddl 51^, 31sl‘WK-382210 

#)£$<*> 




17. 

3997597 

18/09/2013 


##*3*33 #3171 ( 3137 #1 

14543 

- 

2004 




71# 4° 2308, 33#, ddR^T. 0<S, 

##*35 #5771 f#*T771 







^##1, f#31 : T TT%#T r R-382355 

*7127) 




18. 

3997601 

18/09/2013 

3*755 5#tf7i tti f#f##§; 

*73#3 72t71*7117Zf#7tZ 

2830 

- 

2012 




71# # 106 #7 IslHslRdl, 313(33771*7# 73*7# 

?3#tZ7T, f#7t27T, TTJW 







f#3 :##T-391510 

71*71 ##71 wRITd'l 








?2 7Zt713117 *77771 








7231*37f 77771 




19. 

3997702 

18/09/2013 

# T377T f#*77#71, 

##*3*33 #73131 ( 3137 #1 

14543 

- 

2004 




*332:#37#-22/15 #5# 14 AA, aldldldl 

##*35#5771 f#7771 







557#377 5 # 2 ; 52 : * 715 , ti# 3 , 4diu*<ii 7 # 

3127) 







'H'41'1, ^d-394230 





20 . 

3998906 

18/09/2013 

4wiT§7#l 

#13) #4 

1659 

- 

2004 




wt#, T37T 53 #37 59 ,71# #37 304 / 2 , 








3l(lHdMK7fe, qz + ddld, 7#T-387630 





21. 

3999096 

18/09/2013 

}*Hd $<S#ild 

533 31731 #7 712# (737t5 

2202 1 

- 

1999 




W7#, 53 53 #37 59, 

#t77I?7 







71# #37 304/2, 3/^HdNK 








Tfe, 52 + ddld, 7#I-387630 





22. 

2800143 

18/09/2013 

33#i7f#f##5 

qH+Rplct, *#735, 355 # 

5342 

- 

1996 




184/41, dMidl# *71733, 7177t*3 *31*773 51?#, 








TITIFK, 313333313 382110 





23. 

3999197 

20/09/2013 

7R71#3f#*77#71, 

##7*33 #3^7 ( 3137 #3 

14543 

- 

2004 




03, ZF3337, Zl#3 3133 ##3 # *371, *373157 

##315#577lf#3771 







Id# ^H#*1T71, #dd5< 3tslH3MK-380015 

3127) 




24. 

3999201 

20/09/2013 

317# #17171 73° %>, 

73# 7*7 73# *11534 # 

1417 

- 

1999 




17ft-1 #, 11134 9>dli, 7J# chlElPlcRl, 7dWl=h 

335*7# f#77*33#*p3T 







#ps7fe#qi7i, ##ti^, 314 h<hk-38ooo9 

5# 5*10 + 4 




25. 

3999302 

20/09/2013 

»hih1 #d4, 

73# 3*1173# *T153if # 

1417 

- 

1999 




■#- 4 , 7i73#I#IMI,3*3i###7#qi7i, 

3353 #! f#q3 #-55711 







ddldMUtlS, 

# 5571331 







*777371-396445 





26. 

3998805 

20/09/2013 

312dM PH1#R, 

##*3#3 #3131 ( 3137 #3 

14543 

- 

2004 




7i 4° 310 /#, 52 : c^+idi^i, zig^n : # 37157 , 

##*35 #5771 f#3771 *7127 







f*373 : #573*71-382865 







































































































[ *TFTII—I^3(ii)] 


TTKcT TT3TO : tn^ 22, 2014/%T 1, 1936 


2625 


1 2 3 


4 


5 


6 7 8 9 


27. 

2802854 

30/09/2013 

Hsll+ldl 

^ U ! cT^TT W4 ^ 

1417 

- 

1999 




%4, 4>dlUl + 

an^tjuj] (^icrMohl-O 







traicrffnbu trs; 

irft ^ti+d 







4^Ul u ll-384002 





28. 

2802955 

30/09/2013 


Wf cT®TT Wf *tl^3ft ^ 

1417 

- 

1999 




9rlTd. -141 190, illd-4 4dU, 7TtM^pTHilUI44l, 

an^tjuj] (^IcrMohl-O ^dl 







+dlUIIH^Mtl^, TJTcT-395004 

irft ^ti+d 




29. 

2803048 

30/09/2013 


■M u ( cl 5 !! Wf ^ 

1417 

- 

1999 




13/14, T1FTT 3t4l<h)'xl,1T9^fl TOn, 

^dl 







Zftftft^TU, 35^ftft^fft ir-87, fWTFR-1, 








7J7c!-395006 





30. 

2805153 

30/09/2013 

TTR^ftinft =60, 

fftsufqrfttrfwr^ftftTl 

8960 

- 

1978 




1306/5 ^ 4, ^1 37lf 7ft TTTlfe, 

HldS< 







^tel, 31£H<l4K-382330 





31. 

2806458 

30/09/2013 



261 

- 

1982 


6004, WtelFFStTft, 314,^41, 
f^lell 393002 


[TLTfrUR^T/U : 11] 
^fo■q^ot^o %rfw ‘i^’-q^Trgn 

New Delhi, the 7th March, 2014 

S.0. 1018 . — .In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule : 


SCHEDULE 


SI. Licences Grant Date 

No. No. 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 2 3 

4 

5 

6 

7 

8 

9 


3990987 

02/09/2013 

Mahavir Beverages 

4, Vinakunj Society,Near R. R. Trivedi 
High School, Opp. Saibaba Society 
Vastrapur Railway Crossing 

Ahmedabad-380051 

packaged drinking water 
(other than packaged 

Natural mineral water) 

14543 - 


2004 

3992587 

02/09/2013 

Kalol Steel & Alloy Pvt. Ltd. 

41/P-2, Alindra, Alindra Road, Halol- 

Kalol Road, Tal Kalol 

Pnachamahal-389330 

Carbon steel cast billet 

ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

2830 


2012 

3992688 

02/09/2013 

Daisy Industries 

49/1 Paike 2, Timbhi 

Umbergaon, Valsad 

Common proofed 
Canvas/duck and paulins 
(tarpaulins) 

2089 


1977 

3991181 

05/09/2013 

Aashna Enterprise Packaged drinking water 

23, Bhagvan Estate, Opp. Jalaram Temple (other than packaged natural 
Sanand Road, Ahmedabad, Bavla-382220 minaral water 

14543 - 


2004 

3993589 

05/09/2013 

Divine Pump Industries 

9, Nilkanth Industrial Estate 

LBS Road, Bapunagar, Ahmedabad 

Submersible Pumpsets 

8034 


2002 
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12 3 4 


5 


6 7 8 9 


6 3996595 06/09/2013 


7 3997496 10/09/2013 


8 3993690 10/09/2013 


9 3993791 10/09/2013 


10 3992789 10/09/2013 


1 1 3993488 10/09/2013 


12 3995694 10/09/2013 


13 3993993 11/09/2013 


14 3994086 11/09/2013 


15 3994995 12/09/2013 


16 3993892 13/09/2013 


17 3997597 18/09/2013 


18 3997601 18/09/2013 


Shree Hari Beverages 
70/71, Pandol Industrial Estate 
Ved Road, Katargam 
At & Village: Surat 

Bhagwati Spun Pipe Works 
Block No. 979 & 980, AT Ranu, 

Tal Padra Dist. Vadodara 382825 

Divine Pump Industries 
9, Nilkanth Industrial Estate 
LBS Road, Bapunagar, Ahmedabad 

Shree Bhuvneshwari Jewellers 
37/38, Siddheshwar Society, 

Opp. Swaminarayan, Mandir, Dabholi 
Char Rasta, katargam, Vad Road, 

Surat 395004 
Aerowell Pump Pvt.Ltd. 

Plot No. 35, 533/B, Opp. Municipal Slum 
Quarters, Near Bharat Petrol Pump 
Naroda Road, Ahmedabad 380025 

Amrit Engineering Pvt. Ltd. 

115/1-2, GIDC Estate, Kansa Road, 
Visnagar, Mahesana 382315 

D.I. Pumps 

76, Tirupati Estate, Behind Amber 
Cinema, Near Mansa Ni Masjid, 
Bapunagar, Ahmedabad 380024 

Rajeshwari Jewellers 
Azad Maidan, Nanu Adadh 
Anand 388001 

Nilkanth Jewellers 

323, Varsha Society-1, Matawadi L.H. 
Raod, Surat 395006 

Mirabindo Engineering Pvt. Ltd. 

Shed No. 18 to 24, Plot No. 279, Mittal 
Estate, Near Ujala Circle, Under 
Sarkhej Rly. Over Bridge, Sarkhej 
Ahmedabad 382210 

Samrock Chemicals (I) Limited 
138, Maha Gujarat Industrial Estate, 
Moraiya Sarkhej, Bawla Highway, 
Ahmedabad 382210 
Tatva Beverages 
Survey No. 2308, "Ishwarkunj" 
Lavarpur-Dabhoda Road, AT: Dabhoda, 
Gandhinagar 382355 
Navyug Alloys Pvt. Ltd. 

Survey No. 106, VilkKhakhriya 
Taluka: Savali, Vadodara 391510 


Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Precast concrete pipes 458 

(with and without 
reinforcement) 

Openwell 14220 

Submersible pumpsets 

Gold and gold alloys, 1417 

jewellery / artefacts - 
fineness and marking - 


Openwell submersible 14220 

pumpsets 


Openwell submersible 14220 

pumpsets 

Openwell submersible 14220 

pumpsets 


Gold and gold alloys, 1417 

Jewellery / artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

Jewellery / artefacts - 
fineness and marking - 

Safe deposit locker 5244 

cabinets 


Adhesives for use with 15477 

ceramic tiles and 

mosaics 

Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Carbon steel cast billet 2830 

ingots, billets, blooms 
and slabs for re-rolling into 
steel for general structural 
purposes 


2004 


2003 


1994 


1999 


1994 


1994 


1994 


1999 


1999 


1991 


2004 


2004 


2012 
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1 

2 

3 

4 

5 

6 

7 

8 

9 


19 3997702 18/09/2013 


20 3998906 18/09/2013 


21 399096 18/09/2013 


22 2800143 18/09/2013 


23 3999197 20/09/2013 


24 3999201 20/09/2013 


25 3999302 20/09/2013 


26 3998805 20/09/2013 


27 2802854 30/09/2013 


28 2802955 30/09/2013 


29 2803048 30/09/2013 


30 2805153 30/09/2013 


31 2806458 30/09/2013 


D.S. Beverages, 

Plot No. D-22/15, Hojiwala, Industrial 
Estate, Raod No. 13, AT:Vanz 
Sachin-Palsana Road, Surat 
National Industries, 

Panchwati, N. H. No. 59, 

Survey No. 304/2, Ahmedabad Road, 
AT:Kathlal, Kheda-387630 

National Industries 
Panchwati, N. H. No. 59, 

Survey No. 304/2, Ahmedabad Road, 
AT:Kathlal, Kheda-387630 

Finar Limited, 

184/P, Chacharwali, Vasna 
Sarkhej-Bavla Highway, 

Tal: Sanand, Ahmedabad-382110 

Sunrise Beverages, 

03, Chandranagar, Near Times of India 
Road, Near Vastrapur, Railway Station, 
Vejalpur, Ahmedabad-380015 

Arvi Jewels Private Limited, 

1C-ID, Ground Floor, Surya Complex, 
Near Swastik Cross Roads, C.G Road, 
Ahmedabad-380009 
Bhavani Jewellers, 

G-4, Laghavi, Residency, Near Bhavani 
Mandir, Jalalpore Road, Navsari-396445 

Atlanta Beverages, 

Survey No. 310/P, AT:Kukarwada, 

Tal: Vijapur, Mahesana -382865 

Mahakali Jewellers, 

G/4 Classic Capital Market, 

Near Aashray Hotel, Preshant Cinema 
Road, Mahesana-384002 
N.B. Jewellers, 

Plot No. 190, Ground Floor, Santohsi 
Krupa Society, Katargam, Dabholi Road, 
Surat-395004 

Shakti Jewellers, 

Shop No. 13/14, Savan Appartment 
FP No. 17, TP No. 8,35B, Paiki A-87 
Trikamnagar-1, Bombay Market, 
Surat-395006 

Sarathi Agro Chem, 

1306/5, Phase 4, GIDC Estate, 

Naroda, Ahmedabad-382330 

Shyam Chemical Pvt. Ltd., 

Plot No. 6004, GIDC, Ankleshwar, 
Bharuch-393002 


Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Block Boards 1659 


Wooden flush door 2202 

shutters (solid core 

type) 

Ascorbic acid, food grade 5342 


Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Gold and gold alloys, 1417 

Jewellery / artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

jewellery / artefacts - 
fineness and marking - 

Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Gold and gold alloys, 1417 

jewellery / artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

jewellery / artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

jewellery / artefacts - 
fineness and marking - 


Methyl parathion dusting 8960 
powders 

Copper Sulphate 261 


2004 


2004 


1999 


1996 


2004 


1999 


1999 


2004 


1999 


1999 


1999 


1978 


1982 


[No. CMD/13:11] 
Dr. S. L. PALKAR, Scientist 'F 1 & Head 
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M fexff, 7 RP4, 2014 

wr. 3 tt. ioi9.—(toff) Mwj i988^Mwt5^^t-Mwt (6) ^spjerurTf ^ 

o.d^Ki 3 #rgf%RT ^rar t fe frR fercw ^ disitM ^ ^#qf ^ 7 nfte i f^rr w t:- 

3 m^ 


sRR dip'll cf wr dls^B ^ 3T?F% TF^SI 7^4 iFFf ftfi 

717944 Ml Wl4 TTR1F 

TTtTTTT/TJ^T 


1 7902984 

12-13-14 #741^7^, 9lds5NI 
rd4Jldd^RRT ; Wft dddHl, 
f^RTT : 31^dNK 


7ft if 74t (14) ^<9 ) $<rl fid4> 02/09/2013 

<=h®lcr1 

3TT^ 7TTT 1554 : FT? I : 1988 


[FT. 7ft 1711^1/13:13] 
t\. TTTT. 1714. RH4371, ‘ITT’ 13^ RijTI 

New Delhi, the 7th March, 2014 

S.0. 1019 . —In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 

SCHEDULE 

SI. Licences No. Name and Address of the Licensee Article/Process with relevant Indian Date of Cancellation 

No. CM/L- Standards covered by the licence cancelled 

1 7902984 M/s. Chandan Cables PVC insulated (heavy duty) electric cables: 02/09/2012 

12-13-14 Lilabhai Estate, Near Matru IS 1554: Part : 1988 

Chhaya Vidyalay Rabari Colony, 

Ahmedabad 


[No. CMD/13:13] 
Dr. S.L. PALKAR, Scientist F’ & Head 

M fexff, 7 RTEf, 2014 

WT. 34T. 1020.—HTTcfFT 72JT1 (SWUM) 1988 if™ 4 if SqfWT (5) ^ 34^4KU| ff ^TRcfFT TTFM7 ^TT 

TTd^gKT 34fERjf%RT t % I^R 74TfM i£ f^7W ifi 34^ff ff f^tr rpr f, i ^77 ipr f : - 





dll'll 

Wl+d 

=FI 4TR n TUI 

HMcfr 

<i™ 

nr 


117241111541 

^tfctfst^/ 



7P5TT 

n 




Hl$ 






1 

2 

3 

4 

5 

6 

7 

8 9 

1. 

2806357 

01/10/2013 

f^TT 4j£ 0,^ f4<=K41U, 

rpran ( ami tn 

14543 

- 

2004 




4° 222/2, ■JlTSTt 








7J#T41, c|diHI4 

<4 lit) 




2. 

2803553 

01/10/2013 


TTfqfsirqifn fiiien 

13488 

- 

2008 




TUTS500, Its r i»K 13, 4/H-II, 3h1sc| 








fin ifenl mn, ^anfstift, +iddi4i, 








31^tKNK-382430 
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1 

2 

3 

4 

5 

6 

7 

8 

9 


3. 2804959 01/10/2013 

4. 2805052 01/10/2013 

5. 2806559 07/10/2013 

6. 2807359 07/10/2013 

7. 2811653 15/10/2013 

8. 2810247 15/10/2013 

9. 2809060 15/10/2013 

10. 2810146 17/10/2013 

11. 2810348 17/10/2013 

12. 2812352 17/10/2013 

13. 2808967 17/10/2013 

14. 2810449 18/10/2013 

15. 2810651 18/10/2013 

16. 2810752 18/10/2013 

17. 2810853 18/10/2013 


33331 

15, 7F7l37 57^2, ftPdTlH 0,4 /hPM ft! 'TO, 
531-33917171715, HMII7, f^TeTT : 7J73-394210 

95 ft P777ftl71, 

37-ftt, ft71757^2, 7i7 : 75717, 317J31I : TTTTTft, 
f^ToTT : 7^371 

3lftl72t2, HlftlTH ddTlRl 
95 31T7 152/yi^, 

7ftftl7° 253, 5fl2 3 171 3 175, 7lft-l, 133 
HH+HI, +IHH 7J73-394325 
TMlft) 14137, 

2/96, 907dld07 0,7^2, 3731 Tlftfa tl5 
■^RTcFT, 573-395010 
°h u ll=ldl P=Hl97l31° 

®dl°h d77 409,111=1 3HKM, 92371 ftTd-dMJl 
TTTt TSTH^^tsR 8, 3Tftf37, 79779721-382305 
TlTltT 72t31 537217 71° fftfftft3, 

TlTltT 7939 995 Tt3 # lift 3 #9 ft! 

795ft,13713=1 717 377 8 7ft, TTTftlT, 
31fSHdl7K-382210 

°b u lf=ldl P=Hl97l9l° MftftS, 

®dT°h d77 409, 1117 3HKM, 1337717173 : 

71737979f, 137113=1377 8, 717ffft7, 

77777331-382305 

93>lf79l fMftlft 71° fftfftfts, 

°<9l°b 377 409, 317 37193, 33771ftl72 : 

7171J7 ^7|, 373=1 377 8, 717ff77, 

77777331-382305 

7127*13 5372p9 91° fftfftte 

407, *5.5315 TTlft ft 1 TllHd, 717<si=1 71777 

315ft =73177, ftftTI, 317771717-382213 

7|3li773t7, 

17113377 500, 717377 13 
'ft3 [I, illdd f73 tlS'ft' 717, ftl3i|^.sl 
7ft, 7337171, 317771717-382430 
17771 f731791 

=n=hvfl 7F917 7ldl =l°bdl, 7^77, 7177-392150 
°b-fUlMM 777771ft 7^4, 

7137717317 1, 3777 3177, 

717^7377, 333737733771731717, 7fellf2, 
317771717-380015 

fft77 3ft73lft37 71° fftlfftte, 

364/0505 31^3 9>T*4(ft95,5=91Tift® 7131, 95 
3ft7ft3fttl7, 7lft71°ftl71, 317771717-380001 
#f35I5!ftl53ftft5, 

TT-1, HH+WJII cbldldl, 7ft 33*71 TllTlI^l eft 717ft, 
55337, 31^771717-380043 


7^777^7731(317773 

14543 

ft7l^ft=[T7lf73T31 


7127) 


ft^7T7 ft7731 ( 3177 ft3 

14543 

ft^*7ft=j73117373T 


7127) 


77ft 37177ft 7133ft ^ 

1417 

STPJW ra77337T '3253177 

■5571313 

ftft5973 ft7731 ( 3177 ^3 

14543 

f73731 


7127) 


ftft!773117731 ( 3177 ft3 

14543 

ftftl^3ft=[T7lfil7T71 


7127) 


333 31371 "3173I2Tf (Tlltfts 

2202 

9ft72Tf9) 


72T31 337 =13731723731 

2062 

77371 



73lftf7 737 73731 7777 303 


adT°h Tift 

1659 

3ft73^317177fft73I 

717^2 

14420 

33=P3nf7271lf^7t7t7ft 

Tlfcg 737 7lft7317127 

7939^5 

4985 

77ft 371 77 U I Tt^sft fti 

1417 

37PJW TW733719p3157 5571313 

77 ft 371 73 ft 7153ft ft> 
335771 f^l37337l 5^31 

57 557i°hd 

1417 

7=lft 371 7=lft 7153ft ft> 
3115771 f^l37337l 5^31 

1417 

57557T353 

77ft 37177ft 7t53ft 'ft' 
3357fti fft37337l 5^31 

1417 

57557T353 



2004 

2004 

1999 

2004 

2004 

1999 

2011 

1989 

2004 

1994 

2000 

1999 

1999 

1999 

1999 
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1 

2 

3 

4 

5 

6 7 

8 

9 

18. 

2811350 

18/10/2013 

# Hfil4k 7(37 #77 [dfiR4, 

3lf #3 f#3IT7#7#77 

1786 

_ 

2008 




KdId337 3T!y79-77 #t 37737 337 124, ##(37371 

3I7f 33731371337 







3^3, 4H1HHI 7t^, 3(331, 7{73 

chi*iarH#+lili 




19. 

2812554 

22/10/2013 

7K73dl 

73# 33173# 3I7J37f # 

1417 

- 

1999 




6, 3^441 ^lTf33fe, 77#! #377 373177, 4Md^. 

37T^7#1 f#73317#'?P3I 







3lfeTI, 7J73- 395009 





20. 

2812655 

22/10/2013 

####37, 

73# 33173# 377J3Tf # 

1417 

- 

1999 




1208, #133 dl4#d3| ■?##(, 3?7 #(■#!#( #5, 

37T^J3#t #773377# ip3! 







H#°7> #+, 373331313-380001 





21. 

2812756 

22/10/2013 

3gg#777f, 

73# 33173# 377J3Tf # 

1417 

- 

1999 




23, 3##73137, 3^773/3 7(3, 7J73-395006 

3771J3#I f#3333#'5p37 

73# 1350 °hd 



22. 

2812857 

22/10/2013 

f#3[3lf#[T33I3n3#, 

73# 7737 73# 3I7J37f # 

1417 

- 

1999 




#7317 3333(3, 33*31337 333 7t3 # 3171, 

37T^>7#1 #17333# ip3! 







3#337, 371331313-380008 

33 y^ii+d 




23. 

2812958 

22/10/2013 

5333"#317f, 

73# 33173# 3T33T1 # 

1417 

- 

1999 




#3 337 2 #313 3731^3, 337 77(31131, 

371f7#( #773377# ipTTI 







3733733 371373 # 773#, 71S# 31#3# 71T33, 

3#4p7T373 







37Z7337 373131,7J73-395004 





24. 

2813051 

22/10/2013 

7% #3 31° %fi#3, 

73# 33173# 37^371 # 

1417 

- 

1999 




67, 313f#3 3(3I, 33#3#fltl3, 

377^3#! #773377# ipTll 







3#°7> #+, 373331313-380001 

3# (7,1#3H 




25. 

2813152 

22/10/2013 

7j#I3S##77#, 

73# 33173# 3T7J37f # 

1417 

- 

1999 




#3#77173I371#773#, 31371 991/1, 3^3#, 

377^3#! #773371# ipTTI 







3371171-396445 

3# y,s#°M 




26. 

2814962 

28/10/2013 

#3 #33# 31° %f3fe, 

73# 33173# 3337f # 

1417 

- 

1999 




1265 7J3r7 #77 33#, 33 #t 3## #3, 33(37 

377iJ3#( #773377# ipTtl 







#31, 373331313-380001 

3# (7,1#3H 




27. 

2815055 

28/10/2013 

#77 3# 

73# 33173# 3EJ37f # 

1417 

- 

1999 




6, 3T77I#3lf371, 731333113#3, 

377y3#t #773377# ipTTI 







TMtnS, 373331313-380009 

3# 




28. 

2815358 

28/10/2013 

3lf#3#7#33 37° 

#7(#F7^J5#:- 

12786 

- 

1989 




37131 337 279, 17713337 2, 337737 #3# 

3J7#37T( : 7 3I#7737rc 







3I#37,771373331, 7tlf3 I 33337-383120 

#7l#P7#3731 




29. 

2815863 

30/10/2013 

31 3777# #7 #333 331 #7## 3371, 

73# 33173# 31^371 # 

1417 

- 

1999 




60, #77, 3133371 #37f, 

37T^>7#t #173317# 3p3I 







Hid, TcFf Hid, 

3# ysHi+d 







373331313-380001 





30. 

2815964 

30/10/2013 

7]3# #37, 

73# 33173# 373371 # 

1417 

- 

1999 




103, 3tf# 7133, ## 33# %#3 # 773#, 

377^1# f^chlH ^dl 







37133f#TI3377t3-, 37133-388001 

3# iJiHidH 




31. 

2816057 

30/10/2013 

#3 377J3371 ##77 73° 

73# 33173# 31^371 # 

1417 

- 

1999 




3717 7ll # *77737, 333# 5 71731, 

377^1# I^lcrM'+iKl ^dl 







3f73773#3#773#, 37^131373-380006 

3# ysHi+d 




32. 

2816158 

30/10/2013 

3T3377J3371 ##77 31. 

3T# 3313f# 31^371# 

2112 

- 

2003 




3717771# 17TI3I, 333# 5 71737, 

377^1#! n>lr>7°6l(l ^dl 







3f73331#l#773#, 37533HI3-380006 

3# ys#3H 
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9 

33. 

2816259 

30/10/2013 

7fl73T7J75T7T 5^71 71. rdfhH 

74 u f 331 74 u ( 3R]3T( ^ 

1417 

- 

1999 




7j777 4i|H^4Hte37J77Tt737t5, ffrasf 

37^uil I^I<rM=hKl ^dl 







4>|U|<rl4717tTPFf, 75t77T-390007 

73'5?7i717 




34. 

2816360 

30/10/2013 

7i. %fh£g; 

7T7( 771 Tfcft 3 Tc]3T( 3( 

2112 

- 

2003 




^137 71T37=(77I, 33R#77tfte, f775I5f 

37iJ77( RilirM+lO ^dl 







+117^47^717^, 31d+p(l, 77177-390007 

77 - 557(717 




35. 

2816461 

30/10/2013 

Tf717757131, 

7id1 331 7idl 7RJ3l( ^ 

2112 

- 

2003 




4/5, 717(317 f77 31737=t371, 7%77 ft7, 

I^I<rM=hl-0 ^dl 







7(371 TRSteft, 7J73-394602 

TT7-35Ti7!7 




36. 

2816966 

30/10/2013 

%f7fe, 

7f7f77 7tf7 f7t777 

13488 

- 

2008 




«ni+ 777 279, T 7TI7777 2, 333317t3T[ 








517(37, 77T773li7[,3T:(5*73777-383120 





37. 

2817059 

30/10/2013 

1J6+4I SPdfddRhTTTi, 

7T77f7(771717^7 

8034 

- 

2002 




41. 75l4ildl T*7lfe, 77T7( 4>ld]d), 3miip4l5l 7fe, 








TTTtTfe^Tt^, 3^771717-380026 





38. 

2817463 

30/10/2013 

5fel 41,7 k 74dldld 7'l+dl, 

04 u ( 77 04 u ( 3> 

1417 

- 

1999 




7RWJ 7h 7I7t T^Tl, 7177, 7l4id) 7T3T7, 

37377 ! (ill^lTikl ^dl 







7^177-391440 

77-3?7f717 




39. 

2817665 

30/10/2013 

f(713?[ #77lf777 37. Mbfe, 

*M7t( 57J7ff35 3(371 

694 

- 

1990 




H3t[31737 142, 73331 4|« TiKld), 7dKI7 








ItUllilTH ^7T137, telcKM TlTidl 3(717? 








717(777-382721 





40. 

2816865 

31/10/2013 

3U?Jd>l 4ldC2+7 7I. fdfipd, 

7fe?137I Hldfed 

12701 

- 

1999 




*373 777 3, 7^ 777 325, 77TT77 77 (731 3t 

717T(7foR 7177 7^71 







7(1^, TpTg; 317771717 382430 

fee 





pi. TflTjTq13:11] 


13°^. T3^T. Mld<=K *T37TJ' 773( 

New Delhi, the 7th March, 2014 

S.0.1020.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SCHEDULE 


SI. 

No. 

Licences 

No. 

Grant Date 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 . 

2806357 

01/10/2013 

Divya Food & Beverages 

Survey No. 222/2, beside Dhamdachi 

Fatak, Bhatha Faliya, At &Vill. Valsad 

Packaged drinking water 

(other than packaged 

natural mineral water) 

14543 

" 

“ 

2004 

2. 

2803553 

01/10/2013 

Mahesh Industries 

Plot No. 500, Road No. 13 

Phase-II, Near Odhav Ring Road 

GIDC Kathwada, Ahmedabad-382430 

Emitting pipes system 

13488 



2008 
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12 3 4 


5 


6 7 8 9 


3. 2804959 01/10/2013 


4. 2805052 01/10/2013 


5. 2806559 07/10/2013 


6 . 2807359 07/10/2013 


7. 2811653 15/10/2003 


8 . 2810247 15/10/2013 


9. 2809060 15/10/2013 


10. 2810146 17/10/2013 


11. 2810348 17/10/2013 


12. 2812352 17/10/2013 


13. 2808967 17/10/2013 


Ajanta Beverages, 

15, Bhagyoday Estate 
Near Telephone Exchange 
Puna-Kumbhariya Road 
Magob, Vill. & TA: Surat-394210 

MJ. Beverages, 

37-B, Shankar Estate, Manjusar 
TakSavli, Vadodara, Village:Manjusar 

Shree Radha Krishna Jewellers, 

Ajit Street Malesar, Navsari. 

S.R. Enterprises, 

Block No. 253, Plot No. 171 to 175 
Part 1, at Mankana Kamrej, 

Surat City, Surat-394325 

Balaji Water, 

D-2/96, Bhagwati Nagar Asset 
Udhna Sachin Road, Bhestan 
Surat-395010 

Karnavati Veneers Pvt. Ltd., 

Block No. 409, Village Oran 
At & Post:Tajpur Kui, NH No. 8 
Tal: Prantij, Sabharkantha-382305 

Sarkhej Steel Industries Pvt. Ltd., 
Sarkhej-Sanand Cross Road, 

Opp. Shreeji Weigh Bridge, 

N H Road No. 8C, Sarkhej, 
Ahmedabad-382210 

Karnavati Veneers Pvt. Ltd., 

Block No. 409, Village: Oran 
At & Post: Tajpur Kui, N H No. 8 
Tal: Prantij, Sabarkantha-382305 

Karnavati Veneers Pvt. Ltd., 

Block No. 409, Village : Oran, At < 
Tajpur Kui, N H No. 8, Tal:Prantij 
Sabarkantha-382305 


Pakaged drinking water 
(other than packaged 
natural mineral water) 


Packaged drinking water 
(other than packaged 
natural mineral water) 

Gold and gold alloys, 
j e wellery/artefact- 
fineness and marking- 

Packaged drinking water 
(other than packaged 
natural mineral water) 

Paackaged drinking water 
(other than packaged 
natural mineral water) 

Wooden flush door 
shutters (solid core 
type) 

Steel for general 
structural purposes 


Plywood for general 
purposes 

Black Boards 

Post: 


Waterman Industries Pvt. Ltd., Openwell submersible 

407, Opp. New Insat Pharma pumpsets 

Sarkhej Baviahighway 
Changodar, Moraiya, Ahmedabad-382213 

Mahesh Industries, Unplasticized pvc pipes 

Plot No. 500, Road No. 13 for portable water 

Phase-II, Near Odhav Ring Road supplies 

Kathwada GIDC Ahmedabad-382430 


14543 


1543 


1417 


14543 


14543 


2202 


2062 


303 


1659 


14220 


4985 


2004 


2004 


1999 


2004 


2004 


1999 


2011 


1989 


2004 


1994 


2000 
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1 2 

3 

4 

5 

6 7 

8 

9 

14. 2810449 

18/10/2013 

Siddhi Vinayak Jewellers, 

Chokshi Bazar Soni Chakla, 

Jambusar, Bharuch-392150 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 

- 

1999 

15. 2810651 

18/10/2013 

Kanaiyalal Jechandbhai Jewellers, 

Ground Floor 1, Aashray Tower, 
Ramdevnagar, Near Anandnagar 

Cross Road, Satellite Amhadabad-380015 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

16. 2810752 

18/10/2013 

Shivam Oranments Private Limited, 
364/FF Arjun Complex, Gusha Parekhs 
Pole, M.G. Haveli Road, Manekchowk, 

Ahmadabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

17. 2810853 

18/10/2013 

Shree Vishal Gold Place, 

A-l Ramkrishna Colony, Opp. Radhe 
Krishna Society, Isanpur. 

Ahmadabad-380043 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

18. 2811350 

18/10/2013 

Shree Mahavir Roll Tech. Limited, 

Plot No. AA/79-A, B-Block No. 124, 
Hojiwala Industrial Estate 

Palsana Road, Popda, Surat 

High stength deformed 
steel bars and wires for 

concrete reinforcement 

1786 


2008 

19. 2812554 

22/10/2013 

Saraswati Jewellers, 

6 , Kalpana shopping Centre, Near sona 
Hotel, Palanpur Patia, Surat-395009 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

20. 2812655 

22/10/2013 

Shree J. D. Chains, 

1208, Virchand Deepchand Ni Haveli, 
M.G. Haveli Road, Manekchowk. 

Ahmedabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

21. 2812756 

22/10/2013 

Pramukh Jewellers, 

23, Affil Tower, L.H. Road, 

Surat-395006 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 

" 

1999 

22. 2812857 

22/10/2013 

Zinzuwadia and Co., 

Haridwar Envlave, NR. Krishnsbaug 

Cross Road, Maninagar 

Ahmadabad-3 80008 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

23. 2812958 

22/10/2013 

Ghunghru Jewellers, 

Shop No. 2 Priyank Appt. 

Bhaichandnagar Soc., Opp Madhvanand 
Ashram, Opp. Veg Market. Katargam 
Darwaja, Surat-395004 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 

24. 2813051 

22/10/2013 

Sneh Chain Pvt. Ltd., 

67, Ghanchis Pole, M.G. Haveli Road, 

Manekchowk. Ahmadabad-38000 1 

Gold and gold alloys, 
jewellery/artefacts- 
Fineness and marking- 

1417 


1999 

25. 2813152 

22/10/2013 

Suresh Brothers Jewellers, 

Opp. Jain Derasar House, 

9/1/1, Madhumati, Navsari-396445 

Gold and gold alloys, 
jewellery/artefacts- 
Fineness and marking- 

1417 

- 

1999 

26. 2814962 

28/10/2013 

Jain Jewellers Private Limited, 

1265 Luhar Pole Corner, 

M.G. Haveli Road, Manechowk, 

Ahmedabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 


1999 
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1 2 3 


4 


5 


6 7 8 9 


27. 2815055 

28. 2815358 

29. 2815863 

30. 2815964 

31. 2816057 

32. 2816158 

33. 2816259 

34. 2816360 

35. 2816461 

36. 281966 

37. 2817059 

38. 2817463 

39. 2817665 

40. 2816865 


28/10/2013 

28/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

30/10/2013 

31/10/2013 


Jewel World, 

5, Balaji Heights, Swagat Cross Road, 

C.G. Road, Ahmedabad-380009 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

Vibrant Irrigation Pvt. Ltd., 

Block No. 279, Plot No. 2, 

At & PO: Hajipur Sabarkantha, 
Tal:Himatnagar-383120 

irrigation Equipment- 
Polyethylene pipes for 
irrigation laterals 

Maa Kali Chain Rodium and Gilet Works 
60, Celler, Bhavnagari Chambers, 

Sheths Pole, Ratan Pole, 

Ahmedabad 380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

Suvarna Mandir, 

103, Maruti Skand, Opp. Cafe Coffee Day 
Shop, Anand Vidhyanagar Road. 
Anand-388001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

Joyallukkas India P. Ltd., 

RCG Plaza, Panchavatti 5, Rastha, 

Opp. Parimal Garden, Ahmedabad-380006 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

Joyalukkas India P. Ltd., 

RCG Plaza, Panchatti 5, Rastha, 

Opp. Parimal Garden Ahmedabad-380006 

Silver and silver alloys, 
jewellery/artefacts- 
fineness and marking- 

Joyalukkas India P. Ltd., 

Sukham Complex RC Dutt Road, Opp. 
Siddarth Complex, Alkapuri 
Vadodara-390007 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

Joyalukkas India P. Ltd., 

Sukham complex RC Dutt Road, Opp. 
Siddarth Complex, Alkapuri 
Vadodara-390007 

Silver and silver alloys, 
jewellery/artefacts- 
fineness and marking- 

The Gold Mark, 

4/5, Patidar Jin Complex, Station Road, 

P O. Bardoli, Surat-394602 

Silver and silver alloys, 
jewellery/artefacts- 
fineness and marking- 

Vibrant Irrigation Pvt. Ltd., 

Block No. 279, Plot No. 2 

AT & PO: Hajipur Sabarkantha 

Tal: Himatnagar-383120 

Emitting pipe system 

Gurukrupa Engineering Works, 

41, Mahakali Estate, Rabari Colony, 
Amraiwadi Road, B/H Ganti Stand, 
Ahmedabad-380026 

Submersible pumpsets 

Harishkumar Jayantilal Chokshi, 

Rajanshu Peer, Gandhichowk, Padra 

Choxi Bazzar, Vadodara-391440 

gold and gold alloys, 
jewellery / artefacts - 
fineness and making - 

Gelco Electronics Pvt. Ltd., 

Block No. 142, AT & Post Karoli, 

Beside Jalaram Ceramic, Near Khatraj 
Chokadi, Gandhinagar-382721 

PVC insulated cables 

Ashutosh Water Tanks Private Limited, 
Plot No. 3, Survey No. 325, Behind 

Jalaram Saw Mills, Kunjad, 
Ahmedabad-382430 

Rotational moulded 
ployethylene water 
storage tanks 


1417 

12786 

1417 

1417 

1417 

2112 

1417 

2112 

2112 

13488 

8034 

1417 

694 

12701 


1999 

1989 

1999 

1999 

1999 

2003 

1999 

2003 

2003 

2008 

2002 

1999 

1990 

1996 


[No. CMD/13:11] 


Dr. S. L. PALKAR, Scientist 'F' & Head 
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of f^dt, 7 TTE I, 2014 

50. 3TT. 1021.—OROtOtTn^^JOf (WOO) tfm 1988 (5) (6)^31^wr^ wftORW^JTl 3#rqf00 

WO 11% fOR f5W 5T5l dls-M 0710U5l 3101 5#ft of Olfte 7) 7? / TSlfuO OR 1w W t:- 

3 m^ 


W Rllf#R dl^ROBt 00 OR 5 WT dl^'n 5l 3RR% 575/5501 70075 75? 50Fl oft ftf*T 

TW 7M OTTOtO 10001 00 ofrfe 

TTtW<iOT 


1 3614252 orfiROt ^J^OOfOT OOTOt, 

OO OOT Otsft, OTOtOOT, fOTOOft, 
fgfeOO 007T17t-396521 


0^00? WT5T 07/10/2013 

( 3757 to ^550^701 foOTOT 0107) 

30^571 14543:2004 


[7T° Tit 50 isV/13 : 13] 
^f° 7RT° 57T° W577, %rfU5I ‘ W’ 5/4 WI 


New Delhi, the 7th March, 2014 

S.0.1021.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 


SCHEDULE 


SI. 

No. 

Licences No. Name & Address of the Licensee 

CM/L- 

Article/Process with relevant Indian 

Standards covered by the licence cancelled 

Date of Cancellation 

1 

3614252 

M/s. Bhagirathi MFG Co. 

Packaged drinking water (other than 

07/10/2013 



AT and PO, Majigam, Chikhli 

packaged natural mineral water) 




Distt: Navsari-396521 

IS 14543: 2004 



[No. CMD/13:13] 
Dr. S.L. PALKAR, Scientist F’ & Head 


Of fwft, 7 BTO, 2014 

00. 30. 1022.—'ORTftOTTrOOl^JTl ( WOO) fofoOR 1988 Olfoon 4 ^O0f000( 5) Ol SPJOTOif OlTOfa01001 
3#17jfO0 5W t % too 771571711 5l loOTO 0(0 37J7JOTt 3 f55 05t, 3 TOtW 017 f55 OR t 




00 OllfTfO 

Wl+d +61 

ell^ ■hott! on 010 0 001 

HKalH HMcfc ^il 4^ 

UTUT OFT 

373 oft 

7030 OSTl 

oftfufuoft 



7U30 



/Hit? 





1 2 

3 

4 

5 

6 7 

8 9 

1. 2823054 

01/11/2013 

#170 tttiio or Mute 

73177 007 010701 

2062 

2011 



■0713 007. 53/54, oft 37lf :gt 7tl TIOITR, 

730rU7<ft U7U7T 





01 fOUiy, #577101-382870 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

2. 

2824359 

04/11/2013 

fdfHZs (1^331 P^ddd) 

*13 Pd'*^ 4ldl2177t3 

7098 

3 

- 

1993 




43TT3 337, 803 Tt 805, 828 3 830, 313 

siHikrllP«+ 








THHprldl, 31° Tllddl Pddl: 3^71-391520 






3. 

2819366 

11/11/2013 

323 #77771 i^ijUdRil +unl 

fsr^Fl^iT 

3575 

- 

- 

1993 




W337, 734/1 2,40 0.R.4I 









nftailf #7#, 313p ddTlK-396195 






4. 

2819467 

11/11/2013 

323 #77771 i^ijUdRil chuidl 

IP? di# 3HIH-1 'sNi 

13997 

- 

- 

1994 




17713 337.734/1 2,40 y,Rdl 









3ft 31lf 7ft, dinl, 377733 






5. 

2819568 

11/11/2013 

{hi $[£31 1?3 3?3 #77771 ft^4UdR‘l 37R3ft 

3371 77T# Pb+H4 

1783 

1 

- 

1993 




17713337,734/1 2,40 y,Rdl 









3ft 3TTf 7ft, 33ft, dd/HK-396195 






6. 

2819669 

11/11/2013 

f3 3?3 #77771 ft^iiUdRo 37R3ft 

3371 77T# Pb*^ 

1783 

2 

- 

1988 




17713 ddi, 734/1 2,40 d-S dj/dl 









3ft 3lft 7ft, 33ft ddTlK-39619 






7. 

2819972 

11/11/2013 

P)9°d<r4 P««m 73° RiPH^ 

313 47*Wid 

636 

- 

- 

1988 




iTTte 4° 65, f7ift«*T Pddm 3 ^; 7iicr3 

*<3P*7Hd 3337 *l$Pdd 








CTT^TT 3177t77 f^Ten: 3i#737 

fed!dpi 3T3 





8. 

2820755 

13/11/2013 

3713 ft MleEn-H yi^d. Riftfe 

373377f7371153r5 3t #t 7ft 

4985 

- 

- 

2000 




71# 337 488/ T ft-519/ T ft 33f 3ft7ft37ft3 

31^73 4)17 ftidd 3137 








ddK Pddl: 7H=U+id|-383215 

71373171 





9. 

2821555 

13/11/2013 

3337rn#777173f77, 

7d u i 331 7d u I 317J37f ft 1 

1417 

- 

- 

1999 




16, ^M<n Kll^ll, <rtlcrl ^ ■HIH^I, ift ^ 

33iJ¥fl f373337l 7p3I 








ft^, 315H3I3K-380006 

133 





10. 

2821656 

15/11/2013 

3ft7 7ftn#771 

7d u i 331 7d u I 317J37f ft 1 

1417 

- 

- 

1999 




54/55, #l#337 6/858, #131 33317, 

33iJ3ift R>ldl*l(l ^dl 








3371jft-396445 

133 





11. 

2822254 

15/11/2013 

dl^di^ft 

7d u i 323 7d u I 317J37f ft 1 

1417 

- 

- 

1999 




272/T37T7/3, 7^3 7J733 ftt 3177, 1341 #t 3#7ft 7fe, 

33iJ33t f373337l 3P3I 








H|}+ #W, 315H3I3K-380001 

33'5?7i313 





12. 

2823357 

19/11/2013 

3737ft i#717f, 

7d u i 323 7d u I 317J37f ft 1 

1417 

- 

- 

1999 




9, 717317 ##33 7ft37, ftcfTR, Pfe, 

33iJ33t f373337l 3P3I 








37ft,f#77I : H^Trll u ll—382715 

33 ^ii+d 





13. 

2824056 

19/11/2013 

13371 

O.H+dl'dd'TO 

2148 

- 

- 

2004 




Tjfftz 2, 2006/8 and 93 1# 371^ #t 7ft Pdddd 

^333133^71 








*i J K ; 3TR^-388121 






14. 

2823761 

20/11/2013 

anf 43t7 155133 ^ f#37#t7i, 

i^cfiddd flddd (3137^3 

14543 

- 

- 

2004 




i3ft33 303, lift 333 ftt Tit, 'lid fldld, cmj=hl 

PHdld 








f^TelT : <HM7d>id|-383215 






15. 

2823559 

21/11/2013 

33fei ftpiiiRTi 

7d u i 323 7d u f 3!7J3if ^ 

1417 

- 

- 

1999 




15/#ft 35771 TtP^TeT, 5#7ft #437f, 133 3ft 5#7ft 

33iJ33rf373337t 3p31 








Pfe, Hl#4> #W, 315HdldK-380001 

33 ■557i313 





16. 

2824157 

22/11/2013 

tftft3 -q^z 71 fa, 

7d u i 323 7d u f 3I^3lf ^ 

1417 

- 

- 

1999 




101, dldMlfttTl, rd^ctiHlilf37^iTRl, fsi71cT 

331J33! f373337t 1^31 








#3t77i37iftift#, 373331313 3i#7375lf#, 

33‘5?1T313 








ftftTl, 375331313-382424 
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1 

2 

3 

4 

5 

6 

7 

8 
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17. 

2824258 

22/11/2013 


^ u ! cT^TT W4 ^TT^3Tt ^ 

1417 

- 

1999 




1rMtrg; 

an^tjuj] h)ir4+id ^di 







f3RTT : ^311-391310 

■34 ^ii+H 




18. 

2825361 

25/11/2013 


rPTSlTT ( 3137fa 

14543 

- 

2004 




Kriie. *T 490, 2ft HIcJ Klld^ h)^, sblHl 

fa-Hd 







SlFlcfMftg; ■5m, 

■=ll<i<) 







3tstH3NK-380058 





19. 

2825462 

25/11/2013 

cKHUm D4f4U 

fawlfa fa3M ( 3137 fa 

14543 

- 

2004 




■sf/20, 

ffcFTT^T W37) 







■'pffmrsitrg;^ 





20. 

2827567 

25/11/2013 

H^ilndu ui° %», 


14220 

- 

1994 




11, mwt srdtdNd 3^, 4, writer 

qrqfa 







>7141 ^H^TTPri, ^teltl^, - 








380025 





21. 

2825664 

26/11/2013 

# ^rtf 

■m u ( ctsti r=i u I ttRjfa ^ 

1417 

- 

1999 




WtKdlJS, 4|+4I <4MR 

an^uji h;ir4+id ^di 







-ifetK, f^ToTT : Tl^I 

■34 ^ii+H 




22. 

2825866 

26/11/2013 

TITt 3H ‘il'T'S 

■m u ! cT®n r=i u I trRjfa ^ 

1417 

- 

1999 




2, Tete nsTm w, ^ 

an^uji rui^+id ^di 







04<d-dR4jd3tTIPFt, 4H45)t-385001 

■34 ^ii+H 




23. 

2825967 

27/11/2013 

73R il'dlsf-K 31 fa, 

wi ct®TT ■M u f stlfjfa ^ 

1417 

- 

1999 




13-301, Zlfn fa<r<shl, TcRU far-dld 

aqijfa! rui^+id ^di 







qra.qMtng; 3 i^h<mk-38ooo9 

fa u^d+4 




24. 

2829672 

28/11/2013 

h^i1h(1u ui° fa°, 

tWHffad 4UJiU 

8034 

- 

2002 




11, riiTcft ss-dtdNd T33fe, 4, writer 
















380005 





25. 

2827971 

28/11/2013 


tHUffad 4Hdd. 

8034 

- 

2002 




133/1/1, Tfhn’nf ufa ■7571 








^rtr^r 3 i^h<nk-380002 





26. 

2828670 

29/11/2013 

■H4i=KH UT K4IH4S 

RWHellldq RiHIUI'+ifa 

60079 1 

— 

2007 




Krlld 1404, X ^T 3, 3Tlf ^ 'Ht, 

fai 







3HU3HI3- 382445 

3H'WMd‘fa" 





[7T° 7ft 1331^/13 : 11] 
^f° 1331° 1337° MM+i, ^iPi'+i ‘133F’ 13^ Trgn 

New Delhi, the 7th March, 2014 

S.0.1022.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE 


SI. 

Licences 

Grant Date 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

No. 

No. 








1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

2823054 

01/11/2013 

Honest Alloys Pvt. Ltd. 

Plot No. 53/54, GIDC Ranasan, 

TA: Vijapur, Mahesana-382870 

Steelfor general structural 
purposes 

2062 



2011 
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2824359 

04/1 1/2013 

KEC International Ltd. (Cable Division) 
Plot No. 803 to 805 and 828 to 830, 
Village Samlaya, Tal Savli. 
Vadodara-391520 

Cross-linked polyethylene 
insulated thermoplastic 
Sheathed cables 

7098 

2819366 

11/1 1/2013 

East India Drums & Barrels 
Manufacturing Company 

Plot No. 734/1 & 2,40 Shed Area, 

GIDC, VAPI, Valsad-396195 

Bitumen drums 

3575 

2819467 

11/11/2013 

East India Drums & Barrels 
Manufacturing Company 

Plot No. 734/1 & 2,40 Shed Area, 

GIDC, VAPI, Valsad-396195 

Drums large open top 

13997 

2819568 

11/1 1/2013 

East India Drums & Barrels 
Manufacturing Company 

Plot No. 734/1 & 2,40 Shed Area, 

GIDC,VAPI, Valsad-396195 

Drums, large, fixed ends 

1783 

2819669 

11/11/2013 

East India Drums & Barrels 
Manufacturing Company 

Plot No. 734/1 & 2,40 Shed Area, 

GIDC, VAPI, Valsad-396195 

Drums, large, fixed ends 

1783 

2819972 

11/1 1/2013 

Safeworld Systems Pvt. Ltd. 

Plot No. 65, Siddhi Vinayak Estate, 

Santej, Tal : Kalol, 

Gandhi Nagar 

Non-percolating flexible 
fire fighting delivery hose 
(third revision) 

636 

2820755 

13/11/2013 

Vasani Polymers Pvt. Ltd. 

Survey No. 488/P-519/P, 

GIDC Estate, Talod. 

Sabarkantha-383215 

Unplasticized pvc pipes for 
potable water supplies- 

4985 

2821555 

13/1 1/2013 

Kabra jewels Pvt. Ltd. 

16, National Plaza, Opp. Lai Bunglow, 

C G Road, 

Ahmadabad-380006 

Gold and gold alloys, 
Jewellery/artefacts - 
fineness and marking - 

1417 

2821656 

15/1 1/2013 

Four 4 C Jewels 

54/55, Ward No. 6/858 

Mota Bazar, Navsari-396445 

Gold and gold alloys. 
Jewellery/artefacts - 
fineness and marking - 

1417 

2822254 

15/1 1/2013 

Nageshwar Traders 

272/F/3, Opp. Rupa Surchand Ni Pole, 
M.G. Haveli Road, Manek Chowk 

Ahmedabad-380001 

Gold and gold alloys, 
Jewellery/artefacts - 
fineness and marking - 

1417 

2823357 

19/11/2013 

Gayatri Jwellers 

9, Sardar Shopping Center, 

Detroj Road, Kadi Ta kadi, 
Mahesana-382715 

Gold and gold alloys. 
Jewellery/artefacts - 
fineness and marking - 

1417 

2824056 

19/1 1/2013 

Ex-Protecta 

Unit 2 

2006/8 & 9, GIDC Vithal Udyog Nagar, 
Anand-388121 

Flameproof enclosures for 
Electrical apparatus 

2148 

2823761 

20/1 1/2013 

1 Pure Foods and Beverages 

Plot No. 303, GIDC Talod, 

Sabarkantha-383215 

Pacakaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2823559 

21/11/2013 

Nakoda Ornaments 

15/B, 1st Floor, 

Haveli Chambers, M.G. Haveli Road, 
Manekchowk, Ambedabad-80001 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking - 

1417 


1993 


1993 


1994 


1993 


1988 


1988 


2000 


1999 


1999 


1999 


1999 


2004 


2004 


1999 






[WTH—3I^3(ii)] 


22,2014/%T 1, 1936 
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1 2 3 

4 

5 

6 

7 

8 

9 


16 2824157 22/11/2013 


17 2824258 22/11/2013 


18 2825361 25/11/2013 


19 2825462 25/11/2013 


20 2827567 25/11/2013 


21 2825664 26/11/2013 


22 2825866 26/11/2013 


23 2825967 27/11/2013 


24 2829672 28/11/2013 


Heritage Pointe Pvt Ltd. 

101, Balaji Mall 

Nr. Vishwkarma, Temple, B/H. 

Visat petrol pump, Ahmedabad 
Gandhinagar Highway, motera, 
Ahmedabad-382424 

Ambica Jewellers 
I Navdurga Complex, 

Gandhi Road Bajva, 
Vadodara-391310 

Shree Health Incorporation 
Plot no. 490, B/H Shree Party 
Plot, Krishna Heart Hospital Road 
Ghuma, Ahmedabad-380058 

Varniraj Beverages 
D/20, Yogi Nagar Society, 
Puna-Simada Road, Surat City 
Surat 

Vega Machineries Pvt Ltd. 

Plot No. 11, 

Maruti Industrial Estate, 

Opp Naroda Fire Station 
Naroda Road Ahmedabad-380025 

Shree Arun Jewellers 
Bhavsarwad, Choksi Bazar, 

Nadiad Dist Kheda, Nadiad 

S.S. Gold 

2, Shilok Enclave, near Gathaman 
Gate, opp Girls Government School 
Banas Kantha, Palanpur-385001 

Golden Star Designer Pvt. Ltd. 
A-301, time squar building, 

Nr. Ratnam 
building, C.G. Road 
Ahmedabad-380009 

Vega Machineries Pvt. Ltd. 

Plot no. 11, Maruti Industrial 
Estate, Opp Naroda Fire Station 
Naroda Road Ahmedabad-380025 


Gold and gold alloys, 1417 

jewellery/artefacts - 
fineness and marking - 


Gold and gold alloys, 1417 

jewellery/artefacts - 
fineness and marking - 

Packaged drinking water 14543 

(other than packaged) 
natural mineral water) 

Packaged drinking water 14543 

(other than packaged) 
natural mineral water) 

Open well submersible 14220 

pumpsets 


Gold and gold alloys, 1417 

jewellery/artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

jewellery/artefacts - 
fineness and marking - 

Gold and gold alloys, 1417 

jewellery/artefacts - 
fineness and marking - 


Submersible pumpsets 8034 


1999 


1999 


2004 


2004 


1994 


1999 


1999 


1999 


2002 


25 2827971 28/11/2013 


26 2828670 29/11/2013 


K.S. Industries 133/1//1, 
Somabhai Patel Estate 
B/h Yamuna Estate, Naroda, 
Ahmadabad-380002 

Safex Engineers Pvt. Ltd. 

Plot No. 1404 Phase 3, 

Gidc, Vatva, Ahmadabad-382445 


Submersible pumpsets 8034 


Explosive atmosphers 60079 1 

part 1 equipment 
protection by flameproof 
enclosure "d" 


2002 


2007 


[No. CMD/13:11] 
Dr. S. L. PALKAR, Scientist 'F' & Head 
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M fe#, 7 RE7, 2014 

WT. 3TT. 1023.—«tR#TRR^®!jtr(y9|UH) Mter 1988^^^44 ( 6 ) ^ SFpiOT 3 FKcfa 

«R1<#KI srfs^fEJcf ^TTcTT t% fac«u| ^ dls?iM ^ 34^ 3TFl ^ cTlfte Tf T^/TSifftcl fcqr w f : - 


7RF dls^B dl^'umft FIT 'RTF F WT dls^B ^ 3T?F% FT^AITfFT TP^g pprft pft ftf*T 

4T®TT Ml FR^F PIT pftife 

TTtTTTT/TJ^T 


N.A. 


[4T° 4ft T3R i§t/13 : 13] 
^f° T33Fr°TT^T° 4ld<K %rf4^ ‘l^’ 133 3TgH 


New Delhi, the 7th March, 2014 

S. 0 . 1023 . — In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 


SI. Licences No. Name & Address of the Licensee Article/Process with relevant Indian Date of Cancellation 

No. CM/L- Standards covered by the licence cancelled 


N.A. 


[No. CMD/13:13] 
Dr. S. L. PALKAR, Scientist 'F 1 & Head 

4? ferdt, 10 FT^f, 2014 

PF. 30. 1024.— FTMta FRPT TZjrf ( yHl u H) WiFi 1988 Pi fdPF 4 Pi 49^144 (5) Pi 3 tj,BPJ| rf ^TRrfl^r FFTPI ^JTl 
•RKsJKI 3TfP7jfppPTTmtfp7fpP Pi facRoi #ET 31^-cil fptr pir f ; % Tcftprp PH f^XT rpT f ; - 


3T^ 


SR 


Wldjd PTTft 

eHf^rasiTCt Pit PR P PF1 

Pl/dld 4H4) PTI *41*14) 

PIRT WT 

313 ^ 

TPSTITPSTI 

pftfttf«rFft/ 



74541 




HI5 





1 

2 

3 

4 

5 

6 7 

8 9 








1 

2828771 

02/12/2013 

Hidld ■'PR §S4d<4 


14220 

1994 




8/6, 3R4l4l ipfe, 3TT7 Pt 







rddJH4^WldiRd4H, 







3^441414 




2 

2829975 

04/12/2013 

dd>ll Add 

44 U 1 PPI 44 u f FTgsft ^ 

1417 

1999 




HR HR 111, Wf%et RIHvlPTl, 

STTTjTTnfr R>lv4P>lft ^dl dp 






fftfTH pftpp tppi Pi PT71, ■RTC'T'JTT, 







7ft 7^71^31(1441414-390009 




3 

2830253 

04/12/2013 

4HI41 

444rh4d 4RlU 

8034 

2002 




112, Mst ^R44d TTTlfe,, 7ft trq dft fftet, 







■SrTlTl fttPEP, sftpp ftp, 3 i$H4I4I4 
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1 

2 

3 

4 

5 

6 7 

8 

9 

4 

283054 

04/12/2013 


44 u f qsn 44 u f Rjarf ^ 

1417 

- 

1999 




■^rtt HiRei, arqRtq 7R7 , Rhhisi -ii*i, 

3U1JW ftl<r4*l<] ^d|TR 







<4obi tR, ■qt qt Rt tri Hgtei qrq ^ 414 , 








7JR-395006 





5 

2831053 

09/12/2013 

Rf fRtfqra 

■^3Rq TRRRI ( 3R7 ) 

14543 

- 

2004 




qR 457/1/2, RnsqqjT 43, 7%?R tR 

■^qR^RrfiFrra riz7) 







or iPyoid, cn^rm, RqRRK -382315 





6 

2831356 

09/12/2013 


44 u f 44 u I tTRjsif ^ 

1417 

- 

1999 




13/60 |qt qfffqq fe, w# qqq, 

3RJR1 r^R4*Kl ^dl TR 







qrawp, ^H<RK-380013 





7 

2831475 

09/12/2013 

■Q^T 3TR ^F\ 

44 u f tri 44 u I tTRjsif ^ 

1417 

- 

1999 




qftiRi/1276 RtfR isiKebl, ^^hh41 

aqijq^ fwRRt qpR tr 







qfR qt qrj, tr qft ^Rtt tR 

^/i*H 







0|9* 4*, 31tRdl4K-380001 





8 

2832257 

10/12/2013 

qipft^? rr qi %fqte 

qtRR $*i3fed.qRR 

694 

- 

1990 




2>, '-did 'i®i< 65, ^^<,1 cT^TT 








32/2/33/34 WJTT, RT^efleT, 








94Hfid-389350 





9 

2831861 

11/12/2013 

trttrr tRtq? ^gRR qi RRRg 

qfel W TR3f27Rf?R- 

15683 

- 

2006 


10 2833663 11/12/2013 


131-132 31K^ it &+H<il4d qp£, 
q^RR^qra, 3RRq-?qfln tns; 
^l^i, ■grcT-394510 

qfqqritera qrfqrfqte 

7T^ -RT 922/1, qft 3nf ^ "HIH-3 
TPTCFT, fERFp, i^RMI 382870 


11 2832459 12/12/2013 


12. 2833966 12/12/2013 


13. 2833360 13/12/2013 


14. 2833461 16/12/2013 


15. 2834059 16/12/2013 


16 2834261 16/12/2013 




FRtqq, fsRte, 7T4i 
jqRq rk ft-Ttfqfq jz 

TStRqTRRRR 41*444 

qrqq 

•5^41* i^R **i 


2830 


2012 


qqi'tsd 

RTT3 -RT 4244, TR 'RT, 42, Rt 31l| Rt Tjt, 

4p4i, 7JR 
Vll=kl ^494 

61.62 TRiPR RPltRd TRfe, 3TPRTR 
ftpT^WT^.'tlRftqtrSltR, 3TFRRR-380025 
RqqifsjcftfRTl 

524-qt, ^Icrll dd4 *14 tR, %PR RR 4i|9 
^qra.qiRH^, 3RIRRR-382110 
3T^ER ROdldld ^liPddld 3n PdPH^ . 

2,3 T?efr TTfReT, #RTp TR Rt ^Plt 
tR H|9* 4*, 31^H<NK-380001 

R^qR :R4iK 
5/6 3P3PRT ^dPRcRd TRlfe, Z1ZI RRSIRT ^ 
qRRRjsrftrq^qra, stwri, 3if!H<NK 

qjwt ftcTO TTR %fqte RtR Z*R RTC 41*444 

Kill -RT 1, Rt 3}lf Igt Tit, *4-1, WOR, ell 9/94 
RRtR, qf#PR-382729 


TRqfrfqRqrqts 


^FRRq^RRR (3R7 

tq 'Ptrr 

Oldl) 

44 u (7T4I 44 u ( 4RJ3t[^ 
3Rjt|ufl P>|cR*lO 
TR ijERi+d 
TRqfrfqRqrqts 


2347 


8034 


14543 


1417 


8034 


1161 


2006 


2002 


2004 


1999 


2002 


1988 
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9 


17. 2833865 16/12/2013 

18. 2833764 17/12/2013 

19. 2834968 17/12/2013 

20. 2835468 17/12/2013 

21. 2835566 17/12/2013 

22. 2836871 17/12/2013 

23. 2834362 18/12/2013 

24. 2835667 19/12/2013 

25. 2835768 19/12/2013 

26. 2837772 20/12/2013 

27. 2836467 23/12/2013 

28. 2837873 24/12/2013 

29. 2837065 24/12/2013 

30. 2837267 24/12/2013 

31. 2837368 24/12/2013 


7# 447 204,13/4/3 7TRiR 447, # 

41 2, t7# 7ffif4 # lira, #47137, 

33^H<MK-380051 

n?ldMJll fiRReT RT37 

101 , 7T8Fftf4R171, 7 ft 133 # 4R # 

74#r, Rra4i#7##§; 
cbiROIH, 7J74 

iJRliSTetR 

13/1-14, R3RI i#3TT|# #, R3RI 4173 
3flf#717ftg;#7TlI, R3R1, 3liR<MI<-382445 

%7TH f|q ri 

75014—2/13;—4 Rl 3Tlf 41 7ft T37#3RJ3737I, 
R#471-390010 

#7744 'feR 41° fTlfftte 

7503-2/11-4 # 3Tlf 417ft 0/#3H<M3il, 
Rf471-390010 
#34177173 4114 

Tlf 447 3/338, f#7347I #741, 133 RI43, 
##447, ^MIH-382011 

fRRgR tsr4tR M44s 
T3;-7, Rl#ft ##73471 137743 
4434131, # 3TTf # 7ft, 

31^4KHK-380430 

4JR7 3Hl7H|C|'i 

272/13/7313/13/2, r 4M# # #1 4> nlw, 

7J5H7 0*144 fe/lftH/ul # 4171,1341 
# #17ft #5, 4I#f7 #43, 3I*H<I4K-380001 

ftftjTi R^TTri 

4/15/129/64-16 #7J# °6IR^°t71,13/7141 
4# 41# #3, %71HI- 3 84002 
441747#573tR 

71# 447 25, 43 ft3ITft, ONi+idl, 1317 

R/7T ^71^#R7 -41° ###3 
4R13 447 230/2, #3nf#7# dR'lid, 
471744-396171 
471747 #573tR 

77# 447 25, 43 #3I7ft, /U474iic!l, f317 

f4777]4f#7 ##714 41° fTrfftte 

750 4-2/4-4 # 37# # 7ft 471431^37371, 

4tl47I-390010 

/pmisrstR 

4 -1,-14, 4341 #37###, 4341 #73 37lf#77 
#3, #71 II, 4347, 31*041414-382445 

7113 474 441 #77 #77177 fftlfote 
1743 447 97, f7T4TRT7H #3, # 37# # 

7ft, Rl# 11717114-396195 


##R44#1R71 (3147 
#1 ##R3 #3771413771 

RI37) 

#£R44#1R71 (3147 
#7 ##43 #3771 #74771 

4137) 

|(1#H *°R[4#i-T#17 
3lfR f#37T37f 

fftftTH 14ijqft3--qi7ft517ftil 
4#4447 ##714 #3771 

fftftTH ^jqft3-4#37l 


37447lf73771f43 # # Tit 
4#4 4317 #4471R137 

77471#77 

#£r#4#1R71 (3147 
#T##R3 #377! #7477! 

4137) 

04 u t441 04 u ( Rl^sti# 
3433# #17443# 7P41 
4# 3*71474 

74# 441 74# 413 3 # #> 
31T34# #17443# ip41 
343*71477 

|#ft7H*43q#3-417ft47ft4 

4#4 447 *##714 7)3771 

##R44 #4477 ( 3737 
#4#ftR3#377lf4477! 

R137) 

*###7# 4177(477# 4#4 

4717 4l#477 4137 7n7TI#71 

fftftTH I4ljqftf3 7#437R 

4#4 

#7#7!4*43#te- 
*#,*IOI*4>eiH POidi# 

7#f34 441 f##! #77 


14543 

14543 

12785 

12786 

13487 

4985 

14543 

1417 

1417 

12786 

14543 

4984 

14151 

14743 

1848 


2004 

2004 

1994 

1989 

1992 

2000 

2004 

1999 

1999 

1989 

2004 

1995 

2008 

1999 

2007 
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1 2 

3 

4 

5 

6 

7 

oo 

9 


32. 

2837469 

24/12/2013 


TifftnttKnfgftn^n 

1848 

- 

2007 




Krll'i isR 792/793 40 ^ 








7ft, cMUK-396195 





33. 

2837570 

30/12/2013 

f+Sflk-feHH ^lilddld ii+41 

■9=l u i cT®TT ■M u f snjjsff if 

1417 

- 

1999 




7-8 7TWTC Ttt 7ft ffe, 

attij^if R>(crM=hlB ^dl T33 







31SJ1KMK-380006 





34. 

28377671 

30/12/2013 


■M u i cT®TT ■M u f STRJsff if 

1417 

- 

1999 




14^1^31 wpife, 

3tT^>f[ R>lcrM=hlB Tji 







hfetai, feUNt+iil-383315 





35. 

2841460 

30/12/2013 



14510 

“ 

1997 




II, t^i - 47/6 3jrf ^ i$\ 

it 







^t^tr-391340 






[^T°^"qTT^t/i3 :11] 
^f° T33FT.T3^T. 1ld=K %rf^T TJcf xfip 


New Delhi, the 10th March, 2014 

S.0.1024.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE 


SI. 

Licences 

Grant Date 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

No. 

No. 








1 

2 

3 

4 

5 

6 

7 

8 

9 


1. 2828771 02.12.2013 


2829975 04.12.2013 


2830253 04.12.2013 


2830354 04.12.2013 


Maruti Pump Industries 
8/6, Sharamjivi Estate 
Opp. R D Vidyalaya 
Rakhial, Ahmedabad 

Tanisha Jewellers 
FF, 111, Shail Complex, 

Near Girish Cold Drink, 
Navrangpura C.G. Road 
Ahmedabad-390009 

Salasar Industries 

112, Tejendra Industrial Estate, 

Opp: CMC Mill, Soni Ni Chawl, 

Odhav Road 

Ahmedabad 

Amideep Jewels 
Second Floor, Amideep Center, 
Simada Naka, Varchha Road, 
Near BPCL Petrol Pump 
Surat-395006 


Openwell submersible 
pumpsets 


Gold and gold alloys, 
Jewellery/artefacts- 
fineness and marking- 


Submersible pumpsets 


Gold and gold alloys, 
Jewellery/artefacts- 
fineness and marking- 


14220 


1417 


1994 


1999 


8034 


2002 


1417 


1999 


5 2831053 9.12.2013 


Sai Beverages 

Survey No. 457/1/2, Plot No. 43, 

Station Road, Village Rakhial, 

Tal Dehgam, Distt. Gandhinagar-382315 


Packaged drinking water 
(other than packaged 
natural mineral water) 


14543 


2004 
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1 2 3 


4 


5 


6 7 8 9 


6 2831356 

7 2831457 

8 2832257 

9 2831861 

10 2833663 

11 2832459 

12 2833966 

13 283360 

14 2833461 

15 2834059 

16 2834261 

17 2833865 

18 2833764 

19 2834968 


9.12.2013 

9.12.2013 

10.12.2013 

11.12.2013 

11.12.2013 

12.12.2013 

12.12.2013 

13.12.2013 

16.12.2013 

16.12.2013 

16.12.2013 

16.12.2013 

17.12.2013 

17.12.2013 


Shangar Jewellers 

13/60, Happy Home Shopping Center, 
Shastri Nagar Narangpura, 
Ahmedabad-380013 

S.R. Chain 

GF/1276, Mochi Ni Khadaki, Near 
Hanumanji Temple, M.G. Haveli Road, 
Manek Chowk, Ahmedabad-380001 


Everex Safetech Industries Pvt. Ltd. 
131-132, RJD Textile Park, 

Near Ichhapore Canal 

Adajan Hazira Road, Ichchapore 

Surat-394510 

Umiya Meatals Pvt. Ltd. 

Survey No. 922/1, 

Opp. GIDC, Ranasan Vill. Ranasan, 
Vijapur, Mahesana-382870 

Yash Metal 

Plot No. 4244, Road No. 42, 

GIDC Sachin Surat 

Shakti Industries 

61-62 Parmeshwar Indl Estate 

Opp. Omkar Mill, 

Memco Naroda Road 
Ahmedabad-380025 

Janta Beverages 

524-P, Setla Telav Cross Road, 

Near Telav Bus Stop, 

Tal Sanand Ahmedabad-382110 

Adesara Jayantilal Shantilal 
Jewellers Pvt. Ltd. 

2-3, Fist Floor, Haveli Chambers, 

M.G. Haveli Road, Manek Chowk 
Ahmedabad-380001 

Manek Pump Industries 
5/6, Awasra Industrial Estate 
Near Tata Godown 
Near Chamunda Bridge 
Asarwa, Ahmedabad 

Asian Mills Pvt. Ltd. 

Plot No. 1, GIDC, Phase-I, Chhatral, Tal: 
Kalol Gandhinagar-382729 

Relax Industries 

Survey No. 204, A/4/3, Rajiv Nagar, 

PT 2, NR Railway Line, Vejalpur 
Ahmedabad-380051 

Shivganga Mineral Water 
101, Laxmi Nivas 

Opp. CNG Pump, Vasta Devdi Road, 
Katargam, Surat 


Gold and gold alloys, 1417 

jewellery/artefacts- 

fineness and marking- 

Gold and gold alloys, 1417 

j e wellery/artefacts- 
fineness and marking- 

694 


Portable fire extinguishers- 15683 

performance and 

construction 


Carbon Steel Cast Billet 2830 

ingots, billets, blooms and 

slabs for re-rolling into steel 

for general structural 

purposes 

Domestic pressure cookers 2347 


Submersible pumpsets 8034 


Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Gold and gold alloys, 1417 

jewellery/artefacts- 

fineness and marking- 


Submersible pumpsets 8034 


Steel tubes for structural 1161 

purposes 

Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

Packaged drinking water 14543 

(other than packaged 
natural mineral water) 

12785 


Poonam Industries Irrigation equipment- 

A/l-14, VATVA GIDC, VATVA Post Office strainer-type filters 
Road, Phase-II, Vatva, Ahmadabad-382445 


Polycab Wire Pvt. Ltd. PVC Insulated Cables 

Polycab Wires Pvt. Ltd. Unit-UH 3 
Plot No. 65, Noorpura & 32/2/33/34 
Rampura, Tal: Halol Panchamahal-389350 


1999 

1999 

1990 

2006 

2012 

2006 

2002 

2004 

1999 

2002 

1988 

2004 

2004 

1994 
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20. 2835468 

17.12.2013 

Kisan Drip Irrigation Pvt. Ltd. 

750, A-2/A-4,GIDC Estate 

Makarpura, Vadodara-390010 

Irrigation equipment- 
polyethylene pipes for 
irrigation laterals 

12786 

— 

— 

1989 

21. 2835566 

17.12.2013 

Kisan Drip Irrigation Pvt. Ltd. 

750/A-2 & 750/A-4, GIDC 

Makarpura, Vadodara-390010 

Irrigation equipment- 
emitters- 

13487 



1992 

22. 2836871 

17.12.2013 

Shreeji Plast Mart 

Survey No. 3/338, Industrial Area, 

At Zak, Gandhinagar, Dehgam- 
382011 

Unplasticized pvc pipes for 
potable water supplies 

4985 



2000 

23. 2834362 

18.12.2013 

Divyesh Industries Ltd. 

A-7, Zaveri Industrial Estate 

Kathwada, GIDC Ahmadabad- 
380430. 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

24. 2835667 

19.12.2013 

Shubham Ornaments 

272/FF/2, B/H Ghanchi Ni Pole 

Near Suthar Mahajan Dispensry 

M.G. Haveli Road, Manek Chowk 
Ahmedabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

25. 2835768 

19.12.2013 

Vipul Jewellers 

4/15/129/64-16 B Surya Complex, 

S T Work Shop Road, 
Mehsana-384002 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

26. 2837772 

20.12.2013 

Yash Rubber Industries 

Survey No. 25 

At: Bhetali, Sabarkantha, IDAR 

Irrigation equipment- 
polyethylene pipes for 
irrigation laterals 

12786 



1989 

27. 2836467 

23.12.2013 

SQ Squeezers Pvt. Ltd. 

Plot No. 230/2, 

GIDC, Umergaon 

Valsad-396171 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

28. 2837873 

24.12.2013 

Yash Rubber Industries 

Survey No. 25 

At: Bhetali, Sabarkantha, IDAR 

High density polyethylene 
pipes for potable water 
supplies 

4984 



1995 

29. 2837065 

24.122013 

Kisan Drip Irrigation Pvt. Ltd. 

Shed No. 750/A-2 & A-4 

GIDC Estate 

Makarpura Vadodara-390010 

Irrigation equipment- 
sprinkler pipes 

14151 

2 


2008 

30. 2837267 

24.12.2013 

Poonam Industries 

A/1-14, Vatva GIDC, Vatva Post 

Office Road, Phase II, Ahmadabad- 
382445 

Irrigation equipment- 
hydrocyclone filters- 

14743 



1999 

31. 2837368 

24.12.2013 

Shah Pulp & Paper Mills Ltd 

Plot No. 97, Silvassa Road, 

GIDC Vapi, Valsad-396195 

Writing and printing paper 

1848 



2007 

32. 2837469 

24.12.2013 

Shah Paper Mills Limited 

Plot No 792/793 40 Shed Area 

GIDC Valsad-396195 

Writing and printing paper 

1848 



2007 

33. 2837570 

30.12.2013 

Kishor Kumar Shantilal Choksi 
(Jewellers) 

7-8 Sapphire Complex, 

C.G. Road, Ahmedabad, 
Ahmadabad-380006 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

34. 2837671 

30.12.2013 

Kiran Jewellers 

14, Krushn Kunj Society, 

Malpur Road, 

Modasa, Dist Sabarkantha-383315 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 
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35. 2841460 30.12.2013 

Standard Pesticides Pvt. Ltd. 

Unit No. II. A1-47/6 GIDC Estate 
Nandesari, Vadodara 391340 

Lambda-cyhalothrin wp- 

14510 - 

- 

1997 


[No. CMD/13:11] 
Dr. S.L. PALKAR, Scientist 'F'& Head 


4? f^ft, 10 Fpf, 2014 

^T. 3TT. 1025— (FFFR) Wm, 1988 ^ f^FTF ( 5 ) ^ ( 6 ) ^ 31^04^ FnTTfFFHFi 

3TFl^#!ft Ff C^fte37^/7S^f ^ Tc^^FTf^^T T F^Tt:- 

3 ^3*Ft 


?bf di^FmrtnnnrFF wr di^’n ^ oRg/^q ttcfs T^F/FfFftfFfF 

Tterr frstt nroftn Fnni mr nffe 

Ffttnr/W- 


1. 7057670 tr nt tFsrqrq (Tpr) nr Pdfa^ 

RTrsnnT 14, Ft snf Ft# 

FTFFT, 31£il<MK-382330 

2. 7851286 <41^4 f#7 (#5FT) FT Rdfa^ 

fn^inrF fiftf (iranite) 

FI# # F17T, FHllcR, 3^4<MK 


bHliUTPRCTK ckHlAR, 02/12/2013 

4I4CT1R M/JUrFet FFT 
ftci ffto 

3TT? FF 9079 : 2002 

tniftfe 24 hTt1 [ah ff## RR-h 23/12/2013 

Fif###fc#F 

3n^FTT2046 : 1995 


[##"q7TFt/13:13] 
FT. nR-W- 9ld4><, ‘tttfi’ t# rp^ 


New Delhi, the 10th March, 2014 

S.0.1025.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each. 


SCHEDULE 


SI. 

No. 

Licences No. 

CM/L- 

Name and Address of the Licensee 

Article/Process with relevant Indian 
Standards covered by the licence cancelled 

Date of Cancellation 

1. 

7057670 

M/s. MBH Pumps (Guj) Pvt. Ltd. 

Unit 2, Plot No. 14, GIDC Industrial Estate, 
Naroda, Distt: Ahmadabad 382330 

Electric monoset pumps for clear, cold 
water for agricultural and water supply 
purposes 

IS 9079: 2002 

02/12/2013 

2. 

7851286 

M/s. Vibrant Decor (India) Pvt. Ltd. 

NR Divyadham Sarkhej-Bavla 
(Rajkot) Highway, 

Changodar Distt. Ahmadabad 

Decorative thermosetting Synthetic 
resin bonded laminated sheets 

IS 2046 : 1995 

23/12/2013 


[No. CMD/13:13] 
Dr. S. L. PALKAR, Scientist 'F' & Head 
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M 10 tTP^, 2014 

3TT. 1026.— 1 »TR?f^TTTR^^JTr(yt||UH) [dPH^ 1988 ^fWT 4 ^ dMp440 ( 5) ^ 31 j,Hl u l 3 7##^0,d^KI 

3#rgfei tjtrt t fe f^pr di^’yl ^ f^rw #t€r srjTpt 3 fcq m. t, % wHd f : _ 

3Wt 


w\ 

4 

71. 

7=A+d qqft 

HI $ 

ell^HSTRt TW ^ ^RTT 


qiqi 

711511 

qi 

q 

3T3 

q# 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

2840761 

01.01.2014 

tttsr # #f 7ft qifq s^l*i 

3H4drW71l^##t7ft 

4985 

- 

- 

2000 




Tl^ftTR 32, RIZ#^ 09,10,11, 

qifRqiR##q7iqiz7 








qrw «tiqi 7ft tipi#, f^wir, 

TPTlTfTl 








7N74>id-383001 






2. 

2837974 

02.01.2014 

#tpi qqfTZTftfiTi 

tTTlZlfTl - ctl7##H #q 

7903 

- 

- 

2011 




377-378, #t 3Tjf 7ft s^Rzild 

wi ^if tqfftzt qinfsirffti 








qn#z, qt7-0HH j iiH4l, 









qtqq-391243 






3. 

2840054 

06.01.2014 


74 u f 74 u f qRJSTf # 

1417 

- 

- 

1999 




34, fftzt 71# 1338, 7#ft ^RR, 

sq^ujj Rldl+Kl ^gdl 








srrFftsiR+ ih^chi, qt#tm, 

q# glid'd 








qratttq; TFfTRRI-385535 






4. 

2841662 

06.01.2014 



14151 

2 

- 

2008 




71# #717-25 PZ: ftcHTft, UNi+iil, 

Hll + di MI^M 








1^7 






5. 

2841258 

09.01.2014 

4>7J<-qd sidl#l ^d#, 

74 u ! qqr 74 u I qRjsif ■# 

1417 

- 

- 

1999 




^qft-i # 5, 15 # 17, #«t q^7, 

3Tt^q#f#i7qqqftqp7ii 








KrlNl, '^'T 4H<rll u lHIH^I, 4 k<^ 

q# ^ii+d 








#fz, 7377-395007 






6. 

2841359 

09.01.2014 

qifftiaftTqiqifdfiite 

74 U I 74 u f qiqsft # 

1417 

- 

- 

1999 




Plf#! ?>13T1, 168, SS4>| fttPlTl 

37^q#t Rl744il(l ^dl 








7ft 71P1#, qP 7ft 'g## 7fe, 

q# y^ii+d 








H#4> #W, 31^H<NK-380001 






7. 

2842866 

15.01.2014 

Tiqftq qZTPlfTl, 

#7R#f7feqitf7iq 

7809 

3 

1 

1986 




^-S 'i«k'^-2/26, Krlld H®K 557/^ 

^jTtfzq #n ptr 








( 100 #fe), 7ft3Uf#t7ft Wft, 

^fe+d qrqri 








4d71K-396195 






8. 

2842765 

16.01.2014 


##q#q ftqqn (3iq7 #7 

14543 

- 

- 

2004 




59, #t 31lf ift 7ft, W7 7#5I 

##^#5771 f#1771 RZ7) 





9. 

2843767 

20.10.2014 

31#) + 4d# 

74 u ! qqi 74 u I qRjsft ■# 

1417 

- 

- 

1999 




10, 7ft qPJ 24, ##Z cblH^PTl, 

sii’jq# #i7qqqft qpqi 








7IW17, 7M{Hd\ 31^H<NK-380005 

q# y,dii+H 





10. 

2844971 

20.01.2014 

7tf#Tl Rl‘#d{ #771 W fdfftfe 

^qqifeiTi #1# (fftfera 

3087 

- 

- 

2005 




## spirt, cHfdiJd didRid'kik, 

tf##) W7R77iq7q71 








&Hl<l, °b 1 cicrtlcrt, <51-SI 






11. 

2845064 

20.01.2014 

#ff#n RpRdi #771 qj. fTifftfe 

fq#tqqZ71-7ft#filftfe 

12823 

- 

- 

1990 




#i# 371171, qqfenTi didRuli. #4, 

4lfS+d#t# 








3-Hki, «=h 1 cicrt 1 crl, <^-si 
































































































2648 

THE GAZETTE OF INDIA : MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 

1 

2 

3 

4 

5 

6 

7 8 9 

12 . 

2846167 

23.01.2014 


4qqqi ( aiqr 4q 

14543 

2004 




qt-3, qqqqif 13^ 

E|4Gs 4^<d fqqq3 






tit qraqft, qqtqq 

qre*) 



13. 

2846268 

23.01.2014 

airntd iter qr° fqrfqte 

qq4q73tq+i«Fii)i 

2830 

2012 




qfqqT573, qZciqrqtaiHqH’R, 

fqqtzq, fqqte, qqi 






3h u I'J % u II iter ^ 7TFH, cTT ($ <-Hd'I J K, 

TTtqq w ft-trfqfq jz 






(-HI'ORTTfelT), 

T^tTT qiR qRTTT 






Pqqi^ illiR 71RW3I, H4H J R 

«+q<4qrqq 



14 

2846470 

23/01/2014 

4ft W aqqqi ctsHT^'ffT 0 

qnsfaTsta+iwMd 

2830 

2012 




73777 — 205 , +in<4qq, oT4d, 

fqqRq, fqqte, ^jti qqi 






^§R, 7HTO7RI-383430 

T^qq w ft-tifqiq jz 







■qster qiR qqqr 







W+^Kef 4/4q 



15 

2846571 

24/01/2014 

HKI<4U| -4dft 

■M u f qqr q=i u I qqjaif ^ 

1417 

1999 




15,16 arqqt %qrf, o,4q£iqqte7qt 

aq^tjuj] Tuid-Hid ^di 






q®, atRTftqqtiq, aid+i^O, q4iqq-390007 

irq 



16 

2846672 

24/01/2014 

qqqif qqft qqr tfs 

■w u i qqi ■M u f qqjaif ^ 

1417 

1999 




10 / 943 ,7Mqi#iqi 4q ttq 

aq^il ftidJ+ifl ^di 






mis wi<, qiftqiqn 4t <si4), 

qq y,^ii+4 






qjqcT 395003 




17 

2847068 

29/01/2014 

qifqq %fqfe 

Hi&qs wld qrqrf, q4q4 

3975 

1999 




‘dldisR 508, 509, 510 TfeqqTHl, 34, 35 

qiq4 qqr ira qiR 






afft aqfqi 135 , 136, ioo4teqftqrqtq 2 , 

arRqfiq aqqi^qqi 






qft aqf qtqt 







4?qrqtiq, qqraiq, qqft 




18 

2848070 

29/01/2014 

aqfqqiq^TiTf 

■m u 1 qqi "M u l qqjaif ^ 

1417 

1999 




13 , qq^qra trq, qr?q aqfqiTT ^ qt^, 

aq^jqqf fqTqqurt qpqi 






ujpiRiHd siTTmo 4i<,qt[qr, a^qqrqiq-382330 

irq ^ii+H 



19 

2848373 

30/01/2014 

qiqq qi. fqrfqfe 

TTTTJprfwi qjq 

398 

2 - 1996 




q4 qqr 11 8 / 24 , qjq qqi hiw qiqqr- 

3i|q^S diqft^H 4{4q 






tjqiqtqqq^T, lefleT 389350 




20 

2848474 

30/01/2014 

qqiq qi. fdfqfe 

q^jfrrfipTq qiwtf qq/ 

398 

: - 1992 




q4 qqr 118 / 24 , qjq qqi hiw qrqqr- 

aflq/ls 4i4q 






Tjqrqtqqq^, 







■?#71-389350 




21 

2848878 

31/01/2014 

TTTt Mlol^cb qf. [dPo^ 

TTqtT^fef! qia^Mi qtz7, 

13779 

1999 




23, qfiaqfqtTft, qqtqq -390010 

qqnq 1 qqi qqnq 2 



22 

2849173 

31/01/2014 

iHd dfqqq qi. foifoas. 

s^iiriq qoiqlao ki'iqra'q 

2046 

1995 




«dl c h iq/, 451-452, qqq/q ’i=K-8 

tfin qfe#qqfeqftzq 






qfq 4«idi, qi#ro: 




23 

2850057 

31/01/2014 

#qft qiqqqq 

■m u 1 qqi "M u ( qt^aif ^ 

1417 

1999 




4 , qqqtq 27 , ^ qqqqtqi^t, aid+nfl, 

aq^uii ^IcrM+Kl ^JSdl 






q^iqq -390007 

irq ^ii+H 



24 

2850158 

31/01/2014 

di^ckl qtqq 

■94 u I qqr 9=1 u I qqjaif ^ 

1417 

1999 




24, <=Tl Hi 4->d$ 'ft ^dl, TcH Hid, 

aq^jqqt fq7qqq4 qpqi 






31WMK-380001 

irq ^{i+4 




[##iriTSt/13:ll] 

-3° im=k %rrfqqr‘q^’ q^r 3 ^ 
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New Delhi, the 10th March, 2014 

S. 0.1026. — In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE 


SI. 

No. 

Licences 

No. 

Grant Date 

Name & Address of the party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 

2840761 

01/01/2014 

Sabar PVC Pipe Industries 

Survey No. 32, Plot No 09,10,11, 

Opp. Dargah Dhandha, Himatnagar. 
Sabarkantha - 383001 

Unplasticized pvc pipes for 
potable water supplies 

4985 



2000 

2 

2837974 

02/01/2014 

Shree Ram Plastisacks 

377-378, GIDC Industrial Estate 
Por-Ramangamdi, Vadodara-391243 

Textiles-tarpaulins made 
fromhigh density 
polyethylene woven fabric 

7903 

' 

' 

201 1 

3 

2840054 

06/01/2014 

Pratik Jewellers 

34, Sitisarve 1338, Soni Bazar, 

Dharnidhar Complex, New Deesa, 

Wadi Road, Banas Kantha-385535 

Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking 

1417 



1999 

4 

2841662 

06/01/2014 

Yash rubber Industries 

Survey No. 25 At: Bhetali, 

Sabarkantha, Idar 

Irrigation equipment- 
sprinkler pipes 

14151 

2 

' 

2008 

5 

2841258 

09/01/2014 

Kasturchand Dolaji IS Jewellers 

UG-1 to 5, 15 to 17, Megh Mayur Plaza, 
Opp Jane Farshan, Parle Point Surat, 

Surat - 395007 

Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking 

1417 



1999 

6 

2841359 

09/01/2014 

Parin Orna Pvt. Ltd. 

Parin House 168, Opp. Dedka Ni Pole, 
M.G. Haveli Road, Manekchowk, 
Ahmedabad-380001 

Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking 

1417 



1999 

7 

2842866 

15/01/2014 

Jaidev Entreprises 

Shad No. A-2/26, Plot No. 557/A 
(100 Shade), GIDC VAPI. Valsad-396195 

Pressure sensitive adhesive 

insulating tapes 

for electrical purposes 

7809 

3 

l 

1986 

8 

2842765 

16/01/2014 

Krunal Health Care 

59, GIDC Matar Kheda 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 



2004 

9 

2843767 

20/01/2014 

Ashok Jewellers 

10, GF 24, Carat Complex, 

Ramnagar, Sabarmati, Ahmedabad 380005 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

10 

2844971 

20/01/2014 

Lavis Signature Panel P. Ltd 

Village Anara, Kathial Balsinor Road, 
Anara, Kathial Kheda 

Wood particle boards 
(medium density) for 
general purposes 

3087 



2005 

11 

2845064 

20/01/2014 

Lavis Signature Panel P. Ltd. 

Village Anara, Kathial 

Balsinor Road, Anara, Kathial, Kheda 

Wook products- 
prelaminated particle boards 

12823 



1990 

12 

2846167 

23/01/2014 

ANJ Healhthcare 

B-3, Shankarbhai Estate 

AT: Manjusar Tal: Savli 

Vadodara 

Packaged drinking water 
(other than packaged) 
natural mineral water) 

14543 



2004 

13 

2846268 

23/01/2014 

Optel Metals Pvt Ltd 

Survey No. 573, AT & PO: Navanagar 
Opp. Anapurna Hotel, Tal: Himatnagar 
(Navanagar Patia), Himatnagar-Vijapur 
Highway Sabarkantha, Navanagar 

Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling into 
steel for general 
structural purpose 

2830 



2012 

14 

2846470 

23/01/2014 

Vireshvar Iron & Steel Pvt. Ltd. 

F-205, Damodar Complex, 2nd Floor, 
Behind Dena Bank. Idar, Sabarkantha- 
383430 

Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling into 
steel for general 

2830 



2012 


structural purpose 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

15 

2846571 

24/01/2014 

Narayan Jewellers 

15,16 Avanti Chambers, 

Behind Express Hotel, R.C. Dutt Road, 
Alkapuri Vadodara-390007 

Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking- 

1417 

" 

" 

1999 

16 

2846672 

24/01/2014 

Nathubhai Soni and Sons 

10/1943, Soni Falia Main Road, 

Ground Floor,Ghariwala No Khancho, 
Surat-395003 

Gold and gold alloys 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

17 

2847068 

29/01/2014 

Mica Industries Ltd 

Plot No. 508 509, 

510 Shed No.Al, 34, 35 & IB135, 

136 100 Shed Area Phase 2, GIDC, 

Degam Road Valsad, Vapi 

Mild steel wires, formed 
wires and tapes for 
armouring of cables 

3975 



1999 

18 

2848070 

29/01/2014 

Adinath Jewellers 

13, Kathwada Road, B/H Post Office, 
Municipal Shopping Centre, 

Naroda. Ahmedabad. 382330 

Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking- 

1417 



1999 

19 

2848373 

30/01/2014 

Vaman Industries Pvt. Ltd. 

Survey No. 118/24 

Village & Post: 

Ghansar-Muvadi Panchamahal 
Halol-389350 

Aluminium conductors for 
overhead tansmission 
purposes 

398 

2 


1996 

20 

2848474 

30/01/2014 

Vaman Industries Pvt. Ltd. 

Survey No. 118/24 Village & Post. 
Ghansar-Muvadi, Panchamahal, 
Halol-389350 

Aluminium conductors for 
overhead transmission 
purposes 

398 

5 


1992 

21 

2848878 

31/01/2014 

Arrow Powertech Pvt .Ltd. 

23,G.I.D.C. Makarpura, Vadodara-390010 

Ac static watthour meters, 
class 1 and 2 

13779 

- 

- 

1999 

22 

2849173 

31/01/2014 

Noble Laminates Pvt.Ltd. 

Block No. 451-452, N.H. No.8, 

Village: Chandrala, Gandhinagar 

Decorative thermosetting 
synthetic resin 
bonded laminated sheets 

2046 

- 

- 

1995 

23 

2850057 

31/01/2014 

Shree Radhe Diamonds 

4, Rajdeep 27, Nutan Bharat Soc. 

Alkapuri Vadodara-390007 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 

24 

2850158 

31/01/2014 

Vagheswari Gold 

24, Vipa Bhavan, Fateh 

Bhai Ni Haveli, Ratan Pole. 
Ahmedabad-380001 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking- 

1417 



1999 


[No. CMD/13:11] 
Dr. S.L. PALKAR, Scientist-'F' & Head 

M 'ferft, 10 ¥Rf, 2014 

¥¥. 3TT. 1027.— ¥R#T¥R¥G3jfr (FPH) 1988 ( 5) ¥Tf¥f¥¥H ( 6 ) ¥FR7 

irkski Pcicjoi rrI 3¥^ ¥f ¥Kte 3 7^/R¥f^ ¥R ¥¥r t:- 


¥7¥ dl^HTT. dl^H¥Rt¥7rRT¥¥¥?n dl^¥ ¥/ 3T?Rfa cR^RsRT 

¥. TftTHI/TTeT ¥R¥fa ¥RR ¥7T 


1 


2 


3827471 UffltcF wl<i<4lc¥ 

¥TR ¥¥T 245/2, T3R 3TRRTR, cTT. ¥^¥T, 
¥T¥ ¥f¥T 7£R, 34RRTR 395009 
0500222 %1T ^fefRRT ¥1. Mfe 

Tft-2/18, Orfe, TfR^TTte, 

¥¥R¥-390016 


^FRRR ^RRIR 

( 3RT ¥f[R ftRTR ¥RT ) 

3TI^TRI 14543:2004 
cftClGdTp 3¥¥> RR TlRR 
#R¥ ¥lfq ¥7R TRft ¥RR ftM 

sn^-qRT 13585: ¥1^ 1: 1994 


T^¥ ¥R^ ¥7t %f¥ 


20/01/2014 


31/01/2014 


[¥°¥tlHT¥t/ 13:13 ] 
¥f° TT¥ 0 W ¥RR 5 T, %rf¥R *¥^’ 3 RJH 
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New Delhi, the 10th March, 2014 

S. 0.1027.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 

SCHEDULE 

SL Licences No. Name & Address of the Licensee Article/Process with relevant Indian Date of Cancellation 

No. CM/L- Standards covered by the licence cancelled 

1 3827471 M/s Hydro Tech Sweet Water Packaged drinking water (other than packaged 20/01/2014 

Plot No 245/2, at Alghat, TA Mahuva, natural mineral water) 

Village Mahuva, Dist Surat., IS 14543:2004 

ALGHAT 395009 

2 0500222 M/s Yesha Electricals Pvt. Ltd. 

C-2/18, Industrial Estate. Gorwa Road, 

Distt: Vadodara 390016 

[No. CMD/13:13] 
Dr. S.L. PALKAR, Scientist- 'F & Head 


Shunt capacitors of non self healing type for ac 31/01/2014 

power systems 
IS 13585: Part 1: 1994 


(wr aft? 

M ■ferfr, 11 Epf, 2014 

nn. an. 1028.— nr^m (TinClinch)4 nr%tTRnRr) fwr, 1976 if™ lonrRqfRqE (4) nr 

ai^ipui 7} ^rnmni rr#1, wr aft? Ri##mr fnfRR wi (ura afR Hic^Pdn fniRRfnRFT) nr y^NHPdn MnvnntnnERtn 
■rsier fnrm nrfnRfcrfecT nrmfepft, fnnnr so yPd^id a#mr nRfnRpRn ^rr wnR%nrt, nil trer 
n arfircjfncpwtt:- 

1. nrsFTTcynnnr, 6 . 

4^14 nrsFTR, fwnt nor, 
aPHI4dl-444603 

2. nrsFTTT nnnnr, 7. 

nr^in npgpTR, nn^i, 

3R7RTT-444001 

3. hrftr nnnnr, 8. 

<=6-^4 nrsFm, nrfnnr-i, 
fnnn-^rgRr-441601 

4. ni^Hiicynnnr, 9. 

4)^14 4i4HIK, ntiRR ROT, 

RFTjr-440008 

5. nrsFTTT nnnnr, 10. 

<=6^14 nrsFTR, fRR armsm res, 
mWTk EFf, 44dhkd-445001 

[R° t- 11011/1/2008-f^nt] 


nE#q ^tspft fwr, 

ni^R 3PRT£TR-d>nPKl nte, 

nnt 

nr#q RSIRI fWT, 

47^R RR T^FT-P^yicfi, 
nnt 

<=6^14 'rsirlPrie, 
nnt 

nr^ rriri-Per, 

n^R VnZ W, 

nnt -ginf 

nR#q RSIRI fWT, 

nr^m Voz T^F-Rfrfnfenr nrnp 

RSft 4JR1> 


rw Mnt, TrfnR 
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(Department of Food and Public Distribution) 



New Delhi, the 11th March, 2014 

S. 0.1028. — In pursuance of Sub-rule (4) of rule 10 of the Official Language (use for official purpose of the Union) 
Rules, 1976 the Central Government hereby notifies the following office of Food Corporation of India under the administrative 
control of the Ministry of Consumer Affairs, Food & Public Distribution (Deptt. of Food & Public Distribution), where of 
more than 80% of staff have acquired the working knowledge of Hindi: 

1. 

Warehouse Manager, 

Central Warehousing, 

Shivaji Nagar, Amarawati-444603 

6. 

Central Warehousing Corporation, 

Container Freight Station, Dronagiri 

Node, Navi Mumbai. 

2. 

Warehouse Manager, 

Central Warehousing, 

Deshmukh File, Akola-444001 

7. 

Central Warehousing Corporation, 

Container Freight Station, District 

Park, Navi Mumbai. 

3. 

Warehouse Manager, 

Central Warehousing, Gondia-1, 
Distt-Bhandara-441601 

8. 

Central Warehousing Corporation, 

Container Freight Station, 

Kalamboli, Navi Mumbai. 

4. 

Warehouse Manager, 

Central Warehousing, 

Vardhman Nagar, Nagpur-440008 

9. 

Central Warehousing Corporation, 

Container Freight Station, Impex 

Park, Navi Mumbai. 

5. 

Warehouse Manager, 

Central Warehousing, Near Octroi 
Check Post, Dhamangaon Marg, 
Yavatmal-445001 

10. 

Central Warehousing Corporation, 

Container Freight Station, Logistic 

Park, Navi Mumbai. 




[No.E.-l 1011/1/2008-Hindil 




PRASHANTTRIVEDI, Jt. Secy. 


4%44T144T4T4 


(4TWT) 4T 1235.00 F47f (4TWT) 4TC 4% 444 % 37% 


12^,2014 I 


47T. an. 1029.— 7K447%4VI4dl 41747 ^4(37%4 

3ft7f44717T), 3#rfwr 1957 ( 1957 47T 20) 4% 4171 7 47t 
TKr ( 1) 4) 374t4 ^nfl nR?f 7T74717 4) <bl4dl 44ld4 47t Slffe 
17J44T H'te4i=h 47T°3TT° 184, 417%! 21 ^olli 2013, URT^ff nRTT 
4) 7R44, (Hlkilfe*) TFT II7sfe 3, ^T-7I^ (ii), 417)71 20 

47447 )-2 6 4447 ), 20137 ) wfwnftnf nt,^R3#R^nr^ 
34144 3I^ft^ W^fofrT 500.00%447 (74WT) 4T 1235.00 
’jlRTf nr ^71T7 Tint 3rf447T7 4l 374 ) 4477 % 4 ) 
374 % 3tp?fi nfr 73447 %) 4) ; 

aftr, 7m mfenTt % 444 3#m 47 ) 4171 8 4 ) 3737774 
^ 7R47R 471 3TTTI^ 4t t; 

3Tk, 4 %#q 77747T7 471 34)44 Mi 47 f^pr 444 ) <£ 
4T414 3fl7 3T7T4 7TT4717 FT 47T44f 477% 7% 44W 4F7T4T4R ^1 
44ltfe sWT) TlVlH 373734 )% 44T4%i) 4 500.00 %44T (4F7T4) 
4T 1235.00 17474414 41# % sfk 47747 4 ) 77T) 37f447T71 

44 3F%4 f%747 4741 

314: 314, ^4t4 717447 444 3#fwi 1957 47t 4171 9 
4ft 44-4171 (1) H7T 444 4lf444f 44 4414 417% '4I4 1J 11 

4774") f f%7 1(7771 77444 373734 ) % 441 4f%14 500.00 %447 


fTT 3lf47J441 41 374)4 371% 41^ %4 7% %74T47 777477 
71%/47131174lt/13/122, 417171 5 4J4, 2013 44 MW 44P]44, 
f44nf44gf4741, 31714, ^444f414%'4r4?[44nf44447, 444fel 
4144 74te, 44414714r-700001 4) 4714f414 % 4144174F447, 4T?) 
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[ T FT.'?T. 43015/7/2011-^34^311^^-1] 
ffe l 7 ^, 3T44 3Tf^R 

MINISTRY OF COAL 


New Delhi, the 12th March, 2014 

S.O.1029. — Whereas, by the notification of the 
Government of India in the Ministry of Coal number S.O. 
184, dated the 21st January, 2013, issued under sub-section 
(1) of section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred 
to as the said Act), and published in the Gazette of India 
(weekly) Part II, Sections, Sub-section (ii), dated the January 
20-January 26,2013, the Central Government gave notice 
of its intention to acquire the land measuring 500.00 
hectares (approximately) or 1235.00 acres (approximately) 
and all rights in or over the said land in the locality specified 
in the Schedule annexed to that notification; 

And, whereas the competent authority in pursuance 
of section 8 of the said Act, has made his report to the 
Central Government; 

And whereas the Central Government after 
considering the report aforesaid and after consulting the 
Government of Assam, is satisfied that the lands measuring 
500.00 hectares (approximately) or 1235.00 acres 
(approximately) and all rights in or over such lands 
described in the Schedule appended hereto should be 
acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the land measuring 500.00 
hectares (approximately) or 1235.00 acres (approximately) 
and all rights in or over the said lands described in the 
Schedule are hereby acquired. 


The plan bearing number SURVEY/MRG/13/122, 
dated the 5th June, 2013 of the area covered by this 
notification may be inspected in the office of the Collector, 
District Tinsukia, Assam, or in the office of the Coal 
Controller, 1, Council House Street, Kolkata-700001, or in 
the office of the General Manager, North Eastern Coalfields, 
Coal India Limited, Margherita, District-Tinsukia, Assam- 
786181. 


Jagun Coal Mining Block 
District-Tinsukia (Assam) 
SCHEDULE 


[plan beating number SURVEY/MRG/13/122, dated the 5th 
June, 2013] 


SI. 

Name of 

Thana 

District 

Area (in 

Area (in 

Remarks 

No. 

Reserve 

Forest* 



acres) 

hectares) 


1. 

Namphai 

Jagun 

Tinsukia 

543.00 

220.00 

Part 

2. 

Tinkopani 

Jagun 

Tinsukia 

692.00 

280.00 

Part 




Total 

1235.00 

500.00 



*as per Revenue and Forest records. 

Total: 500.00 hectares (approximately) 
or 

1235.00 acres (approximately) 

Boundary description: 

A-B Line starts from ’A' passes towards East parallel to 
the Jagun-Miao road and meets at points 'B' near 
Namchik river. 

B-C Line passes along the bank of Namchik river 
(upstream) towards West and meets at point 'C'. 

C-D Line passes along the bank of Namchik river towards 
South through Namphai reserve forest and meets 
further South at point 'D' Tinkopani reserve forest. 

E-F Line passes towards West though Tinkopani reserve 
forest and meets at point 'F'. 

F-A Line passes towards North and meets at point 'A' 
near the Jagun-Miao road. 

[F. No. 43015/7/2011-PRIW-I] 

DOMINIC DUNGDUNG, Under Secy. 


31 ROM!, 2013 

^FT. an. 1030.— » IddK 3#rfWT 1947 (1947 
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■feTit ^ JRtJcfTl <£ 4Rg [-MM'Ll 3ft4 ^FT <l4<LK7 ^ 
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f31T8TTI 

[igo-q^_i40l2/73/98-3nf 31R (^)] 
it 0 ^|)qid, 3^'JTFT 3#RTRt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 31 st December, 2013 

S. 0.1030. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 95/1999) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of The Officer Commanding, Delhi Cantt., New 
Delhi and their workman, which was received by the Central 
Government on 26/12/13. 

[No. L-14012/73/98-IR(DU)] 
P. K. VENUGOPAL, Section Officer 
ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. No. 95/1999 

Shri Virender Kumar Yadav, 

C/o Sh. M.A. Khan, 5/385, 

Trilokpuri, Delhi-110 091. ....Workman 

Versus 

The Officer Commanding, 

226, COY ASC (SUP) Type G, 

Delhi Cantt., New Delhi-10 ....Management 

AWARD 

Casual labours were engaged by the Officer 
Commanding 226, COY Army Supply Corps, Delhi Cantt., 
New Delhi from time to time. Casual labour, who rendered 
atleast 240 days (206 days in the case of offices observing 
five day week), is to be granted temporary status in view of 
office memorandum No. 49014/2/86-Estt (C) dated 
07.06.1988. Subsequently, a scheme for grant of temporary 
status was formulated, which is known as ’Casual Labourers 
(Grant of Temporary Status and Regularization) Scheme of 
Government of India, 1993’. When Officer Commanding, 
instead of granting temporary status, terminated services 
of Shri Virender Kumar Yadav, engaged as a casual labour, 
he raised an industrial dispute before the Conciliation 
Officer. Commanding Officer contested his claim, as such 
conciliation proceedings failed. On submission of failure 
report, the appropriate Government formed an opinion that 


an industrial dispute was in existence and referred that 
dispute to this Tribunal for adjudication, vide order No. L- 
14012/73/98/IR(DU), New Delhi, dated 01.03.1999, with 
following terms: 

"Whether action of Officer Commanding, 226, COY 
ASC (Sup.), Type G, Delhi Cantt., in terminating 
services of Shri Virender Kumar Yadav S/o Shri Shakul 
is legal and justified? If not, to what relief the workman 
is entitled?" 

2. Claim statement was filed by Shri Virender Kumar 
Yadav, pleading therein that he was engaged as a casual 
labour by Officer Commanding in the month of May 1993. 
He had worked for the Officer Commanding in godown or 
storage or as watchman for about 5 years. He rendered 
duties from 8 a.m. to 5 p.m. He made a demand for 
regularization of his services. Instead of regularizing his 
services, his services were dispensed with on 31.10.1997 
orally, without giving any notice or pay in lieu thereof and 
retrenchment compensation. His wages for the month of 
September and October 1997 were also not paid. He claimed 
reinstatement in service of the Management, with 
continuity and full back wages. 

3. Claim was demurred by and on behalf of the 
Commanding Officer, pleading that there existed no 
relationship of employer and employee between the parties. 
However, it has been claimed that the claimant was engaged 
as a casual labour. Guidelines for recruitment of persons 
on daily wage basis were issued by Central Government 
vide office memorandum No. 49014/2/86-Estt(C) dated 
07.06.1988, which are being followed. Temporary status 
would be conferred on a casual labour when he renders 
atleast 240 days (206 days in case of offices observing five 
day week) continuous service in a calendar year. Since the 
claimant had not rendered continuous service of 240 days 
in any calendar year, he was not entitled for grant of 
temporary status. It was claimed that his claim statement 
may be dismissed, being devoid of merits. 

4. Claimant opted not to enter the witness box to 
testify facts. The management also followed suit. Thus, no 
evidence was adduced by the parties, to substantiate their 
respective case. 

5. After hearing the parties, an award dated 07.05.2004 
was handed down by the Tribunal on the strength of which 
dispute raised by the claimant, besides disputes of 39 other 
workmen of his category, was answered against him. The 
award was assailed before the High Court of Delhi by way 
of writ petition, which came to be disposed off on 10.05.2013. 
The High Court remanded the matter back to this Tribunal 
for adjudication on the issue as to whether the claimant 
had rendered continuous service of 240 days in or any of 
the calendar years, when he worked with the management. 
For sake of convenience, the order passed by the High 
Court of is reproduced thus: 
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"In the light of the aforesaid dispute, I am inclined to 
remand the reference back to CGIT concerned only 
for the limited purpose of examining the records of 
the respondent in respect of each of the 35 petitioners 
herein to ascertain whether or not they or any of 
them had served for 240 days either in the year 
preceding their termination, or in any of the years 
during which they served the respondent. The said 
computation shall be made in accordance with section 
25-B of the Act. 

For the said purpose, the respondent shall produce 
its records for scrutiny by the Labour Court and the 
petitioner shall also be entitled to inspection of the 
same. 

It is made clear that no other issue shall be permitted 
to be raised by either of the parties. 

The impugned Award is set aside to the aforesaid 
extent only and the CGIT shall, after recording its 
findings in respect of each of the 35 petitioners, 
proceed to pass consequential orders." 

6. When matter was taken up for consideration by 
the Tribunal, after its remittance by the High Court, an 
application was moved by and on behalf of the claimant 
seeking production of muster rolls. The application was 
disposed off vide order dated 05.08.2013, directing the 
management to produce muster rolls in respect of the 
claimant before the Tribunal. For convenience, said order 
is reproduced thus: 

"Shri Saini moves an application praying therein that 
the respondent may be directed to produce muster 
rolls pertaining to the claimant. Notice of the 
application is given to Shri Tyagi, who had replied 
the application orally. I have gone through the order 
dated 10.05.2013 passed by the High Court of Delhi, 
wherein following directions were issued: 

"In the light of the aforesaid dispute, I am inclined 
to remand the reference back to the CGIT 
concerned only for the limited purpose of 
examining the records of the respondent in respect 
of each of the 35 petitioners herein to ascertain 
whether, or not, they or any of them had served 
for 240 days either in the year preceding their 
termination, or in any of the years during which 
they served the respondent. The said computation 
shall be made in accordance with Section 25B of 
the Act. 

For the said purpose, the respondent shall 
produce its records for scrutiny by the Labour 
Court and the petitioner shall also be entitled to 
inspection of the same." 

In the light of the above orders passed by the High 
Court of Delhi, it is expedient to announce that the 


management is under an obligation to produce 
records relating to attendance of the claimants while 
in service of the respondent, including muster rolls. 
Resultantly, application is granted. Management shall 
produce muster rolls in respect of the claimants on 
the next date of hearing positively." 

7. Instead of producing muster rolls, management 
moved an application seeking exemption from filing the 
muster rolls for the years 1983-1998, claiming that the same 
stood destroyed. The management projected that the 
muster rolls are no more in their possession, since it has 
been destroyed. On account of destruction of muster rolls, 
it cannot be produced, pursuant to order dated 05.08.2013, 
pleads the management. Attendance registers have been 
produced, claims the management. 

8. Arguments were heard at the bar. Shri Sudeep Raj 
Saini, authorized representative, advanced arguments on 
behalf of the claimant. Shri Brij Bhushan Tyagi, authorized 
representative, presented facts on behalf of the 
management. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy are as follows: 

9. At the outset, Shri Tyagi argued that muster rolls 
have been destroyed pursuant to decision taken by Board 
of Officers in October 2011. In support of his contention, 
he had filed photocopies of the documents relating to 
meetings of Board of Officer, wherein decision for 
destruction of the documents was taken and the documents 
were destroyed by way of burning. Certificate from 
Commandant, 226 Company ASC, has been annexed 
wherein it has been certified that the documents/files 
mentioned in Board's proceedings were not required as per 
para 592 of Regulation for the Army, 1987 and were 
recommended for destruction. A declaration to that effect 
was issued by the Commandant wherein he has declared 
that the documents, which were to be destroyed, do not 
contain any paper of following subjects: 

(a) Papers containing decision on important matters of 
departmental policy, 

(b) Maps and plans relating to operation, 

(c) Office orders, 

(d) War diaries, 

(e) Financial documents (to be retained for 10 years), 

(f) Regiment long roll and 

(g) Documents of historical and archival value 

10. Certificate issued by the Board of Officers, 
counter signed by the Commandant, 226 Company ASC, 
has also been annexed. It has been certified therein that 
old records have been destroyed by way of burning with 
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effect from 15.10.2011 and subsequent dates. Records, 
which have been burnt, pertain to Payment VR Supply & 
Services from 01.02.1971 to 31.12.2000, Payment Vouchers 
of Regiment from 01.01.1998 to 31.12.1998, Payment Voucher 
Regiment Fund Account from 12.08.1970 to 30.07.2001, 
Black Cheque Regiment Fund Account from 01.04.1976 to 
31.03.1992, Red Cheque from 01.04.1973 to 31.03.1992, 
Payment Voucher CSE from 01.04.1990 to 31.03.2001, Receipt 
Voucher CSD Canteen from 01.04.1997 to 31.03.2001, CSD 
Canteen Account Columnar Cash Book from 01.08.1971 to 
31.05.1984, Red Cheque from 01.04.1969 to 31.03.1992, FD 
Imprest Account 01.09.1984 to 31.08.2001, Payment Voucher 
File FD Imprest from 01.01.1984 to 31.03.1992, Payment 
Voucher Public Fund Accounts from 01.08.1990 to 
31.03.1998, Payment Voucher JCO Mess 01.04.1994 to 
31.03.1999, Receipt Voucher JCO Mess from 01.04.1995 to 
31.03.2001, Receipt Voucher LPG Account from 01.07.1990 
to 31.03.1998, Payment Voucher Soda Water Account from 
01.06.1997 to 31.12.2001, Receipt Voucher Soda Water 
Account from 01.04.1989 to 31.03.1994. Payment Voucher 
RIS Accounts from 01.03.1993 to 31.03.2001, Payment 
Voucher LPG Payment Accounts from 01.02.1999 to 
30.04.2001, Quarterly Surprise Check Correspondence from 
01.10.1988 to 30.06.1989, Postage Service Level 
Correspondence from 01.04.1975 to 31.07.1989, 
Correspondence Files from 01.03.1991 to 31.05.1992,90% 
payment - M/s. MS Oberoi & Bros from 01.02.1980 to 
15.05.1987, Handling/Taking Over Correspondence from 
15.09.1983 to 30.06.1989, Pay and Allowance JCOs 
Correspondence from 21.08.1990 to 15.04.1992, ETG 
Correspondencefrom01.04.1975to05.09.1989,1AFA175 
Receipt for cash/Cheque Regiment Account from 01.01.1962 
to 30.03.1977, IAFA 175 Receipt of cash CSE canteen 
account from 01.07.1977 to 30.03.1992, IAFA 175 Receipt 
for Cash/Cheque Public Fund from 10.04.1963 to November 
1985, Labour Imprest accounts - Cash Book from 01.12.1965 
to 01.07.1970, Public Fund Account Columnar Cash Book 
from 01.03.1956 to 30.09.1984, Regiment Fund Account 
Columnar Cash Book from 12.08.1970 to 18.01.1986, CSE 
Canteen Account Columnar Cash Book 01.08.1971 to 
31.05.1984, IAFA - Black Cheque from 01.04.1978 to 
31.03.1991, IAFA-Red Cheque 01.01.1977 to 31.03.1991, 
IAEA 176 Black Cheque FD Imprest Account from 01.04.1972 
to 31.03.1992, IAFA 177 - Red Cheque FD Imp Account 
from 01.04.1972 to 31.03.1992, IAFA 176 Black Cheque Public 
Fund Accounts from 01.04.1971 to 31.03.1992 and IAFA 
177 (Red cheque) Public FundAccountsfromOl.04.1971 to 
31.03.1992. 

11. During the course of arguments Shri Saini opted 
not to comment anything on the proposition as to whether 
above records were destroyed or not. It came to light that 
the claimant has nothing to say that the above records 
were destroyed by the management. When claimant does 
not question the fact that the above records stood 
destroyed, facts emerging out of above certificate, issued 


by the Board of Officers and counter signed by the 
Commandant, are to be accepted. Resultantly, it is concluded 
that above records were destroyed by the management. 

12. A claim has been made by the management that 
muster rolls were records of payment and hence kept as 
payment vouchers. Muster rolls, being financial documents, 
are to be retained for a period of ten years only. Shri Tyagi 
presents that muster rolls, for the periods for which the 
claimant worked with the management, were more than ten 
years old in October 2011, hence were destroyed as per 
para 592-596 of Regulation for the Army. Shri Saini opted 
not to raise an eyebrow on the proposition that the muster 
rolls, kept as payment vouchers, were destroyed. Thus it is 
clear that the claimant has nothing to say on the count of 
destruction of muster rolls by the management. Therefore, 
it is crystal clear that the management had destroyed muster 
rolls in October 2011 and as such, rightly seeks exemption 
from filing those documents for consideration of this 
Tribunal. Mere non-production of muster rolls for a 
particular period per se without any plea of suppression 
by the claimant will not be a ground for the Tribunal to 
draw an adeverse inference against the management, as 
held by the Apex Court in Range Forest Officer [2002 (3) 
SSC 25]. Since non-production of muster rolls was on 
account of destruction of the records, no case has been 
shown to the effect that adverse inference may be drawn 
against the management. 

13. An employer may discharge a portion of his labour 
force as surplusage in a running or continuing business 
for variety of reasons, e.g., for economy, convenience, 
rationalization in industry, installation of a new labour saving 
machinery etc. The Industrial Disputes Act, 1947 (in short 
the Act) defines "termination by the employer of the service 
of a workman for any reasons whatsoever", except the 
categories exempted in sub-section 2(oo), to be 
retrenchment. The definition of the term "retrenchment", 
as enacted by the Act, is extracted thus: 

"(oo) "retrenchment" means the termination by the 
employer of the services of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted 
by way of disciplinary action, but does not include- 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

(bb) termination of the services of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation in 
that behalf contained therein; or 
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(c) termination of the services of a workman on the 
ground of continued ill-health". 

14. Definition of retrenchment is very wide and in 
two parts. The first part is exhaustive, which lays down 
that retrenchment means the termination of the service of a 
workman by the employer "for any reason whatsoever" 
otherwise then as a punishment inflicted by way of 
disciplinary action. Thus main part of the definition itself 
excludes the termination of service, as a measure of 
punishment inflicted by way of disciplinary action from 
the ambit of retrenchment. The second part further excludes 

(i) voluntary retirement of the workman, or (ii) retirement of 
workman on reaching the age of superannuation, or (iii) 
termination of the service of a workman as a result of non¬ 
renewal of contract of employment, or (iv) termination of 
contract of employment in terms of a stipulation contained 
in the contract of employment in that behalf, or (v) 
termination of service on the ground of continued ill-health 
of the workman. Reference can be made to the precedents 
in Avon Services (Production Agencies) (Pvt.) Ltd. [1979 
(I)LLJ 11 and Mahabir [1979 (II) LLJ 363], 

15. Section 25-F of the Act lays down conditions 
pre-requisite to retrenchment, which are as follows: 

(i) There should be one month's notice in writing to 
the workman concerned. 

(ii) The notice should specify the reasons for 
retrenchment. 

(iii) The period of one months's notice should have 
expired before retrenchment is enforced, or the 
workman has been paid in lieu of such notice the 
wages for the period. 

(iv) The workman has been paid retrenchment 
compensation which should be equivalent to 
15 days' average pay for every one years' service 
or any part thereof provided it exceeds six months. 

(v) The notice is also given to the appropriate 
Government. 

16. For seeking protection under Section 25-F of the 
Act an employee should be in continuous service under 
an employer for not less than one year. Continuous service 
for a period of one year may include period of interruption 
on account of sickness or authorized leave or accident or 
strike, which is not illegal or lockout or cessation of work 
which is not due to any fault on the part of the workmen, as 
enacted by provisions of sub -section (1) of Section 25-B 
of the Act. Sub-section (2) of the said section introduces a 
fiction to the effect that even if a workman is not in 
"continuous service" within the meaning of clause (1) for 
a period of one year or six months, he shall be deemed to in 
continuous service for that period under an employer if he 
has actually worked for the days specified in clauses (a) 
and (b) thereof. In Vijay Kumar Majoo (1968 Lab. I.C. 1180) 


it was held that one year's period contemplated by sub¬ 
section (2) furnished a unit of measure and if during that 
unit of measure the period of service actually rendered by 
the workman is 240 days, thaen he can be considered to 
have rendered one year's continuous service for the purpose 
of the section. The idea is that if within a unit period of one 
year a person has put in at least 240 days of service, then 
he must get the benefit conferred by the Act. Consequently, 
an enquiry has to be made to find out whether the workman 
actually worked for not less than 240 days during the period 
12 calendar months immediately preceding the retrenchment. 

17. In RamakrishnaRamnath [1970 (2) LLJ 306], Apex 
Court announced that when a workman renders continuous 
service of not less than 240 days in 12 calendar months, he 
is deemed to have completed one years' service in the 
industry . It would be expedient to reproduce observations 
made by the Apex Court in that regard, which are extracted 
thus: 

"Under Section 25-B a workman who during the 
period of 12 calendar months has actually worked in 
an industry for not less than 240 days is to be deemed 
to have completed One year's service in the industry. 
Consequently an enquiry has to be made to find out 
whether the workman had actually worked for not 
less than, 240 days during period of 12 calendar 
months immediately preceding the retrenchment. 
These provisions of law do not show that a workman 
after satisfying the test under Section 25-B has further 
to show that he has worked during all the period he 
has been in the service of the employer for 240 days 
in the year". 

18. Interruption of service occurred during the 
course of job has to be included in uninterrupted services. 
Fiction under Section 25-B of the Act will operate if workman 
has actually worked for 240 days in a calendar year. The 
explanation appended to Section 25-B of the Act 
specifically includes the days on which workman was laid 
off under an agreement or he has been on leave with full 
wages, or he has been absent due to temporary disablement 
caused by accident arising out of and in the course of his 
employment and in the case of a female, maternity leave, 
under the expression 'actually worked' used under sub¬ 
section (2) of section 25-B of the Act. Question for 
consideration would be as to whether the words 'actually 
worked’ would not include holidays, Sundays and 
Saturdays for which full wages are paid. The Apex Court 
was confronted with such a proposition in American Express 
Banking Corporation [1985 (2) LLJ 539], wherein it was 
ruled that the expression 'actually worked under the 
employer', cannot mean those days only when the workman 
worked with hammer, sickle or pen, but must necessarily 
comprehend all those days during which he was in the 
employment of the employer and for which he had been 
paid wages either under express or implied contract of 
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service or by compulsion of statute, standing orders etc. 
The Court ruled that Sundays and other holidays, would 
be comprehended in the words “actually worked" and it 
countenanced the contention of the employer that only 
days which are mentioned in the explanation should be 
taken into account for the purpose of calculating the number 
of days on which the workman had actually worked though 
he had not so worked and no other days. The Court 
observed that the explanation is only clarificatory, as all 
explanations are, and cannot be used to limit the expanse 
of the main provision. Precedent in Lalappa Lingappa [1981 
(1) LJ 308] was distinguished by the Apex Court in the case 
referred above. The precedent was followed in Standard 
Motor Products of India Ltd. [1986(1) LLJ 34]. Thus, it is 
crystal clear from the law laid above that Sundays and 
holidays shall be included in computing continuous service 
under Section 25-B of the Act. 

19. The Tribunal has been saddled with a 
responsibility to scrutinize the records of the management 
to ascertain as to whether the claimant has rendered 
continuous service of 240 days in any calendar year. 
Pursuant to the directions, the management had filed 
attendance registers from May 1983 to December 1998, 
wherein attendance of the claimant has been recorded. 
Attendance recorded in the registers have been checked 
and verified by the Officer Commanding, who had given 
certificate that the attendance recorded in the registers 
were verified with the muster rolls and thereafter payments 
were released in favour of the casual workers. Registers, 
so produced, are documents which the Tribunal is 
supposed to examine in the light of missives given by the 
High Court of Delhi. On examination of aforesaid registers, 
it came to light that the claimant last served the management 
in September 1997. Therefore, for reckoning continuous 
service for the period of 240 days in preceding 12 months 
from the date when services of the claimant were dispensed 
with, the Tribunal had to count service rendered by the 
claimant from September 1997 to October 1996, September 
1996 to October 1995, September 1995 to October 1994, 
September 1994 to October 1993 and so on. On careful 
examination of the attendance registers, it came to light 
that Shri Virender Kumar Yadav served for 25 days from 
September 1997 to October 1996, 57 days from September 
1996 to October 1995, 50 days from September 1995 to 
October 1994, 157 days from September 1994 to October 
1993 and 62 days from September 1993 to May 1993. 

20. Period of service rendered by the claimant, as 
detailed above, nowhere includes Sundays and holidays. 
In a year, an employee may get 52 weekly offs, besides 
three national holidays. In case 52 weekly offs and three 
national holidays are added to the periods referred above, 
in none of the years, he reaches notional figure of 240 
days, to claim continuous service for a period of one year. 
Resultantly it is obvious that the claimant has not been 
able to project that he rendered continuous service of 240 
days to avail benefit of provisions of Section 25F of the 
Act. 


21. In the claim statement, it has been pleaded that 
the claimant continuously worked for a period of 5 years, 
with the management. At the outset the management denied 
that the claimant was engaged at all in service. But in the 
subsequent breath, it was pleaded that he was engaged as 
a casual employee at intermittent periods. However, no 
specific denial was made to the effect that the claimant had 
not rendered continuous service for a period of 5 years as 
claimed by him. Evasive reply given by the management 
was not taken as admission of fact by the Tribunal. 

22. It is a settled proposition of law that facts 
admitted by a party need not be proved. However, there is 
discretion available to Courts/Tribunals to require a party 
to prove facts admitted, otherwise than by such admission. 
While using that discretion, the Tribunal called upon the 
claimant to enter the witness box, the establish that he 
rendered continuous service for a period of 240 days in a 
calendar year of every year in which he served the 
management. As pointed out above, the claimant had not 
adduced any evidence to establish that he served the 
management for a period of one year, as contemplated by 
Section 25B of the Act. Burden to prove that he had rendered 
continuous service of 240 days in a calendar year lies on 
the claimant. To discharge that burden, he had to lead 
cogent evidence to show that he had in fact worked for 240 
days in a year preceding his terminaiton. To discharge that 
onus, the claimant had not produced any evidence to prove 
the fact that he had worked for 240 days in a calendar year. 
No proof of receipt of salary or wages or any record or 
order in that regard was produced to establish that he had 
rendered continuous service for a period fo 240 days in a 
calendar year. The claimant opted not to examine a co¬ 
worker or to produce any document to contradict facts 
recorded in the attendance registers, produced by the 
management before the Tribunal. Therefore, it is crystal 
clear that the claimant has not been able to prove that he 
had rendered continuous service of 240 days in any 
calendar year, to entitle him for protection of Section 25F of 
the Act. 

23. Since case of the claimant does not fall within the 
four comers of the provisions of Section 25-F of the Act, 
protection laid therein does not come for his rescue. He 
cannot claim that 'one months' notice or pay in liue thereof 
would have been given before termination of his service. 
Right to claim retrenchment compensation has also not 
accrued in his favour. No evidence was brought forward 
by the claimant to project that a person junior to him was 
retained, when his service were dispensed with. He also 
could not highlight that after termination of his service 
management employed some other person in the cagegory 
in which he was employed. Therefore, provision of Section 
25-G and 25-H of the Act have no application. 

24. In view of the reasons detailed above, it is 
concluded that action of the management in terminating 
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services of the claimant is in consonance with provisions 
of the Act. No illegality or unjustifiability has been brought 
over the record. Claimant is not entitled to any relief. An 
award is, accordingly, passed. It be sent to the appropriate 
Government for publication. 

Dated: 01.11.2013 

Dr. R. K. YADAV, Presiding Officer 
M 7 Rpf, 2014 

rr an. i03i.— rVJIPir- faciKsrfsrfwr, 1947 (1947 
RTT 14) Rft RTR 17 R) 3HR RPRfa RRRR R*R fRIR 
TTPfr°T R) RRRRR R^ RR^: Pi^Rl sfk RRRl RT^RTCi R) 
RtR3^RRfffiTf^3f|^jp|cb r44K‘cf^pTRWRafk'lfi|ch 
3#tRRRI/?lR'RI4ld4, RRR[R^RRIR(pM WIT 150/2013) 
rt! y+iRid RRRt t, ri thru rti 07/03/2014 r?t w 
fan mi 

[^oTT^-12011/16/2013-anl 31R (Rt-I)] 

TJRfa BRdHl, apJRFT 3#lR7Kt 

New Delhi, the 7th March, 2014 

S.O. 1031. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 150/ 
2013) of the Central Government Industrial Tribunal-Cum- 
Labour Court No. 2, Dhanabad as shown in the Annexure 
in the Industrial Dispute between the management of 
Madhya Bihar Gramin Bank and their workmen, received 
by the Central Government on 07/03/2014. 

[No. L-12011/16/2013-IR (B-I)] 

SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2,) AT DHANB AD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

REFERENCE NO. 150 OF 2013 

PARTIES The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 


APPEARANCES: 

On behalf of the : Union Representative 
Workman/Union 

On behalf of the : Management's Representative 
Management 

State : Bihar Industry : Banking 

Dated, Dhanbad, the 3rd Feb., 2014 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
12011/16/2013-IR (B-I) dt 28.05.2013. 

SCHEDULE 

"Whether the action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 
sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees, Association, Ara, Dist: Bojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank, Patna, appeared nor any written 
statement issued with any document filed on behalf of the 
Union concerned despite Regd. notice dt. 30.10.2013 issued 
to both the parties. But the perusal of the case rerecord 
reveals the fact that as per a petition dt. 03.10.13 under the 
signature of General Secretary Arun Kumar Singh duly seen 
by the Authority concerned of the O.P./Management, it 
has been urged for the closure of this Industrial Dispute 
on the ground that the workman does not intend to contest 
it, and that an application under Sec. 2 A (1 & 2) of the 
Industrial Dispute (Amendment) Act, 2010 was filed before 
the Industrial Tribunal, Patna, following the failure of 
conciliation proceeding. The present reference relates to 
an issue about termination of services of the workman 
(unnamed) who worked as a Part Time Sweeper in the 
Branch of the Bank for more than 13 years. 

Under these circumstances, the case is closed as no 
Industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 

M 7 RT^f, 2014 

RR an. 1032.—aMPlcb [cMK 1947 (1947 

R7 14) Rlt R1R 17 R) aijjHOl ff RTRiTT R?R fRTTR 

RlRfa <£ RRRRR cfr RR^ fRRRRTi #1 RRRl <=b4<=bl<t Rl 
#r agsra r ir fRRiR 3 R^ln tor aMrfnR! 
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tjR 4 [^RRU(RR 4 R®rr 122/2013) 
07/03/2014^1 rrt 

isnani 

[R. 1^-12011/19/2013-3^ 3TP (Rt-I)] 
71R% B=bdHl, SPJRFT 3#FRRt 


New Delhi, the 7th March, 2014 

S.0.1032. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 122/ 
2013) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanabad as shown in the Annexure, in the 
industiral dispute between the management of Madhya 
Bihar Gramin Bank and their workmen, received by the 
Central Government on 07/03/2014. 

[No. L-12011/19/2013-IR(B-I)] 
SUMATISAKLANI, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2)ATDHANB AD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D.Act, 1947 

REFERENCE NO. 122 OF 2013 


PARTIES The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. 

The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 

APPEARANCES: 

On behalf of the : Union Representative 

workman/Union 


On behalf of the : Management's Representative 
Management 


State: Bihar 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
12011/19/2013-TR (B-I) dt 20.05.2013. 

SCHEDULE 

"Whether the action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 
sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees' Association, Ara, Dist: Bhojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank, Patna, appeared nor any written 
statement issued with any document filed on behalf of the 
Union concerned. 

On perusal of the case record, it is clear that Mr. R.K. 
Srivastava, the Manager (H.R.D.) has all along been present 
for the Management, but on the Regd. Notice having been 
issued to both the parties earlier on 9th July, 2013, a petition 
dt. 03.10.13 under the signature of General Secretary Arun 
Kumar Singh was filed on 31.10.13 duly seen by the 
Authority concerned of the O.P./Management, over which 
it was ordered to put on the fixed date. By the petition on 
behalf of the General Secretary, it has been submitted for 
the closure of the case, as the workman does not intend to 
contest the dispute before the Tribunal No. 2, Dhanbad, 
and an application under Sec.2 A (1 & 2) of the Industrial 
Dispute (Amendment) Act, 2010 was filed before the 
Industrial Tribunal, Patna, after the failure of conciliation 
proceeding. The present Reference relates to an issue about 
termination of the services of the workman (unnamed) who 
worked as a Part Time Sweeper in the Branch of the Bank 
for more than 13 years. 

Under these circumstances, the case is closed as no 
Industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 
4? 7 RUf, 2014 

RR 3TT. 1033.—3fk)P|ch rd4K3#rfWT, 1947 (1947 
RT 14) RTR 17 R) SFJRTR 3 RFrPt RW R«T f^K 
RTR)R R) RRRclR <£ RR^: rddN+l 3^ =b4=bl<i R) 
r)r spjrr 4 3jkfc Irru 4 rrrr 3MfRR 

3#RRU1/Rq^|4ldd, R9RlR^RR[H(RR4R?9qT 151/2013) 

07/03/2014 R?1 RPR 

||3TT RTI 


Industry: Banking 
Dated, Dhanbad, the 03rd Feb., 2014 


[R. -9)71-12011/13/2013-3Jlf 3 m (Rt-I)] 
717 # srjrft 
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New Delhi, the 7th March, 2014 

S.0.1033. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 151/2013) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, No. 
2, Dhanabad as shown in Annexure, in the industiral 
dispute between the management of Madhya Bihar Gramin 
Bank and their workmen, received by the Central 
Government on 07/03/2014. 


[No. L-12011/13/2013-LR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2)ATDHANB AD 

PRESENT: 


Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

REFERENCE NO. 150 OF 2013 


PARTIES The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. 

The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 

APPEARANCES: 

On behalf of the : Union Representative 

workman/Union 


On behalf of the 
Management 

State: Bihar 


Management's Representative 


Industry: Banking 


sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees' Association, Ara, Dist: Bojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank, Patna, appeared nor any written 
statement with any document filed on behalf of the Union 
concerned despite Regd. notice dt. 30.10.13 issued to the 
both the parties. But the perusal of the case recorded reveals 
the fact that as per petition dt. 03.10.13 under the signature 
of General Secretary Arun Kumar Singh duly seen by the 
Authority concerned of the O.P./Management, it has been 
urged for the closure of this Industrial Dispute on the 
ground that the workman does not intend to contest it and 
that an application under Sec. 2 A (1 &2) of the Industrial 
Dispute (Amendment) Act 2010 was filed before the 
Industrial Tribunal, Patna, following the failure of 
conciliation proceeding. The present reference relates to 
an issue about termination of service of the workman 
(unnamed) who worked as a Part Time Sweeper in the 
branch of the Bank for more than 13 years. 

Under these circumstances, the case is closed as no 
Industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 
-ferft, 7 Rt4, 2014 

RT an. 1034.—afklPlch PcMK SrMwr, 1947 (1947 
14) RR1 17 ^ RjBPJl if ppr^ppr TfKJJ 

WTtU #Ep <£ xpsfqpf^ <£ PPRg PidM+f af(7 cb4cb|<i <£ 
#ET3^RRiff4f^Raik'lPlch PdciK'cf^RRWRaik'inich 
3#RRur, tTM^^TRU(R^4 WTT 152/2013) R?1 y+lP^ld 
Wt t, Rf RRgk RW RTF 07/03/2014 R?1 W f3R R11 

[R° TR-12011/1 l/2013-an|arR(Rt-I) ] 
TJPfR apJHFT 3#FRTPt 


Dated, Dhanbad, the 03rd Feb., 2014 


New Delhi, the 7th March, 2014 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
12011/13/2013-IR (B-I) dt 30.05.2013. 

SCHEDULE 

"Whether the action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 


S.0.1034. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 152/ 
2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, Dhanabad as shown in the Annexure, 
in the industrial dispute between the management of 
Madhya Bihar Gramin Bank and their workmen, received 
by the Central Government on 07/03/2014. 

[No. L-12011/11/2013-IR(B-I)] 
SUMATI SAKLANI, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

REFERENCE NO. 152 OF 2013 


PARTIES The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. 


The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 

APPEARANCES: 

On behalf of the : Union Representative 
workman/Union 


On behalf of the 
Management 

State: Bihar 


Management's Representative 


Industry: Banking 


Dated, Dhanbad, the 03rd Feb., 2014 


seen by the Authority concerned of the O.P./Management, 
it has been urged for the closure of this industrial Dispute 
on the ground that the workman does not intend to contest 
it, and that an application under Sec. 2A(1&2) of the 
industrial Dispute (Amendment Act) 2010 was filed before 
the industrial Tribunal, Patna, following the failure of 
conciliation proceeding. The present reference relates to 
an issue about termination of service of the workman 
(unnamed) who worked as a Part Time Sweeper in the 
Branch of the Bank for more than 13 years. 

Under these circumstances, the case is closed as no 
industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 
7 FTsf, 2014 

^T. 3TT. 1035.— rc|4K3#rfWT, 1947 (1947 
14) StKT 17 ^ Tj ^pr^pr ttejt 

TTPTtur cfr Tjspg sftT ^ 

#ET SPJofa if 3frdTffFF Tf ^#4 TR57R 3MffpjT 
3#R7PJT, EFM^^xpErrs(^^^pr 153/2013) ^71 
wt t, 7R37R ^71 07/03/2014 T?7f3TRT f34T 2fT | 

[41° 73)71-12011/17/2013-sn|31R(^t-I) ] 
TJFfTT 3^Trprr 3#p*7TCt 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1 )(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-12011/ 
11/2013-IR(B-I) dt. 31.05.2013. 

SCHEDULE 

"Whether the Action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 
sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees' Association, Ara, Dist: Bojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank Patna, appeared nor any written 
statement with any document filed on behalf of the Union 
concerned despite Regd. notice issued to the both the 
parties on 31.10.2013. But the perusal of the case rerecord 
reveals the fact that as per a petition dated 03.10.13 under 
the signature of General Secretary Arun Kumar Singh duly 


New Delhi, the 7th March, 2014 

S.O. 1035. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 153/2013) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, Dhanabad as shown in the Annexure, in the 
industrial dispute between the management of Madhya 
Bihar Gramin Bank and their workmen, received by the 
Central Government on 07/03/2014. 

[No. L-12011/17/2013-IR(B-I)] 

SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act, 1947. 
























[ *TFT 11—53^ 3(ii)] 


TKcT TFTTf : TT^ 22, 2014/^ 1, 1936 


2663 


REFERENCE NO. 153 OF 2013 


PARTIES 


APPEARANCES 

On behalf of the 
workman/Union 

On behalf of the 
Management 

State: Bihar 


The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. 

The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 


Union Representative 


Management's Representative 


Industry: Banking 


Dated, Dhanbad, the 03rd Feb., 2014 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-12011/ 
17/2013-IR(B-I) dt. 31.05.2013 

SCHEDULE 

"Whether the Action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 
sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees' Association, Ara, Dist: Bojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank Patna, appeared nor any written 
statement with any document filed on behalf of the Union 
concerned despite Regd. notice dt. 30.10.2013 issued to 
both the parties. But the perusal of the case rerecord reveals 
the fact that as per a petition dated 03.10.13 under the 
signature of General Secretary Aran Kumar Singh duly seen 
by the Authority concerned of the O.P./Management, it 
has been urged for the closure of this Industrial Dispute 
on the ground that the workman does not intend to contest 
it, and that an application under Sec. 2A(1&2) of the 
Industrial Dispute (Amendment Act) 2010 was filed before 
the Industrial Tribunal, Patna, following the failure of 
conciliation proceeding. The present reference relates to 
an issue about termination of service of the workman 
(unnamed) who worked as a Part Time Sweeper in the 
Branch of the Bank for more than 13 years. 


Under these circumstances, the case is closed as no 
industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 

M feVfl, 7 BTsf, 2014 

^T. 3TT. 1036.—3MP|cb fel^ 1947 (1947 

^FT 14) ^Ei 17 ^ if TOR #^F%° 

cfr rndHcbi sfk ^eF <h4<hKi ^ sFjsfa 4 

3Tt#lT fsrcTR ff tHUbK 3?|sflfW 3#EFTH 

3T^TRpTtT ^ M7 (tM TE^TT 14/2010) It+lRdd 
t, *jt 7EEFE ^F1 07/03/2014 ^F1 TTPTT f3JT SIT I 

[TT° Tvf-12012/80/2009-3n^3TR(^j-I)] 

New Delhi, the 7th March, 2014 

S.0.1036. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 14/2010) of 
the Central Government Industrial Tribunal, Ernakulam as 
shown in the Annexure, in the industrial dispute between 
the management of Federal B ank Limited and their workmen, 
received by the Central Government on 07/03/2014. 

[No. L-12012/80/2009-IR(B-I)] 

SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

PRESENT: Shri Sreevallabhan, B.Sc., LL.B, Presiding Officer 
(Friday the 31st day of January, 2014/11th Magha, 1935) 

ID 14/2010 

Workman : Shri Santy Joseph 

S/o late K J Joseph 
Kannampadathil 
Nazarath Hill PO 
Kuravilangad (Kerala) 

By M/s. H B Shenoy Associates 

Management : The Chairman 

Federal Bank Limited 
Regd. Office: Federal Towers 
Post Bag No. 103 
Aluva-683101 

By M/s. B S Krishnan Associates 

This case coming up for final hearing on 23.01.2014 
and this Tribunal-cum-Labour Court on 31.01.2014 passed 
the following: 
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AWARD 

The Government of India/Ministry of Labour, in 
exercise of the powers conferred under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, (14 of 1947), referred this 
industrial dispute for adjudication to this tribunal as per 
Order No. L-12012/80/2009-IR(B-I) dated 21.01.2010. 

2. The dispute is: 

“Whether the action of the Management of Federal 
Bank Limited in imposing the penalty of compulsory 
retirement with superannuation benefits on Shri Santy 
Joseph, Ex-Clerk w.e.f. 26-11-2007 is justified? If not, what 
relief he is entitled to?” 

3. The workman herein was employed as a clerk in 
the Kuruvilagad branch of the management bank. Based 
on a complaint of a customer as to his misbehavior towards 
him he was placed under suspension as per order dated 
13.11.2006, After having an investigation the management 
bank by its order dated 09.01.2007 ordered an enquiry 
against the workman about his misconduct of misbehaviour 
towards customers arising out of bank's business and doing 
acts prejudicial to the interest of the bank. The Senior 
Manager of Personnel & Industrial Relations Department 
of the management bank, appointed as the enquiry officer, 
conducted the enquiry and submitted his findings dated 
25.06.2007 holding him guilty of the charges leveled against 
him. After accepting the findings and after affording an 
opportunity of being heard he was imposed with the 
punishment of 'dismissal from service without notice' as 
per the final order dated 26.11.2007. Challenging the order 
of dismissal he preferred an appeal before the appellate 
authority. In the appeal the punishment was reduced to 
that of 'compulsory retirement with superannuation 
benefits' after confirming the findings of guilt entered 
against him. Dissatisfied with it he raised an industrial 
dispute and the same has resulted in this reference. 

4. After appearance before this tribunal workman 
filed claim statement challenging the validity of the enquiry 
by contending that the enquiry was held in a biased and 
partism manner and it is vitiated by violation of the 
principles of natural justice. The findings were entered into 
by the enquiry officer on the basis of unauthenticated 
documents without due proof and without identification 
through competent witnesses and hence the same cannot 
be made as the basis for imposition of penalty on him. The 
punishment imposed is illegal and unjust as the findings 
are erroneous, perverse, biased and against the evidence 
on record and facts and circumstances of the case. The 
allegations levelled against the workman even is found to 
be proved amount to only minor misconducts as defined 
in Bipartite Settlements and the penalty was imposed 
without considering the workman's past record and 
extenuating circumstances and in violation of clause 19.12 


sub-clause (c) of First Bipartite Settlement. It is illegal as it 
is imposed in violation of Section 33 of the Industrial 
Disputes Act, 1947 without obtaining prior approval from 
this tribunal when ID 12/2007 was pending before this 
tribunal at the time of imposition of penalty. Hence the 
punishment is liable to be set aside and he is entitled to be 
reinstated in service with full back wages, continuity of 
service and other attendant benefits. 

5. Management filed written statement denying the 
allegations in the claim statement with regard to the legality 
and validity of the enquiry and contending that the 
workman was imposed with the penalty after conducting a 
fair and proper enquiry after affording sufficient 
opportunity to the workman to present his case through a 
defence representative of his choice and in strict 
compliance with the principles of natural justice without 
any procedural irregularities. The charges levelled against 
him are clear and specific and the enquiry officer entered 
into the findings after having meticulous analysis of the 
entire evidence. It is contended that the punishment 
imposed on the workman is legal, just and proportionate 
and it was imposed after obtaining approval from this 
tribunal by filing an application under Section 33(2)(b) of 
the Industrial Disputes Act as MP 2/2007. The punishment 
was imposed after considering his past record of 
punishment of reduction of basics pay by one stage 
imposed for similar acts of misconduct committed by him 
and proved in the enquiry earlier in the year 2005. Hence 
there is no merit in the allegation of the workman to the 
effect that the punishment was imposed on him without 
considering his past record and extenuating circumstances 
and violation of clause 19.12(c) of the First Bipartie 
Settlement. The charges against the workman proved in 
the enquiry are acts of gross misconduct and not minor 
misconducts as alleged by the workman in the claim 
statement. Even an employee of the bank is behaving 
unruly, making indecent remark by using abusive language 
and misbehaving towards the customer it cannot be viewed 
lightly and be taken as trivial misconduct. The continuance 
of such employee is detrimental to the interest of the bank. 
After the imposition of penalty by taking a lenient view in 
the previous instance of similar misconduct the workman 
again committed acts of misconduct of misbehaviour 
towards the customer. Hence the punishment imposed on 
him is legal and proportionate to the gravity of the 
misconduct proved in the enquiry. Hence he is not entitled 
to any relief. 

Workman filed replication denying the contentions 
in the written statement and reaffirming the allegations 
except as to the approval under Section 33(2)(b) in the 
claim statement. 

7. The validity of the enquiry was considered as a 
preliminary issue. For that purpose the enquiry file was 
produced by the management and the same was got marked 
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as Ext. Ml through the examination of the enquiry officer 
as MW-1. The enquiry was found to be valid as per order 
dated 22.11.2012. After that the case was posted for final 
hearing and the arguments for both sides were heard. 

8. Learned counsel for the workman has submitted 
that the charges levelled against the workman and found 
to be proved in the enquiry constitute only minor 
misconducts for which lesser penalty to be imposed under 
clause 7(j) and 7(k) of the Bipartite Settlement dated 10th 
April, 2002 and not under clause 5(j) and (q) of the Bipartite 
Settlement inviting major penalty. In order to have a proper 
consideration of that aspect it is necessary to have a 
reappraisal of the evidence in the enquiry by this tribunal 
for that limited purpose. It was further submitted by him 
that the penalty imposed on the workman is shockingly 
disproportionate to the charges found to be proved against 
him. 

9. Learned counsel for the management on the other 
hand has argued that all the findings entered into by the 
enquiry officer based on evidence after having a careful 
scrutiny and by assigning valid reasons and hence it does 
not call for any interference by this tribunal. It was further 
submitted by him that the punishment imposed on the 
workman is just, legal and proportionate to the gravity of 
the proved misconducts. The imposition of penalty on the 
previous instance of misbehaviour was also pointed out 
by him to be an aggravating circumstance for the imposition 
of such a penalty on him. 

10. The points for determination are: 

(i) Whether the findings entered into against the 
workmanin the enquiry call for any interference in 
this reference? 

(ii) Whether the punishment imposed on the workman 
is legal and justified? 

1 1 . Point No. I:-As it is already found that the enquiry 
is valid it is unnecessary to have a reappraisal of the entire 
evidence as in an appeal since the findings were arrived at 
based on reliable evidence. The evidence is to be looked 
into only for the limited purpose of considering the question 
as to the imposition of penalty. 

12. Before considering the evidence it is to be pointed 
out that in disciplinary proceedings the standard of proof 
required is that of preponderance of probabilities and not 
proof beyond reasonable doubt like in a criminal case. If 
there are some relevant materials accepted by the 
disciplinary authority which reasonably support the 
conclusion that the officer is guilty it is not the function of 
the tribunal to review the materials. If the enquiry has been 
properly held the question of adequacy of reliability of 
evidence cannot be canvassed before this tribunal. 

13. In the decision reported in BC Chathurvedi Vs. 
Union of India, (1995) 6 SCC749 it was held : 


"Neither the technical rules of Evidence Act nor of 
proof of fact or evidence as defined therein apply to 
disciplinary proceedings. When the authority accepts 
the evidence and conclusion receives support there 
from, the disciplinary authority is entitled to hold 
that the delinquent officer is guilty of the charge. 
The court/tribunal in its power of judicial review does 
not act as appellate authority to reappreciate the 
evidence and to arrive at its own independent 
findings on the evidence. The court/tribunal may 
interfere, where the authority hold the proceedings 
against the delinquent officer in a manner 
inconsistent with the rules or natural justice or in 
violation of Statutory rules prescribing the mode of 
enquiry or whether the conclusion or finding reached 
by the disciplinary authority is based on no evidence, 
if the conclusion or findings be such as no reasonable 
person would have reached, the court/tribunal may 
interfere with the conclusion or finding and mould 
the relief so as to make it appropriate to the facts of 
the case". 

14. The jurisdiction of the tribunal to interfere with 
disciplinary matters for punishment cannot be equated with 
an appellate jurisdiction and the tribunal cannot interfere 
with the findings of the enquiry officer or competent 
authority where they are not arbitrary or utterly perverse. 
If there has been an enquiry consistent with the rules and 
in accordance with the principles of natural justice what 
punishment would meet the ends of justice is a matter 
exclusively within the jurisdiction of the competent 
authority and if the penalty can be lawfully imposed and is 
imposed on the proved misconduct the tribunal has no 
power to substitute its own discretion for that of the 
authority. 

15. In the decision reported in The General Secretary, 
South Indian Cashew Factories workers' Union Vs. The 
Managing director, Kerala State Cashew Development 
Corporation Ltd. & Ors. AIR-2006 SC 2208 it was held by 
the Apex Court that when enquiry was conduced fairly and 
properly in the absence of any allegations of victimization 
or malafides or unfair labour practice Labour court has no 
power to interfere with the punishment imposed by the 
management. 

16. It is also to be pointed out that in Chathurvedi's 
case (Supra) it was held: 

"A review of the above legal position would establish 
that the disciplinary authority and in appeal the 
Appellate Authority being fact finding authorities 
have exclusive power to consider the evidence with 
a view to maintain discipline. They are invested with 
the discretion to impose appropriate punishment 
keeping in view the magnitude or gravity of the 
misconduct. The High Court/Tribunal while 
exercising power of judicial review cannot normally 
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substitute its own conclusion or penalty an impose 
some other penalty. If the punishment imposed by 
the disciplinary authority or appellate authority 
shocks the conscience of the High Court/Tribunal, it 
would appropriately mould the relief, either directly, 
the disciplinary/Appellate Authority to recondisder 
the penalty imposed, or to shorten the litigation, it 
may by itself, in exceptional and rare cases, impose 
appropriate punishment with cogent reasons in 
support thereof." 

17. Keeping in mind the above principles enunciated 
in those decisions it is to be considered whether there is 
any reason to interfere with the penalty imposed on the 
workman as it is already found that the enquiry was 
conducted in a fair and proper manner without violating 
the principles of natural justice. There is no scope for any 
interference with the findings of the disciplinary authority 
unless it is perverse or based on no evidence. 

18. Disciplinary proceedings were initiated against 
the workman based on a written complaint made by Shri 
Immanuel John Nidhiry about his misbehaviour towards 
him on 20.10.2006 in the morning by 11.00 'O' clock while he 
was standing in frong of the cash counter, where the 
workman was the cashier, for remitting cash in his account, 
the allegation is that the workman was talking unnecessarily 
to a person standing ahead of him and after some time he 
had revised cash from one Kariyachan who was standing 
behind him and issued receipt by passing the order in the 
queue and he started to talk with him. At that time he had 
questioned the delay and then workman misbehaved 
towards him by making indecent remarks by using filthy 
and abusive language. He went to the Manager's cabin 
and at that time the workman rushed with open hook and 
belt of his pants and started explaning things without any 
instruction from the Manager or seeking permission from 
him. An earlier instance of misbehaviour towards him by 
the workman is also stated in the complaint. 

19. After conducting an investigation chargesheet 
was issued to him for the gross misconducts of (1) 
misbehaviour towards customer arising out of bank's 
business and (2) doing any act prejudicial to the interest of 
the bank. 

20. Workman submitted his explanation denying the 
allegation as to his misbehaviour towards the customer. 
Enquiry Officer after conducting a fair and impartial enquiry 
found that the workman is guilty of the charges levelled 
against him. The enquiry officer has analyzed the evidence 
in the enquiry in a rational and logical manner and entered 
into the findings based on relevant and acceptable evidence. 
Cogent reasons have been assigned by the enquiry officer 
in support of the findings, it is not necessary to have a 
detailed discussion of the evidence in the departmental 
enquiry by this tribunal, as there is no reason to hold that 
the findings are perverse. The findings of the enquiry officer 


are based on the evidence produced during the 
departmental enquiry. Conclusion reached by the enquiry 
officer cannot be said to be in such a nature as no reasonable 
person would have ever reached. On a careful scrutiny of 
the evidence adduced in the enquiry I do not find any 
reason to hold that the charges levelled against him are 
untrue. Instead it can very well be held that the findings of 
the enquiry officer accepted by the disciplinary authority 
and upheld by the Appellate Authority are based on reliable 
and acceptable evidence. After going through the evidence 
I do not find any reason to interfere with the findings of the 
enquiry officer on the charges levelled against him. 

21. Now it is to be considered whether the allegations 
provede in the enquiry supporting the charges constitute 
only minor misconducts as alleged in the claim statement. 
At the time of argument learned counsel for the workman 
has submitted that the allegations do not constitute the 
gross misconducts under clause 5(j) and clause 5(q) of the 
Bipartitle settlement dated 10th April, 2002 but it will only 
come within the purview of clauses 7(j) and 7(k) of that 
Bipartite Settlement. As it is relevant to look into those 
provisions in the Bipartite Settlement, the same is extracted 
below:— 

"5.By the expression "Gross misconduct" shall be 
meant any of the following acts and omissions on the part 
of an employee: 


(j) doing any act prejudicial to the interest of the 
bank or gross negligence or negligence involving or likely 
to involve the bank in serious loss 


(q) misbehaviour towards customers arising out of 
bank's business" 

"7. By the expression "Minor misconduct" shall be 
meant any of the following acts and omissions on the part 
of an employee: 


(j) failing to show proper consideration, courtesy or 
attention towards officers, customers or other employees 
of the bank, unseemly or unsatisfactory behaviour while 
on duty; 

(k) marked disregard of ordinary requirements of 
decency and cleanliness in person or dress 
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22. The charges alleged and proved against the 
workman is the misbehaviour towards a customer of the 
branch using filthy, abusive and insulting language when 
he had approached the workman's counter for remitting 
cash. He is stated to be an esteemed, valuable and reputed 
customer of the bank. In this connection it is to be born in 
mind that there was a previous instance of misconduct of 
misbehaviour towards another customer of that branch of 
the bank Smt Lubina who came to remit cash in the name of 
M/s. Rural Development Centre and about which an enquiry 
was conducted an found him guilty and imposed with the 
penalty of "reduction of basic pay by one stage in the 
scale of pay". The proposed penalty was dismissal from 
service without notice but such a penalty was imposed by 
taking a lenient view. It is at the time when an ID was 
pending before this tribunal about it the present instance 
of misbehaviour of the workman towards the customer - 
Shri Immanuel had taken place. The customers are expected 
to be treated in a decent and gentle manner and such 
misbehaviour by uttering abusive and insulting language 
is unbecoming on the part of an employee of the bank. On 
a consideration of the nature and gravity of the proved 
charges it can be held without any hesitation that it will 
amount to gross misconduct coming under clause 5(j) and 
(q) of the Bipartite Settlement. On a consideratio of the 
proved allegations and the entire facts and circumstances 
1 do not find any reason to hold that there is any perversity 
in entering into the findings against the workman and the 
same will constitute major misconducts inviting penalty. 

23. Point No. ii:- Challenge is made with regard to the 
imposition of penalty alleging that the same was imposed 
on the workman in violation of Section 33 of the Industrial 
Disputes Act, 1947 without obtaining prior approval from 
this tribunal in view of the pendency of ID 12/2007 as to 
the previous instance of misbehaviour. In the written 
statement it is contended that approval was obtained by 
the management by filing application under Section 33(2)(b) 
of the Industrial Disputes Act before this tribunal as MP 2/ 
2007 and it is not denied in the rejoinder filed in the case. 
Management has also produced copy of the order dated 
18.12.2009 in that MP to satisfy the approval from this 
tribunal. Hence the attack made by the workman on that 
ground is wholly unsustainable. 

24. A bank officer is required to take all possible 
steps to protect the interest of the bank and discharge his 
duties with utmost integrity, honesty, devotion and 
diligence and to do nothing which is unbecoming of a 
bank officer. Good conduct and discipline are inseparable 
from the functioning of every officer/employee of the bank. 
The very discipline of a bank is depended upon each of its 
officers acting and operating within the allotted sphere. 
Acting beyond ones authority by itself is a breach of 
discipline and is a misconduct. 

25. The punishment imposed against the workman 
cannot be said to be shockingly disproportionate to the 


proved misconduct against his especially in view of the 
previous penalty imposed on him which is stated to have 
been upheld by this tribunal in the above said ID. Taking 
into consideraiton of the proved misconduct and the other 
facts and circumstances and applying the principles 
enunciated in the decisions cited above there is not scope 
for interference with the punishment imposed against the 
workman. 

26. In the result an award is passed finding that the 
action of the management bank in imposing the penalty of 
compulsory retirement with superannuation benefits on 
the workman w.e.f. 26.11.2007 is justified. Hence he is not 
entitled to any relief. 

The award will come into force one month after its 
publication in the Official Gazette. 

D. SREEVALLABHAN, Presiding Officer 

APPENDIX 

Witness for the workman - NIL 

Witness for the management 

MW1 01.08.2011 Shri Satheesh P K 

Exhibit for the workman - NIL 

Exhibit for the management 

MI - Enquiry file 

M 7 RTEf, 2014 
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[4°P7'T-41012/04/2012-3Trf 34R (k-I)] 
TJEfTT apjqFT 3#l^Kt 

New Delhi, the 7th March, 2014 

S.O. 1037. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the Award (Ref. No. 39/2012) 
of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Purvottar Railway and 
their workman, received by the Central Government on 07/ 
03/2014. 

[No. L-41012/04/2012-IR (B-I)] 
SUMATISAKLANI, Section Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Dr. MANJU NIG AM, Presiding Officer 

I.D. No. 39/2012 

Ref. No. L-41012/04/2012-IR (B-I) dated: 15.03.2012 

BETWEEN: 

Shri Parvez Alam, 

C/o Shri Ashok Kumar, 

283/63 KH, Garhi Kanauri Premwati Nagar, 

P. O. -Manak Nagar, 

Lucknow - 06 

(Espousing cause of Shri Ashok Kumar) 

AND 

The Chief Medical Officer, 

North Eastern Railway, 

Divisional Hospital, 

Varanasi (U.P.) 

AWARD 

1. By order No. L-41012/04/2012-IR (B-I) dated: 
15.03.2012 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between the Shri Parvez Alam, C/o 
Shri Ashok Kumar, 283,/63 KH, Garhi Kanauri Premwati 
Nagar. P.O.-Manak Nagar, Lucknow and the Chief Medical 
Officer, North Eastern Railway, Divisional Hospital, Varanasi 
(U.P.) for adjudication. 

2. The reference under adjudication is: 

"Whether the action of the Management of Purvottar 
Railway, Lucknow/Varanasi in not giving him age 
Relaxation despite giving service to his Junior, who 
has worked for less number of days, on 4/10/04, is 
legal and justified? to what relief the workman is 
entitled?" 

3. The order of reference was endorsed to Shri Parvez 
Alam, C/o Shri Ashok Kumar, 283/63 KH, Garhi Kanauri 
Premwati Nagar, P.O. - Manak Nagar, Lucknow with 
direction to the party raising the dispute to filed the 
statement of claim along with relevant documents, list of 
reliance and witnesses with the Tribunal within fifteen days 
of the receipt of the order of reference and also forward a 
copy of such a statement to each one of the opposite parties 


involved in this dispute under rule 10 (B) of the Industrial 
Disputes (Central) Rules, 1957. 

4. The order of reference was registered in the 
Tribunal on 13.04.2012 and the office was directed to issue 
registered notice to the workman's union for filing the 
Statement of Claim together with documents etc. on 
24.05.2012. None turned up from the workman on 
24.05.2012,20.07.2012,30.08.2012 and 26.10.2012. However, 
Shri Parvez Alam appeared for the workman on 04.12.2012; 
accordingly the workman's union was directed to file their 
statement of claim along with relevant documents and list 
of reliance and witness on 23.01.2013. None turned up on 
behalf of the workman on 23.01.2013,01.03.2013; however 
the authorized representative of the workman appeared 
intermittently; but did not file any statement of claim; rather 
on 22.07.2013 workman filed an application, paper No. D-3, 
stating therein that an application regarding amendment in 
the schedule of reference is pending with the Ministry 
hence sought time; accordingly, 10.09.2013 was fixed for 
further orders. Neither any amendment was received from 
Ministry on 10.09.2013, 30.10.2013, 19.12.2013 and 
07.02.2013 nor did the workman move any application for 
grant of further time to file that statement of claim. Keeping 
in view the reluctance of the workman's union to file their 
statement of claim the file was reserved for award. 

5. In the above circumstances, it appears that the 
workman does not want to pursue its claim on the basis of 
which it has raisaed present industrial dispute; therefore, 
the present reference order is decided as if there is no 
grievance left with the workman, resultantly no relief is 
required to be given to him. The reference under 
adjudication is answered accordingly. 

6. Award as above. 

Lucknow 

18 th February, 2014 

Dr. MANJU NIGAM, Presiding Officer 
^ 7 RTsf, 2014 

^T. 3TT. 1038.—3tVJiPl4> faciKSrfirfWT, 1947 (1947 
R7T 14) RflRKT 17^ 3tj4KU|i[ ^7#^ 

WRT3T cfr TRPg M-dcbi 3fR cbtkdtf ^ 3RJ5W if 
ftf^e3MP|cb faongif y<ch|< 3fklp|cb srfsjcFWSFl 
-Mldldd, 60/2012) ^fiwrfw 

wt t, ^TT ^#4 RRFH RTF 07/03/2014 47T ¥RT f3R 8R I 

[R° RvT-41011/09/2012-31^31R (Rf-I)] 
TJJjfcT UcbdHl, SPJ'JTFT 
New Delhi, the 7th March, 2014 

S.O. 1038. —In pursuance of Section 17 of the 
Industrial Distpues Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. 60/2012) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of North Eastern Railway 
and their workmen, received by the Central Government on 
07/03/2014. 

[No. L-41011/09/2012-IR (B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Dr. MANJU NIGAM, Presiding Officer 

I.D. No. 60/2012 

Ref. No. L-41011/09/2012-IR (B-I) dated: 07.05.2012 
BETWEEN 

Mandal Sangathan Mantri 
Uttar Railway Karamchari Union 
283/63 Kh, Garhi Kanauri (Premwati Nagar) 
Post-Manak Nagar 
Lucknow-11. 

(Espousing cause of Shri Ramesh Chand Batham) 

AND 

1. Senior Divisional Personnel Officer 
North Eastern Railway 

DRM Officer, Ashok Marg 
Lucknow. 

2. Senior Divisional Electrical Engineer 
(SMD) 

North Eastern Railway 
Ashok Marg 
Lucknow. 

AWARD 

1. By order No. L-41011/09/2012-IR (B-I) dated 
07.05.2012 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub -section (1) and sub- section (2A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between the Mandal Sangathan 
Mantri, Uttar Railway Karamchari Union, 283/63 Kh, Garhi 
Kanauri (Premwati Nagar), Post-Manak Nagar, Lucknow 
and Senior Divisional Personnel Officer, North Eastern 
Railway, DRM Officer, Ashok Marg, Lucknow & Senior 
Divisional Electrical Engineer (SMD) North Eastern Railway, 
Ashok Marg, Lucknow for adjudication. 


2. The reference under adjudication is: 

"Whether the action of the Management of North 
Eastern Railway Lucknow in recovering the payments 
made to Shri Ramesh Chand Batham, helper Khalasi 
from 19/09/2003 to 31/07/2007 after granting him 
promotion to the post of fitter grade-III vide order 
dated 19/09/2003, is legal and justified? To whatreleif 
the workman is entitled to ?" 

3. The order of reference was endorsed to the Mandal 
Sangathan Mantri, Uttar Railway Karamchari Union, 283,/ 
63 Kh. Garhi Kanauri ((Premwati Nagar), Post-Manak Nagar, 
Lucknow with direction to the party raising the dispute to 
filed the statement of claim along with relevant documents, 
list of reliance and witnesses with the Tribunal within fifteen 
days of the receipt of the order of reference and also forward 
a copy of such a statement to each one of the opposite 
parties involved in his dispute under rule 10(B) of the 
Industrial Disputes (Central), Rules, 1957. 

4. The order of reference was registered in the 
Tribunal on 15.06.2012 and the office was directed to issue 
registered notice to the workman's union for filing the 
Statement of Claim together with documents etc. on 
20.07.2012. None turned up from the workman on 
20.07.2012,30.08.2012,26.10.2012,04.12.2012,23.01.2013, 
01.03.2013 and 18.04.2013. However, one Shri Parvez Alam 
appeared for the workman on 03.06.2013, without any 
authority; accordingly the workman's union was directed 
to file their statement of claim along with relevant 
documents and list of reliance and witness on 22.07.2013. 
On 22.07.2013 workman filed an application, paper No. D-3, 
stating therein that an application regarding amendment in 
the schedule of reference is pending with the Ministry 
hence sought time; accordingly, 10.09.2013 was fixed for 
further orders. Neither any amendment was received from 
Ministry nor any copy of the amendment application has 
been filed before this Tribunal; nor the workman moved 
any application for grant of further time to file the statement 
of claim. Keeping in view the reluctance of the workman's 
union to file their statement of claim the file was reserved 
for award. 

5. In the above circumstances, it appears that the 
workman's union does not want to pursue its claim on the 
basis on which it has raised present industrial dispute; 
therefore, the present reference order is decided as if there 
is no grievance left with the workman's union. Resultantly 
no relief is required to be given to the workman concerned. 
The reference under adjudication is answered accordingly. 

6. Award as above. 

Lucknow 

20th February, 2014 

Dr. MANJU NIGAM, Presiding Officer 
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New Delhi, the 7th March, 2014 

S.O. 1039. —In pursuance of Section 17 of the 
Industrial Distpues Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 68/2013) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, No. 
I Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of Northern Railway and 
their workmen, received by the Central Government on 06/ 
03/2014. 

[No. L-41011/07/2013-IR (B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE SI1R1 SIREN DRA PRAKASH SINGH, 
PRESIDING OFFICER. CENTRAL GOVT. 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH. 

Case No. ID 68 of 2013 

Reference No. L-41011/07/2013-IR (B-I) dated: 27.05.2013 

Joginder Singh C/o Shri Ashok Kumar, Divisional 
Secretary, Uttar Railway Karamchari Union, 58/1, Himmat 
Pura Colony, Ambala Cantt. Haryana. 

...Workman 

Versus 

1. General Manager, Northern Railway, Baroda 
House, New Delhi. 

2. The A.D.E. Northern Railway, Ambala Cantt. 

...Respondents 

APPEARANCES 

For the Workman : None 

For the Management : Sh. N.K. Zakhmi 

Advocate. 

Award Passed on:-18.02.2014. 

Government of India Ministry of Labour vide 
notification L-41011/07/2013-IR (B-I) dated: 27.05.2013 has 


referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

"Whether the action of the management of Railway 

Administration in not considering the date of 

promotion of Shri Joginder Singh son of Shri Sain 

Dass w.e.f. 18.1.1985/19.12.1985 is just, fair and legal? 

If not, to what relief the workman is entitled to?" 

3. Case taken up today for passing the award. Despite 
repeated opportunities, none appeared for the workman 
nor any claim statement has been filed. The reference is 
pending in this Tribunal since 2013. None appeared on 
behalf of the workman despite registered notice also. It 
appears that the workman is not interested to pursue the 
present reference. In view of the above the present 
reference is disposed off and answered against the 
workman as no claim has been lodged on behalf of the 
workman. 

4. Reference is answered accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

Chandigarh 

18-2-2014 

S.P. SINGH, Presiding Officer 
M ferdt, 7 2014 

^T. 3TT. 1040.—3iklPl+ PcMK srfkrfWT, 1947 (1947 
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TTFTpJJ #* *1 W47UT cfr fnfpwi sfR *4+14 

3#T*rrr, ER^^TrErrs(Tf344PSTr 154 / 2013 ) *4 y+iP/id 

t, ^fr *) 07/03/2014 W7T fSTT £fT I 

[TFT°T3^T-12011/15/2003-3n^aTR (^t-I)] 
0+UHl, SFpTFT 3#p*Rt 

New Delhi, the 7th March, 2014 

S.O. 1040. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/2013) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No.2, 
Dhanabad as shown in the Annexure, in the industrial 
dispute between the management of Madhya Bihar Gramin 
Bank and their workmen, received by the Central 
Government on 07/03/2014. 

[No. L-12011/15/2013-IR (B-I)] 
SUMATI SAKLANI, Section Officer 
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ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TREBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act, 1947 

REFERENCE NO. 154 OF 2013 

PARTIES : The Gen. Secretary, 

Madhya Bihar Gramin Bank 
Employees Association, Bhojpur 
(Bihar). 

Vs. 


on the ground that the workman does not intend to contest 
it, and that an application under Sec. 2A (1 & 2) of the 
Industrial Dispute (Amendment) Act 2010 was filed before 
the Industrial Tribunal, Patna, following the failure of 
concilliation proceeding. The present reference relates to 
an issue about termination of service of the workmen 
(unnamed) who worked as a Part Time Sweeper in the 
Branch of the Bank for more than 13 years. 

Under these circumstances, the case is closed as no 
Industrial dispute existent in the present reference, and 
accordingly an order of No Dispute is passed. 

KISHORI RAM, Presiding Officer 
M fevft, 7 Ersf, 2014 


The Chairman, 

Madhya Bihar Gramin Bank, Patna 
(Bihar). 

APPEARANCES: 

On behalf of the : Union Representative 
workman/Union 


On behalf of the 
Management 

State: Bihar 


Management's Representative 


Industry: Banking 


hit. an. 1041 —aiWiPi 4 > RicikstMwt, 1947 (1947 

HIT 14) ^ HTCT 17 SPpPHT R, ^#4 HTTTT 
^ hhhhh <£ ^5 Pidl ' 4 <hl apjsro 

feMK-cf alklPich 

h) w (tM Tfen 52/2013) wfw 
HTrft t, ^ y<cbi< h?i 07/03/2014 h?i Hitt fan s-n 1 

[tt° fei-22012/i 12/2013-anfant: ( ttT—II) ] 


Dated, Dhanbad, the 3rd Feb., 2014 


New Delhi, the 7th March, 2014 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-12011/ 
15/2013-IR (B-I) dt. 31.05.2013. 

SCHEDULE 

"Whether the action of the Management of Madhya 
Bihar Gramin Bank was justified in terminating the 
services of the workman who worked as part time 
sweeper in the branch of the bank for more than 13 
years. If not, what relief they are entitled for?" 

2. Neither any Representative for the Madhya Bihar 
Gramin Bank Employees' Association, Ara, Dist: Bojpur 
(Bihar) nor any one of the O.P./Management of Madhya 
Bihar Gramin Bank Patna, appeared nor any written 
statement with any document filed on behalf of the Union 
concerned despite Regd. notice issued to the both the 
parties on 31.10.2013. But the perusal of the case rerecord 
reveals the fact that as per a petition dt. 03.10.13 under the 
signature of General Secretary Arun Kumar Singh duly seen 
by the Authority concerned of the O.P./Management, it 
has been urged for the closure of this Industrial Dispute 


S.O. 1041. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 52/2013) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Nagpur 
as shown in the Annexure, in the industrial dispute between 
the management of Ballarpur Colliery 3/4 Pits, and their 
workmen, which was received by the Central Government 
on 07/03/2014. 

[No. L-22012/112/2013-IR (CM-II)] 
B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/52/2013 Date: 17.02.2014. 

Party No.l : The sub Area Manager, 

Ballarpur Sub Area of WCL 
PO. Ballarpur, 

Distt. Chandrapur (M.S.) 

Versus 
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Party No.2 : Shri Lomesh Khartad, 

General Secretary, 

Rashtria Colliery Mazdoor Congress, 
Dr. AmbedkarWard, Ballarpur, 

Distt. Chandrapur (M.S.) 

AWARD 

(Dated: 17th February, 2014) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Ballarpur Colliery and their workman, Shri 
Sahebrao Nattuji moharkar for adjudication, as per letter 
No. L-22012/112/2013-IR (CM-II) dated 03.09.2013, with the 
following schedule:— 

"Whether the action of the management of 
Ballarpur Sub Area, Western Coalfields Limited in 
denying employment to Shri Shailesh Kumar, the 
dependant son of Shri Sahebrao Nattuji Moharkar 
who has already put in 35 years of service, which is 
contrary to the provisions of para 9.4.4 of NCWA is 
legal & justified? If not, to what relief the workman is 
entitled to?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement, by registered post with acknowledge due. 

Inspite of sufficient service of the notice, the 
petitioner neither appeared nor filed any statement of claim. 
The Party No. 1 appeared through their advocates on 
19.12.2013. 

Inspite of adjourning the case thrice for filing of 
statement of claim by the petitioner, the neither the 
petitioner appeared nor filed any statement of claim. So, on 
17.02.2014, the reference was closed, holding that the 
petitioner was not interested to proceed with the reference 
and the reference was fixed for award. 

3. It is well settled that whenever a party challenges 
the legality of an order, the burden lies upon him to prove 
the illegality of the order and it is imperative for him to file 
written statement before the Industrial Court setting out 
grounds on which the order is challenged and he must also 
produce evidence to prove his case. If the party fails to 
appear or file written statement or produce evidence, the 
dispute referred by the Government cannot be answered in 
favour of the said party and the party would not be entitled 
to any relief. 

Judging the present case with the touch stone of the 
settled principles as mentioned above, it is found that the 
petitioner has neither appeared nor filed any statement of 
claim and as such, he is not entitled to any relief. Hence, it 


is ordered:— 

ORDER 

The reference is answered in the nagative and against 
the petitioner. The petitioner is not entitled to any relief. 

J. R CHAND, Presiding Officer 

M 7 RTE?, 2014 

^T. 3TT. 1042.— siklPlcb 3#rfWT, 1947 (1947 
43T 14) 4ft 4KT 17 3R1TKUT 3, 7K4TP 
4 ) 44444 4 f fa 4 m dh \ 34344 
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-4I4M4, TFT’JJ 4) W (tM 7Fs 4T 45/2001) 4ft 944 Pdd 
wt t, 443 k 4ft 07 / 03/2014 4ft rrt fsn 4T 1 

[#T3^1-22012/9/2000-3#3TR (TTtPR-II)] 

4JT° 9<dHI4=b, itJ47 3rf444Tt 

New Delhi, the 7th March, 2014 

S.O. 1042. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 45/2001) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Nagpur 
as shown in the Annexure, in the industrial dispute between 
the management of Hindustan Lalpeth Opencast Sub Area 
of WCI, and their workmen, received by the Central 
Government on 07/03/2014. 

[No. L-22012/9/2000-IR (CM-II)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 

CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/45/2001 Date: 30.01.2014. 

Party No. 1 : The Sub Area Manager, 

Hindustan Lalpeth Open Caste Sub Area 
ofWCL 

Post:—Lalpeth, Distt.-Chandrapur (MS). 

Party No. 2 : Shri Lomesh M. Khartad, President, 
National Colliery Workers Congress, 
Ambedkar Ward, 

Ballarpur, Tah & Distt. 

Chandrapur (MS). 

AWARD 

(Dated: 30th January, 2014) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
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Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman Smt. Durgabai 
and 19 others for adjudication, as per letter No. L-22012/9/ 
2000-IR (CM-II) dated 30.01.2001, with the following 
schedule:— 

"Whether the action of the management namely Sub- 
Area Manager, Hindustan Lalpeth U/G Sub Area of 
WCL, PO: Lalpeth, distt. Chanrapur in not regularizing 
Smt. Durgabai and 19 other Sweeper (as per list 
attached) of Hindustan Lalpeth Colliery is legal 
proper and justified? If not, to what relief the workmen 
are entitled and from what date? What other 
directions are necessary in the matter?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the Union, "National Colliery 
workers Congress", ("the union" in short) filed and 
statement of claim, on behalf of the workman, Smt. Durgabai 
and 19 others, ("the workmen" in short), and the 
management of WCL, ("Party No. 1" in short) filed their 
written statement. 

In the statement of claim it was pleaded on the behalf 
of the workmen that the workmen are entitled for 
regularisation in service w.e.f. January, 1994 with full back 
wages and all consequential benefits. 

3. The Party No. 1 filed the written statement denying 
the allegations made in the statement of claim and pleading 
inter-alia that the workmen were contract labourers and 
they were never appointed by it as its employees and there 
was no employer employee relationship between it and the 
workmen and the workmen are not entitled for any relief. 

4. It is to be mentioned here that on 30.01.2014, the 
case was posted for adducing of evidence from the side of 
the party no. 1 on affidavit and accordingly the Party No. 1 
filed the affidavit of witness, Shri Devendre S. Pode. 
However, the union representative, Shri Lomesh M. 
Khartad, who had filed the statement of claim on behalf of 
the workmen, filed an application supported with affidavit 
that the workmen involved in this dispute are no longer 
interested to pursue the case and they did not attend the 
court for their cross-examination and as such, it is necessary 
for disposal of the reference treating the same to be 
withdrawn. In the application, the advocate for the party 
no. 1 endorsed of his having no objection to the application. 

As the workmen involved in this case are not 
interested to proceed with the case as stated by the union 
representative on affidavit, in the interest of justice the 
application was allowed. 

4. As the workmen don't want to proceed with the 
reference, the reference is liable to be dismissed without 
granting of any relief to them and also without any leave to 


raise the dispute again or to review the present reference. 
Hence, it is ordered:— 

ORDER 

The reference is dismissed as not pressed by the 
petitioner. The workmen are not entitled to any relief. No 
leave is also granted to the workmen to raise the dispute 
again or to review the present reference. The application 
supported with affidavit filed by the petitioner is made part 
of the award. 

J. P. CHAND, Presiding Officer 
^ ferft, 7 2014 
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New Delhi, the 7th March, 2014 

S.O. 1043. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 89/2005) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
NAGPUR as shown in the Annexure, in the industrial 
dispute between the management of National Bureau of 
Plant Genetic Resources, National Bureau of Plant Genetic 
Resources, and their workmen, which was received by the 
Central Government on 07/03/2014. 

[No. L-42012/48/2004-IR(CM-II)l 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/89/2005 Date: 26.09.2013. 

Party No. 1 : The Director, 

National Bureau of Plant Genetic 
Resources, Indian Council of 
Agriculture Research Pusa Camp, 

New Delhi. 

: The Officer-in-Charge, 

National Bureau of Plant Genetic 
Resources, Regional Station, 

Behind 5 Godown, Shastri Road, 

Dr. PDKV Campus, Akola. (MS). 
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Party No. 2 : Shri Pradeep Prabhakar Bade, 

R/o. Adarsh Colony, Laxmi Niwas, 
New SBI Bank, Akola. (MS). 

AWARD 

(Dated : 26th September, 2013) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of NBPGR and their workman, Shri Pradeep 
Prabhakar Bade, for adjudication, as per letter No. L-42012/ 
248/2004-IR (CM-H) dated 17.11.2005, with the following 
schedule:— 

"Whether the action of the management of National 
Bureau of Plant Genetic Resources, New Delhi and 
Officer-in-Charge, Akola of terminating the services 
of Shri Pradeep Prabhakar Bade R/o. Adarsh Colony, 
Laxmi Niwas, Near SBI Branch, Akola, Teh & Distt. 
Akola (MS) is legal and justified? If not, to what 
relief the disputant workman is entitled?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Pradeep 
Bade, ("the workman" in short), filed the statement of claim 
and the management of National Bureau of Plant Genetic 
Resources, Akola, ("Party No. 1" in short) filed their written 
statement. 

The case of the wokman as projected in the statement 
of claim is that in the year 1984, he was appointed as a peon 
by the then Offricer-in-Charge, Shri D.P. Patel of Party No. 
1 and he was being paid Rs. 1800/- per month and his name 
was sponsored by the employment exchange and initially, 
though he was engagement as a peon, subsequently, he 
was engaged in multipurpose works, such as chowkidari at 
Gin Bank, Poli House and Rest House etc. and so also in 
agriculture work of cleaning and sowing and payment of 
wages was being given to him by taking his signature on 
revenue stamp of one rupee affixed on a register maintained 
by Party No. 1 and during his service tenure, he used to 
drive jeep and tractor, being entrusted by Party No. 1, as he 
was having a valid driving license and as the permanent 
driver Shri Awale retired from service and his entire service 
record was unblemished and there was no memo or any 
complaint against him and he was in continuous 
employment of party No. 1 from 1984 to June, 2003 and he 
had completed more than 240 days in a year and therefore, 
as per the provisions of law, his status had become that of 
a permanent workman/employee. 

The further case of the workman is that Party No. 1 is 
an industry and in 1978, Party No. 1 established its office at 
Akola and started the work of research and commercial 
activities by acquiring 52 acres of land from Dr. Punjabrao 
Krishi Vidyapeth, Akola and started Gin Bank, Poli House 


and Machhi Talab on various plots developed on the 
agricultural lands taken from the Vidyapeth and Party No. 1 
also constructed meeting hall, rest house and technical 
office and for the purpose of carrying out its commercial 
activities, it employed various persons on permanent basis 
and at present, eleven permanent employees consisting of 
peons, Technical Assistants, driver, sweeper and labourers 
are working Party No. 1 and Party No. 1 earns huge income 
from agriculture operations on the agricultural lands and 
selling agricultural products in the market and for the 
purpose of doing agricultural operation, the Party No. 1 
took his services alongwith other employees and the 
activities of Party No. 1 are totally commercial and Party 
No. 1 uses to earn profit from all these activities and 
therefore, the Party No. 1 is an industry and he was a 
workman. 

The further case of the workman is that the Party No. 
1 without following the provisions of law terminated his 
services in the month of June, 2003 and neither any notice 
was issued nor any enquiry was made before termination 
of his services and he was drawing Rs. 2010/- per month at 
that time and as his status was that of a permanent 
employee, his termination from services by Party No. 1 is 
totally illegal and bad in law and therefore is liable to be 
quashed and set aside and in reference No. CGIT/NGP/ 
196/2000, which was quite similar to his case, it has already 
been held by this Tribunal that party No. 1 is an industry 
and the termination of its employees is illegal and the same 
was without following the due procedure of law and his 
case is more or less similar in nature like that of the 
employees involved in reference case No. 196/2000. 

The workman has prayed to declare his oral 
termination made by Party No. 1 in June, 2003 as illegal and 
to direct Party No. 1 to reinstate him in service with 
continuity, full back wages and all the consequential 
benefits. 

3. In the written statement, denying the pleadings 
made in the statement of claim. Party No. 1 has pleaded 
inter-alia that it was established by the Indian Council of 
Agricultural Research (ICAR), Ministry of Agriculture, 
Government of India, New Delhi in the year in 1976 and 
being a nodal organization in India, it has national mandate 
to plan, conduct, promote and coordinate all activities 
concerning plant exploration, collection, safe conservation 
and distribution of both indigenious and introduced 
genetic variability in crop plants and their wild relatives 
and it not only provides genetic resources to ongoing crop 
improvement programmes to sustain continued advances 
in agricultural productivity and stabilize production, but 
also conserves them safely to meet needs of future 
generations and it has no profit making motive, as none of 
the plants or plant produce are subjected for any sale and 
it has no trading activity and it is solely and primarily a 
research institute and for doing the agricultural work in the 
fields, casual labourers were engaged through contractors 
and it is an institution engaged in carrying out fundamental 
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research in agriculture and therefore, not an industry as 
defined u/s. 2 (j) of the Act and for that the claim of the 
workman is liable to be dismissed. 

The further case of party No. 1 is that for number of 
years, the casual labourers recruited by the departments of 
the Central Government were deprived of the benefits of 
regularisation in service and the casual labourers were 
agitating and were demanding wages at par with class-IV 
employees of the Government, so the policy relating to 
engagement of casual labourers in Central Government 
offices was reviewed in the light of the Hon'ble Supreme 
Court's judgment dated 17.01.1986 in the case of Surinder 
Singh and others Vs. Union of India and based on the 
directions of the Hon'ble Apex Court, different departments 
of Government of India framed suitable scheme to absorb 
the daily paid casual labourers and to implement those 
schemes and Ministry of Personnel, Public grievances and 
Pensions, Department of Personnel and Training, New Delhi 
issued guidelines to their Directorates and other officials 
throughout India, vide office memorandum No. 49.14/2/86- 
Estt. (C) dated 07.06.1988 for review of policy on recmitment 
of casual workers and persons on daily wages and on the 
basis of the above guidelines, the Government of India, 
Department of Personnel and Training (DOPT), issued 
office memorandum No. 57016/2/90-Estt. (C) dated 
10.09.1993 and further review the policy and decided that 
the existing guidelines contained in office memorandum 
dated 07.06.1988 be continued to be followed and also 
framed a scheme called "casual labourers (Grant of 
Temporary Status and Regularisation) Scheme of 
Government of India, 1993" and the same was brought into 
force w.e.f 01.09.1993 and in terms of the guidelines of 
office memorandum dated 07.06.1988, casual labourers 
could be legally engaged for work which is of casual/ 
seasonal nature and it has been following the above 
mentioned scheme and based on those guidelines issued 
directives to their institutes throughout India, for 
regularisation of the daily paid casual labourers engaged 
by them and in view of its aforesaid policy, it had directed 
the departments/units to engage casual labour on contract 
basis Vide order dated 10/14.12.1999 and issued guidelines 
for allotment of work of various operations to the 
contractors and accordingly, the contract was allotted by 
it to one Shri R.S. Ghodpage, Nagpur and a written 
agreement was signed between it and the contractor on 
13.01.2000, which was effective from 16.01.2000 to 15.01.2001 
and in terms of the agreement, the contractor was deputing 
his casual labourers for doing the agricultural work, 
depending upon its availability and the contractor used to 
raise a consolidated bill, depending upon the number of 
casual labourers he had deputed and the said bill was being 
paid to him by an account payee cheque by it and as per 
the policy of the Government and the directions of the 
controlling authority, the contract was extended for a further 
period of one year from 01.04.2001 to 31.03.2002 and the 
same was again extended for a further period. 


It is specifically denied by Party No. 1 that the 
workman was appointed in 1984 (wrongly mentioned as 
1982 in the written statement) and he was being paid 
Rs. 1800 per month and he was engaged in multipurpose 
works and he was in continuous service from 1984 till June, 
2003 and he had completed more than 240 days in a year 
and had become a permanent workman as alleged. It is 
pleaded by the Party No. 1 that the workman was a daily 
rated labourer and he was paid wages weekly and the 
workman is not entitled to any relief and in view of the 
judgment of the Hon'ble Apex Court as reported in (2006) 4 
SCC at page 1 (Secretary, State of Karnatak and other Vs. 
Umadevi), the claim is not maintainable. 

4. In support of his claim, the workman has examined 
only himself as a witness. The evidence of the workman is 
on affidavit. In his examination-in-chief, the workman has 
reiterated the facts mentioned in the statement of claim. 
However, in his cross-examination, the workman has stated 
that wages was being paid to him on signing the 
acquaintance roll and wages were being paid to him for the 
days he was engaged by Party No. 1. 

5. The Pparty No. 1 has examined Mr. Abdul Nizar, 
the Officer-ln-Charge of its Regional Station, Akola as a 
witness, besides placing reliance on documentary evidence, 
Exts. M-II to M-LXXVI, the payment sheet-cum-attendance 
of the workman. 

In his examination-in-chief, this witness has also 
reiterated the facts mentioned in the written statement. He 
has further stated that the workman was not engaged in 
the year 1984 and he did not work from 1984 to 1990 and for 
the first time, the workman was engaged as daily paid casual 
labour for doing agricultural work in the year 1991 and he 
worked up to 15.01.2000 and he was paid wages on weekly 
bills and he used to sign on revenue stamp and he has filed 
wage bills from 01.07.1984 to 15.01.2000, showing tire wages 
paid to the workman and others. This witness had proved 
the wage sheet as Exts. M-II to M-LXXVI. This witness 
has also stated that the workman was paid wages for the 
number of days he worked and wages was paid to him for 
153,59,94,154,155,153,154,157, 98, and 13 days in the 
year 1991,1992,1993,1994,1995,1996,1997,1998,1999 and 
2000 respectively and the workman has not worked for 240 
days in any year and he worked only for the number of 
days as mentioned above, when work was available in the 
season. 

In his cross-examination, this witness has stated that 
he has no personal knowledge about the engagement and 
disengagement of the workman and the contents of his 
affidavit are based on the documents available in the office. 
This witness has also specifically stated that there is no 
other document in the office regarding the engagement 
and disengagement of the workman except Exts. M-II to 
M-LXXVI. This witness has also stated in his cross- 
examination that casual labourers were engaged as per the 
requirements. 
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6 . At the time of argument, it was submitted by the 
learned advocate for the workman that the workman was 
appointed as a peon by Party No. 1 in the year 1984 and his 
name was sponsored by the Employment Exchange and 
the workman though initially worked as a peon, 
subsequently, he was engaged by Party No. 1 to do 
multipurpose works including agricultural operations and 
driving of vehicles and the workman worked continuously 
from 1984 to June 2003 and the workman had completed 
more than 240 days of work every year and thus had 
acquired the status of a permanent workman, but Party No. 
1 without compliance of the mandatory provisions of law 
and without giving any prior notice, illegally terminated 
his service in June, 2003 and as such, the termination of the 
workman from services is illegal and the Party No. 1 did not 
produce the entire documents relating the engagement of 
the workman, which is clear from the cross-examination of 
the witness examined on behalf of the Party No. 1 and as 
such, adverse inference is to be drawn against the Party 
No. 1. 

If was submitted by the learned advocate for the 
workman that the Party No. 1 is an industry, as it earns 
huge income by raising different crops on the lands acquired 
by it and by selling the crops in the market and the workman 
is entitled for reinstatement in service with continuity and 
full back wages. 

7. Per contra, it was submitted by the learned 
advocate for the Party No. 1 that Party No. 1 is not an 
industry as defined under section 2 (j) of the Act, as it is an 
institute engaged in carrying out fundamental research in 
agriculture and there is not profit making motive of the 
institute and non of the plaints plant produce are subjected 
to sale. 

It was further submitted by the learned advocate for 
the Party No. 1 that the workman was engaged as daily 
casual labourer in the farm of Party No. 1 in 1991 and he did 
not work with the Party No. 1 for the the first time from 
1984 to 1990 and the workman worked up to 15.01.2000 and 
he was paid his wages on weekly bills after signing on 
revenue stamp and he did not work for 240 days in any 
year and the workman has not produced a single document 
or any other evidence except his own evidence on affidavit 
to prove that he had worked continuously from 1984 to 
june, 2003 and that he had completed 240 days of work 
every year, though the initial burden was upon him to prove 
the same and it is clear from the evidence of the witness 
examined by Party No. 1 and the documents, Exts. M-II to 
M-LXXVI that the workman worked till 15.01.2000 and his 
engagement was on daily wages basis, as and when 
required and he did not complete 240 days work in any 
year and the engagement of the workman was by the 
contractor as per his requirement and services of the 
workman were not terminated by Party No. 1 and the 
workman is not entitled to any relief. 


In support of the submission, the learned 
advocate for the Party No. 1 placed reliance on the 
decisions reported in (1997) 4 SCC-391 (Himanshu Kumar 
Vs. State of Bihar) and AIR 1997 SC-1855 (Physical Research 
Laboratory Vs. K.G Sharma). 

8 . At the outset, I think it necessary to mention that 
the terms of refernce made by the Central Government is 
quite vague, as the date from which, the services of the 
workman were terminated by the management of Party No. 
1 , which is quite essential for adjudication of the dispute, 
has not been mentioned. 

The workman though has mentioned in the 
statement of claim that he was appointed as a peon in 1984 
by Party No. 1 and continued to work till June, 2003, he has 
neither mentioned the date and month of his appointment 
nor the date of his termination. The workman though has 
mentioned in the statement of claim that his name was 
sponsored by the Employment Exchange, he has not 
mentioned anything as to whether his appointment was an 
oral appointment or by issuance of any appointment order. 
The workman has also not mentioned anything as to how 
he was appointed, that is to say as to whether such 
appointment was made after his appearance in any test or 
interview conducted by Party No. 1. 

It is to be mentioned here that the workman has 
not produced a single document is support of his claim 
that he was appointed as a peon in 1984 and that his name 
was sponsored by the employment exchange and that he 
was engaged by Party No. 1 in multipurpose works 
including cultivation and driving of vehicles and that he 
worked continuously with Party No. 1 from 1984 to June, 
2003 and he had completed 240 days of work every year. 
The workman except his own evidence on affidavit, has 
not adduced any other evidence in support of his claim. 

9. On the other hand, Party No. 1 has claimed that 
the workman was engaged as a daily wages casusal 
labourer to do the agricultural work in 1991 through 
contractor and his engagement was as and when required 
by the contractor and when work was available and the 
workman worked till 15.01.2000 and he had not completed 
240 days of work in any year. The evidence of the witness 
for the Party No. 1 in this regard has not at all been 
challenged in the cross-examination. The witness for the 
Party No. 1 has given the number of days worked by the 
workman in each year chronologically in this evidence on 
affidavit. Such statement of the witness is corroborated by 
the documents Exts. M-II to M-LXXVI. In the cross- 
examination of the witness of party no. 1, it has been 
brought out that except the documents Exts. M-II to M- 
LXXVI, there is not other document in the office of the 
party no. 1 regarding the engagement and disengagement 
of the workman. So, there is no question of drawing of 
adverse inference against Party No. 1 for non-production 
of documents as submitted by the learned advocate for the 
workman. 
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On perusal of the evidence on record, it is found 
that Party No. 1 has not been able to show that the 
engagement of the workman was through the contractor. 
However, it is clear from the evidence, both oral and 
documentary that the engagement of the workman by Party 
No. 1 was on daily wages casual basis for doing agricultural 
work as and when required during the period from 1991 till 
15.01.2000 and there was no regular appointment of the 
workman as a peon in 1984 and he did not work 
continuously from 1984 till June, 2003. 

10. In view of the stands taken by the parties, the 
first question requires to be considered is as to whether, 
the Party No. 1 is an industry as defined under section 2 (j) 
of the Act. 

In this regard, I think it apropos to mention about 
the judgement of the Hon'ble Seven Judges Bench of the 
Hon'bleApex Court reported in AIR 1978 SC 548 (Bangalore 
Water Supply Vs. Sewerage Board). In the above judgement, 
the Hon'ble Apex Court have held that:— 

"S.2 (j)- "Industry" Meaning and scope of what the 
term includes and excludes - Tests and guidelines for such 
inclusion and exclusion indicated - Charitable Institutions, 
Clubs, Educational Institutions, Municipalities, Research 
Institutes, Co-operative Societies, Establishment of Liberal 
profession, if industry-Agencies and departments of 
Governments engaged in any non-sovereign functions 
when deemed to be industry indicated - Complex of services 
- Some qualifying for exemptions and some not-Tests. 

"Industry" as defined in the sub-section has wide 
import. 

Where there is (i) Systematic activity (ii) Organised 
by cooperation between employer and employee (the direct 
and substantial element is chimerical) and (iii) for the 
production and/or distribution of goods and services 
calculated to satisfy human wants and wishes (not spiritual 
of religious but inclusive of material things or services 
geared to celestial bliss), prima facie, there is an industry 
in the enterprise. 

Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private or 
other sector. 

The true focus is functional and the decisive test is 
the nature of the activity with special emphasis on the 
employer employee relations." 

Taking into consideration the pleadings of the parties 
regarding the activities and functions performed by Party 
No. 1 and applying the principles enunciated by the Hon'ble 
Apex Court in the judgement as mentioned above, it is 
found that Party No. 1 is an "industry" as defined under 
section 2(j) of the Act. 

11. In this case, the workman has taken the stand 
that he worked continuously from the year 1984 till June 
2003 and he had completed 240 days of work in every year. 


However, the Party No. 1 has denied such claim and has 
stated that the workman was engaged on daily wages casual 
basis as and when required from 1991 till 15.02.2000 and he 
had never completed 240 days of work in any year. In view 
of the stands taken by the parties. I think it apt to mention 
about the principles enunciated by the Hon'bleApex Court 
in this regard. 

The Hon'ble Apex court, in the decision reported in 
AIR 1966 SC-75 (Employees, Digawadih Colliery Vs. Their 
workmen) have held that:— 

"Though section 25-F speaks of continuous service 
for not less than one year under the employer, if the 
workman has actually worked for 240 days during a period 
of 12 calendar months both the conditions are fulfilled. 
The definition of "Continuous Service" need not be read 
into section 25-B. The fiction converts service of 240 days 
in a period of twelve calendar months into continuous 
service for one complete year. The amended section 25-B 
only consolidates the provisions of section 25(B) and 2(eee) 
in one place, adding some other matters. The purport of 
the new provisions, however, is not different, In fact, the 
amendment of section 25-F of the principal Act by 
substituting in clause (b) the words "for every completed 
year of continuous service" has removed a discordance 
between the unamended section 25 B and the unamended 
Cl. (b) of section 25-F. No uninterrupted service is 
necessary, if the total service is 240 days in a period of 
twelve calendar months either before the serveral changes 
or after these. The only change in the Act is that this 
service must be during a period of twelve calendar months 
preceding the date with reference to which calculation has 
to be made. The last amendment has now removed a 
veguences which existed in the unamended section 25-B". 

In the decision reported in AIR 1981 SC-1253 
(Mehanlal 1A. M/s. Bharat Electronics Ltd.), the Hon'ble 
Apex Court have held that, 

"Industrial Disputes Act (14 of 1947). Section 25-B 
(1) and (2) - Continuous service-Scope of sub-section (1) 
and (2) is different, (words and phrases-Continuous 
Service) 

Before a workman can complain of retrenchement 
being not in consonance with Section 25-F, he has to show 
that he has been in continuous serivce for not less than 
one year under the employer, who has retrenched him from 
service. Section 25-B as the dictionary clause for the 
expression "continuous". Both in principle and are precedent 
it must be held that section 25-B (2) comprehends a situation 
where a workman to not in employment for a period of 12 
calendar months, but has rendered for a period of 240 days 
within the period of 12 calendar months commencing and 
counting backwards from the relevant date, i.e. the date of 
retrenchement. If he has, he would be deemed to be in 
continuous service for a period of one year for the purpose 
of section 25-B and chapter V-A". 
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The Hon'ble Apex Court in the decision reported in 
AIR 2003 SC-38 (M/s. Essen Deinay Vs. Rajeev Kumar) 
have held that: 

"Industrial Disputes Act (14 of 1947 - S.25F, 10 - 
Retrenchment Compensation-Termination of services 
without payment of —Dispute referred to Tribunal-Case 
of workman/claimant that he had worked for 240 days in a 
year preceding his termination - Claim denied by 
management-Onus lies upon claimant to show that he had 
in fact worked for 240 days in a year—In absence of proof 
of receipt of salary, the affidavit of the workman is not 
sufficient evidence to prove that he had worked for 240 
days in year preceding his termination." 

The Hon'ble Apex Court in the decision reported in 
(2005) 5 SCC-100 (Reserve Bank of India Vs. S. Mani) have 
held that:— 

"Industrial Disputes Act, 1947-Ss. 25-F, 25-N, 25-B 
and 11-240 days' continuous Service-Onus and burden of 
proof with respect-to-Evidence sufficient to discharge- 
Failure of Employer to prove a defence (of abandonment of 
service) if sufficient or amounted to an admission, 
discharging the said burden of proof on the workman 
discharged, merely because employer fails to prove a 
defence or an alternative plea of abandonment of service - 
Filing of affidavit of workman to the effect that he had 
worked for 240 days continuously or the the workman had 
repeated representations or raised demands for 
reinstatement, is not sufficient evidence that can discharge 
the said burden-Other substantive evidence needs to be 
adduced to prove 240 day's contnuous serivce-Instances 
of such evidence given. 

The initial burden of proof was on the workman to 
show that they had completed 240 days of service. The 
Tribunal did not consider the question from that angle. It 
held that the burder of proof was upon the appellant on the 
premise that they have failed to prove their plea of 
abandonment of service. 

Filing of an affidavit is only his own statement in this 
favour and that cannot be regarded as sufficient evidence 
for any Court of Tribunal to come to the conclusion that a 
workman had in fact, worked for 240 days in a year. Such 
evidence might include proof of receipt of salary or wages 
for 240 days or order or record of appointment or 
engagement for this period on the terms and conditions of 
his officer of appointment, or by examination of any other 
witness in support of his case. 

So, it is clear from the principles enunciated by the 
Hon'ble Apex court in the decisions mentioned above that 
for applicability of section 25-F of the Act, it is necessary 
for the workman to prove that he worked for 240 days in 
the preceding 12 calendar months commencing and 
counting backwards from the relevant date and the burden 
of such proof is upon the workman. 


10. The present case in hand in now to be considered 
with the touch stone the principles enunciated by the 
Hon'ble Apex Court and it is to be found out if the workman 
has been able to prove that he had infact worked at least 
for 240 days in a year preceding his termination. 

As already mentioned above, the workman except 
his own evidence on affidavit has not adduced any other 
evidence. It is clear from the evidence on record, both oral 
and documentary as already stated above that the 
engagement of the workman by Party No. 1 was on daily 
wages casual basis for doing agricultural work as and when 
required during the period from 1991 to 15.01.2000 and there 
was no regular appointment of the workman as a peon and 
he did not work continuously from 1984 till June 2003. It is 
also found that the workman has miserably failed to prove 
that he had completed 240 days of work in the preceding 12 
months of the alleged date of his termination or in any year. 
Hence, the provision of section 25-F r/w. section 25-B of 
the Act are not applicable to the case of the workman. So, 
the workman is not entitled to any relief. Hence, it is 
ordered:— 

ORDER 

The action of the management of National Bureau of 
Plant Genetic Resources, New Delhi and Office-in-Charge, 
Akola of terminating the services of Shri Pradeep Prabhakar 
Bade r/o Adarsh Colony, Laxmi Niwas, Near SBI Branch, 
Akola, Teh & Dist. Akola (MS) is legal and justified. The 
workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

M 7 Rt4, 2014 

RT 3IT. 1044.—StklPlcb 3#[fwi, 1947 (1947 

14 ) Rft RKT17 RT SFJRTUt 3, Rt it 

R) RRRcTR <£ *4* Ilf R) 

SFfRR ff fRRR 4 3Mfe 

3#RRnr/Rq «4|i||eH 1, ^ ferft <£ RRR: (r^ 4 RRqi 

88 / 2001 ) wnta wt t, rt rrrr 07 / 03/2014 

ira ||3n ?n 1 

[R°-974-42012/257/2003-31^ 3TR (Rt-QR-II)] 
Rtoirqo WIR, RRF 3#PRRt 
New Delhi, the 7th March, 2014 

S.O. 1044. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/2011) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Central Public Works 
Department, and their workmen, received by the Central 
Government on 07/03/2014. 

[No. L-42012/257/2003 - IR(CM-R)] 
B.M. PATNAIK, Desk Officer 
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ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO.l, KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. No. 88/2011 

Shri Ramesh Chand through 
The National President, 

All India CPWD (MRM) 

Karamchari Sangathan, 

4823, Balbir Nagar Extension, 

GaliNo. 13,Shahdra, 

Delhi-110032. 

.Workman 

Versus 

The Executive Engineer, 

CPWD, K-Division, 
l.P. Bhawan, 

New Delhi. 

.Management 

AWARD 

A sweeper was engaged by a contractor in April 1994 
to whom sweeping and maintenance work at M.S. 
Apartments, F Block, Curzon Road, New Delhi was awarded 
for a specified period by the Central Public Works 
Department (hereinafter referred to as the management). 
Sweeping and maintenance work at the aforesaid building 
was awarded to various contractors, from time to time. 
Contractors changed but the sweeper, so engaged, 
continued to work there. Wages less than the minimum 
wages, notified by the appropriate Government, were paid 
to the sweeper. He filed an application before the Authority, 
under the Minimum Wages Act, 1948, seeking directions 
to the contractors (whom he served from time to time) for 
payment of difference of wages, paid less to him than the 
minimum wages notified for the scheduled employment, in 
which he was employed. It irked the contractor, whom he 
was serving at that time. His services were dispensed with 
abruptly, without giving any notice or pay in lieu thereof 
and retrenchment compensation. The sweeper approached 
the All India CPWD (MRM) Karamchari Sangathan (herein 
after referred to as the union) for redressal of this grievances. 
The union raised a dispute before the Conciliation Officer 
seeking reinstatement of the sweeper in service of the 
management. It was claimed that the contract between the 
management and the contractor was sham and bogus. The 
management contested the claim and as such conciliation 
proceedings ended into a failure. On consideration of failure 
report, submitted by the Conciliation Officer, the appropriate 
Government referred the dispute to the Central Government 


Industrial Tribunal No. 2, New Delhi, for adjudication, vide 
order No. L-42012/257/2003-IR(CM-II), New Delhi dated 
23.08.2004, with following terms: 

"Whether the contract between the management of 
CPWD and their contractor is sham and whether 
demand of All India CPWD (MRM) Karamchari 
Sangathan for regularization/absorption of Shri 
Ramesh Chand in the establishment of CPWD is legal 
and justified? If yes, to what relief he is entitled?" 

2. Corrigendum was issued by the appropriate 
Government vide orderNo. L-42012/257/2003-IR(C-II), New 
Delhi dated 22.09.2005, on the strength of which terms of 
reference was substituted as follows: 

"Whether the contract between the management of 
CPWD and their contractor is sham and whether 
demand of All India CPWD (MRM) Karamchari 
Sangathan for reinstatement/regularization/ 
absorption of Shri Ramesh Chand in the 
establishment of CPWD is legal and justified? If yes, 
to what relief he is entitled?" 

3. Claim statement was filed by the sweeper, namely 
Shri Ramesh Chand pleading therein that he was working 
with the management through contractors since April 1994. 
He had put in more than 240 days continuous service in 
every calendar year. No seniority list was circulated in the 
establishment where he was engaged. He was performing 
duties as that of regular sweeper, employed by the 
management. Though he worked under various contractors, 
who changed from time to time, yet he continued to work 
with the management. Sweeping work is directly connected 
with day to day work of the management in its divisions 
and is essential in nature. Contract entered into between 
the contractor and the management was sham, designed to 
deny status of permanency to him. The said contractor 
was a smoke screen to defeat various beneficial labour 
legislation. Instructions were being issued to him daily by 
staff of the management. At no point of time, work was 
ever supervised by the contractor. The management even 
enjoyed disciplinary authority over him. Though there were 
vacant posts, yet his services were engaged as contractual 
labour for considerable long period. His services were 
illegally dispensed with on 19.04.2002. No notice or pay in 
lieu thereof and retrenchment compensation was paid to 
him at the time of termination of his services. The 
management committed unfair labour practice in keeping 
him as an employee of the contractor. He claims 
reinstatement in service of the management with continuity 
and full back wages. He also claims that his services may 
be regularized with the management. 

4. Claim was demurred by the management pleading 
that the claimant was engaged as a sweeper by different 
contractors for completion of work awarded to them from 
time to time. There was no privity of contract between the 
claimant and the management. Since the claimant was 
engaged by different contractors, hence there was no 
question of his completing 240 days continuous service 
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with the management. He cannot compare himself with 
regular employees of the management in the matter of his 
service conditions. The management used to supervise 
work done by the contractor and not the contract labour. 
Instructions regarding work were being issued to the 
contractor. Claimant was under the direct control of the 
contractor. Since there was no relationship of employer 
and employee between the parties, there was no occasion 
for the management to terminate his services. It does not 
lie in the mouth of the claimant to seek reinstatement in 
service of the management, not to talk of regularization of 
his services, pleads the management. 

5. The case was transferred to this Tribunal for 
adjudications, vide orderNo. Z-22019/6/2007-IR(C-II), New 
Delhi dated 30.03.2010 by the appropriate Government. 

6 . An application was moved by the claimant to 
implead Shri P.K. Pathak, the contractor, who allegedly 
dispensed with service of the claimant. After hearing the 
parties, the said application was allowed vide order dated 
28.07.2011, and the contractor was impleaded in the arrays 
of respondents. 

7. The contractor assails the claim, pleading that the 
claimant was working with him since 16.02.2002 as sweeper. 
He used to leave his work place unauthorizedly. Since he 
was not satisfied with his (claimant's) work, his services 
were dispensed with on 19.04.2002. He projects that the 
claimant was engaged by him at the instance of Shri Shakeel 
Ahmed, to whom the contract was awarded by the 
management prior to him. Shri Ahmed informed that the 
claimant had full knowledge of the building and the work 
which is to be undertaken by him. On that information, he 
was engaged. However, his services were dispensed with 
when it was found not to be satisfactory. 

8 . To discharge onus resting on him, the claimant 
testified facts himself as well as examined Shri Satish Kumar 
Sharma. Shri Srinibash Behra was examined by the 
management. Contractor also entered the witness box to 
testify facts. No other witness was examined by either of 
the parties. 

9. Arguments were heard at the bar. Shri Satish Kumar 
Sharma, authorized representative, advanced arguments 
on behalf of the claimant. Shri Sanjay Kumar Aggarwal, 
authorized representative, raised submissions on behalf of 
the management. The contractor opted not to participate 
in the proceedings after testifying facts. Hence, arguments 
were not raised on his behalf. I have given my careful 
considerations to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows:— 

10. The claimant unfolds that he was engaged on the 
job through contractor, namely, Shri Sohan Lai on 
01.04.1994. He used to work at M.S. Apartments, Curzon 
Road, New Delhi, as safai karamchari. He worked there 
upto April 2002. Contractor used to change but he 
continuously worked at the premises of the management. 
In the year 2002, Shri Pathak was the contractor. He filed an 
application before the Authority under the Minimum Wages 


Act, 1948 Documents Ex.WWl/1 to Ex.WWl/24 relate to 
the said matter. His services were dispensed with since he 
had filed an application seeking payment of minimum wages 
for the job performed by him. 

11. Shri Satish Kumar Sharma deposed that he is 
employed as works assistant with the management. 
Claimant is known to him, in the capacity of leader of the 
union. Claimant worked at M.S. Apartments, Curzon Road, 
New Delhi. Work performed by the claimant is of perennial 
in nature. Claimant used to report for his work to Shri Srinibas 
Behra, Junior Engineer. He used to work on the directions 
of Shri Behra. According to information received by him, 
claimant was engaged by the management in the year 1994 
through the contractor. Contractors used to change but 
the claimant continuously worked with the management 
till the year 2002. Claimant filed a petition seeking payment 
of minimum wages, which resulted into a settlement, copy 
of which settlement is Ex.WW 1/3. 

12. Shri Srinibas Behra deposed that work relating to 
caretaking of M.S. Apartments, F Block, Curzon Road, New 
Delhi was assigned to the contractor vide contract 
agreement Ex. WW2/M1. Contract was renewed from time 
to time and documents in this regard are Ex. WW1/M2 to 
Ex.WW 1/M6. Contractor used to employ the sweeper. 
Claimant was never engaged by the management. Different 
contractors have engaged the claimant on sweeping job. 
The management never supervised work of the claimant. 
Whenever a complaint was noted in the job of the contract 
employee, complaint was made to the contractor and the 
latter used to take action in that regard. When contract of 
the contractor came to an end, he had not engaged the 
claimant any further. 

13. Shri RK. Pathak unfolds in his affidavit, Ex.MW2/ 
A, tendered as evidence, that caretaking job at M.S. 
Apartments, F Block, Curzon Road, New Delhi was assigned 
to him vide award letterNo. 2491/AE/61C/2001-2/74 dated 
06.02.2002. Prior to him, the work was awarded to 
M/s. Shakeel Ahmed. On recommendations of Shri Shakeel 
Ahmed, he deployed Shri Ramesh Chand. Work of the 
claimant was not satisfactory, hence his services were 
terminated by him on 19.04.2002. Claimant for a period of 
about 2 months with him. 

14. Facts testified by the claimant, Shri Satish Kumar 
Sharma, Shri Behra and Shri Pathak are scanned in order to 
ascertain as to whether relationship of employer and 
employee existed between the claimant and the 
management. As testified by the claimant, he was engaged 
by the contractor in April 1994 to carry out sweeping jobs 
at M.S. Apartments, Curzon Road, New Delhi. He concedes 
that his wages were being paid by the contractor. There 
were other sweepers too, who were employees of the 
contractor. He further concedes that he was engaged by 
the contractor(s) to whom caretaking work was awarded 
by the management from time to time. Out of facts testified 
by the claimant, it became apartment that he was engaged 
by the contractor to carry out sweeping jobs. He places 
reliance on settlement Ex.WW 1/3, which was filed before 
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the Authority, under the Minimum Wages Act, 1948. In 
Ex.WW 1/3, it is detailed that a sum of Rs. 3500.00 was paid 
to the claimant by M/s. Shakeel Ahmed, contractor, towards 
full and final settlement in respect of claim application 
moved under section 20(2) of the Minimum Wages Act, 
1948. Ex.WWl/4, is the receipt of payment made to the 
claimant by M/s. RK. Pathak, contractor at the relevant 
time. In the said receipt, a sum of Rs. 2000.00 was paid to 
the claimant towards full and final settlement of his claim, 
moved under Minimum Wages Act, 1948. In the same 
manner, a sum of Rs. 3000.00 was received by the claimant 
from M/s. Shiv Kumar Gupta and receipt Ex. WW1/6 was 
executed in that regard. Ex.WWl/7 is the copy of order 
passed by the Authority, under Minimum Wages Act, 1948, 
which projects that the claimant knocked door of that forum 
for payment of difference of wages, paid less to him than 
the minimum wages by the contractor(s), namely, M/s. P.K. 
Pathak, M/s. Shakeel Ahmed, M/s. Shiv Kumar Gupta and 
M/s. Sohan Lai Arora. His application was disposed off, 
since the claimant settled his grievances with the aforesaid 
contractor(s) who have employed him from time to time. In 
application Ex.WW 1/18, moved before the Authority, under 
Minimum Wages Act, 1948, the claimant projects that the 
management is the principal employer and the contractor 
is his employer. Application Ex. WW1/21 was moved by 
the claimant before the Superintending Engineer requesting 
him to get difference of minimum wages paid from Shri 
Pathak, the contractor. He also detailed there in that the 
contractor had dispensed with his services by an oral order 
on 19.04.2012. Thus it is evident that tone and tenor of the 
testimony of the claimant is that his employer was the 
contractor(s), whom he served from time to time. Shri Satish 
Kumar Sharma also admits in his testimony that the claimant 
was never an employee of the management. 

15. Shri P.K. Pathak deposed that in February 2002, 
claimant was engaged by him when caretaking work at 
M.S. Apartments, Curzon Road, New Delhi, was assigned 
to him by the management. Facts testified by Shri Pathak 
and those detailed by the claimant, Shri Satish Kumar 
Sharma and Shri Behra project that the claimant was an 
employee of the contractor. The management was the 
principal employer. Wages of the claimant were paid by the 
contractor. When claimant perceived that wages, less than 
the minimum wages, were being paid to him by his employer, 
he sought redressal of his grievance before the Authority, 
under the Minimum Wages Act, 1948. He settled his 
grievances and received some amount towards full and 
final settlement from the contractors, his employers. These 
facts make me to conclude that it was the contractor who 
was employer of the claimant. No evidence worth name 
was adduced by the claimant to project that he was an 
employee of the management. Sequence of events brought 
over the record by the Claimant, Shri Satish Kumar Sharma, 
Shri Behra and Shri Pathak make me to conclude that the 
claimant was an employee of the contractor, who used to 
make payment of his salaries. It was the contractor who 
was his pay master. Relationship of employer and employee 
never existed between the management and the claimant. 


16. Whether the claimant, who was an employee of 
the contractor, can maintain a dispute against the 
management? For an answer to this proposition, the 
Tribunal has to take note of the law contained in section 10 
of the Contract Labour (Regulation and Abolition) Act, 
1970 (in short the Contract Labour Act), which makes 
provision for prohibition of employment of contract labour. 
For sake of convenience provisions of section 10 of the 
Contract Labour Act are reproduced thus: 

" 10. Prohibition of employment of contract labour:— 

(1) Notwithstanding anything contained in this Act, 
the appropriate Government may, after consultation with 
the Central Board or, as the case may be, a State Board, 
prohibit, by notification in the Official Gazette, employment 
of contract labour in any process, operation or other work 
in any establishment. 

(2) Before issuing any notification under sub-section 
(1) in relation to an establishment, the appropriate 
Government shall have regard to the conditions of work 
and benefits provided for the contract labour in that 
establishment and other relevant factors, such as— 

(a) Whether the process, operation or other work is 
incidental to, or necessary for the industry, trade, 
business, manufacture or occupation that is carried 
on in the establishment, 

(b) Whether it is of perennial nature, that is to say, it is 
of sufficient duration having regard to the nature of 
industry, trade, business, manufacture or occupation 
carried on in that establishment; 

(c) Whether it is done ordinarily through regular 
workmen in that establishment or an establishment 
similar thereto; 

(d) Whether it is sufficient to employ considerable 
number of whole-time workmen. 

Explanation—If a question arises whether any 
process or operation or other work is of perennial nature, 
the decision of the appropriate Government thereon shall 
be final." 

17. As emerge out of the provision of sub-section (1) 
of section 10 of the Contract Labour Act, the appropriate 
Government may, by notification in the official gazette, 
prohibit employment of contract labour in any process, 
operation or other work in any establishment. When 
employment of contract labour is prohibited, by issuance 
of a notification in official gazette by the appropriate 
Government, what would be the status of the contract 
labour employed in the establishment? Such a question 
arose before the Apex Court in Steel Authority of India Ltd. 
[2001 (7) S.C.C.I]. The Apex Court ruled therein that there 
cannot be automatic absorption of contract labour by 
principal employer on issuance of notification by the 
appropriate Government on abolition of contract labour 
system, under sub-section (1) of section 10 of the Contract 
Labour Act. It would be expedient to reproduce the law laid 
by the Apex Court, which is extracted thus: 

"... .they fall in three classes: (1) where contract labour 
is engaged in or in connection with the work of an 
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establishment and employment of contract labour is 
prohibited either because the industrial adjudicator/ 
court ordered abolition of contract labour or because 
the appropriate Government issued notification 
under section 10(1) of the CLRAAct, no automatic 
absorption of contract labour working in the 
establishment was ordered, (2) where contract was 
found to be a sham and nominal, rather a camouflage, 
in which case the contract labour working in the 
establishment of the principal employer were held, in 
fact and in reality, the employees of the principal 
employer himself. Indeed such cases do not relate to 
the abolition of contract labour but present instances 
wherein the court pierce the veil and declared the 
correct position as a fact at the stage after 
employment of contract labour stood prohibited, (3) 
where in discharge of a statutory obligation of 
maintaining a canteen in an establishment the 
principal employer availed the services of the 
contractor, the courts have held that the contract 
labour would indeed be employees of the principal 
employer." 

18. The Court ruled that neither section 10 of the 
Contract Labour Act nor any other provision in that Act, 
whether expressly or by necessary implication, provides 
for automatic absorption of contract labour on issuance of 
a notification by the appropriate Government under sub¬ 
section (1) of section 10, prohibiting employment of 
contract labour, in any process, operation or other work in 
any establishment. Consequently the principal employer 
cannot be required to order for absorption of the contract 
labour working in the establishment concerned. It was 
further ruled therein that in Saraspur Mills case [1974 (3) 
SCC 66], the workman engaged for working in the canteen 
run by the Cooperative Society for the appellant were the 
employees of the appellant mills. In Basti Sugar Mills (AIR 
1964 S.C. 355) a canteen was run in the factory by the 
Cooperative Society and as such the workers working in 
the canteen were held to be employees of the establishment. 
The Apex Court ruled that these cases fall in class (3) 
mentioned above. Judgment in Hussainbhai (1978 Lab. I.C. 
1264) was considered by the Apex Court in the said 
precedent and it was ruled therein that the said precedent 
falls in class (2), referred above. The Apex Court concluded 
that on issuance of prohibitive notification under section 
10 of the Contract Labour Act prohibiting employment of 
contract or otherwise, in an industrial dispute brought 
before it by any contract labour in regard to conditions of 
service, the Industrial Adjudicator will have to consider 
the question whether the contractor has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or for supply of contract 
labour for work of the establishment under a genuine 
contract or is a mere ruse/camouflage to evade compliance 
of various beneficial legislation so as to deprive the workers 


of the benefit there under. If the contract is found to be not 
genuine but a mere camouflage, the so called contract 
labour will have to be treated as employees of the principal 
employer who shall be directed to regularize the services 
of the contract labour in the establishment concerned, 
subject to the conditions as may be specified by it for that 
purpose. 

19. As announced by the Apex Court, on issuance of 
a prohibitive notification, prohibiting employment of 
contract labour or otherwise in any industrial dispute 
brought before it by the contract labour in regard to 
conditions of his service, the industrial adjudicator will 
have to consider the question whether the contractor has 
been interposed either on the ground of having undertaken 
to produce any given result in the establishment or for 
supply of the contract labour for the work of the 
establishment under a genuine contract or it is a mere ruse/ 
camouflage to evade compliance of beneficial legislation 
so as to deprive the workers of the benefits therein. Thus it 
was ruled that a contract labour can raise a dispute before 
the industrial adjudicator in regard to his conditions of 
service and in case the contract is found to be not genuine 
but a mere camouflage, the so called contract labour will 
have to be treated as employees of the principal employer. 
Also see Standard Vacuum Refining Co. of India Ltd. [ 1960 
(II) LLJ. 233], which was referred with approval in Steel 
Authority of India. 

20. In Shivanandan Sharma [1955 (1) LLJ 688], the 
respondent Bank entrusted its Cash Department under a 
contract to the Treasures who appointed cashiers, 
including the appellant Head Cashier. The question before 
the Apex Court was : was the appellant and employee of 
the Bank? On construction of the agreement entered into 
the Bank and the Treasure, the Court laid down: 

"If a master employs a servant and authorizes him to 
employ a number of persons to do a particular job 
and to guarantee their fidelity and efficiency for a 
cash consideration, the employees thus appointed 
by the servant would be equally with the employer, 
servant of the master." 

21. In the above precedent the Apex Court for the 
first time laid down the crucial test of supervision and control 
for determining the relationship of employer and employee. 

22. In Hussainbhai (supra) the petitioner, who was 
manufacturing ropes, entrusted the work to a contractor 
who engaged his own workers. When after some time, The 
workers were not engaged, they raised an Industrial dispute 
that they were denied employment by the petitioner. 
On reference of that dispute, the labour court 
passed an award against the petitioner. When matter 
reached the Apex Court, on examination of various 
factors and applying the effective control test, it 
was held that though there was no direct relationship 
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between the petitioner and the workers yet on lifting the 
veil and looking at the conspectus of factors governing 
employment, the naked truth, though draped in different 
perfect paper arrangement, was that the real employer was 
the petitioner, not the immediate contractor. The Apex Court 
stated law in following words: 

"Where a worker or group of workers labours to 
produce goods or services and these goods or services 
are for the business of another, that other is, in fact, the 
employer. He has economic control over the workers' 
subsistence, skill, and continued employment. If he, for 
any reason chokes off, the workers is virtually, laid off. The 
presence of intermediate contractor with whom alone the 
workers have immediate or direct relationship ex-contract 
is of no consequence when on lifting the veil or looking at 
the conspectus of factors governing employment, we 
discern the naked truth, though draped indifferent perfect 
paper arrangement, that the real employer is the 
management, not the immediate contractor***. If the 
livelihood of the workmen substantially depends on labour 
rendered to produce goods and services for the benefit 
and satisfaction of an enterprise, the absence of direct 
relationship or the presence of dubious intermediaries or 
the make-believe trappings of detachment from the 
management cannot snap the real-life bond. The story may 
vary but the inference defies ingenuity. The liability cannot 
be shaken off. Of course, if there is total dissociation in 
fact between the disowning management and the aggrieved 
workmen, the employment is, in substance and real-life 
terms, by another. The management's adventitious 
connections cannot ripen into real employment." 

As noted above, this precedent does not present an 
illustration of abolition of contract labour but an instance 
where the Court pierced the veil and declared the correct 
position to the effect that the contract labours were 
employees of the principal employer and not of the 
contractor. 

23. In Steel Authority of India (Supra) it has been 
ruled that the term "contract labour" is a species of workman. 
A workman may be hired: (1) in an establishment by the 
principal employer or by his agent with or without the 
knowledge of the principal employer, or (2) in connection 
with the work of an establishment by the principal employer 
through a contractor or by a contractor with or without the 
knowledge of principal employer. Where a workman is hired 
in or in connection with the work of an establishment by 
the principal employer through a contractor, he merely acts 
as an agent so there will be master and servant relationship 
between the principal employer and the workman. But when 
a workman is hired in or in connection with the work of an 
establishment by a contractor, either because he has 
undertaken to produce a given result for the establishment 
or because he supplies workmen for any work of the 
establishment, a question might arise whether the 


contractor is a mere camouflage as in Hussainbhai's case 
(supra) and in Indian Petrochemicals Corporation case [ 1999 
(6) S.C.C. 439] etc.; if the answer is in affirmative, the 
workman will be in fact an employee of the principal 
employer, but if the answer is in the negative, the workman 
will be a contract labour. 

In view of the legal proposition, referred above, it is 
concluded that the claimant can maintain this dispute 
against the management since he agitates that the contract 
agreement between the management and the Contractor is 
sham and nominal. 

24. Whether any directions for deeming the contract 
labour as having become the employees of the principal 
employer can be issued, when the contractor or the principal 
employer had violated the provisions of the Contract 
Labour Act? To find an answer, provisions of that Act are 
to be examined. The Contract Labour Act regulates 
conditions of workers in contract labour system and 
provides for its abolition by the appropriate Government 
as provided by section 10 of that Act. In regard to regulatory 
measures Section 7 requires the principal employer to get 
itself registered, while Section 12 obliges every contractor 
to obtain a licence, under the provisions of that Act. Section 
9 places an embargo on the principal employer of an 
establishment from employing contractor labour in the 
establishment, when either it is not registered or its 
registration has been revoked. Section 12 of the Contract 
Labour Act imposes a liability on a contractor not to 
undertake or execute any work through contract labour 
except under and in accordance with a licence. Section 23, 
24 and 25 make contraventions of the provisions of that 
Act or Rules made thereunder penal. In Dena Nath (1992 
Lab. I.C. 75) the Apex Court considered the question, 
whether non-compliance of the provisions of Sections 7 
and 12 by the principal employer and the contractor 
respectively would make the contract labour employed by 
the principal employer as the employee of the latter. It was 
ruled that only consequence of non-compliance either by 
the principal employer of Section 7 or by the contractor in 
complying the provisions of Section 12 is that they are 
liable for prosecution under the said Act. But the employees 
employed through the contractor cannot be deemed to be 
the employees of the principal employer. 

25. In the Steel Authority of India (supra) the Apex 

Court laid emphasis ".the consequence of violation 

of Section 7 and 12 of the CLRA Act is explicitly provided 
in Section 23 and 25 of the CLRA Act, it is not for the High 
Courts or this Court to read in some unspecified remedy in 
Section 10 or substitute for penal consequences specified 
in Sections 23 and 25 a different sequel, be if absorption of 
contract labour in the establishment of principal employer 
or a lesser or harsher punishment. Such an interpretation 
of the provisions of the statute will be far beyond the 
principle of ironing out the creases and the scope of 
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interpretative legislation and as such, clearly impermissible". 
The above authoritative pronouncements make it clear that 
on violations of the provisions of the Contract Labour Act 
or Rules made thereunder, the contract labour could not be 
deemed to have become the employee of the principal 
employer. 

26. Whether this Tribunal has power to order for 
abolition of contract labour system in the establishment of 
the management? For an answer, legal dicta is to be 
considered. Before enactment of the Contract Labour Act, 
the industrial adjudicator, in appropriate cases, used to 
issue directions to the establishment concerned to abolish 
or modify system of contract labour. Reference can be made 
to precedents in United Salt Works and Industries Ltd. 
[1962 (I) LLJ. 131], Shibu Metal Works [1966 (I) LLJ. 717], 
National Iron & Steel Co. [1967 (II) LLI. 23], and Ghatge 
and Patil (Transport) Pvt. Ltd. [1968 (I) LLI. 566], The 
National Commission on Labour (1966) in Para 29.11 of its 
report, enumerated those factors, on which abolition of 
contract labour was ordered, thus:— 

"29.11. Judicial awards have discouraged the practice 
of employment of contract labour, particularly when 
the work is (i) perennial and must go on from day to 
day; (ii) incidental and necessary for the work of the 
factory; (iii) sufficient to employ a considerable 
number of whole time workmen; and (iv) being done 
in most concerns through regular workmen. These 
awards also came out against the system of 
'middlemen'." 

27. After Contract Labour Act was brought on statute 
book, the Apex Court examined jurisdiction of the industrial 
adjudicator to issue directions to the establishment to 
abolish contract labour in Vegoils Private Ltd. [1971 (2) 
S.C.C. 724] and ruled that it would be proper that the 
question, whether the contract labour in the appellant 
industry was to be abolished or not, be left to be dealt with 
by the appropriate Government under the provisions of 
that Act, if it becomes necessary. The observations made 
by the Court are extracted thus:— 

"The appropriate Government when taking action 
under Section 10 will have an overall picture of the 
industries carrying on similar activities and decide 
whether contract labour is to be abolished in respect 
of any of the activities of that industry. Therefore, it 
is reasonable to conclude that the jurisdiction to 
decide about the abolition of contract labour, or to 
put it differently, to prohibit the employment of 
contract labour, is now to be done in accordance 
with Section 10. Therefore, it is proper that the 
question whether the contract labour regarding 
loading and unloading in the industry of the appellant 
is to be abolished or not, is left to be dealth with by 
the appropriate Government under the Act, if it 
becomes necessary. On this ground, we are of the 


opinion that the direction of the Industrial Tribunal 
in this regard will have to be set aside.*** The legality 
of the direction given by the Industrial Tribunal 
abolishing contract labour in respect of loading and 
unloading from May 1, 1971, can also be considered 
from another point of view. The Central Act, as 
mentioned earlier, had come into force on February 
10, 1971. Under Section 10 of the said Act the 
jurisdiction to decide matters connected with 
prohibition of contract labour is now vested in the 
appropriate Government. Therefore, with effect from 
February 10, 1971, it is only the appropriate 
Government that can prohibit contract labour by 
following the procedure and in accordance with the 
provisions of the Central Act. The Industrial Tribunal, 
in circumstances, will have no jurisdiction, through 
its award dated November 20,1970, to give a direction 
in that respect which becomes, enforceable after the 
date of the coming into force of the Central Act. In 
any event, such a direction contained in the award 
cannot be enforceable from a date when abolition of 
contract labour can only be done by the appropriate 
Government in accordance with the provisions of 
the Central Act". 

28. In Gujarat Electricity Board [1995 (5) S.C.C. 27] 
the same view was taken by the Apex Court holdings that 
the authority to abolish the contract labour vests in the 
appropriate Government and not in any court including 
the industrial adjudicator. It would be apposite to reproduce 
the observation of the Court thus: 

"53. Our conclusions and answers to the questions 
raised are, therefore, as follows:— 

(i) In view of the provisions of Section 10 of the Act, 
it is only the appropriate Government which has 
the authority to abolish genuine labour contract 
in accordance with the provisions of the said 
Section. No Court including the industrial 
adjudicator has jurisdiction to do so. 

(ii) If the contract is sham or not genuine, the 
workmen of the so-called contractor can raise an 
industrial dispute for declaring that they were 
always the employees of the principal employer 
and for claiming the appropriate service 
conditions. When such dispute is raised, it is not 
a dispute for abolition of the labour contract and 
hence the provisions of Section 10 of the Act will 
not bar either the raising or the adjudication of 
the dispute. When such dispute is raised, the 
industrial adjudicator has to decide whether the 
contract is sham or genuine. It is only if the 
adjudicator comes to the conclusion that the 
contract is sham, that he will have jurisdiction to 
adjudicate the dispute. If, however, he comes to 
the conclusion that the contract is genuine, he 
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may refer the workmen to the appropriate 
Government for abolition of the contract labour 
under Section 10 of the Act and keep the dispute 
pending. However, he can do so if the dispute is 
espoused by the direct workmen of the principal 
employer. If the workmen of the principal employer 
have not espoused the dispute, the adjudicator, 
after coming to the conclusion that the contract 
is genuine, has to reject the reference, the dispute 
being not an industrial dispute within the meaning 
of Section 2(k) of the ID Act. He will not be 
competent to give any relief to the workmen of 
the erstwhile contractor even if the labour 
contract is abolished by the appropriate 
Government under Section 10 of the Act. 

(iii) If the labour contract is genuine a composite 
industrial dispute can still be raised for abolition 
of the contract labour and their absorption. 
However, the dispute, will have to be raised 
invariably by the direct employees of the principal 
employer. The industrial adjudicator, after receipt 
of the reference of such dispute will have first to 
direct the workmen to approach the appropriate 
Government for abolition of the contract labour 
under Section 10 of the Act and keep the reference 
pending. If pursuant to such reference, the 
contract labour is abolished by the appropriate 
Government, the industrial adjudicator will have 
to give opportunity to the parties to place the 
necessary material before him to decide whether 
the workmen of the erstwhile contractor should 
be directed to be absorbed by the principal 
employer, how many of them and on what terms. 
If, however, the contract labour is not abolished, 
the industrial adjudicator has to reject the 
reference. 

(iv) Even after the contract labour system is abolished, 
the direct employees of the principal employer 
can raise an industrial dispute for absorption of 
the ex-contractor's workmen and the adjudicator 
on the material placed before him can decide as to 
who and how many of the workmen should be 
absorbed and on what terms". 

29. In Steel Authority of India (supra) the Apex Court 
had referred the precedents in Vegoils case (supra) and 
Gujrat Electricity Board (supra) with approval. Thus it 
emerges that power to abolish contract labour system vests 
with the appropriate Government, under Section 10 of the 
Contract Labour Act, and not with any court including the 
industrial adjudicator. This Tribunal has not been saddled 
with any responsibility to abolish contract labour in an 
establishment, on parameters enacted in sub-section (2) of 
Section 10 of the Contract Labour Act. 


30. Now I would turn to the facts of the present 
controversy. It is not a case where an employee of a 
contractor, employed in a statutory canteen, has invoked 
the jurisdiction of this Tribunal. This matter, as projected 
by the claimant, is left to be approached on the proposition 
as to whether contract agreement entered into between the 
management and the Contractor was sham and nominal. 
For an answer to this proposition, it would be expedient to 
examine the contract agreements, which have been proved 
as Ex.WW2/Ml to Ex.WW2/M6 by Shri Satish Kumar 
Sharma. In construction of contents of Ex.WW2/Ml to 
Ex. WW2/M6, this Tribunal cannot be oblivions of the rules 
viz., written instruments shall, if possible, be so interpreted 
"ut res magis valeat quam pereat" (a liberal construction 
should be put upon written instruments, so as to uphold 
them, if possible) and that such a meaning shall be given to 
it as may carry out and effectuate to the fullest extent the 
intention of the parties. 

31. Elementary principle of law relative to contracts 
is that parties to contracts are to be allowed to regulate 
their rights and liabilities themselves and the Courts will 
only give effect to the intention of the parties as it is 
expressed by the contract. However the law in some cases 
overrides the will of the individual and renders ineffective 
and futile his expressed intention or contract. No court or 
tribunal will lend its aid to a man who founds his cause of 
action upon an immoral or an illegal act. A contract cannot 
be made the subject of an action if it be impeachable on the 
grounds of dishonesty, or as being opposed to public 
policy, if it be either contra bonus mores, or forbidden by 
law. No court or tribunal will allow itself to be made the 
instrument of enforcing obligations alleged to arise out of 
a contract or transaction which is illegal. 

32. Ex.WW2/Ml to Ex.WW2/M6 contain clauses 
which are contra bonos mores or forbidden by law. Contract 
agreements, proved as Ex.WW2/Ml to Ex.WW2/M6 are 
replica of each other. These documents are looked into to 
ascertain an answer to the above proposition. Clause of 
above contract of agreements, described as Model Rules 
for Protection of Health and Sanitation arrangement for the 
workers and Contract labour Regulations are to be delved 
upon. When perused Model Rules for Protection of Health 
and Sanitation Arrangement has taken care of it came to 
light that provisions have been made for first aid facilities, 
drinking water, washing facilities, latrine and urinals, 
provision for centre during rest, creches, canteen and anti 
malarial protections. It emerges over record that suitable 
arrangements were made for protection of health and 
sanitary arrangement for the employees of the contractor. 
Contract Labour Regulations formulated by the 
management speak of payment of wages by the contractor. 
For sake of convenience, the same are extracted thus:— 

(i) The contractor shall fix wage periods in respect 
of which wages shall be payable. 
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(ii) No wage period shall exceed one month. 

(iii) The wages of every person employed as contract 
labour in an establishment or by a contractor 
where less than one thousand, such persons are 
employed shall be paid before the expiry of the 
seven day and in other cases before the expiry of 
tenth day after the last day of the wage period in 
respect of which the wages are payable. 

(iv) Where the employment of any worker is 
terminated by or on behalf of the contractor, the 
wages earned by him shall be paid before the expiry 
of the second working day from the date on which 
his employment is terminated. 

(v) All payments of wages shall be made on a working 
day at the work premises and during the working 
time and on a date notified in advance and in case 
the work is completed before the expiry of the 
wage period, final payment shall be made within 
48 hours of the last working day. 

(vi) Wages due to every worker shall be paid to him 
direct or to other person authorised by him in this 
behalf. 

(vii) All wages shall be paid in current coin or currency 
or in both. 

(viii) Wages shall be paid without any deductions of 
any kind except those specified by the Central 
Government by general or special order in this 
behalf or permissible under the payment of Wages 
Act, 1956. 

(ix) A notice showing the wages period and the place 
and time of disbursement of wages shall be 
displayed at the place of work and a copy sent by 
the contractor to the Engineer-in-Charge under 
acknowledgement. 

(x) It shall be the duty of the contractor to ensure the 
disbursement of wages in the presence of the 
Engineer-in-Charge or any other authorised 
representative of the Engineer-in-Charge who will 
be required to be present at the place and time of 
disbursement of wages by the contractor to 
workmen. 

(xi) The contractor shall obtain from the Engineer-in- 
Charge or any other authorised representative of 
the Engineer-in-Charge as the case may be, a 
certificate under his signature at the end of the 
entries in the "Register of wages" or the "Wage- 
cum-Muster Roll" as the case may be in the 
following form: 

"Certified that the amount shown in column No... .has 
been paid to the workman concerned in my presence 

on.. .at..." 


33. Contractor was ordained to maintain register for 
persons employed on work, muster roll register, wage 
register, register of accidents, register of fines, register for 
deduction for damages or loss, register of advances, 
register of overtime work performed by the contract 
employees. He was burdened with an obligation to issue 
identity card cum wage slip, employment card and service 
certificate. 

34. Records referred above were to be preserved by 
the contractor for a period of three years. Labour Officers 
were empowered to make investigations or enquiry with a 
view to ascertain and enforece due and proper observance 
of the regulations. Therefore, it emerges that proper 
regulations were made by the management in order to see 
that the contract employees get their dues under the law. 

35. Clause 19 of the contract agreements, proved as 
Ex.WW2/Ml to Ex.WW2/M6, imposes obligation on the 
contractor to obtain a licence under the Contract Labour 
Act. He was further saddled with a duty to abide by the 
provisions of Child Labour (Prohibition & Regulation) Act, 
1998 besides contraction Workers (Regulation of 
Employment & Conditions of Service) Act, 1996 and other 
Constmction Workers Welfare Cess Act, 1996. On his failure 
to fulfil requirement of the above statutes, he was to attract 
penal provisions as arising out of resultant non-execution 
of the work. He was to make payment of wages to his 
employees. Provisions relating to the same are reproduced 
thus: 

(i) The contractor shall pay to labour employed by 
him either directly or through sub-contractors, 
wages not less than fair wages as defined in the 
DAE, Contractor's Labour Regulations or as per 
the provisions of the Contract Labour (Regulation 
and Abolition) Act, 1970 and the Contract Labour 
(Regulation and Abolition) Central Rules, 1971, 
wherever applicable. 

(ii) The Contractor shall notwithstanding the 
provisions of any contract to the contrary, cause 
to be paid fair wage to labour indirectly engaged 
on the work, including any labour engaged by his 
sub-contractors in connection with the said work, 
as if the labour had been immediately employed 
by him. 

(iii) In respect of all labour directly or indirectly 
employed in the works for performance of the 
contractor's part of this agreement, the contractor 
shall comply with or cause to be complied with 
the DAE Contractor Labour Regulations made by 
Government from time to time in regard to payment 
of wages, wage period, deductions from wages, 
recovery of wages not paid and deductions 
unauthorizedly made, maintenance of wage books 
or wage slips, publication of scale of wages and 
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other terms of employment, inspection and 
submission of periodical returns and all other 
matters of the like nature or as per the provisions 
of the Contract Labour (Regulation and Abolition) 
Act, 1970 and the contract Labour (Regulation 
and Abolition) Central Rules 1971, wherever 
applicable. 

(iv-a) The Engineer-in-charge concerned shall have the 
right to deduct from the moneys due to the 
contractor any sum required or estimated to be 
required for making good the loss suffered by a 
worker or workers by reasons of non fulfillment 
of the conditions of the contract for the benefit of 
the workers, non-payment of wages or of 
deduction made from his or their wages which are 
not justified by their terms of the contract or non- 
observance of the regulations. 

(iv-b) Under the provisions of the Minimum Wages Act 
1948 and the Minimum Wages (Central) Rules, 
1950, the contractor is bound to allow or cause to 
be allowed to the labourers directly or indirectly 
employed in the works one day's rest for six days 
continuous work and pay wages at the same rate 
as for duty. In the event of default, the Engineer- 
in-Charge shall have the right to deduct the sum 
or sums not paid on account of wages for weekly 
holiday to any labourer, and pay the same to the 
persons entitled thereto from any money due to 
the contractor by the Engineer-in-Charge. 

(v) The contractor shall comply with the provisions 
of the Payment of Wages Act 1936, Minimum 
Wages Act, 1948, Employees Liability Act, 1938, 
Workmen's Compensation Act, 1923, Industrial 
Disputes Act, 1947, Maternity Benefit Act, 1961, 
and the Contractor's Labour (Regulation and 
Abolition) Act, 1970 or the modifications thereof 
or any other laws relating thereto and the rules 
made there under from time to time. 

(vi) The contractor shall indemnify and keep 
indemnify Government against payments to be 
made under and for the observance of the laws 
aforesaid and the D.A.E., Contractor Labour 
Regulations without prejudice to his right to claim 
indemnity from his sub-contractors. 

(vii) The laws / regulations aforesaid shall be deemed 
to be a part of this contract and any breach thereof 
shall be deemed to be a breach of this contract. 

(viii) Whatever is the minimum wage for the time being, 
or if the wage payable is higher than such wage, 
such wage shall be paid by the contractor to the 
workmen directly without the intervention of 
Jamadar and the Jamadar shall not be entitled to 
deduct or recover any amount from the minimum 


wage payable to the workmen as and by way of 
commission or otherwise. 

(ix) The contractor shall ensure that no amount by 
way of commission or other wise is deducted or 
recovered by the Jamadar from the wage of 
workmen. 

36. Leave and pay are to be regulated in the following 
manner: 

Leave and pay during leave shall be regulated as 
follows: 

(1) LEAVE: 

(1) In the case of delivery: maternity leave not 
exceeding 8 weeks, 4 weeks upto and including 
the day of delivery and 4 weeks following a that 
day. 

(ii) In the case of miscarriage: upto 3 weeks from the 
dated miscarriage. 

(2) PAY: 

(i) In the case of delivery: leave pay during maternity 
leave will be at the rate of the women's average 
daily earnings, calculated on the total wages 
earned on the days when full time work was done 
during a period of 3 months, immediately 
preceding the date on which she gives notice that 
she expects to be confined or at the rate of rupee 
one only a day whichever is greater. 

(ii) In the case of miscarriage: leave pay at the rate 
of average daily earning calculated on the total 
wages earned on the days when full time work 
was done during a period of 3 months immediately 
preceding the date of such miscarriage. 

(3) CONDITIONS FOR THE GRANT OF 
MATERNITY LEAVE: 

No maternity leave benefit shall be admissible to a 

woman unless she has been employed for a total 

period of not less than 6 (six) months immediately 

preceding the date on which she proceeds on leave. 

(4) The contractor shall maintain a register of 
maternity (Benefit) in the prescribed from as given below, 
and the same shall be kept at the place of work. 

37. As far as supervision and superintendence of 
employees other contractor are concerned, following 
provisions were made: 

“Contractors Superintendence, Supervision, 
Technical Staff & Employees 

(i) The contractor shall provide all necessary 
superintendence during execution of the work and 
all along thereafter as may be necessary for proper 
fulfilling of the obligations under the contract. 
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The contractor shall immediately after receiving 
letter of acceptance of the tender and before 
commencement of the work, intimate in writing to 
the Engineer-in-Charge, the name(s), 
qualifications experience, age, address(s) and 
other particulars along with certificates, of the 
principal technical representative to be in-charge 
of the work and other technical representative(s) 
who will be supervising the work. Minimum 
requirement of such technical representative(s) 
and their qualifications and experience shall not 
be lower than specified in Schedule "F". The 
Engineer-in-Charge shall within 3 days of receipt 
of such communication intimate in writing his 
approval or otherwise of a such a representative(s) 
to the contractor. Any such approval may at any 
time be withdrawn and in case of such withdrawal, 
the contractor shall appoint another such 
representative(s) according to the provisions of 
this clause. Decision of the tender accepting 
authority shall be final and binding on the 
contractor in this respect. Such a principal 
technical representative and to the technical 
representative(s) shall be appointed by the 
contractor soon after receipt of the approval from 
Engineer-in-Charge and shall be available at site 
before start of work. All the provisions applicable 
to the principle technical representative under the 
clause will also be applicable to other technical 
representative(s). The principal technical 
representative and other technical 
representative(s) shall be present at the site of 
work for supervision at all times when any 
construction activity is in progress and also 
present himself/themselves, as required, to the 
Engineer-in-Charge and/or his designated 
representative to take instructions. Instructions 
given to the principal technical representative or 
other technical representative(s) shall be deemed 
to have the same force as if these have been given 
to the contractor. The principal technical 
representative and other technical 
representative(s) shall be actually available at site 
full during all stages of execution of work, during 
recording/checking/test checking of 
measurements of works and whenever so required 
by the Engineer-in-Charge and shall also note 
down instructions conveyed by the Engineer-in- 
Charge or his designated representative(s) in the 
site order book and shall affix his/their signature 
in token of noting down the instructions and in 
token of acceptance of measurements/checked 
measurements/test checked measurements. The 
representative(s) shall not look after any other 
work. Substitutes, duly approval by Engineer-in- 
Charge of the work in similar manner as aforesaid 
be provided in event of absence of any of the 


representative(s) by more than two days. If the 
Engineer-in-charge, whose decision in this 
respect is final and binding on the contractor, 
is convinced that no such technical 
representative(s) is/are effectively appointed or 
is/are effectively attending or fulfilling the 
provision of this clause, a recovery (non- 
refundable) shall be effected from the contractor 
as specified in Schedule "F" and the decision of 
the Engineer-in-Charge as recorded in the site 
order book and measurement recorded checked/ 
test checked in Measurement Books shall be final 
and binding on the contractor. Further if the 
contractor fails to appoint suitable technical/ 
Principal technical representative and/or other 
technical representative(s) and if such appointed 
persons are not effectively present or are absent 
by more than two days without duly approved 
substitute or do not discharge their 
responsibilities satisfactorily, the Engineer-in- 
Charge shall have full powers to suspend the 
execution of thework until such date as suitable 
other technical representative(s) is/are appointed 
and the contractor shall be held responsible for 
the delay so caused to the work. The contractor 
shall submit a certificate of employment of the 
technical representative(s) along with every on 
account bill/final bill and shall produce evidence 
if at any time so required by the Engineer-in- 
Charge. 

(ii) The contractor shall provide and employ on the 
site only such technical assistants as are skilled 
and experienced in the irrespective fileds and such 
foremen and supervisory staff as are competent 
to give proper supervision to the work. The 
contractor shall provide and employ skilled, 
semiskilled and unskilled labour as is necessary 
for proper and timely execution of the work. The 
Engineer-in-Cahrge shall be at liberty to object to 
and require the contractor to remove from the 
works any person who in his opinion 
misconducts himself or is in competent or 
negligent in the performance of his duties or 
whose employment is otherwise considerd by the 
Engineer-in-Charge to be undesirable. Such 
person shall not be employed again at works site 
without the written permission of the Engineer- 
in-Charge and the persons so removed shall be 
replaced as soon as possible by competent 
substitute". 

38. When above terms of Ex.WW2/Ml to EX.WW2/ 
M6 are take into account, it emerges that a perfect paper 
arragement was made when these documents were executed. 
Reasons for the above observation are evident out of 
above clauses itself. As per contents of the written 
statement contract was awarded to the contractor for 
providing caretaking job at M.S. Apartments. F Block, 
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Curzon Road, New Delhi. As noted above, clauses relating 
to contractor's superintendence, supervision, appointment 
of technical staff and technical representative(s) project 
that these stipulations relate to construction activities. It 
has been detailed therein that the principal technical 
representative and other technical representative, appointed 
by the contractor, shall be actually available at the site 
during all stages of execution of work, during recording/ 
checking/test checking of measurements of work and 
nothing it down in site order book and measurement book. 
These instructions are irrelevant for discharge of contractual 
obligations of providing caretaking job at M.S. Apartments, 
F block, Curzon Road, New Delhi. Whether these provisions 
were detailed in Ex. WW2/M1 to Ex. WW2/M6 with a view 
to fasten liability on the contractor for the obligations, 
undertaken by him on the strength of the document referred 
above? Answer lies in negation, since the contractor has 
not undertaken any liability to carry out any construction 
activities. It cannot be said that these terms were recorded 
due to inadvertence. The circumstances, which emerge out 
of Ex. WW2/M1 to Ex. WW2/M6, make it apparent that a 
standard document was drafted by the management to get 
it executed from the contractor, no matter that these terms 
are to be adhered to or not. It was so done with a view to 
project that the contract agreement does not infringe rights 
available to contract employees under beneficial labour 
legislations. It is apparent that the terms, contained in Ex. 
WW2/M1 to Ex. WW2/M6, are mere eye wash and parties 
never intended to act upon the same. 

39. Whether it was the Contractor who exercised his 
control or supervision on the claimant? Factors of control 
and supervision to be exercised by an employer on his 
employee(s) were described in various precedents, which 
would be noted herein under. In Chintaman Rao [1958(H) 
LLJ 252] the Apex Court ruled that the concept of 
employment involves three ingredients: (1) employer, (2) 
employee, and (3) the contract of employment. The 
employer is one who employs, that is, one who engages 
the services of other persons. The employee is one who 
works for another for hire. The employment is the contract 
of service between the employer and employee where under 
the employee agrees to serve the employer subject to his 
control and supervision. In Food Corporation of India 
[1985(H) LLJ 4] Justice Desai, speaking for the Apex Court, 
announced that a contract of employment "discloses a 
relationship of command and obedience between them". 
Where a Contractor employs a workman to do the work 
which he contracted with a third person to accomplish, the 
workman of the Contractor would not without something 
more become the workman of third person. 

40. In Dharangadhara Chemical Works Limited 
[1957(1) LLJ 477], the Apex Court ruled that test of 
"supervision and control may be taken as the prima facie 
test for determining the relationship of employment". It 
was further laid that existence of the right in the master to 


supervise and control the work to be done by the servant, 
not only matter of directing that work the servant is to do 
but also the manner in which he shall do his work is the 
prima facie test for determining the existence of master and 
servant relationship. It was suggested that correct method 
of approach, would be to consider whether having regard 
to the nature of work there was due control and supervision 
by the employer. The greater amount of direct control 
exercised over the person rendering the services by the 
person contracting for them, the stronger the ground for 
holding it to be a contract of service. The control and 
supervision test was reaffirmed by the Apex Court in 
Chintaman Rao (supra), wherein it was ruled that "worker" 
was a person employed by the management and there must 
be contract of service and a relationship of master and 
servant between them. In Shankar Balaji Waje [1962(1) LLJ 
119] , the Apex Court clarified that "control of the 
management, which is a necessary element of the 
relationship of master and servant is not directed towards 
providing or dictating the nature of the article to be 
produced or the work to be done, but refers to the other 
incidents having a bearing on the process of work the 
person carries out in the execution of the work. The manner 
of work is to be distinguished from the type of work to be 
performed. In V.R Gopala Rao [1970(11) LLJ 59], the Apex 
Court said that it is the question of fact in each case whether 
the relationship of master and servant exists between the 
management and the workman and there is no abstract a 
prior test of the work control required for establishing the 
contract of service. It was laid therein that for holding that 
the persons employed in the factory were workers within 
the meaning of sub-section (1) of section (2) of the Factories 
Act, 1948, it is to be considered that the fact that the 
workman had to work in the factory implied certain amount 
of supervision by the management and the nature and extent 
of control varied in different industries and that when the 
operation was of a simple nature, the control could be 
exercised at the end of the day by the method of rejecting 
the bidis which did not come up to the proper standard. It 
is, therefore, not surprising that in recent years, the control 
test, as traditionally formulated, has not been treated as an 
exclusive test. In Silver Jublee Tailoring House [1973(11) 
LLJ 495] , the Apex Court ordained that "it is in its 
application to skilled and particularly professional work 
that control test in its traditional form has really broken 
down. It has been said that in interpreting "control" as 
meaning the power to direct how the servant should do the 
work, the court has been applying the concept suited to a 
past age". 

41. During the last three decades emphasis in the 
field has shifted and no longer rests so strongly upon the 
question of control. Control is obviously an important factor 
and in many cases it may still be a decisive factor, but it 
would be wrong to say that in every case it is a decisive 
factor. In Shining Tailors [1983(11) LLJ 143], the Apex Court 
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held that the piece rated workers working for a big tailoring 
establishment were workmen for the establishment. It was 
observed therein that the "right of removal of the workman 
or not to give work as an element of control and 
supervision" which was amply satisfied to announce that 
those piece rated workers were the workmen for the 
establishment. The Court concluded that the proposition 
that "piece rate" itself indicates relationship of independent 
contract, is not correct. A servant who has full liberty to 
attend to his work according to his pleasure and not 
according to orders of his master, is an independent 
contractor. A goldsmith engaged to finish jewels within a 
given time and when it was oepn to such goldsmith to 
finish jewels within the given time or earlier and engage 
themselves or others of their own were held to be 
independent contractors, in K. Keswa Reddiar [1957(1) LLJ 
645] . In the like manner a goldsmith who undertook the 
manufacture of ornaments like other goldsmith which he 
was asked to manufacture and was entitled to receive 
remuneration which would depend upon the nature of the 
work done, was held to be not under the order or control of 
the proprietor of the concern for whom he was doing the 
work, in Achuta Achar [1968(1) LLJ 500]. An agreement for 
selling milk on commission was held to be a contract for 
service and not a contract of service, in Abad Dairy Doodh 
Vitran Kendra Sanchalak Mandal, Ahmedabad [1989 
Lab.I.C. 1970]. The Tiny Deposit Agents employed in 
desposit mobilization activity of the bank have been held 
to be falling within the definition of the workman and not 
an independent contractor in the precedent in the 
Management of Indian Bank [ 1990( 1) LLJ 50]. 

42. As emerge out, element of control or supervision 
of employer in respect of detail of work would be an 
identifying mark of the servant. Where an employer retains 
the power, not only of directing what work is to be done 
but also of controlling the manner of doing the work, these 
factors would be determinative of his status as of a master. 
His control is not directed towards providing or dictating 
the nature of work to be done but refers to other incidents 
having a bearing on the process of work the person carries 
out in the execution of the work. Control test postulates a 
combination of managerial and technical functions. 

43. Whether element of control and supervision of 
the management in respect of details of work of the claimant 
emerge out of contract agreements Ex.WW2/Ml to 
Ex.WW2/M6? As projected above, stipulation relating to 
contracts, superintendence, supervision and technical staff 
and employees and detailed in the contract agreements 
relating to construction activities. No provision is made in 
Ex.WW2/Ml to Ex.WW2/M6 relating to the work of 
sweepers deployed by the contractor. There is complete 
vacuum of stipulation in that regard. Contract agreement 
Ex.WW2/Ml to Ex.WW2/M6 does not contain any 
obligation on the part of the Contractor to supervise the 
work of the claimant. No clause is there in the document to 


show that the Contractor would deploy some personnel to 
supervise the work of the claimant. Who used to the mark 
attendance of the claimant? Ex.WW2/Ml to Ex.WW2/M6 
draws a blank. No parol evidence was brought in to suggest 
that it was the Contractor who supervised work of the 
claimant. Vacuum of facts in Ex.WW2/Ml to Ex.WW2/M6 
and conspicuous absence of any ocular evidence in that 
regard leave no doubt to conclude that it was the 
management who used to supervise the work of the 
claimant. 

44. Disciplinary control is exercised by an employer 
on his employees by way of codifying rules of conduct for 
them. He engrafts acts of misconduct in those rules. He 
punishes his employees for their blameworthy conduct. It 
is so done by him with a view to maintain discipline at the 
work place and to deter potential delinquent from doing 
improper behaviour or to come in conflict with rules of 
standard of behaviour. 

45. Whether management exercised disciplinary 
control on the claimant? For an answer, contents of 
Ex.WW2/Ml to Ex.WW2/M6 are scanned again. It has 
been specified therein that the management may deduct 
fines, deduction for absence form duty, deduction for 
damage or loss of goods, expressly entrusted to the claimant 
for custody, deduction for recovery of advance or for 
adjustment of over-payment of wages, from the wages of 
the claimant. For sake of convenience, these provisions 
are extracted thus: 

"6. Fines and Deductions which may be made from 

wages— 

(i) The wages of a worker shall be paid to him without 
any deduction of any kind, except the following: 

a. Fines. 

b. Deductions for absence from duty, i.e. from the 
place or the places where by the terms of his 
employment he is required to work. The amount 
of deduction shall be in proportion to the period 
for which he was absent. 

c. Deduction for damage to or loss of goods 
expressly entrusted to the employed person for 
custody or for loss of money or any other 
deduction which he is required to account, where 
such damage or loss is directly attributable to his 
neglect or default. 

d. Deduction for recovery of advances or for 
adjustment of overpayment of wages, advances 
granted shall be entered in a register. 

e. Any other deduction which the Central 
Government may from time to time allow. 

(ii) No fines should be imposed on any worker save 
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in respect of such acts and omissions on his part 
as have been approved of by the Chief Labour 
Commissioner. 

(iii) No fine shall be imposed on a worker and no 
deduction for damage or loss shall be made from 
his wages until the worker has been given an 
opportunity of showing cause against such fines 
or deductions. 

(iv) The total amount of fine which may be imposed in 
any one wage period on a worker shall not exceed 
an amount equal to three paisa in a rupee of the 
total wages payable to him in respect of that wage 
period. 

(v) No fine imposed on any worker shall be recovered 
from him by instalment or after the expiry of sixty 
days from the date on which it was imposed. 

(vi) Every fine shall be deemed to have been imposed 
on the day of the act or omission in respect of 
which it was imposed." 

46. As projected above, management retains right to 
impose fines, deduct wages for absence from duty or deduct 
an amount representing loss of goods which was expressly 
entrusted to the claimant, out of wages of the claimant. It 
has also been specified in the rules referred above, that 
fines shall be imposed on the claimant after granting on 
opportunity of being heard. Thus, it is evident that the 
management regained disciplinary control with it in respect 
of acts and conduct of the claimant. This right is an attribute 
of disciplinary control exercised by the employer on the 
employee. 

47. Construction adopted on contents of Ex.WW2/ 
Ml to Ex.WW2/M6 is based on the standards of presumed 
intent of parties. The construction has been so put, with 
an idea to preserve the will of the parties to the aforesaid 
agreements. It is the duty of a court or tribunal to give 
effect to the intention of the parties in construing a written 
instrument. On ascertaining general scope of Ex.WW2/Ml 
to Ex.WW2/M6, intention of the parties contained therein, 
nature of the instrument and legal right of the parties 
thereto, it is concluded that efforts were made by the 
management to hide the truth with a view to project a make- 
believe instrument of engaging personnel through the 
Contractor. In fact the mangement retained administrative 
and disciplinary control over the contract employees. 
When veil was lifted, it emerged that contract agreements 
Ex.WW2/Ml to Ex.WW2/M6 are sham and bogus. There 
are realties of relationship of employer and employees 
between the management and the claimant. In view of the 
forgoing reasons, it is concluded that the veil of Ex.WW2/ 
Ml to Ex.WW2/M6 is a smoke-screen which would not 
snap relationship between the management and the 
claimant. 


48. As unfolded by the claimant and Shri Satish 
Kumar Sharma, an application under Section 20(2) of the 
Minimum Wages Act, 1948 was instituted by the claimant 
when wages, less than the minimum wages notified by the 
appropriate Government, were given to him. He impleaded 
Shri P.K. Pathak, contractor at the relevant time, besides 
the contractors, to whom contract was awarded by the 
management prior to Sri Pathak. It enraged Shri Pathak, 
who made the claimant jobless in an arbitrary manner. Thus, 
it is crystal clear that when the claimant exercised his right 
of seeking payment of minimum wages, he was bade 
farewell. Since the claimant was an employee of the 
management, in that situation his services were dispensed 
with in arbitrary manner in the garb of control being 
exercised on him by the contractor. Action of the 
management squarely falls within the ambit of definition of 
retrenchment, as contained in sub-section (oo) of Section 
2 of the Industrial Disputes Act, 1947 (in short the Act.) No 
case was proejcted by the management that the said action 
falls within the exceptions contained therein. Therefore it 
is crystal clear that action of the management amounts to 
retrenchment. 

49. As per admission made by the management in its 
written statement, claimant was serving it through various 
contractors since 1994. No hue and cry was made to proejct 
that services rendered by the claimant were not continuous 
for a period of one year, as contemplated by Section 25B of 
the Act. When an employee renders services of more than 
one year, he is entitled to protection/benefits contained in 
Section 25F of the Act. 

50. Claimant deposed that neither one month's notice 
nor pay in lieu thereof and retrenchment compensation 
was paid to him, when his services were dispenses with. 
The claimant had rendered continuous service for a period 
of one year, as contemplated by Section 25-B of the Act. 
According to him, retrenchment compensation was not 
paid, whcih fact was not dispelled by the management. 
The management was under an obligation to pay him 
compensation for retrenchment, when his services were 
dispensed with. Payment of retrenchment compensation is 
a condition precedent to a valid order of retrenchment. 
Precedents in Bombay Union of Journalists [1964 (1) LLJ 
351], AdaishwarLaal (1970Lab.I.C. 936) and B.M. Gupta 
[1979 (1) LLJ 168] announce that subsequent payment of 
compensation connot validate an invalid order of 
retrenchment. 

51. At the cost of repetition it is noted that the claimant 
deposed that his services were terminated by the 
management on 19.04.2002 without any notice. Out of facts 
unfolded by the claimant, it stands crystallizaed that neither 
notice nor pay in lieu thereof nor retrenchment 
compensation was paid to him by the management. 
Therefore, his retrenchment is violative of the provisions 
of Section 25-F of the Act. 
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52. It is well settled that in a case of wrongful 
retrenchment, dismissal or discharge, the normal rale is to 
award reinstatement. But where a case falls in any of the 
exception to general rule, the industrial adjudicator has 
discretion to award reasonable and adequate compensation, 
in lieu of re-instatement. Section llAof the Act vests the 
industrial adjudicator with discretionary jurisdiction to give 
"such other relief to the workman" in lieu of discharge or 
dismissal as the circumstances of the case may require, 
where for some valid reasons it considers that reinstatement 
with or without conditions will not be fair or proper. Here in 
the case, the management could not show that the case in 
question projects facts which carve out it to be a case of 
exceptional category. 

53. It is well settled that negative language used in 
section 25-F of the Act imposes a mandatory duty on the 
employer, which is condition precedent to retrenchment of 
a workman. Contravention of mandatory requirements of 
section 25-F of the Act would invalidate the retrenchment 
and render it void ab initio. Reference can be made to the 
precedents in Auro Engineering (Pvt.) Ltd., Nasik (1992 
Lab. I.C. 1364) and Ollur Regional Imitation Diamond 
Manufacturing Industrial Co-op. Society Ltd. [1993(11) LLJ 
174], As detailed above, retrenchment of the claimant is 
illegal and void ab initio. 

54. As concluded above, claimant was engaged by 
the management through contractor(s) by way of creation 
of make believe contract agreement, which were found to 
be perfect paper arrangement. On lifting of veil, the 
management was found to be the real employer. Services 
of the claimant were disengaged when he tried to seek 
right of payment of minimum wages as notified by the 
appropriate Government from time to time. His retrenchment 
is found to be void ab initio. Claimant being an employee 
of the management cannot be retrenched by the Contractor. 
He is deemed to be in the service of the management. 

55. Question comes whether he is entitled to full back 
wages. For an answer in his favour, he was under an 
obligation to establish that he remained unemployed since 
the date of his retrenchment. No evidence has been 
adduced by the claimant on that point. Thus it cannot be 
said that he remained unemployed, since the date of 
dispensing with his services by the management. The Apex 
Court and High Courts dealt with the issue of award of 
compensation, when reinstatement in service was not found 
expedient. Those precedents may help the Tribunal in 
ascertaining the quantum of back wages, which may be 
awarded to the claimant. InS.S. Shetty [1957 (11) LLI696] 
the Apex Court indicated some relevant factors which an 
adjudicator has to take into account in computing 


compensation in lieu of reinstatement, in the following 
words: 

"The industrial Tribunal would have to take into 
account the terms and conditions of employment, 
the tenure of service, the possibility of termination 
of the employment at the instance of either party, the 
possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
industrial Tribunal in the event of industrial disputes 

arising between the parties in future.In 

computing the money value of the benefits of 
reinstatement, the industrial adjudicator would also 
have to take into account the present value of what 
his salary, benefits etc. would be till he attained the 
age of superannuation and the value of such benefits 
would have to be computed as from the date when 
such reinstatement was ordered under the terms of 
the award. 

Having regard to the considerations detailed above, 
it is impossible to compute the money value of this benefit 
of reinstatement awarded to the appellant with mathematical 
exactitude and the best that any tribunal or court would do 
under the circumstances would be to make as correct as 
estimate as is possible bearing, of course in mind all the 
relevant factors pro and con". 

56. A Divisional Bench of the Patna High Court in B. 
Choudhary (1983 Lab I.C. 1755) deduced certain guidelines 
which have to be borne in mind in determining the quantum 
of compensation viz. (i) the back wages receivable (ii) 
compensation for deprivation of the job with future 
prospect and obtainability of alternative employment; (iii) 
employees' age (iv) Length of service in the establishment 
(v) capacity of the employer to pay and the nature of the 
employer's business (vi) gainful employment in mitigation 
of damages; and (vii) circumstances leading to the 
disengagement and the past conduct. These factors are 
only illustrative and not exhaustive. In addition to the 
amount of the compensation, it is also within the jurisdiction 
of the Tribunal to award interest on the amount determined 
as compensation. Furthermore, the rate of such interest is 
also in the discretion of the Tribunal. Reference can be 
made to Tabesh Process, Shivakashi (1989 Lab I.C. 1887). 

57. InAssamOilCo. Ltd. [1960(1) LLJ 587] the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that "it would be fair and just to direct the appellant a 
substantial sum as compensation to her". In Utkal 
Machinery Ltd. [1966 (1) LLJ 398] the amount of 
compensation equivalent to two year salary of the employee 
awarded by the industrial Tribunal was reduced by the 
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Supreme Court to an amount equivalent to one year salary 
of the employee in view of the fact that she had been in 
service with the employer only for 5 months and also 
took into consideration the unusual manner of her 
appointment at the instance of the Chief Minister of the 
State. In A. K. Roy [1970 (1) LLJ 228] compensation 
equivalent to two years salary last drawn by the workmen 
was held to be fair and proper to meet the ends of justice, 
in Anil Kumar Chakaraborty [1962(H) LLJ 483] the Court 
converted the award of reinstatement into compensation 
of a sum of Rs. 50,000/- as just and fair compensation in 
full satisfaction of all his claims for wrongful dismissal 
from service. In O.R Bhandari [1986 (II) LLJ 509], the Apex 
Court observed that it was a fit case for grant of 
compensation in view of reinstatement. The Court 
awarded compensation equivalent to 3.33 years salary as 
reasonable. In M.K. Aggarwal (1988 Lab I.C. 380), the 
Apex Court though confirmed the order of reinstatement 
yet restricted the back salary to 50% of what would 
otherwise be payable to the employee. In Yashveer Singh 
(1993 Lab I.C. 44) the court directed payment of 
Rs. 75,000/- in view of reinstatement with back wages. In 
Naval Kishor [1984 (II) LLJ 473] the Apex Court observed 
that in view of the special circumstances of the case 
adequate compensation would be in the interest of the 
appellant. A sum of Rs. 2 lac was awarded as compensation 
in lieu of reinstatement. In Sant Raj [1985 (II) LLJ 19] a 
sum of Rs. 2 lac was awarded as compensation in lieu of 
reinstatement. In Chandu Lai (1985 Lab I.C. 1225) a 
compensation of Rs. 2 lac by way of back wages in lieu of 
reinstatement was awarded. In Ras Bihari (1988 Lab I.C. 
107) a compensation of Rs. 65000/- was granted in lieu of 
reinstatement, since the employee was gainfully employed 
elsewhere. In V.V. Rao (1991 Lab. I.C. 1650) a compensation 
of Rs. 2.50 lac was awarded in lieu of reinstatement. 

58. The claimant rendered continuous service of 9 
year to the management, on the date when his services 
were illegally retrenched. He had to fight for about a period 
of a decade for redressal of his grievances. The 
circumstances, in which he was retrenched and mass 
unemployment prevalent in economic field, which may come 
in the way when someone goes for an alternative 
employment, besides other factors of this case, persuade 
me to award 20 per cent back wages from the date of 
retrenchment till the date the award becomes operative 
under section 17-A of the Act, besides reinstatement of the 
claimant in the service of the management, with continuity 
and all consequential benefits. 

59. Claimant rendered continuous service for a period 
of 9 years when his services were illegally retrenched. As 
concluded above, he is deemed to be in the service of the 
management. In UmaDevi [2006 (4) SSC 1], the Apex Court 
rules that an employee who has been irregularly engaged 
and is in service for more than a decade, a one time policy 


should be formulated by the Government for regularization 
of his services. Observations made by the Apex Court in 
that regard are reproduced thus: 

"One aspect needs to be clarified. There may be cases 
where irregular appointments (not illegal 
appointments) as explained in S. V. Narayanappa, R.N. 
Nanjundappa and B.N. Nagarajan and referred to in 
para 15 above, of duly qualified persons in duly 
sanctioned vacant posts might have been made and 
the employees have continued to work for ten years 
or more but without the intervention of orders of the 
courts or of tribunals. The question of regularization 
of the services of such employees may have to be 
considered on merits in the light of the principles 
settled by this court in the cases above referred to 
and in the light of this judgment. In that context, the 
Union of India, the State Government and their 
instrumentalities should take steps to regularize as a 
one-time measure, the services of such irregularly 
appointed, who have worked for ten years or more in 
duly sanctioned posts but not under cover of orders 
of the courts or of tribunals and should further ensure 
that regular recruitments are undertaken to fill those 
vacant sanctioned posts that require to be filled up, 
in cases where temporary employees or daily wagers 
are being now employed. The process must be set in 
motion within six months from this date. We also 
clarify that regularization, if any already made, but 
not sub judice, need not be reopened based on this 
judgment, but there should be no further bypassing 
of the consitutional requirement and regularizing or 
making permanent, those not duly appointed as per 
the constitutional scheme." 

60. Had services of the claimant not been retrenched, 
he would been eligible to avail benefit of one time policy, 
formulated by the Government pursuant to the directives 
referred above. Considering all these aspects, it is 
commanded that the management shall consider the case 
of the claimant for regularization in the service pursuant to 
the policy so framed. In case he is found eligible, process 
of regularization would be concluded within a period of 
four months from the date when the award becomes 
enforceable. An award is, accordingly, passed. It be sent to 
the appropriate Government for publication. 

Dated: 19-02-2014 

Dr. R.K. YADAV, Presiding Officer 
7 RUf, 2014 
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New Delhi, the 7th March, 2014 

S.O. 1045. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 14/2011) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure, in the 
industrial dispute between the management of Syndicate 
Bank and their workmen, received by the Central 
Government on 

07/03/2014. 

[No. L- 12012/97/2010-IR(B-II)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D. No. 14/2011 

Shri Rich Pal Singh, 

Village Akbarpur Majra, 

Post Office Palla, 

Delhi-110036. ... Workman 

Versus 

The Asst. General Manager, 

Syndicate Bank, Personnel Deptt., 

Sarojini House, 6-Bhagwan Das Road, 

New Delhi-110001. ... Management 

AWARD 

An attender working at DTC Wazipur Depot 
Extension Counter, Syndicate Bank (in short the bank) 
allegedly pilfered cash amounting to Rs. 1300.00 from 
packets of Rs. 100 in denomination, destroyed evidence of 
pilferage of currency notes by unauthorizedly breaking 
open packet of Rs. 100 in denomination in which shortage 
was noted, mixed loose cash of Rs. 700.00 kept with the 
packet and opted not to disclose his outside borrowings 
while availing loan from the bank, under various staff loan 
schemes. Charge sheet dated 05.04.2004 was served upon 
the attender. His reply to the charge sheet was found not 
to be satisfactory, hence a domestic enquiry was 
constituted against him. After conducting an enquiry, report 
dated 19.10.2004 was submitted by the Enquiry Officer to 


the Disciplinary Authority. The Disciplinary Authority 
concurred with the findings of the Enquiry Officer and 
awarded punishment of dismissal from service to the 
attender. Appeal preferred by the attender also came to be 
dismissed. Thereafter, he raised an industrial dispute before 
the Conciliation Officer. Since the bank contested his claim, 
conciliation proceedings ended into a failure. On 
consideration of failure report, submitted by the 
Conciliation Officer, appropriate Government referred the 
dispute to this Tribunal for adjudication vide order No. L- 
12012/97/2010-IR(B-II), New Delhi dated 31.01.2011 with 
following terms: 

"Whether action of the management of Syndicate 

Bank in dismissing services of Shri Rich Pal Singh, 

Attender, with effect from 31.01.2005 is fair and legal? 

What relief workman is entitled to?" 

2. Claim statement was filed by the attender, namely, 
Shri Rich Pal Singh, pleading therein that he joined services 
of the bank on 23.01.1985. In January 2003, he was posted 
at DTC Wazirpur Depot Extension Counter, attached to 
Azadpur branch of the bank. He worked at the Extension 
Counter till may, 2003. Charge sheet dated 05.04.2004 was 
served upon him wherein following allegations were 
levelled: 

(i) The workman with dishonest intention resorted 
to pilferage of cash amounting to Rs. 1300.00 from 
packets of Rs. 100 in denomination, tendered to 
him for making bundles and subsequently he 
reimbursed the said amount and thereby derived 
pecuniary benefits for him temporarily. 

(ii) Workman has also destroyed evidence by 
unauthorizedly breaking open packet or Rs. 100 
in denomination in which shortage was found at 
the Extension Counter and mixed loose notes of 
Rs. 700 kept with the packet, and 

(iii) The workman has not disclosed outside 
borrowings while availing loans from the bank, 
under various staff loan schemes. 

3. Claimant projects that above allegations were 
vague and far from truth. He asserts that he has been 
victimized. When shortage of currency notes was reported 
at the Extension Counter, erstwhile manager asked him to 
reimburse the shortage and give in writing to the effect 
that the shortage was caused by him. Since the demand 
was illegal, he refused to concede to it. He was told by Shri 
T.R. Rajgopal, Manager-cum-Custodian of double lock, 
Bhure Lai, Cashier-cum-Joint Custodian and Smt. Indu 
Trikha, Clerk that on his reimbursement of Rs. 1300.00 and 
tendering acknowledgement of that fact, he would be saved 
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by them. He refused to oblige them in that regard. Threats 
were extended to him at the Extension Counter as well as at 
Currency Chest, Asaf Ali Road, Delhi, by Shri Rajgopal as 
well as Shri S.K. Mittal, Officer of the bank. He was 
manhandled in presence of bank officials, who intervened 
and saved him. 

4. Claimant went on to narrate that Shri Shankar Lai 
was appointed as Enquiry Officer, who was subordinate to 
Shri T.R. Rajgopal. He was being influenced and inclined 
to act in favour of the bank. Shri Shankar Lai was involved 
in investigation of charges at the time of fact finding enquiry 
and thus acted as investigator as well as judge of the matter. 
His demand to supply relevant documents was turned 
down. He was not given fair opportunity to establish his 
innocence by the Enquiry Officer. He was not allowed to 
produce his witnesses in defence. Enquiry was held in an 
illegal manner and findings recorded by the Enquiry Officer 
were perverse. 

5. The Disciplinary Authority had not taken into 
account his past record of 20 years' service when 
punishment was awarded to him. Punishment of dismissal 
form service without notice was harsh, oppressive and 
unreasonable. It was disproportionate to gravity of the 
lapses, alleged against him. He claims reinstatement in 
service with continuity and full back wages, besides costs 
of litigation. 

6. Claim was demurred by the bank pleading that the 
dispute has been referred after long and unexplained delay. 
The claimant was dismissed in the year 2005 while dispute 
has been referred for adjudication in the year 2011. It has 
been claimed that on account of unexplained delay, reference 
is liable to be rejected. The bank projects that the claimant 
was served with charge sheet dated 05.04.2004 for gross 
misconduct of doing acts prejudicial to the interest of the 
bank. He resorted to pilferage of cash from cash packets 
and temporarily misappropriated the same. He failed to 
discharge his duties with utmost integrity and honesty 
and thereby, acted in a manner detrimental to the interest 
of the bank. He also concealed his outside liabilities while 
availing loan from the bank. These acts amount to 
misconduct within clause 19.5(j) of the Bipartite Settlement. 
At the relevant time, he was working at DTC Wazipur 
Depot Extension Counter attached to Azadpur branch of 
the bank. 

7. On 27.05.2003, Currency Chest authorities informed 
that while counting cash, remitted by the Extension Counter, 
shortage of Rs. 600 in packets of Rs. 100 in denomination 
was found. Officials of the Extension Counter verified the 
entire cash kept in double lock and found shortage of Rs. 
700.00 (7 currency notes in packet of Rs. 100 in 
denomination). Thus total shortage of Rs. 1300 in packets 
of Rs. 100 in denomination was noted. When staff members 
posted at the Extension Counter were questioned, the 
claimant confessed his guilt in presence of the other staff 


members. Subsequently, he reimbursed Rs. 1300.00 towards 
the shortage. Out of that reimbursed amount, loose cash of 
Rs. 700.00 was kept with the packet of Rs. 100 in 
denomination wherein shortage was found at the Extension 
Counter. After accounting of cash of Rs. 1300, the claimant 
was asked to carry entire cash to the double lock. At that 
juncture, he hurriedly broke open the packet in which 
shortage was noted and mixed loose cash of Rs. 700.00, 
kept with that packet to make the packet complete. He also 
availed loan facilities from the bank under various staff 
loan schemes and deliberately concealed his outside direct/ 
indirect liabilities in order to avail loan facilities. The above 
acts amounted to misconduct for which he was charge 
sheeted. His reply was found not to be satisfactory and as 
such a domestic enquiry was constituted. The bank details 
that the enquiry was conducted on various dates and ample 
opportunities were given to the claimant to defend himself. 
Claimant participated in the enquiry, where he was defended 
by a defence respresentative. He was given all fair and 
reasonable opportunities to defened himself, which 
opportunities were utilized by him. Enquiry was conducted 
as per provisions of the Bipartite Settlements and principles 
of natural justice. After conclusion of the enquiry, the 
Enquiry Officer submitted his report dated 19.10.2004 to 
the Disciplinary Authority. It has been disputed that the 
Enquiry Officer was involved in investigation of the charges 
levelled against the claimant. It is also denied that the 
Enquiry Officer was involved in drafting of the charge sheet 
and collection evidence in the matter. Opportunities were 
given to the claimant to produce his witnesses and he 
examined himself in defence. He disclosed a few names as 
defence witnesses, who were not allowed to be examined, 
since they were not concerned with the charges. Enquiry 
conducted by the bank was just, fair and proper. 

8. It has been calaimed that there was no occasion 
for Shri Rajgopal, Shri Bhure Lai and Ms. Indu Trikha to 
assure the claimant of his exoneration of the charges, on 
his acknowledgement of gult and reimbursement of pilfered 
amount. The bank projects that a cock and bull story has 
been narrated by the claimant in that regard. It has also 
been disputed that threats were extended to the claimant 
by Shri Rajgopal and Shri S.K. Mittal. The bank asserts 
that punishment of dismissal, awarded to the claimant, 
commensurate to his misconduct. Since the claimant has 
become undependable and unreliable, he could not be 
retained in service of the bank. It is claimed that the claim 
statement may be discarded and an award be passed in 
favour of the bank. 

9. On persual of pleadings, following issues were 
settled: 

(i) Whether enquiry conducted by the management 
was fair and just? 

(ii) Whether punishment awarded to the claimant was 
proportionate to his misconduct? 
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(iii) As in terms of reference. 

(iv) Relief. 

10. Issue No. (i) was treated as preliminary issue. 

11. Shri Shankar Lai was examined by the bank to 
discharge onus resting on it. Claimant entered the witness 
box to prove his version. 

12. On hearing the parties and appreciation of ocular 
as well as documentary evidence, issue No. (1) was 
answered in favour of the claimant and against the bank, 
vide order dated 17.08.2011. 

13. To prove misconduct of the claimant, Shri T.R. 
Rajgopal, Smt. Indu Trikha, Smt. Sudershan and Shri M.L. 
Sharma were examined by the bank. To rebut evidence 
adduced by the bank, claimant entered the witness box 
again and testified facts. He also examined Shri Subash 
Chandra, in support of his defence. No other witness was 
examined by either of the parties. 

14. Arguments were heard at the bar. Shri Vikram 
Aggarwal, authorized representative, advanced arguments 
on behalf of the claimant. Shri Rajesh Mahindru, authorized 
representative, raised his submissions on behalf of the 
bank. I have given my careful considerations to arguments 
advanced at the bar and cautiously perused the records. 
My findings on issues involved in the controversy are as 
follows: 

Issue No. 2 

15. In order to assess adequacy of punishment 
awarded to the claimant, it is expedient to note charges 
levelled against him, besides evidence adduced by the 
parties. Charge sheet dated 05.04.2004, proved as Ex. MW 1/ 
1, unfolds charges as follows: 

"That you have been working as attender at our CAO, 
New Delhi since 20.01.2004 and prior to this, you 
were working at our Azadpur branch and were 
entrusted to work at Wazirpur Depot Extension 
Counter attached to Azadpur branch, during the 
period between 01.01.2003 and 30.05.2003. While 
functioning in your position as such, the following 
circumstances appear against you: 

On 27.05.2003, Currency Chest AsafAli Road, New 
Delhi, authorities informed the Wazipur Depot 
Extension Counter official that while counting the 
cash remitted to them by the Extension Counter, a 
shortage of Rs. 600.00 in two packets of Rs. 100.00 
denomination has been found. The EC Officials 
verified the entire cash kept in the double lock and 
found shortage of Rs. 700.00 (7 pieces of notes in a 
packet of Rs. 100 denomination) thus the total 
shortage amounted to Rs. 1300.00 in the packets of 
Rs. 100 denomination. It is reported that when the 
staff members including you were questioned by the 


EC officials about the said shortage of cash, you 
confessed in presence of other staff members, having 
removed these notes from packets of Rs. 100 
denomination. Subsequently you also reimbursed 
Rs. 1300.00 towards the said pilferage/shortage. Out 
of Rs. 1300 reimbursed by you. Rs. 700.00 was kept 
as loose cash alongwith the packet of Rs. 100 
denomination, wherein the shortage was found at 
the EC. After counting the cash, you were asked to 
carry the entire cash in the double lock, you hurriedly 
broke open the said packet in which there was a 
shortage and mixed of you own the loose cash of 
Rs. 700.00, kept with that packet to make the packet 
complete. That you had availed the loan facilities 
from the bank under staff loan schemes and 
deliberately concealed your outside direct/indirect 
liabilities in order to avail the said facilities. 

The following lapses are attributed to you in the 
matter. 

(i) That you with dishonest intention resorted to 
pilferage of cash amounting to Rs. 1300.00 from 
packets of Rs. 100 in denomination, tendered to 
you for making bundles. Subsequently you 
reimbursed the said amount and thereby derived 
pecuniary benefits for self temporarily. 

(ii) That you have also destroyed evidence by 
unathorizedly by breaking open the packet of 
Rs. 100 in denomination in which shortage was 
found at the Extension Counter and mixed loose 
notes of Rs. 700 kept with the packet and 

(iii) That you have not disclosed outsides borrowings 
while availing loans from the bank under various 
staff loan schemes. 

It is alleged against you that you with dishonest 
intention resorted to pilfering of cash amounting to 
Rs. 1300 from cash packets of Rs. 100 denomination 
and misappropriated the same tempoarily and failed 
to discharge your duties with utmost integrity/ 
honesty, thereby, acted in a manner detrimental to 
the interest of the Bank. You also deliberately 
concealed you outside liabilities while availing loans 
from the bank. 

The above acts on your part are highly objectionable 
and amount to misconduct within the meaning of the 
Bipartite Settlement (Memorandum of Settlement) 
dated 10.04.2002. You are, therefore charged with 
gross misconduct of 'doing acts prejudicial to the 
interest of the bank' vide Clause 9.5(j) of the Bipartite 
Settlement (Memorandum of Settlement) dated 
10.04.2002." 

16. In affidavit Ex. MW/2/A, tendered as evidence, 
Shri T.R. Rajgopal unfolds that he was working as Manager 
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inchrage at DTC Wazirpur Depot Extension Counter from 
May to June 2003. Claimant was posted as attender at 
Extension Counter from January 2003 to May 2003. On 
27.05.2003, Currency Chest, Asaf Ali Road, Delhi, informed 
the Extension Counter that there was shortage of 6 currency 
notes of Rs. 100 denomination in cash received by them 
from the Extension Counter. They also informed that stamp 
of Extension Counter on the front and back of the packets 
was not matching. On that information, it was found 
necessary to recount the entire cash lying in double lock at 
the Extension Counter. With the help of staff members, 
entire cash was counted again. After counting entire cash, 
it was found that there was shortage of seven currency 
notes of Rs. 100 in one packet of Rs. 100. It was noted that 
1/2 stamp of the Extension Counter, affixed on backside of 
the packet, was not appearing on currency note. He 
enquired from the staff members and the claimant admitted 
his guilt in front of other staff members that he had removed 
notes from the packets of Rs. 100. He also stated that he 
was ready to pay that amount. He also apologized for his 
conduct and assured that he will not repeat it again. He 
submitted that he would give written statement admitting 
his guilt in that regard. After that he paid a sum of 
Rs. 1300.00 to clear shortfall of Rs. 600.00 found in the 
Currency Chest and shortfall of Rs. 700.00 found in a packet 
of Rs. 100 at the Extension Counter. 

17. Shri Rajgopal narrates that thereafter officer of 
the Currency Chest was contacted and informed that the 
Extension Counter would bring either Rs. 600.00 or other 
packet of Rs. 100 to clear the shortfall. They were also 
informed that it was already late on that day, so they would 
give it on 28.05.2003. Out of Rs. 1300.00 paid by the claimant, 
Rs. 700.00 were kept by putting rubber band on it alongwith 
packet of Rs. 100, wherein short fall was noted. The said 
packet was kept alongwith other packets to be put in double 
lock. He went to take keys of double lock from his drawer. 
By the time he came back with keys, the claimant mixed 
loose cash of Rs. 700.00 in the said packet of Rs. 100, wherein 
shortage was noted, by breaking its docket and put a new 
docket on it. He mixed that packet with other packets of 
cash. When he was questioned, he told that he had 
completed the packet in which there was a shortfall. With a 
view to destroy evidence, the claimant had mixed loose 
cash in the packet. The docket which was removed by the 
claimant could not be found, since there were number of 
torn dockets lying nearby. 

18. Since packets in double lock cannot be kept 
without signatures, therefore all packets including the said 
packet was kept in the double lock after putting signatures 
on the same, deposes Shri Rajgopal. In the evening, the 
claimant approached him again and told that he was 
mentally disputed and as such will give writing on the next 
date. He went to the Currency Chest where they refused to 
exchange or return the packet wherein deficiency of 
Rs. 600.00 was found. Since he had reached the Currency 


Chest at about 6.30 p.m. alongwith the claimant, by that 
time cash was already closed. On the next day, claimant 
remained absent without any intimation. Therefore, it was 
decided to deposit Rs. 600.00 in suspense account, which 
was paid by the claimant to make shortage good. Since the 
claimant had not come for his duties, his signatures could 
not be taken on the slip for depositing Rs. 600.00 in 
suspense account, on 29.05.2013. Details of incident were 
written on a note dated 29.05.2013, which was sent to 
superior officers. The said note bears his signatures, 
signatures of Shri Bhure Lai, Ms. Indu Trikha, 
Smt. Sudarshan and Shri Brahm Prakash. He has proved 
nothing dated 29.05.2013 as Ex.MWl/16. Copy of statement 
for deposit of Rs. 600.00 in suspense account is Ex.MW 1/ 
17. Copy of front and backside of notes in which shortfall 
was found by the Currency Chest is Ex.MW 1/10. Copy of 
statements made by Ms. Sudershan Vij, Ms. Indu Trikha, 
Shri Brahm Prakash and Shri Bhure Lai are Ex.MWl/12, 
Ex.MWl/13, Ex.MW 1/14 and Ex.MW 1/16 respectively. 

19. Ms. Indu Trikha unfolds in her affidavit Ex.MW3/ 
A, tendered as evidence, that she was working as clerk at 
the Extension Counter on the relevant date. On 27.05.2013, 
information relating to shortage of cash of Rs. 600.00 in 
cash, deposited by the Extension Counter with the Currency 
Chest, was received. Entire cash in double lock at the 
Extension Counter was recounted by her alongwith the 
Joint Custodian. During the process of recounting, 
shortage of 7 currency notes of Rs. 100 in denomination 
was noted. Matter was discussed and the claimant admitted 
guilt in front of all staff members. Thereafter, he reimbursed 
a sum of Rs. 1300. He also agreed to give his confession, in 
writing on 28.05.2013. Later on he did not do so. Written 
not prepared by Shri T.R. Rajgopal bears her signatures, 
besides signature of Shri Bhure Lai, Ms. Sudershan and 
Shri Brahm Prakash. She made her statement on 21.11.2003, 
proved as Ex.MW 1/13. 

20. In affidavit Ex.MW4/A, tendered as evidence, 
Ms. Sudershan reaffirms facts unfolded by Ms. Indu Trikha 
in her affidavit Ex. MW3/A. She asserts that the claimant 
admitted his guilt in front of all staff members and 
reimbursed a sum of Rs. 1300.00. Writing dated 29.05.2013, 
proved as Ex.MWl/9, bears her signatures, besides 
Shri T.R. Rajgopal, Shri Bhure Lai, Shri Brahm Prakash. Her 
statement dated 21.11.2003 is Ex.MW 1/12. 

21. Shri M.L. Sharma, claims to have been working as 
Manager, Azadpur branch of the bank from 22.07.2002 till 
07.06.2004. He unfolds that Shri Bhure Lai, Joint Custodian 
at the Extension Counter had expired. Claimant remained 
on leave on 29th and 30th of May 2002. Leave application, 
besides medical certificate, was submitted by him in that 
regard. Claimant had taken loans from various co-operative 
societies and also availed staff advances/loans from the 
bank. While availing staff advance, he deliberately 
concealed information with respect to his liabilities with 
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different co-operative societies, in his loan application. 
Copy of demand statment dated 15.10.2003 submitted by 
Syndicate Bank Employees Thrift and Credit Society is 
Ex.MW 1/20. Demand statement dated 08.03.2003 submitted 
by Syndicate Bank Employees Co-operative Urban (SE) 
Thrift and Credit Society Ltd. is Ex.MW 1/21. Copy of 
demand statement dated 20.10.2003, submitted by 
Syundicate Bank Employees Co-operative Thrift and Credit 
Society, is Ex. MW 1/22 and Ex.MW 1/23. Copy of application 
for advance, submitted by the claimant to the bank, didn't 
disclose above loans taken from above societies. He 
submitted false information in his application and failed to 
disclose his loan liabilities. He also narrates story of 
shortage of currency notes in a packet at the Extension 
Counter, which facts were gathered by him from other 
employees posted at the Extension Counter. 

22. In affidavit Ex.WW 1/B, the claimant asserts that 
Shri Rajgopal was not having cordial relations with him, 
due to his low caste and status in life. Shri Rajgopal was in 
the habit of calling him SC/ST. Shri Rajgopal was also 
biased against him on account of his union activities. He 
used to harass him in many ways like asking him to fetch 
water from outside, cleaning used cups and glasses, making 
tea, bringing milk from long distance etc. When he expressed 
his inability to do such menial jobs, Shri Rajgopal used to 
threaten him in that regard. He deposes that in respect of 
incident dated 27.05.2003, he has been made a scapegoat 
to save influential people. Shri Rajgopal asked him to 
reimburse an amount of Rs. 1300.00 and on his refusal to 
do so, he asked for a written confession. When he refused 
to write a confession, Shri Rajgopal, Shri Bhure Lai and 
Ms. Indu Trikha assured him that he would be saved in 
case he gives a confession in that regard. Shri Rajgopal 
told him that he had worked in industrial relations cell for 
the last 20 years and know everything, which happens 
there. On 28.05.2003, Shri Rajgopal took him to the Currency 
Chest and asked him to give a written confession. When 
he did not agree, he was taken to the basements where 
Shri Rajgopal and Shri Mittal manhandled him. They 
threatend him of dire consequences. He was saved from 
them by the bank officials, present there. He maintains that 
packets of notes and dockets were not shown to him. 
According to him, no entry is there in suspense account 
purported to have been recorded on 27.05.2007 and 
28.05.2003. Cash received from DTC depot used to be kept 
inside sometimes without counting. Cash packets, prepared 
with dockets, were brought by DTC Depot staff to the 
Extension Counter. Any deficiency therin used to be 
reimbursed by the DTC officials. He has been made a 
scapegoat by Shri Rajgopal to protect his own skin. 

23. Shri Subhash Chandra unfolds that on 26.05.2013, 
the claimant was brought to the Currency Chest by Shri 
Rajgopal. He was taken in basement by Shri Rajgopal and 
Shri Mittal. He followed them. Shri Mittal wanted to obtain 
a confession from the claimant to the effect that he has 


embezzled Rs. 5 lakh from the bank. He claimed that by 
obtaining such a writing, they would have been able to 
save themselves from punishment. Claimant was assured 
that nothing would happen to him. When the claimant 
refused to give these facts in writing, Shri Rajgopal and 
Shri Mittal started beating him. He questioned them as to 
why they were beating the claimant there when matter 
relates to the Extension Counter. 

24. When facts unfolded by Shri T.R. Rajgopal, 
Ms. Indu Trikha, Ms. Sudershan, the claimant and Shri 
Subhash Chand, in their affidavits as well as during course 
of their cross examination, are appreciated, it came to light 
that facts relating to receipt of telephonic information from 
Currency Chest, Asaf Ali Road, Delhi, on 27.05.2003 
concerning deficiency of currency notes in bundles of 
Rs. 100 in denomination has not been disputed at all. 
Claimant projects that when incident dated 27.05.2013 came 
to light, he was made scapegoat by influential persons. 
Facts unfolded by Shri Rajgopal, Ms. Indu Trikha and 
Ms. Sudershan, which are not dispelled by the claimant, 
bring it to light that on 27.05.2013, deficiency of Rs. 600.00, 
in packets of Rs. 100 in denomination, depositd with the 
Currency Chest by Extension Counter authorities, was 
noted. Extension Counter was informed by Currency Chest 
in respect of the said deficiency. Therefore all cash lying in 
double lock at the Extension Counter was checked. No hue 
and cry has been raised by the claimant on these counts. 
Therefore, admitted facts emerge that deficiency of 
Rs. 600.00 was noted by the Currency Chest in two bundles 
of Rs. 100 in denomination deposited by the Extension 
Counter and on that information all cash lying in double 
lock at the Extension Counter was recounted. 

25. Shri Rajgopal unfolds that when cash lying in 
double lock was recounted, shortage of Rs. 700.00 in bundle 
of Rs. 100 in denomination was noted. On this packet of 
note, 1/2 stamp of Extension Counter, affixed on back side 
of the packet, was not appearing on notes of that packet. 
Normally, after counting of notes, same are arranged in a 
packet over which a slip is put, which is initialled by the 
Accountant as well as the Manager. Thereafter, that bundle 
of note is given to the attender to prepare docket, affix seal 
on obverse and reverse of the packet and to put rubber 
band on the packet. The seal is affixed on docket on obverse 
and reverse in such a manner so that half seal may come on 
the slip and half may appear on currency note. In the packet 
in which deficiency of Rs. 700.00 was noted, seal put on 
reverse of the packet was not appearing on the note. It 
made authorities to believe that the said packet was 
tampered with and currency notes were taken out of it by 
someone. 

26. Who was in a position to tamper with currency 
notes either the Accountant or the Branch Manager or the 
Joint Custodian? The Branch Manager had initialled the 
slip affixed over that packet as testified by Shri T.R. Rajgopal. 
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When bundle of notes are put in strong room, joint 
custodians open it, puts currency inside and locks it. In 
such a situation, two officers are present there and one of 
them cannot avail opportunity to pilfer currency notes. 
Cashier and Branch Manager cannot dare to do so, since 
both of them had counted the currency notes and initialled 
the slip in token of the fact that bundle of currency note is 
complete. As testified by Shri Rajgopal, claimant used to 
prepare, put seal and slip and rubber band on the docket. 
He used to do such job in the cabin of the Cashier. When 
the claimant used to be busy with his jobs, Cashier used to 
go in Deposit Section for performance of her other duties. 
In absence of the Cashier, the claimant used to remain alone 
while preparing dockets and putting seals on the currency 
notes. In that eventuality, opportunity was available to the 
claimant to tamper with the packets of notes. 

27. When deficiency in the bundle of currency notes, 
amounting to Rs. 700.00 was noted, Shri Rajgopal 
questioned the staff members. At that juncture, claimant 
was also interrogated. Shri Rajgopal projects that the 
claimant admitted his guilt and reimbursed Rs. 1300.00, out 
of which sum maximum was contributed by other staff 
members. When reimbursement was made, a sum of 
Rs. 700.00 was kept with the bundle of note, wherein 
deficiency was noted. Cash was to be put in the strong 
room and Shri Rajgopal went to bring keys from his drawer. 
At that juncture, the claimant destroyed the docket, prepared 
new docket and mixed up seven notes of Rs. 100 in 
denomination in that packet. Shri Rajgopal unfolds that he 
never thought that the claimant would mix up 7 currency 
notes in that bundle. Ms. Indu Trikha gives reaffirmation 
to these facts unfolded by Shri Rajgopal. According to her, 
claimant admitted his guilt relating to pilferage of 
Rs. 1300.00. He reimbursed a sum of Rs. 1300.00 and agreed 
to give a written confession in that regard. She presents 
that a note was prepared by Shri T.R. Rajgopal in that regard 
on 29.05.2013, which is Ex. MW 1/9. Her signatures appear 
on Ex. MW 1/9. Smt. Sudershan also unfolds those very 
facts. She presents that the claimant admitted his guilt in 
her presence and she signed Ex. MW 1/9 in token of that 
fact. 

28. Question for consideration would be as to why 
Ex. MW 1/9 was recorded two day after the incident? 
Deficiency of Rs. 700.00 was noted in cash lying in the 
strong room on 27.05.2003. On that very day, reimbursement 
of Rs. 1300.00 was made by the claimant Since a sum of 
Rs. 600 was to be deposited with Currency Chest, claimant 
was taken there by Shri Rajgopal on 28.05.2003. Authorities 
of the Currency Chest refused to exchange bundle of notes 
or receive a sum of Rs. 600.00, which was deficient in bundle 
of Rs. 100.00 in denomination, deposited by the Extension 
Counter authorities. When this stand was taken by the 
Currency Chest authorities, matter went out of hands of 
Shri T.R. Rajgopal. It became expedient for him to record 
facts relating to the incident and thus writting Ex. MW 1/9 


was recorded on 29.05.2003. Claimant failed to attribute 
animus against Ms. Trikha. Ms. Sudershan, Shri Bhure Lai 
and Shri Brahm Prakash, signatories of Ex MW 1/9. 
Shri Bhure Lai left for his heavenly abode and could not be 
brought before the Tribunal for testimony. Shri Brahm 
Prakash was also not brought in the witness box. It is not 
the assertion of the claimant that Ms. Trikha and 
Ms. Sudershan were bearing enmity against him and as 
such were motivated to testify facts against him. No fact is 
brought over the record to project that these two witnesses 
were unworthy of credence. The claimant had not 
questioned their depositions to the effect that they were 
bribed or given corrupt inducement of temporal gain to 
testify facts against him. Deposition of Ms. Trikha and 
Ms. Sudershan were found to be in consonance with 
ordinary human behaviour, tenets of veracity and natural 
of course of events. I could not find any reason to disbelieve 
these two witnesses. 

29. Claimant raised an accusing finger at 
Shri Rajgopal, alleging that he used to harass him. However, 
during course of his cross examination, he could not bring 
it to the light that he made any complaint against 
Shri Rajgopal to the authorities at that point of time, when 
he was allegedly harassed by him. As per claim projected 
by Shri Rich Pal, Rajgopal and Shri Mittal put pressure on 
him to extort a concession from him. This pressure was 
allegedly put on him on 27.05.2003 and 28.05.2003. 
Thereafter, the claimant remained on leave for two days on 
medical grounds. He had not reported to the authorities 
about his alleged harassment by Shri Rajgopal and 
Shri Mittal. He had not approached the authorities 
concerned with law and order when he was allegedly 
harassed by Shri Mittal and Shri Rajgopal, who tried to 
extort confession from him. From his act of keeping silence 
in that regard, it surfaced over the record that story of Shri 
Rajgopal being inimical qua the claimant has been coined. 
There is no substance in that story. 

30. When an enmity has been claimed against 
Shri Rajgopal, in that situation this Tribunal is put to guard 
in the matter of appreciation of his testimony. Testimony of 
Shri Rajgopal has been scrutinized with caution. When 
facts unfolded by him were assessed on acid test of veracity, 
it came to light that there is no inconsistency in narration 
unfolded by him. He was found to be a man of veracity. It 
was not at all noted that Shri Rajgopal was motivated to 
testify facts against the claimant, with a view to save his 
skin. It is evident that facts detailed by other witnesses 
give support to the events detailed by this witness. In 
view of these reasons, I am of the considered opinion that 
facts narrated by Shri Rajgopal are worth relable and worthy 
of credence. His testimony is appreciated to assess 
misconduct, committed by the claimant. 

31. As unfolded by Shri Rajgopal, the claimant 
admitted his guilt of pilfering currency notes while preparing 
dockets of bundle of notes, affixing seal over them and 
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putting rubber band, in discharge of his duties as attender. 
He reimbursed a sum of Rs. 1300.00 to make deficiency 
good. Rs. 600, which was deficient in bundles of notes 
deposited with Currency Chest, were kept separate while 
Rs. 700.00 were kept alongwith bundle in which deficiency 
of that amount was noted. At that juncture, claimant 
removed the docket, destroyed it, prepared a new docket 
and mixed Rs. 700.00 in that bundle, with a view to destroy 
evidence against him. When Rs. 600.00 were kept in the 
strong room, it were not recorded in bank's books, since 
that money was not part of the accounted money. When 
Currency Chest authorities refused to accept that amount, 
it was deposited in suspense account on 29.05.2013. Till 
that amount was deposited in suspense account, it was 
kept in safe custody. Out of above facts, it is evident that 
pilferage of a sum of Rs. 1300.00 was done by the claimant, 
which amount was reimbursed by him to make deficiency 
good. In order to destroy evidence against him, he mixed 
Rs. 700.00 in bundle of currency notes, wherein deficiency 
of that amount was noted. Therefore, out of facts testified 
by the witnesses, namely, Shri Rajgopal, Ms. Indu Trikha 
and Ms. Sudershan, it has been brought over the record 
that the claimant committed misconduct of pilferage of 
currency notes and destruction of evidence against him, 
when he mixed Rs. 700.00 in bundle of currency note of 
Rs. 100 in denomination, wherein deficiency was noted on 
27.05.2003. Facts unfolded by the claimant are nothing but 
pigment of his imagination, hence the same are discarded. 

32. Shri M.L. Sharma projects that the claimant took 
advance from the bank on the strength of application Ex. 
MW 1/23. In that application he had not disclosed his 
liability to Syndicate Bank Staff Co-operative Thrift and 
Credit Society, State Bank Employees Co-operative Urban 
(S&E) Thrift and Credit Society and Syndicate Bank 
Employees Co-operative Thrift and Credit Society, from 
where he had obtained loans. Demand statements, in respect 
of loans from above societies, were issued against him, 
which are Ex. MW 1/20, Ex. MW 1/21 and Ex. MW 1/22 
respectively. Shri Rich Pal could not dispel facts testified 
by Shri M.L. Sharma in that regard. In his affidavit, Ex. MW 
1/B, Shri Rich Pal maintained an eerie silence relating to his 
liabilities towards aforesaid societies. Thus, it is evidence 
that Shri Rich Pal has no defence to the facts, unfolded by 
Shri Sharma. 

33. Shri Subhash Chandra, entered the witness box, 
to unfold a story to the effect that the claimant was harassed 
and beaten by Shri Rajgopal and Shri S.K. Mittal on 
28.05.2003 at Currency Chest, AsafAli Road, Delhi. Facts 
unfolded by him are found to be farther from truth. He 
claims that he knew Shri Rich Pal since 28.05.2003. He visited 
his house once in lune or July 2004. Thereafter, he met him 
in March 2012. As per case projected by Shri Subhash 
Chand, the claimant was there in the basement at Currency 
Chest alongwith Shri Rajgopal and Shri S.K. Mittal. They 
brought him to the Extension Counter alongwith them. 


There was no occasion for the witness to ascertain as to 
where Shri Rich Pal was residing. He does not claim to 
have visited his work place. Under these circumstances, it 
is evident that the witness coined a story of meeting the 
claimant in June or July 2004, without explaining as to how 
he came to know about his residence and place of office. 
On the other hand Shri Subhash Chandra maintained silence 
for a period of 9 years and then entered the witness box on 
one fine morning to unfold facts. His long silence over the 
matter speaks volume about veracity of his statement. In 
view of these events no substance of truth is found in 
facts unfolded by Shri Subhash Chandra. His testimony is, 
therefore, discarded. 

34. What should be the appropriate punishment, 
which can be awarded to the claimant, is a proposition 
which would be addressed to by this Tribunal? Right of an 
employer to inflict punishment of discharge or dismissal is 
not unfettered. The punishment imposed must 
commensurate with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
section 11-Aof the Industrial Disputes Act, 1947 (in short 
the Act), it was not open to the industrial adjudicator to 
vary the order of punishment on finding that the order of 
dismissal was too severe and was not commiserative with 
the act of misconduct. In other words, the industrial 
adjudicator could not interfere with the punishment as it 
was not required to consider propriety or adequency of 
punishment or whether it was excessive or too severe. Apex 
Cout, in this connection, had, however, laid down in Bengal 
Bhatdee Coal Company [1963 (I) LLJ 291] that where order 
of punishment was shockingly disproportionate with the 
act of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of section 11 - A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismisal. If the 
Tribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a given 
case, it has the power not only to set aside order of 
punishment and direct reinstatement with back wages, but 
it has also the power to impose certain conditions as it may 
deem fit and also to give relief to the workman, including 
award of lesser punishment in lieu of discharge of dismissal. 

35. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record. 
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or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization of unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company Ltd. 
[1965 (I) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[1971 (II) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (I) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, "when abusive 
language is used by anybody against a superior, it must be 
understood in the environment in which that person is 
situated and the circumstances surrounding the event that 
led to the use of abusive language. No straight-jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on its own facts." 

36. In B.M. Patil [1996 (II) LLJ 536), Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the Disciplinary Authority should not act 
like a robot and justice should be moulded with humanism 
and understanding. It has to assess each case on its own 
merit and each set of fact should be decided with reference 
to the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p. to the employer by irregular sale of tickets. It was 
held that the punishment was to harsh and disproportionate 
to the act of miscounduct. 

37. After insertion of section 11-A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer commensurate with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 


Sanatak Singh (1984 Lab. I.C. 817). The discretion to award 
punishment lesser than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [1994 (II) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case, 
section 11A of the Act specifically gives two folds powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum of 
punishment. 

38. In Bharat Heavy Electricals Ltd. [2005 (2) S.C.C. 
481] the Apex Court was confronted with the proposition 
as to whether power available to the Industrial Tribunal 
under section 11-A of the Act are unlimited. The Court 
opined that "there is no such thing as unlimited jurisdiction 
vested with any judicial or quasi judicial forum and 
unfettered discretion is sworn enemy of the constitutional 
guarantee against discrimination. An unlimited jurisdiction 
leads to unreasonableness. No authority, be it 
administrative or judicial, has any power to exercise the 
discretion vested in it unless the same is based on justifiable 
grounds supported by acceptable materials and reasons 
thereof". The Apex Court relied its judgement in C.M.C. 
Hospital Employees Union [1987 (4) S.C.C. 691] wherein it 
was held that "section 11-A cannot be considered as 
conferring an arbitrary power on the Industrial Tribunal or 
the Labour Court. The power under section 11-A of the 
Act has to be exercised judiciously and the Industrial 
Tribunal or Labour Court is expected to interfere with the 
decision of a management under section 11-A of the Act 
only when it is satisfied that the punishment imposed by 
the management is highly disproportionate to the degree 
of guilt of the workman concerned. The Industrial Tribunal 
or Labour Court has to give reasons for its decision". In 
Hombe Gowda Educational Trust [2006 (1) S.C.C. 430] the 
Apex Court announced that the Tribunal would not normally 
interfere with the quantum of punishment imposed by the 
employer unless an appropriate case is made out therefore. 

39. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untrammeled power. This power has to be exercised 
only when Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involes application of the mind by the Tribunal to various 
circumstances like nature of delinquency committed by 






2702 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 


the workman, his past conduct, impact of delinquency on 
employer's business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employers fund, theft of public property etc. A reference 
can be made to the precedent in Bhagirath Mai Rainwa 
[1995 (I) LLJ 960], 

40. As noted above, the cliamant pilfered cash 
amounting to Rs. 1300.00 from packets of Rs. 100 in 
denomination, destroyed evidence of pilferage of currency 
notes by way of unauthorizedly breaking open the packet 
of Rs. 100 in denomination in which shortage was noted, 
mixed loose cash of Rs. 700.00 kept with the packet and 
had not disclosed his outside borrowings while availing 
loan from the bank, under various staff loan schemes. 
Misconduct like cheating, fraud and misappropriation of 
employers funds are grave one, justifying punishment of 
dismissal from service. Taking into account the gravity of 
misconduct committed by the claimant, I am of the 
considered opinion that the punishment imposed on the 
claimant does not require any interference by the Tribunal. 

41. Question for consideration comes as to whether 
punishment awarded to the claimant was shockingly 
disproportionate to his misconduct, justifying interference 
by this Tribunal? In Firestone Tyre and Rubber Company 
oflndia (Pvt.) Ltd. [1973(1) S.C.C. 813], the Apex Court 
ruled that once misconduct is proved, the Tribunal had to 
sustain order of punishment unless it was harsh indicating 
victimization. It has been further laid therein that if a proper 
enquiry is conducted by an employer and a correct finding 
arrived at regarding the misconduct, the Tribunal, even 
though now empowered to differ from the conclusion arrived 
at by the management, will have to give very cogent reasons 
for not accepting the view of the employer. Again in 
Divisional Controller K.S.R.T.C. (N.W.K.R.T.C) [2005 (3) 
S.C.C. 254] it was laid that question of quantum of 
punishment would not be weighed on amount of money 
misappropriated but it should be based on loss of 
confidence, which is a primary factor to be taken into 
account. Once a person is found guilty of misappropriating 
his employer's fund, there is nothing wrong for the 
employer to lose confidence or faith in such a person, 
awarding punishment of dismissal. 

42. Punishment of dismissal from service without 
notice commensurate to the misconduct committed by the 
claimant. It cannot be said that the punishment awarded to 
the claimant was shockingly disproportionate to his 
misconduct, justifying interference by the Tribunal. The 


punishment of dismissal without notice cannot be said to 
be harsh, indicating victimization. One who commits 
misconducts, like cheating and fraud looses confidence of 
his employer. Therefore, I am of the considered opinion 
that the claimant has miserably failed to project that 
punishment awarded to him is to be substituted by any 
other punishment. The issue is, therefore, answered in 
favour of the bank and against the claimant. 

Issue No. 3 

43. No evidence worth name has been highlighted 
to show that the claimant has been victimized or bank had 
malafide intention or followed unfair labour practice. 
Whether the penalty of dismissal from service, awarded 
to the claimant, would relate back to the date of order of 
dismissal passed by the bank? For an answer, it is expedient 
to consider precedents handed down by the Apex Court. 
In Ranipur Colliery [(1959) Supp. 2 SCR 719] the employer 
conducted a domestic enquiry though defective and 
passed an order of dismissal and moved the Tribunal for 
approval of that order. It was ruled therein that if the enquiry 
is not defective, the Tribunal has only to see whether there 
was a prima facie case for dismissal and whether the 
employer had come to the bonafide conclusion that the 
employee was guilty of misconduct. Thereafter on coming 
to that conclusion that the employer had bonafide come to 
the conclusion that the employee was guilty, that is, there 
was no unfair labour practice and no victimization, the 
Tribunal would grant the approval which would relate back 
to the date from which the employer had ordered the 
dismissal. If the enquiry is defective for any reason, the 
Tribunal would also have to consider for itself on the 
evidence adduced before it whether the dismissal was 
justified. However on coming to the conclusion on its own 
appraisal of evidence adduced before it that the dismissal 
was justified its approval of the order of dismissal made by 
the employer on defective enquiry would still relate back 
to the date when order was made. 

44. In Phulbari Tea Estate [(I960) (1) S.C.R. 32] the 
domestic enquiry held by the employer culminating in the 
order of dismissal was found to be invalid, being in gross 
violation of the rules of natural justice. Even before the 
Tribunal, the employer did not lead proper evidence to 
justify the order of dismissal and contended itself by merely 
producing the statement of certain witnesses recorded 
during the domestic enquiry and the workman had no 
opportunity to cross-examine the witnesses before the 
Tribunal. In the absence of any evidence before it, justifying 
the dismissal, the Tribunal set aside the order of dismissal 
and granted compensation in lieu of reinstatement, which 
order was upheld by the Apex Court. In that case question 
of relating back of the order of dismissal did not arise. 

45. In P.H. Kalyani [1963 (1) LLJ 673] the employer 
dismissed the workman after holding a domestic enquiry 
into the charges. Since some dispute was pending before 
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the Industrial Tribunal, the employer applied for "approval" 
of action of dismissal in compliance with the proviso to 
section 33(2) (b) of the Act. The workman made an 
application under section 33-A of the Act. Apart from 
relying on validity domestic enquiry, the employer adduced 
all the evidence before the Tribunal in support of its action. 
On basis of evidence before it, the Tribunal came to the 
conclusion that the facts of misconduct committed by the 
workman were of serious nature involving danger to human 
life and therefore dismissed the application under section 
33-A and accorded "approval" to the action of dismissal 
taken by the employer. In this situation the Apex Court 
held that if the enquiry is not defective and the action of 
the employer is bonafide, the Tribunal will grant the 
“approval" and the dismissal would "relate back to the 
date from which the empoyer had ordered dismissal". If 
the enquiry is invalid for any reason, the Tribunal will have 
to consider for itself on the evidence adduced before it, 
whether the dismissal was justified. If it comes to the 
conclusion on its own appraisal of such evidence that the 
dismissal was justified, the dismissal would "still relate 
back to the date when the order was made". Sasa Musa 
Sugar Works case (supra) was distinguished saying that 
observations made therein "apply only to a case where the 
employer had neither dismissed the employee nor had come 
to the conclusion that a case for dismissal had been made. 
In that case, the dismissal of the employee takes effect 
from the date of the award and so until then the relation of 
employer and employee will continue in law and in fact". 

46. D.C. Roy [(1976) Lab. I.C. 1142] is the illustration 
where domestic enquiry held by the employer was found 
to be invalid being violative of principles of natural justice 
and the employer had justified the order of dismissal by 
leading evidence before the Labour Court, on appraisal of 
which the Labour Court found the order of dismissal 
justified. In appeal, the Apex Court upheld the award with 
the observation that "the ratio of Kalyani's case (supra) 
would therefore, govern the case and the judgment of the 
Labour Court must relate back to the date on which the 
order of dismissal was passed". 

47. In Gujarat Steel Tubes Ltd. (1980 (1) LLJ 137) 
inverted image of D.C. Roy's case was presented by a 
majority of three judge bench wherein it was held that 
"where no enquiry has preceded punitive discharge, and 
the Tribunal for the first time upholds the punishment, this 
court in D.C. Roy vs. Presiding Officer (supra) has taken 
the view that full wages be paid until the date of the award. 
There cannot be any relation back of the date of dismissal 
when the management passed the void order". Though 
the court ruled that law laid in D.C. Roy is correct yet it 
followed obiter instead of the decision. Observations of 
the Apex Court in above decision, bearing on the relate 
back rule, were faulted in R. Thiruvirkolam (1997 (1) SCC 9) 


on the ground that they "are not in the line with the decision 
in Kalyani which was binding or with D.C. Roy to which 
learned Judge Krishna Iyer J. was a party. It also does not 
match with the juristic principle discussed in Wade". The 
view taken in R. Thiruvirkoam (supra) was affirmed in Punjab 
Dairy Development Corporation Ltd. (1997 (2) LLJ 1041). 

48. In view of the catena of decisions, detailed above, 
it is clear that an employer can justify its action by leading 
evidence before the tribunal. This equally applies to cases 
of total absence of enquiry and defective enquiry. A case 
of defective enquiry stands on the same footing as no 
enquirty. If no evidence is led or evidence adduced does 
not justify the dismissal by the employer, the Tribunal can 
order reinstatement or payment of compensation as it may 
think fit. But if it finds on the evidence adduced before it 
that the dismissal is justified, the doctrine of relate back is 
pressed into service to bridge the time gap between the 
rupture of the relationship of employer and employee and 
the finding of the Tribunal. 

49. If the workman is to be paid wages upto the date 
of the award of the Tribunal, the Parliament has to enact 
so, declares the Delhi High Court in Ranjit Singh Tomar 
(ILR 1983 Delhi 802). Obviously the Act does not make any 
provision for the situation. Precedents in Ghanshyam Das 
Shrivastava (1973 (1) SCC 656), Capt. M. Paul Anthony 
(1999 (3) SCC 679) and South Bengal State Transport 
Corporation (2006 (2) SCC 584) nowhere deal with the 
controversy, hence are not discussed. 

50. In view of the facts detailed above, punishment 
of dismissal from service without notice would relate back 
to the date of the order. Claimant could not bring it to light 
that the order of dismissal from service would be applicable 
from the date of the award and not from the date of the 
order. All these facts would project that punishment of 
dismissal without notice, awarded to the claimant, is legal, 
fair and justified. Claimant could not show any illegality in 
the order of dismissal passed by the bank. The issue is, 
therefore, answered in favour of the bank and against the 
claimant. 

Relief. 

51. In view of above discussion, I am of the 
considered opinion that the claimant is not a person on 
whom the bank can depend upon. Banking business is 
conducted on trust and confidence. When an employee is 
found not to be trust worthy, his retention in service may 
affect business of the bank. Such an employee cannot be 
retained in service. Therefore punishment of dismissal is 
not to be interfered with by this Tribunal. The claimaint is 
not entitled to any relief not to talk of relief of reinstatement 
in service. His claim statement is liable to be dismissed. 
Accordingly, it is concluded that the action of the bank in 
dismissing the claimant from service is legal and justified. 






2704 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 


Claim statement is brushed aside. An award is passed in 
favour of the bank and against the claimant. It be sent to 
appropriate Govt, for publication. 

Dated: 10.01.2014 

Dr. R.K. YADAV, Presiding Officer 
^ 'fexft, 7 RTEf, 2014 

^T.3TT.1046.-3fk'lPl<h 3#rfWT 1947 (1947^1 
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Wt t *fl ^#4 7JCRT7 07.03.2014 3TRT f37T 8TTI 

[7T°T74-12012/32/2010-3nf 3TR («ft-II)] 

■^GTCFfr, 3^7 7Tf^R 

New Delhi, the 7th March, 2014 

S.O. 1046. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 36/2010) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. I, 
New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Oriental Bank of 
Commerce and their workmen, received by the Central 
Government on 07/03/2014. 

[No. L- 12012/32/2010-IR(B-n)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE DR. R.K. YADAY, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, DEL HI 

I.D. No. 36/2010 


Shri Suraj S/o Sh. Ram Chander, 
H.No. 604, Block-T, 

Mangolpuri, 

Delhi-110083. 


Versus 

1. The General Manager, 
Oriental Bank of Commerce, 
HQ Harsha Bhawan, E Block, 
Connaught Place, 

New Delhi. 

2. The Manager, 

Oriental Bank of Commerce, 
Azadpur Branch, 

New Delhi. 


....Workman 


...Management 


AWARD 

Oriental Bank of Commerce (hereinafter referred to 
as the bank) engages safai karamcharis on daily wage basis 
when regular safai karamcharis happen to be on leave. On 
rendering continuous service for considerable long period, 
daily wager safai karamcharis raise demand for 
regularization of their services. Considering such demands, 
the bank had regularized services of 69 such daily wager 
safai karamcharis of other backward classes and general 
categories, in March 2008. Shri Suraj Pal also claimed to 
have worked as daily wager safai karamchari with the bank. 
He belaboured under a belief that he was also entitled for 
regularization of his services, pursuant to circular dated 
10.3.2008. According to Shri Suraj Pal, his services were 
illegally dispensed with by the bank in May 2008. He 
approached the Conciliation Officer for redressal of his 
grievance, seeking relief of reinstatement in service of the 
bank. Since his claim was contested by the bank, hence 
conciliation proceedings ended into a failure. On 
consideration of failure report, submitted by the conciliation 
Officer, the appropriate Government referred the dispute to 
this Tribunal for adjudication vide order No. L-12012/32/ 
2010-IR(B-H), New Delhi dated 22.07.2010 with following 
terms: 


"Whether action of the management of Oriental Bank 
of Commerce in terminating services of Shri Suraj 
Pal, temporary safaiwala with effect from May 2008 
is just, fair and legal? What relief workman is entitled 
to?" 

2. Claim statement was filed by Shri Suraj Pal pleading 
therein that he was engaged as safai karamchari by the 
bank in 1995, initially at Extension Counter N.K. Bagroadia 
Public School, Sector 9, Rohini, Delhi. After a few months, 
he was asked to resume his duties at Azadpur branch of 
the bank, where he worked for a considerable period. He 
was again sent back to the Extension Counter N.K. 
Bagrodia Public School, Sector 9, Rohini, Delhi where he 
worked in the year, 1997-98. He was again sent back to 
Azadpur branch of the bank where he served for a few 
months in the year 2005. He was ordered to resume his 
duties at Prashant Vihar branch of the bank in 2005 itself 
where he worked till May 2008. He was assured by the 
bank authorities that his services would be regularized in 
due course of time. Ms. Usha Sharma, Branch Manager at 
the Extension Counter, wrote to higher authorities on 
28.04.1998 requesting for regularization of his services. In 
March 2008, 69 daily wager safai karamcharis were 
regularized in service by the bank but his name did not find 
place in that list. He also applied for regularization of his 
services but his case was not considered. In May 2008, his 
services were abruptly terminated without giving any notice 
or pay in lieu thereof and retrenchment compensation. He 
rendered continuous service of 240 days in every calender 
year. Termination of his services is violative of provisions 
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of Industrial Disputes Act, 1947. He served notice of 
demand on 01.08.2008 seeking reinstatement of his services, 
but to no avail. He claims reinstatement in service of the 
bank with continuity and full back wages. 

3. Claim was resisted by the bank pleading that there 
existed no relationship of employer and employee between 
the parties. Claimant was never taken in employment by 
the bank. No occasion arose for the claimant to serve the 
bank as daily wager safai karamchari at Extension Counter 
N.K. Bagrodia Public School, Sector 9, Rohini, Delhi, or at 
Azadpur and Prashant Vihar branches of the bank. No letter 
was ever written to the higher authorities requesting for 
regularization of services of the claimant. It is not disputed 
that in March 2008, services of 69 daily wager safai 
karamcharis were regularized. However, it is pleaded that 
since the claimant was not in the employment of the bank, 
there was no occasion for his name to appear in the list of 
safai Karamcharis, whose services were regularized. 
Claimant has no case for seeking reinstatement in service 
of the bank. Claim is devoid of merits, hence may be 
dismissed, pleads the bank. 

4. On pleadings of the parties, following issues were 
settled: 

(i) Whether there existed relationship of employer 
and employee between the parties? 

(ii) As in terms of reference. 

(iii) Relief. 

5. Claimant examined Shri Umesh Kumar Mathur, 
Ms. Usha Sharma and himself to substantiate his claim. 
Shri Vinod Kumar, Shri Kedar Prasad and Shri Prem Sharma 
were brought in the witness box by the bank to rebut the 
claim. 

6. Arguments were heard at the bar. Shri R.S. Saini, 
authorized representative, advanced arguments on behalf 
of the claimant. Ms. Kitu Bajaj, authorized representative, 
raised submissions on behalf of the bank. I have given my 
careful considerations to arguments advanced at the bar 
and cautiously perused the record. My findings on issues 
involved in the controversy are as follows: 

Issue No. 1 

7. Shri Umesh Kumar Mathur, Branch Manager, 
unfolds that he was working at the Extension Counter N.K. 
Bagrodia Public School, Sector 9, Rohini, Delhi from 1995 
to 1998. He feigned ignorance as to whether Ms. Usha 
Sharma was working as Officer Incharge at the said 
extension Counter in the year 1997-98. However, after going 
through the attendance record for April 1998, proved as Ex. 
WW1/1 he unfolds that in April 1998, Smt. Usha Sharma 
was working as ,Manager at the said Extension Counter. 
He declares that Shri Suraj Pal never worked at the Extension 
Counter N.K. Bagrodia Public School, Sector 9, Rohini, 
Delhi in the years 1995,1996,1997 and 1999. Facts unfolded 
by Shri Umesh Kumar Mathur denounces claim put forth 


by Shri Suraj Pal to the effect that he was initially engaged 
by the bank at Extension Counter N.K. Bagrodia Public 
School, Sector 9, Rohini, Delhi for a few months in 1995 
and was ordered to resume his duties again at the said 
extension counter in 1997, where he worked for the year, 
1997 and 1998. 

8. Ms. Usha Sharma deposed that she was working 
at the Extension Counter N.K. Bagrodia Public School, 
Sector 9, Rohini, Delhi, in 1995. She worked at the said 
Extension Counter for about 2 Vi years. She declares that 
Shri Suraj Pal never worked at the said Extension Counter. 
Ms. Sharma announces that documents Ex. WW 1/1, Ex. 
WW 2/1 to Ex. WW2/4 are neither in her hand nor bears 
her signatures. As detailed above, Ms. Sharma also dispels 
the claim put forth by the claimant to the effect that he 
served at the Extension Counter N.K. Bagrodia Public 
School, Sector9, Rohini, Delhi, from 1995 till 1998. 

9. Affidavit Ex. WW 3/A was tendered as evidence 
by the claimant, wherein he swears that he worked as safai 
karamchari at Extension Counter N.K. Bagrodia Public 
School, Sector 9, Rohini, Delhi in 1995. He worked there for 
a few months and thereafter, was ordered to resume his 
duties at Azadpur branch of the bank. He was again asked 
to resume his duties at Extension Counter N.K. Bagrodia 
Public School, Sector 9, Rohini, Delhi, where he worked in 
1997 and 1998. He was again sent to Azadpur branch of the 
bank in 1998, where he worked till first quarter of the year 
2005. In 2005, he was asked to resume his duties at Prashant 
Vihar branch of the bank, where he worked till 2008. he 
relief on vouchers Ex. WW 3/1 to Ex. WW 3/13 to 
substantiate his claim. 

10. I would not be out of place to mention that 
production of documents, such as payment vouchers, was 
sought by the claimant from the bank. The bank disputed 
existence of such vouchers. In order to give a fair chance 
to the claimant to prove his case, the bank was commanded 
to allow inspection of records to Shri R.S. Saini, authorized 
representative of the claimant, on the 15th and 16th 
November 2010. Shri Saini conducted the inspection on 
those dates. He sought further time to inspect records at 
the branch. He was again allowed to carry out inspection 
of the record for a period of one week from 25.11.2010. 
Despite full opportunity granted to inspect the record, Shri 
Saini could not lay his hands on any voucher, on the 
strength of which payment was released by the bank in 
favour of the claimant. 

11. Shri Vinod Kumar was working as safai karamchari 
at Azadpur branch of the bank, as unfolded by him in his 
affidavit Ex. MW 1/A. During course of his cross 
examination, he declares that vouchers Ex. WW 3/1, Ex. 
WW 3/3, Ex WW 3/8 to Ex. WW 3/10, Ex. WW 3/11 and Ex. 
WW 3/13 pertain to him and bear his signatures on its 
reverse. These vochers were prepared for him, he received 






2706 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 


payment on the strength of these voucher, hence his 
signatures do appear on reverse of these vouchers. 

12. Shri Kedar Prasad unfolds that he was working 
as safai karamchari at Azadpur branch in the year 1998. He 
had produced vouchers Ex. MW 2/1 to Ex. MW 2/8 to 
substantiate this fact. He declares that vouchers Ex. MW 
2/W1 to Ex. MW 2/W2 bear his signatures on its reverse. 

13. Shri Prem Sharma declares that relationship of 
employer and employee never existed between the claimant 
and the bank. He unfolds that he had gone through the 
vouchers pertaining to Extension Counter N.K. Bagrodia 
Public School, Sector 9, Rohini, Delhi, as well as Azadpur 
and Prashant Vihar branches of the bank for the period 
1995 to 2008. Claimant never worked in any capacity at 
Extension Counter N.K. Bagrodia Public School, Sector 9, 
Rohini, Delhi, as well as Azadpur and Prashant Vihar 
branches of the bank. There was no occasion for the bank 
to make payment of wages to the claimant. 

14. Evidence adduced by the parties would be 
scrutinized to ascertain as to whether claimant was ever 
engaged by the bank as daily wager safai karamchari. For 
an answer to this proposition, it is to be appreciated as to 
how a contract of service is entered into. The relationship 
of employer and employee is constituted by a contract, 
express or implied between employer and employee. A 
contract of service is one in which a person undertakes to 
serve another and to obey his reasonable orders within the 
scope of the duty undertaken. A contract of employment 
may be inferred from the conduct which goes to show that 
such a contract was intended although never expressed 
and when there has, in fact, been employment of the kind 
usually performed by the employees. Any such inference, 
however, is open to rebuttal as by showing that the relation 
between the parties concerned was on a charitable footing 
or the parties were relations or partners or were directors of 
a limited company which employed no staff. While the 
employee, at the time, when his services were engaged, 
need not have known the identity of his employer, there 
must have been some act or contract by which the parties 
recognized one another as master or servant. 

15. As noted above Shri Umesh Kumar Mathur, who 
was examined by the claimant, made it clear that the claimant 
was never engaged by the bank at Extension Counter N.K. 
Bagrodia Public School, Sector 9, Rohini, Delhi. His 
testimony gets re-affirmation from facts unfolded by Ms. 
Usha Sharma, who also entered the witness box at the 
instance of the claimant. These two witnesses push the 
claim of the claimant to doldrums. Their depositions were 
not castigated by the claimant by way of declaring them 
hostile. Hence their testimony stares at the face of the 
claimant and mars his claim. 

16. To come out of the trauma created by the 
depositions of Shri Umesh Kumar Mathur and Ms. Usha 


Sharma, the claimant opted to enter the witness box. In his 
ocular testimony, claimant projects that he was initially 
engaged by the bank in 1995. He worked as a daily wager 
safai karamchari with the bank till May 2008. Whether ocular 
facts could establish the cause of the claimant? In Range 
Forest Officer (2002 LLR 339), it has been ruled that the 
workman had to lead evidence to show that in fact he had 
worked for 240 days in the year preceding his termination. 
Mere filing of affidavit cannot be regarded as sufficient 
evidence for any Court or Tribunal to come to a conclusion 
that the workman had, in fact, worked for 240 days in a 
year. 

17. In Essen Deinki [2003 SC (L & S) 113], the Apex 
Court ruled that in support of ocular facts, workman is 
under an obligation to produce some document to 
substantiate his claim of rendering continuous service of 
240 days with his employer. Observations made by the 
Apex Court are extracted thus: 

"Completion of 240 days, in the year preceding 
termination of the workman to avail benefit under 
section 25F read with Section 2B of the Act, is to be 
proved by leading cogent evidence. Burden to prove 
that the workman has rendered service for 240 days 
in a year lies upon the workman when such claim is 
denied by the employer. No proof of receipt of salary 
or wages for 240 days or order or record of 
appointment or engagement for this period was 
produced by the workman. It is for the claimant to 
lead evidence and show that he had in fact worked 
for 240 days in the year preceding his termination. 
Law, being well settled, and provisions of law are 
also very clear in that regard, question of 
interpretation of provisions of law in the manner 
proposed by learned advocate for the respondent, 
does not arise at all. In that respect, it is immaterial 
whether the statute is beneficial legislation to the 
labour or not." 

18. InR.M. Yelati [2006(1) SCC 106] same proposition 
of law was laid by the Apex Court. It was ruled therein that 
mere filing of affidavit or self serving statement made by 
the claimant will not suffice to discharge burden of proof 
of serving the employer for a period of 240 days in a given 
year. For sake of convenience, observations made by the 
Apex Court are extracted thus: 

"Analyzing the above decisions of this Court, it is 
clear that the provisions of the Evidence Act in terms 
do not apply to the proceedings under Section 10 of 
the Industrial Disputes Act. However, applying 
general principles and on reading the afore-stated 
judgments, we find that this Corut has repeatedly 
taken the view that the burden of proof is on the 
claimant to show that he had worked for 240 days in 
a given year. This burden is discharged only upon 
the workman stepping in the witness box. This 
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burden is discharged upon the workman adducing 
cogent evidence, both oral and documentary. In 
cases of termination of services of daily waged earner, 
there will be no letter of appointment or termination. 
There will also be no receipt or proof of payment. 
Thus in most cases, the workman can only call upon 
the employer to produce before the court the nominal 
muster roll for the give period, the letter of 
appointment or termination, if any, the wage register, 
the attendance register etc. Drawing of adverse 
inference ultimately would depend therafter on facts 
of each case. The above decisions however make it 
clear that mere affidavits or self-serving statements 
made by the claimant/workman will not suffice in the 
matter of discharge of the burden placed by law on 
the workman to prove that he had worked for 240 
days in a given year. The above judgments furhter 
lay down that mere non-production of muster rolls 
per se without any plea of suppression by the 
claimant workman will not be the ground for the 
Tribunal to draw an adverse inference against the 
management. Lastly, the above judgments lay down 
the basic principle, namely, that the High Court under 
Article 226 of the Constitution will not interfere with 
the concurrent findings of fact recorded by the 
labour court unless they are perverse. This exercise 
will depend upon facts of each case." 

The above propositon was again reiterated in recent 
judgements in Shyamal Bhowmik [2006(1) SSC 337], Sham 
Lai [2006 VI AD (SC) 1] and Gangaben Laljibhai and others 
[2006 VI AD (SC) 31]. 

19. Now, turning to facts, it is to be noted that the 
claimant deposes that he was initially engaged as a daily 
wager safai karamchari at Extension Counter N.K. Bagrodia 
Public School, Sector 9, Rohini, Delhi, where he worked for 
a few months. He was ordered to resume his duties at 
Azadpur branch of the bank in 1995 itself and he worked 
there upto 1997. In 1997 he was again sent to the Extension 
Counter, where he worked till 1998. He was again sent to 
Azadpur branch where he worked till first quarter of 2005. 
In 2005 he was sent to Prashant Vihar branch where he 
worked till termination of his services. To substantiate his 
ocular testimony, claimant had placed reliance on vouchers 
Ex. WW 3/1 to Ex. WW 3/13. However, these documents 
do not pertain to him as declared by Shri Vinod Kumar. 
Shri Vinod Kumar deposed in bold words that vouchers 
Ex. WW 3/1, Ex. WW3/3 to Ex. WW3/8, Ex. WW3/10, 
Ex. WW3/11 and Ex. WW3/13 relate to him, payment was 
released in his favour and he signed on reverse of these 
documents, in taken of acceptance of payment. When these 
documents are scanned, testimony of Shri Vinod Kumar is 
found to be worth credence. Signatures of Shri Vindo Kumar 
also appear on reverse of Ex. WW3/2, Ex. WW3/9 and Ex. 
WW3/12. These documents were not put to him by the 
claimant during the course of his cross examination, hence 


Shri Vinod Kumar did not have any opportunity to comment 
on these documents. It is evident that the documents, which 
the claimant wants to rely to substantiate his ocular facts, 
nowhere give strength to his parole statement. There is 
not even an iota of fact, documentary or otherwise, which 
may give re-affirmation to facts unfolded by the claimant in 
his affidavit Ex. WW3/A. 

20. Ocular facts unfolded by the claimant are not 
only in contrast to facts detailed by Shri Umesh Kumar 
Mathur and Ms. Usha Sharma but come under attack 
through depositions of Shri Vinod Kumar, Shri Kedar Prasad 
and Shri Prem Sharma. Shri Vinod Kumar made it clear that 
documents, relied by the claimant, were forged by him, by 
way of putting his signature on reverse of those documents. 
Shri Kedar Prasad and Shri Prem Sharma drive ocular 
testimony of the claimant to comer. Facts unfolded by these 
witnesses make deposition of the claimant unworthy of 
reliance. Events narrated by the claimant are farther from 
truth, hence are to be dicarded. In view of these reasons, I 
am constrained to conclude that the claimant has not been 
able to bring over the record that he was ever engaged by 
the bank as daily wager safai karamchari, Contra to it, facts 
unfolded by Shri Umesh Kumar Mathur, Ms. Usha Sharma, 
Shri Vinod Kumar, Shri Kedar Prasad, Shri Prem Sharma 
make me to conclude that the claimant has miserably failed 
to establish existence of relationship between him and the 
bank. The issue is, therefore, answered in favour of the 
bank and against the claimant. 

Issue No. 2 

21. Since there exists no relationship of employer 
and employee between the bank and the claimant, claimant 
cannot agitate a case for reinstatement in the service of the 
bank. However, one important fact, crept over the record 
needs consideration. In its written statement, the bank 
projects that no notice of demand was served on it by the 
claimant before raising this industrial dispute. In that regard, 
claimant conceded during the course of his cross 
examination that no notice of demand was sent by him to 
the bank. The object of the Industrial Disputes Act, 1947 
(in short the Act) is to protect workman against victimization 
by the employer and ensure termination of industrial dispute 
in a peaceful manner. The Act, however, does not provide 
for any set of social and economic principles for adjustment 
of conflicting interest. Such norms have been evolved and 
devised by industrial adjudication, keeping in view the 
social and economic conditions, the needs of the workmen, 
the requirement of the industry, social justice, relative 
interests of the parties and common good. These norms 
have given rights to the industrial employees what may be 
called industrial rights, as such rights may not be available 
at common law. Disputes as to the conditions of 
employment can be resolved by resorting to a technique 
known as collective bargaining. This tool is resorted to 
between an employer or group of employers and a bonafide 
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labour union. Policy behind this is to protect workmen as a 
class against unfair labour practices. What imparts to the 
dispute of a workman the character of an "industrial dispute" 
is that it affects the right of the workmen as a class. 

22. An industrial dispute comes into existence when 
the employer and the workman are at variance and the 
dispute/difference is connected with the employment or 
non-employment, terms of employment or with conditions 
of labour. In other words, dispute or difference arises when 
a demand is made by the workman on the employer and it is 
rejected by him and vice versa. In Sindhu Resettlement 
Corporation Ltd. (1968(1) LLJ 834), the Apex Court has 
held that mere demand, asking the appropriate Government 
to refer a dispute for adjudication, without being raised by 
the workmen with their employer, regarding such demand, 
cannot become an industrial dispute. Hence, an industrial 
dispute cannot be said to exist until and unless a demand 
is made by the workman or workmen on the employer and 
it has been rejected by him. In Fedders Lloyd Corporation 
Pvt. Ltd. (1970 Lab.I.C.421), High Court of Delhi went a 
step ahead and held that "...demand by the workman must 
be raised first on the management and rejected by it, before 
an industrial dispute can be said to arise and exist and that 
the making of such a demand to the Conciliation Officer 
and its communication by him to the management, who 
rejected the demand, is not sufficient to constitute an 
industrial dispute." 

23. The above decision was followed by Orissa High 
Court in Orissa Industries Pvt. Ltd. (1976 Lab.I.C. 285) 
and Himachal Pradesh High Court in Village Paper Pvt. 
Ltd. (1993 Lab.I.C. 99). However, the Apex Court in Bombay 
Union of Journalists [1961 (2) LLJ 436] had ruled that an 
industrial dispute must be in existence or apprehended 
on the date of reference. If therefore, a demand has been 
made by the workman and it has been rejected by the 
employer before the date of reference, whether direct or 
through the Conciliation Officer, it would constitute an 
industrial dispute. In Shambhunath Goyal [1978 (1) LLJ 
484], the Apex Court appreciated facts that the workman 
had not made a formal demand for his reinstatement in 
service. However, he had contested his dismissal before 
the Enquiry Officer and claimed reinstatement. Against 
the findings of the Enquiry Officer, he preferred an appeal 
to the Appellate Authority, claiming reinstatement on the 
ground that his dismissal was bad in law. Then again, he 
claimed reinstatement before the Conciliaton Officer in 
the course of conciliation proceedings, which was 
contested by the employer. Appreciating all these facts, 
the Apex court inferred that there was impeccable 
evidence that the workman had persistently demanded 
reinstatement, rejection of which brought an industrial 
dispute into existence. 


24. In New Delhi Tailor Mazdoor Union [1979 (39) 
FLT 195], High Court of Delhi noted that Shambunath Goyal 
had not overruled Sindhu Resettlement Pvt. Ltd. But it had 
distinguished it on fact. It was also pointed out that 
decision of three Judges bench in Sindhu Resettlement 
Pvt. Ltd. could not have been overruled by two judge bench 
in Shambunath Goyal. The High Court concluded that 
decision in Sindhu Resettlement Pvt. Ltd., in case of any 
conflict between the two decisions, must prevail. The High 
Court held that making of the demand by the workman on 
the management was sine qua non for giving rise to an 
industrial dispute. 

25. The High Court of Madras in Management of 
Needle Industries [1986 (1) LLJ 405] has held that dispute 
or difference between management and the workman, 
automatically arises when the workman is dismissed from 
service. His dismissal per secreates a dispute or difference 
between the management and the workman.The Court 
further observed that "it is nowhere stipulated in the Act, 
particular in section 2 (k), that existence of the dispute as 
such is not enough but then there should be a demand by 
the workman on the management to give rise to an 
industrial dispute". However this decision appears to be 
inconsistent with the ratio of dicision in Bombay Union 
of Journalists (supra) and Sindhu Resettlement (supra). 
No doubt, for existence of an industrial dispute, there 
should be a demand by the workman and refusal to grant 
it by the management. However, a demand should be 
raised, cannot be a legal notion of fixity and rigidity. 
Grievances of the workman and demand for its redressal 
must be communicated to the management. Means and 
mechanism of the communication adopted are not matters 
of much significance, so long as demand it that of the 
workman and it reaches the management. Reference can 
be made to the precedent in Ram Krishna Mills Coimbatore 
Ltd. [1984 (2) LLJ 259]. 

26. The Act nowhere contemplates that the industrial 
dispute can come into existence in any particular, specific 
or prescribed manner nor there is any particular or prescribed 
manner in which refusal should be communicated. For an 
industrial dispute to come into existence, written claim is 
not sine qua non. The read into the definition, requirement 
of written demand for bringing an industrial dispute into 
existence would tantamount to rewriting the section, 
announced the Apex Court in Shambunath Goyal (supra). 
In other words, oral demand and its rejection will as much 
bring into existence an industrial dispute, as written one. If 
facts and circumstances of the case show that the workman 
had been making a demand, which the management had 
been refusing to grant, it can be said that there was an 
industrial dispute between the parties. 
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27. The above proposition of law makes it apparent 
that in case the claimant would have been able to project 
existence of relationship of employer and employee between 
the parties, even in that situation the dispute has not 
acquired status of an industrial dispute, since the claimant 
had not made any demand on the bank, written or oral, 
before raising the dispute before the Conciliation Officer. 
On that count too, the claimant is debarred from raising 
grievance of reinstatement in service of the bank. In view 
of the foregoing reasons, it is announced that there was no 
occasion for the bank to terminate services of Shri Suraj 
Pal with effect from May 2008. The issue is answered, 
accordingly. 

Relief 

28. Since there existed no relationship of employer 
and employee between the parties, Shri Suraj Pal cannot 
claim that his services were ever terminated by the bank in 
May 2008. Question of legality and justifiability of the 
action of the bank in terminating services of Shri Suraj Pal 
does not arise. Claimant is not entitled to any relief, muchless 
the relief of reinstatement in service with continuity and 
full back wages. His claim is liable to be discarded, 
Resultantly, his claim is brushed aside. An award is passed 
in favour of the bank and against the cliamant. It be sent to 
the appropriate Government for publication. 

Date: 20.02.2014 

Dr. R.K. YADAV, Presiding Officer 
4? 7 RFEf, 2014 

^T. an. 1047.—afi^iiPicb 3 #rfwr 1947 (1947 

14) tiro 17 ^ aijjHOl ff 7TWR ^ 

<£ 7PT5 rn4l'd=b1 3?k cb4=bl<i ^ SFJofa ff 
sftlflPl=b felT ff nOTTT 3#PRH/?PT 

(183/2012) TlWlfel 

Wt t *fl ^#4 7R47R ^1 07.03.2014 ^1W 8 TT | 

[7T°Tvl-39025/01/2010-3IT| 3TR (^t-H)] 

cfPTTT, 31^7 nfER 
New Delhi, the 7th March, 2014 

S.O. 1047. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 183/2012 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
New Delhi as shown in the Annexure, in the industrial 
dispute between the management of UCO Bank and their 
workmen, received by the Central Government on 
07/03/2014. 

[No.-L-39025/01/2010-IR(B-II)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE DR.P.K. YADAY, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS 
COMPLEX DELHI 

1. D. No. 183/2012 

Smt. Prem Lata, 

W/o Sh. Mahesh Chand, 

R/o425-H, Pocket-2, 

Mayur Vihar, Phase-I, 

Delhi-110091. 

.Workman 

Versus 

The General Manager, 

UCO Bank, 

UCO Bank Building, 

Patel Chowk, 

Parliament Street, 

New Delhi-110001. 

.Management 

AWARD 

A Daily wager on casual basis was engaged at Mayur 
Vihar, Phase-I branch, Delhi by the United Commercial Bank 
(in short the bank) for casual jobs. She was paid for actual 
days of work through vouchers. Work was taken from her 
intermittently from 16.11.2010 till 03.08.2011. She was not 
engaged thereafter. She took her non-engagement by the 
bank as termination of her service. She made a demand for 
reinstatement in service, which demand was not conceded 
to. She, therefore, raised an industrial dispute before the 
Consiliation Officer. Since her claim was contested by the 
bank, conciliation proceedings could not yield a favourable 
result. Since 45 days, from the date of moving an application 
before the Conciliation Officer expired, the daily wager, 
namely, Ms. Prem Lata opted to file the dispute before this 
Tribunal, using provisions of sub-section (2) of section 2A 
of the Industrial Disputes Act. 1947 (in short the Act), 
without it being referred for adjudication by the appropriate 
Government under section 10( 1 )(d) of the Act. 

2. Claim statement was filed by Ms. Prem Lata 
pleading that she was employed by the bank with effect 
from November 2010 as attendant. Her last drawn wages 
were Rs. 4,500.00. She was engaged by the bank at its 
Mayur Vihar, Phase I branch. She worked honestly, 
diligently and to entire satisfaction of her superiors. No 
memo or charge sheet was ever served upon her. No legal 
facilities like ESI, PF, bonus, appointment letter, leave 
encashment etc. were provided to her. She was assured 
that on completion of one year service, she would be made 



























2710 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 


permanent and facilities, referred above, would be accorded 
to her. However, instead of doing so, the bank opted to 
dispense with her services abruptly on 14.09.2011. She had 
rendered continuous service of 300 days to the bank. Action 
of the bank is illegal, unfair and against all cannons of law. 
It amounts to unfair labour practice and victimization. She 
has been out of employment since the date of termination 
of her services. She claims reinstatement in service with 
continuity and full back wages. 

3. The bank demurred her claim, pleading that Ms. 
Prem Lata was never appointed as an attendant, hence 
there was no quesiton of paying wages to her. In fact, she 
was engaged only for cleaning and washing in morning 
and that too for some hours. She was paid on vouchers for 
the days she worked. There was no question of giving 
assurance to her for making her job regular and permanent. 
There was no occasion for the bank to issue a memo or 
charge sheet to the claimant. Since the claimant was not an 
employee of the bank, she was not entitled for facilities like 
ESI, PF, bonus, appointment letter and leave encashment. 
Her claim for reinstatement in service is devoid of merits. 
Her claim may be dismissed, pleads the bank. 

4. On perusal of pleadings, following issues were 
settled: 

(i) Whether the claimant rendered continuous 
service of 240 days in preceding 12 months form 
the date of her termination? 

(ii) Whether the claimant is entitled for relief of 
reinstatement? 

(iii) Relief. 

5. Claimant examined herself in support of her claim. 
Her cross examination was deferred at the request of the 
bank. On 03.02.2014 none attended the Tribunal on behalf 
of the bank, hence case was proceeded under rule 22 of the 
Industrial Disputes (Central) Rules, 1957. Since none was 
present for the bank, hence opportunity to cross examine 
the claimant could not be accorded to it. The claimant closed 
her evidence. No witness was examined on behalf of the 
bank. 

6. Arguments were heard at the bar. Shri Anil Kumar 
Tripathi, authorized representative, advanced arguments 
on behalf of the claimant. None came forward to present 
facts on behalf of the bank. I have given my careful 
considerations to arguments advanced at the bar and 
cautiously perused the records. My findings on issues 
involved in the controversy are as follows:— 

Issue No. 1 

7. In affidavit Ex. WW1/A, tendered as evidence, 
claimant swears that she was engaged by the management 
on 16.11.2010. She worked continuously with the 
management till 14.09.2011. She completed more than 300 


days continuous service on the date when her services 
were illegally dispensed with. In support of ocular facts, 
she placed reliance on Ex.WW 1/2 to Ex.WW 1/7 in order to 
establish that she rendered continuous service of 240 
deays. 

8. In order to see as to whether Ms. Prem Lata 
rendered continuous service of one year as contemplated 
by section 25B of the Act, evidence adduced by her is to 
be appreciated. Ocular facts unfolded by her are to be 
scanned in the light of law laid in that regard from time to 
time. In Range Forest Officer (2002 LLR 339), it has been 
ruled that the workman had to lead evidence to show that 
in fact he had worked for 240 days in the year preceding his 
termination, Mere filing of affidavit cannot be regarded as 
sufficient evidence for any Court or Tribunal to come to a 
conclusion that the workman had, in fact, worked for 240 
days in a year. 

9. In Essen Deinki [2003 SC (L&S) 113], Apex Court 
ruled that in support of ocular facts, workman is under an 
obligation to produce some document to substantiate his 
claim of rendering continuous service of 240 days with his 
employer, Observations made by the Apex Court are 
extracted thus: 

"Completion of 240 days is to be in the year preceding 
termination of the workman to avil benefit under 
section 25F read with section 2B of the Act. Burden 
to prove that the workman has rendered service for 
240 days in a year lies upon the workman when such 
claim is denied by the employer. No proof of receipt 
of salary of wages for 240 days or order or record of 
appointment or engagement for this period was 
produced by the workman. It is for the claimant to 
lead evidence and show that he had in fact worked 
for 240 days in the year preceding his termination. 
Law, Being well settle, and provisions of law are also 
very clear in that regard, question of interpretation 
of provisions of law in the manner proposed by 
learned advocate for the respondent, does not arise 
at all. In that respect, it is immaterial whether the 
statute is beneficial legislation to the labour or not." 

10. InR.M. Yelati [2006(1) SCC 106] same proposition 
of law was laid by the Apex Court. It was ruled therein that 
mere filing of affidavit or self serving statement made by 
the claimant will not suffice to discharge burden of proof 
of serving the employer for a period of 240 days in a given 
year. For sake of concenience, observations made by the 
Apex Court are extracted thus: 

"Analyzing the above decisions of this Court, it is 
clear that the provisions of the Evidence Act in terms 
do not apply to the proceedings under section 10 of 
the Industrial Disputes Act. However, applying 
general principles and on reading the afore-stated 
judgments, we find that this Court has repeatedly 
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taken the view that the burden of proof is on the 
claimant to show that he had worked for 240 days in 
a given year. This burden is discharged only upon 
the workman steping in the witness box. This burden 
is discharged upon the workman adducing cogent 
evidence, both oral and documentary. In cases of 
termination of services of daily waged earner, there 
will be no letter of appointment or termination. There 
will also be no receipt or proof of payment. Thus in 
most cases, the workman can only call upon the 
employer to produce before the court the nominal 
muster roll for the given period, the letter of 
appointment or termination, if any, the wages register, 
the attendance register etc. Drawing of adverse 
inference ultimately would depend thereafter on fact 
of each case. The above decisions however make it 
clear that mere affidavits or self-serving statements 
made by the claimant/workman will not suffice in the 
matter of discharge of the burden placed by law on 
the workman to prove that he had worked for 240 
days in a given year. The above judgments further 
lay down that mere non-production of muster rolls 
per se without any plea of suppression by the 
claimant workman will not be the ground for the 
Tribunal to draw an adverse inference against the 
management. Lastly, the above judgments lay down 
the basic principle, namely, that the High Court under 
Article 226 of the Constitution will not interfere with 
the concurrent findings of fact recorded by the 
labour court unless they are perverse. This exercise 
will depend upon facts of each case." 

The above proposition was again reiterated in recent 
judgments in Shyamlal Bhowmik [2006(1) SCC 337]. Sham 
Lai [2006 VI AD (SC) 1] and Gangaben Laljibhai and others 
[2006 VI AD (SC) 31]. 

11. Whether Ms. Prem Lata has been able to 
discharge onus resting on her? She details ocular facts in 
her affidavit Ex. WW 1/A projecting therein that she served 
the bank from 16.04.2010 till 14.09.2011. To substantiate 
those facts, she had placed reliance on Ex. WW 1/2 to Ex. 
WW1/7. Ex. WW 1/2 is copy of voucher dated 13.07.2004 
on the strength of which she was paid wages for a period 
of 3 days in July 2004. Ex. WW 1/3 unfolds that a sum of Rs. 
15.00 was paid to her towards some casual work performed 
by her. Ex. WW 1/4 details that wages for 9th, 10th and 11th 
May 2011, were paid to her. In the same manner, wages 
from 15.04.2011 to 20.04.2011 was paid to here on the 
strength of voucher Ex. WW 1/5. Wages for 3 days in March 
2011 were paid to her on the strength of voucher Ex. WW 1/ 
6 and wages for 3 days in February 2011 were paid to her 
on the strength of voucher Ex. WW 1/7. Thus, out of those 
document, claimant could project that wages for 22 days 
were paid to her, when she performed duties with the bank. 
Evidently, she had not been able to place cogent 


documentary evidence to substantiate ocular facts detailed 
by her in her affidavit Ex. WW 1/A. 

12. The bank had placed vouchers over record, which 
have not been proved. Since these vouchers bear signatures 
of the claimant on its reverse, in token of fact that wages 
were paid to her by the bank, hence, I am constrained to 
peruse these vouchers in order to ascertain as to whether 
claimant had rendered continuous service of 240 days, in a 
calendar year. When these vouchers are perused, it came 
to light that the claimant was paid wages for 6 days from 

16.11.2010 to 13.11.2010 on the basis of voucher dated 
23.11.2010, wages for a period of 4 days from 24.11.2010 to 
27.04.2010 were paid to her on the strength of voucher 
dated 29.11.2010. In the same manner, wages for 2 days for 
29th and 30th November 2010 was paid on the strength of 
voucher dated 30.11.2010. Wages for 12 days from 

15.12.2010 to 31.12.2010 was paid on the strength of voucher 
dated 30.12.2010. Wages for a period of 5 days from 

31.12.2011 to 05.01.2011 was paid to her on the strength of 
voucher dated 05.01.2011. Similarly wages for a period of 3 
days each from 06.01.2011 to 08.01.2011,09.01.2011 to 
12.01.2011,13.01.2011 to 15.01.2011,16.01.2011 to 19.01.2011, 
20.01.2011 to 22.01.2011 were paid to her on the strength of 
vouchers dated 08.01.2011, 12.01.2011, 15.01.2011. 
19.01.2011 and 22.01.2011 respectively. Wages foraperiod 
of 2 days from 24.01.2011 & 25.01.2011 were paid on the 
strength of voucher dated 25.01.2011. In the same manner 
wages for a period of 3 days each were paid from 31.01.2011 
to 02.02.2011, 07.02.2011 to 09.02.2011, 13.02.2011 to 
15.02.2011,17.02.2011 to 19.02.2011,03.03.2011 to05.03.2011, 
10.03.2011 to 12.03.2011,17.03.2011 to 19.03.2011,14.03.2011 
to 16.03.2011,21.03.2011 to 23.03.2011 & 24.03.2011 to 
26.03.2011 were paid to her on the strength of vouchers 
dated 02.02.2011, 09.02.2011, 15.02.2011, 21.02.2011, 
05.03.2011,12.03.2011,19.03.2011,16.03.2011,23.03.2011 & 
26.03.2011 respectively. Similarly wages for 4 days from 
15.04.2011 to 20.04.2011 were paid to her on the strength of 
voucher dated 20.04.2011. Wages for a period of 2 days 
from 21.04.2011 to 23.04.2011 were paid to the claimant on 
the strength of voucher dated 03.04.2011. In the same 
manner, wages for a period of 3 days each from 28.04.2011 
to 30.04.2011, 05.05.2011 to 07.05.2011, 09.05.2011 to 
11.05.2011 and 12.05.2011 to 14.05.2011 were paid to the 
claimant vide vouchers dated 30.04.2011, 07.05.2011, 
11.05.2011 and 14.05.2011 respectively. Wages for a period 
of2daysfrom 16.05.2011 to 18.05.2011 were paid to her on 
the strength of voucher dated 18.05.2011. Wages for a 
period of 3 days from 19.05.2011 to21.05.2011 were paid to 
the claimant vide voucher dated 21.05.2011. Wages for 
29.05.2011 was paid to the claimant vide voucher dated 
30.05.2011. Wages for a period of 3 days each from 30.06.2011 
to 02.07.2011, 04.07.2011 to 06.07.2011, 07.07.2011 to 
09.07.2011,11.07.2011 to 13.07.2011,14.07.2011 to 16.07.2011, 
21.07.2011 to 23.07.2011,25.07.2011 to 27.07.2011,28.07.2011 
to 30.07.2011, 01.08.2011 to 03.08.2011 were paid to the 
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claimant vide vouchers dated 02.07.2011, 06.07.2011, 
09.07.2011,13.07.2011,16.07.2011,23.07.2011,27.02.2011, 
30.07.2011 and 03.08.2011 respectively. These vouchers 
being it over the record that the claimant rendered 139 
days' continuous service with the bank. 

13. An employer may discharge a portion of his labout 
force as surplus age in a running or continuing business 
for variety of reasons e.g., for economy, convenience, 
rationalization in industry, installation of a new labour saving 
machinery etc. The Act defines "termination by the 
employer of the service of a workman for any reasons 
whatsoever", except the categories exempted in sub¬ 
section 2(oo), to be retrenchment. The definition of the 
term "retrenchment", as enacted by the Act, is extracted 
thus: 

"(oo) "retrenchment" means the termination by the 
employer of the services of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted 
by way of disciplinary action, but does not include:— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman or reaching the age of 
superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

(bb) termination of the services of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation in 
that behalf contained therein; or 

(c) termination of the services of a workman on the 
ground of continued ill-health". 

14. Definition of retrenchment is very wide and in 
two parts. The first part is exhaustive, which lays down 
that retrenchment means the termination of the service of a 
workman by the employer "for any reason whatsoever" 
otherwise then as a punishment inflicted by way of 
disciplinary action. Thus main part of the definition itself 
excludes the termination of service, as a measure of 
punishment inflicted by way of disciplinary action from 
the ambit of retrenchment. The second part further excludes 

(i) voluntary retirement of the workman, or (ii) retirement of 
workman on reaching the age of superannuation; or (iii) 
termination of the service of a workman as a result of non¬ 
renewal of contract of employment, or (iv) termination of 
contract of employment in terms of a stipulation contained 
in the contract of employment in that behalf, or (v) 
termination of service on the ground of continued ill health 
of the workman. Reference can be made to the precedents 
in Avon Services (Production Agencies) (Pvt.) Ltd. [1979 
(l)LLJ 1 ] and Mahabir. 


15. Section 25-F of the Act lays down conditions 
pre-requisite to retrenchment, which are as follows: 

(i) There should be one month's notice in writing to 
the workman concerned. 

(ii) The notice should specify the reasons for 
retrenchment. 

(iii) The period of one month's notice should have 
expired before retrenchment is enforced, or the 
workman has been paid in lieu of such notice the 
wages for the period. 

(iv) The workman has been paid retrenchment 
compensation which should be equivalent to 15 
days' average pay for every one years' service or 
any part thereof provided it exceeds six months. 

(v) The notice is also given to the appropriate 
Government. 

16. For seeking protection under Section 25-F of the 
Act an employee should be in continuous service under 
an employer for not less than one year. Continuous service 
for a period of one year may include period of interruption 
on account of sickness or authorized leave or accident or 
strike, which is not illegal or lockout or cessation or work 
which is not due to any fault on the part of the workmen, as 
enacted by provisions of sub-section (1) of Section 25B of 
the Act. Sub-section (2) of the said section introduces a 
fiction to the effect that even if a workman is not in 
"continuous service" within the meaning of clause (1) for a 
period of one year or six months, he shall be deemed to in 
continuous service for that period under an employer if he 
has actually worked for the days specified in clauses (a) 
and (b) thereof. In Vijay Kumar Majoo (1968 Lab. I.C. 1180) 
it was held that one year's period contemplated by sub¬ 
section (2) furnished a unit of measure and if during that 
unit of measure the period of service actually rendered by 
the workman is 240 days, then he can be considered to 
have rendered one year's continuous service for the purpose 
of the section. The idea is that if within a unit period of one 
year a person had put in at least 240 days of service, then 
he must get the benefit conferred by the Act. Consequently, 
an enquiry has to be made to find out whether the workman 
actually worked for not less than 240 days during the period 
of 12 calendar months immediately preceding the 
retrenchment. 

17. In RamakrishnaRamnath [1970 (2) LLJ 306], Apex 
Court announced that when a workman renders continuous 
service of not less than 240 days in 12 calendar months, he 
is deemed to have completed one years' service in the 
industry. It would be expedient to reproduce observations 
made by the Apex Court in that regard, which are extracted 
thus: 

"Under Section 25-B a workman who during the 

period of 12 calendar months has actually worked in 
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an industry for not less than 240 days is to be deemed 
to have completed one year's service in the industry. 
Consequently an enquiry has to be made to find out 
whether the workman had actually worked for not 
less than 240 days during period of 12 calendar 
months immediately preceding are retrenchment. 
These provisions of law do not show that a workman 
after satisfying the test under Section 25B has further 
to show that he has worked during all the period he 
has been in the service of the employer for 240 days 
in the year". 

18. Interruption of service occurred during the 
course of job has to be included in uninterrupted services. 
Fiction under section 25-B of the Act will operate if workmen 
has actually worked for 240 days in a calendar year. The 
explanation appended to section 25-B of the Act 
specifically includes the days on which workman was laid 
off under an agreement or he has been on leave with full 
wages, or he has been absent due to temporary disablement 
caused by accident arising out of an in the course of his 
employment and in the case of a female, maternity leave, 
under the expression 'actually worked' used under sub¬ 
section (2) of section 25-B of the Act. Question for 
consideration would be as to whether the words 'actually 
worked’ would not include holidays, Sundays and 
Saturdays for which full wages are paid. The Apex Court 
was confronted with such a proposition in American Express 
Banking Corporation (1985 (2) LLJ 539), wherein it was 
rules that the expression 'actually worked under the 
employer' cannot mean those days only when the workman 
worked with hammer sickle or pen, but must necessarily 
comprehend all those days during which he was in the 
employment of the employer and for which he had been 
paid wages either under express or implied contract of 
service or by compulsion of statute, standing orders etc. 
The Court ruled that Sundays and other holidays, would 
be comprehended in the words 'actually worked" and it 
countenanced the contention of the employer that only 
days which are mentioned in the explanation should be 
taken into account for the purpose of calculating the number 
of days on which the workman had actually worked though 
he had not so worked and no other days. The Court 
observed that the explanation is only clarificatory, as all 
explanations are, and cannot be used to limit the expanse 
of the main provision. Precedent in Lalappa Lingappa (1981 
(1) LJ 308) was distinguished by the Apex Court in the case 
referred above. The precedent was followed in Standard 
Motor Products of India Ltd. (1986 (1) LLJ 34) Thus, it is 
crystal clear from the law laid above that Sundays and 
holidays shall be included in computing continuous service 
under section 25-B of the Act. 

19. Period of service referred above, nowhere includes 
Sundays and holidays. In a calendar year, an employee 
may get 52 weekly offs, besides three national holidays. In 
case 52 weekly offs and three national holidays are added 


to the periods referred above, claimant does not reach the 
national figure of 240 days to claim continuous service for 
a period of one year. Resultantly, it is obvious that the 
claimants has not been able to establish that she rendered 
continuous service of 240 days in a calendar year, to avail 
benefits of provisions of section 25F of the Act. Self-serving 
words detailed by the claimant nowhere enable her to 
discharge onus resting on her. It is announced that he 
claimant failed to establish that she rendered continuous 
service of 240 days in preceding 12 months from the date 
of alleged termination of her services. The issue is, 
therefore, answered in favour of the bank and against the 
claimant. 

Issue No. 2 

20. The claimant had not rendered continuous service 
of one year to claim protection under section 25F of the 
Act. Provisions of section 25-F does not come to her rescue. 
It is not the case of the claimant that after termination of 
her service, the bank employed some other person for 
casual jobs. She also does not claim that junior to her was 
retained, when her services were dispensed with. Thus, it 
is evident that provisions of section 25-F, 25-Q and 25-H of 
the Act have no application to the present controversy. 
Action of the bank in not engaging her any further is found 
to be in consonance with law. She is not entitled to relief of 
reinstatement in service. The issue is answered in favour 
of the bank and against the claimant. 

21. At the cost of repetition, it is announced that 
neither provisions of section 25-F, 25-G, and 25-H of the 
Act are applicable to the case of the claimant. In such a 
situation, neither notice nor pay in lieu thereof and 
retrenchment compensation was to be paid to her. Claim 
put forth by Ms. Prem Lata, seeking reinstatement in 
service of the bank, is not maintainable. Her claim statement 
is, accordingly brushed aside. An award is, passed in favour 
of the bank. It be sent to the appropriate Government for 
publiation. 

Dated: 04.02.2014 

Dr. R. K. YADAV, Presiding Officer 

^ 7 %, 2014 
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New Delhi, the 7th March, 2014 

S.O. 1048. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134/ 
2003) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. II, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Bank of Baroda and 
their workmen, received by the Central Government on 
07/03/2014. 

[No. L-12011/88/2003 - IR(B-H)] 
JOHAN, TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, ROOM NO. 33, 
BLOCK-A, GROUND FLOOR, KARKARDOOMA 
COURT COMPLEX, KARKARDOOMA, 

DELHI-110032 

Present: — Shri Harbansh Kumar Saxena 

I.D. No. 134/2003 

Shri R. K. Verma 
Versus 

Bank of Baroda 

AWARD 

The Central Government in the Ministry of Labour 
vide notification No. L-1201 l/88/2003-IR(B-II) dated 
11.9.2003 referred the following Industrial Dispute to this 
tribunal for the adjudication:— 

"Whether the action of the management of Bank of 
Baroda New Delhi in not to recall/rescind the order 
of punishment dated 29/9/2000 as modified by the 
order dated 19.3.2001 of the appellate authority is 
just, legal and fair? If not, to what relief the workman 
Sh. R.K. Verma, Head Cashier is entitled to and from 
which date? 

On 13.10.03 reference was received in this tribunal. 
Which was register as I.D. No. 134/2003 and claimant was 
called upon to file claim statement with in fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman/claimant filed claim 
statement on 24.12.2003. Wherein he stated as follows:— 

1. That the workman Shri R.K. Verma was employed 
by the management/Bank in the year 1966 as a 
permanent employee of the Bank and at present I 
holding the post of Head Cashier Category 'E'. 


The Workman is a member of Bank of Baroda 
Employees Union, Delhi. The Union is registered 
with Registrar of Trade Unions, Delhi. The 
workman has been performing his duties with 
utmost sincerity and devotion and there has been 
no complaint against him. 

2. That the workman/applicant is a workman as 
defined in terms of Section 2(s) of the Industrial 
Disputes Act, 1947 and the management/Bank is 
an industry in terms of Section 2(j) of the 
Industrial Disputes Act. The cause of the workman 
has been espoused by the Bank of Baroda 
Employee Union, Delhi. 

3. That the present dispute referred for adjudication 
pertains to the charge sheet number BR: NH: STF: 
98/230 dated 26.5.1998 against the workman. The 
applicant denied the charges vehemently and 
participated in the domestic inquiry proceeding 
as and when required to do so. 

4. That the workman was charge sheeted on 
26.5.1998 for the alleged incidents on 2.4.1998 and 
3.4.1998. The charge sheet was issued by the Chief 
Manager of Nehru Place Branch. The Chief 
Manager acting as Disciplinary Authority decided 
to hold enquiry by appointing Sh. P. K. Guglani, 
Senior Manager, as Enquiry Officer. 

5. That the Management/Bank proceeded with 
domestic inquiry and awarded an unwarranted, 
unjustified and illegal punishment to the workman 
without following the well establishment norms, 
rules and regulations and principles of natural 
justice. The same has been proceeded in utter/ 
flagrant disregard to the procedural lapse and has 
prejudice seriously the defence of the workman 
and caused the irreparable loss and injury to him. 
The Presenting Officer in his over anxiety to prove 
the charges levelled additional charge that I 
delayed opening of the cash on 2.4.1998 although 
this allegations did not figure in the charge sheet. 
The enquiry officer on the same line chose to 
over weigh the statements of the Management 
witnesses. In doing so the findings of the enquiry 
officers came up without any material evidence 
on record. Consequently, perversity in the finding 
of enquiry officer crept into it. 

6. That the workman was served with a show cause 
notice dated 13.3.2000 issued by the Assistant 
General Manager, Disciplinary Authority, Nehru 
Place Branch propsoing the punishment of 
withdrawl of special cashiers allowance and 
reduction of one increment in time scale. The 
workman submitted a reply dated 21.3.2000. He 
categorically mentioned that he was not supplied 
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with the enquiry report. On 1.4.2000 the workman 
received a letter from Assistant General Manager, 
Nehru Place Branch enclosing therewith 
arguments of Presenting Officer. The workman 
again sent a letter dated 6.4.2000 pointing out that 
the enquiry report has not been supplied to him, 
instead he has been served with a copy of 
arguments of Presenting Officer.The workman 
received the enquiry report dated 27.2.2000 vide 
letter dated 7.4.2000 of Assistant General Manager, 
stating therein that the Disciplinary Authority had 
already determined to impose punishment. It was 
also stated therein that no useful purpose would 
be achieve until the propose punishment was 
withdrawn and my reply to the show cause be 
considered prior to arriving at the conclusion to 
inflect punishment upon me. 

7. That the workman submitted his reply dated 
19.6.2000. It was pointed out that the findings of the 
enquiry officer was perverse as the same was not in 
consonance with facts of the case. It was a case of no 
material on record which could substantiate the allegations 
against the workman. It was only under pressure the 
enquiry officer arrived at the findings that could please 
the higher officers. 

8. That it is pertinent to mention that after the 
domestic inquiry was concluded the applicant was not 
served to the inquiry report. The applicant was served 
with a letter dated 13.3.2000 inflecting two punishments. 
No opportunity was afforded to him. The inquiry report 
was also no served upon him. The inquiry report was 
reportedly sent to the applicant when he pointed out that 
the punishment has been awarded without serving a copy 
of inquiry report and affording an opportunity to him. The 
Management/Bank has put the cart before the horse. It has 
flouted the well settled norms and rules for enquiry and 
disciplinary proceedings. 

9. That the applicant represented to the disciplinary 
authority pointing out the procedural lapse in awarding 
the punishment which was violative of the service, rules 
and principles of natural justice. It was also pointed out 
that the alleged inquiry report sent to him was in fact the 
argument of Presenting officer. It is relevant to mention 
that this action of the bank was deliberate and malicious to 
prejudice the defence of the applicant. He was then served 
with the true and correct copy of the inquiry report. 

10. That after receiving the inquiry report the 
applicant submitted his written defence to the disciplinary 
authority. 

11. That the disciplinary authority with pre¬ 
determined mind inflected the same punishment as has 
already been imposed vide letter dated 13.3.2000. It is 


evident that the authority did not bother to apply its mind 
to the defence submitted by the applicant later on. 

12. That the disciplinary authority has issued the 
above punishment in gross violation of the laid procedure 
of the departmental inquiries the order of the disciplinary 
authority is unjust, improper, unfair and illegal and in 
violation of the Principles of natural justice. It suffers from 
serious legal infirmities and procedural lapses on the part 
of the disciplinary authority. 

13. That the order dated 13.3.2000 was never 
withdrawn by the authority. The defence submissions were 
afforded to after the award inflecting the punishment was 
past. No personal hearing was afforded to before the order 
dated 13.3.2000. The opportunity for submitting his defence 
statement was given without serving a copy of inquiry 
report. The inquiry report which was sent to the applicant 
was infact a copy of argument of Presenting Officer. The 
same was changed later on when the applicant pointed out 
and protested. The sequence of events unequivocally 
shows that it was an eye wash. The Bank/Management 
acted on its own whims and fancies in utter disregard to 
the procedural law. 

14. That the disciplinary authority while affording 
an opportunity to submit defence statement mentioned 
the same to be a de-novo proceedings for awarding the 
punishment. It is well established that the de-novo 
proceedings is initiated only when the Disciplinary 
Authority differs from the findings of enquiry and record 
its reasons for the same. In the instant case that de-novo 
proceedings had been initiated to actuate and authenticate 
the conclusion arrived by the Authority without following 
norms and Rules of domestic proceedings. The whole 
exercise of the Authority appears to be an exercise to arrived 
and actuate a pre-determine punishment to be inflected 
upon the workman. 

15. That it may be pointed out that the charge sheet 
and the order were issued with by the Chief Manager, who 
was the Displinary Authority in this case. The Chief 
Manager has been substituted by Assistant General 
Manager as a Head of the Branch. Even if AGM, derives 
powers of Disciplinary Authority by any interpretation, 
the Appellate Authority already notified in the order of the 
Chief Manager, happens to be the authority of equal rank 
i.e. AGM od the Region. This would be against the 
provision of the Bipartite Settlement which provide that 
the Appellate Authority should be above the rank of 
Disciplinary Authority. 

16. That in view of the above the order of Chief 
Manager (Disciplinary Authority) notifying Assistant 
General Manager of the Region as Appellate Authority is 
back because the same is not in consonance with the 
Appellate Authority notified by the General Manager 
(Personnel). 
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17. That since the charge could not be substantiated, 
the punishment awarded to the workman is illegal, arbitrary, 
whimsical and unjustified. 

18. That as stated hereinabove due to violation of 
normal procedure of domestic enquiry and disciplinary 
action, the order of punishment is rendered void. 

In view of the aforesaid submission, the Hon'ble 
Tribunal may kindly be pleased to pass an award in favour 
of the workman and against the management. 

IN REPLY TO CLAIM STATEMENT MANAGEMENT 
FILED WRITTEN STATEMENT. WHEREIN IT IS 
SUBMITTED AS FOLLOWS:— 

Before adverting to the union's Statement of Claim, 
the management of Bank of Baroda begs to state that in the 
instant case the government has made the order of 
reference (No. L-1201 l/88/2003-IR(B-II) dated 11-9-2003 
arbitrarily, mechanically without application of mind and in 
utter violation of the mandate of law wherefor not only the 
reference is wholly invalid but on that count this Hon'ble 
court is a forum non juris lacking necessary competence 
and jurisdiction to entertain the reference and proceed to 
adjudicate uopn the merits of the terms of reference for the 
following amongst other: 

P RE LIMINARY OBJECTIONS:— 

(i) For that it is explicit from a bare reading of the 
terms of reference that what has been referred by 
the government for adjudication of this Hon'ble 
court does not par take the nature of an 'industrial 
dispute' within the meaning of the expression 
defined u/s 2-K or Sec. 2-A of the Industrial 
Disputes Act, nor do the terms of reference 
constitute to be the subject matter of 'industrial 
dispute' falling under any of the subjects notified 
in second and third schedule to the Act. In 
Shambu Nath Goyal's case the Hon'ble Apex Court 
succinctly laid down that power conferred on the 
appropriate government to make an order of 
reference u/s 10(1) of the Act can be exercised 
only when there is an existing or apprehended 
'industrial dispute'- the condition precedent or 
the since qua non for the government to exercise 
its reference making power. In the instant case 
since what has been referred by the government 
is not an industrial dispute therefore the reference 
has been made arbitrarily disregarding the 
mandate of law; 

(ii) for that even if it may be assumed for a while that 
the terms of reference tentamount to be an 
'industrial dispute falling within the ambit and 
scope of the expression defined under the Act 
yet the reference order is bad in law as the 
government has erred in requiring the Hon'ble 


Court to adjudicate upon the legality and 
justifiability of an order dated 29.9.2000 
(Disciplinary Authority's Order) which, upon its 
merger in Appellate Authority's order dated 
19.3.2001 was not existing and surviving at the 
time the government made the instant order of 
reference. The instant reference order is thus 
invalid, inconsequential and incapable of being 
adjudicated by virtue of Doctrine of Merger laid 
down by the Hon'ble Supreme Court in a plethora 
of judgments including S.S. Rathore case. 

(iii) for that what has been referred by the government 
for adjudication of this Hon'ble Court is not the 
real dispute, if any. The real dispute may have 
been whether the workman committed alleged 
misconducts and whether he should at all be 
visited with the punishment even for proved acts 
of misconducts. The subject matter of reference 
is therefore not the real dispute and consequently 
the order of reference has been made by the 
government without application of mind. The 
management of the bank craves to refer to and 
reply upon Mool Chand Hospital case in that 
behalf: 

(iv) for that in view of the above reasons this Hon'ble 
Court, it is humbly submitted, lacks the necessary 
competence and jurisdiction to hold any 
proceedings to answer the terms of reference on 
merits excepts to hold and declare that the 
reference is invalid; 

(v) for that the instant order of reference is bad in 
law also because it has been belatedly made by 
the government and entertained by this Hon'ble 
court causing prejudice to the management of the 
bank. 

(vi) for that since the instant reference has been made 
at the instance of the union deeming the dispute 
to be a collective industrial dispute and not an 
individual industrial dispute therefore it can be 
adjudicated only by the labour court as had been 
provided u/s 10 (1) (d) and not 10 (1) (d) of the 
Act. 

KUTIAE MATRIX OFTHE CASE: 

The workman Slid R.K. Verma is employed in Bank of 
Barod and he is presently working as Head Cashier 
Category 'E' in the Bank. In the year 1998 when the workman 
was working in the Bank's Nehru Place Branch, he was 
served with a charge sheet dated 26.5.1998 for committing, 
on 2nd and 3rd April 1998, certain acts of misconduct 
specified in the charge sheet. Thereafter the management 
of the Bank initiated a departmental enquiry in which the 
workman was allowed to fully participate alongwith his 
defence representative Shri R.L. Virmani, General Secretary 
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of the union. On the conclusion of the enquiry 
proceedings, the enquiry officer submitted his report and 
findings to the Disciplinary Authority furnished a copy 
of E.O.'s report and findings alongwith a show cause 
Notice requiring the workman to show cause as to why 
the punishment proposed to be imposed by the DA be 
not imposed on him. The CSF workman submitted his 
explanation to the said notice pleading no cause for the 
imposition of proposed punishment on him. On perusing 
the workman's explanation to the show cause notice, the 
DA found the same to be not satisfactory and thus vide 
his orders dated 29.9.2000 imposed the punishment of 
withdrawal of Head Cashier Allownce and reduction of 
one annual increment in the time scale for one year. Feeling 
aggrieved with the 'DA's above mentioned orders, the 
workman preferred an appeal with the Appellate Authority 
who, after hearing the workman and his representative, 
took a lenient view and modified the quantum of 
punishment by maintaining the DA's order of reduction 
of one increment and setting aside the other punishment 

i.e. withdrawal of allowance. Thus the Appellate Authority 
considerably softened the rigour of punishment the DA 
had imposed on the workman for the proved acts of 
misconduct which the workman had committed. This 
shows that the only order which now survive is the order 
Appellate Authority dated 19.3.2001. 

REPLY TO UNION’S STATEMENT OF CLAIM: 

Union's submissions in paragraphs 1 to 17 of its SOC 
are, and be deemed to have been, denied unless and to the 
extent specifically admitted herein or the same are not 
inconsistent with the management's submissions or 
relevant documents. Parawise reply to union's averments 
is as under: 

1. Union's assertions in paras 1 & 2 of its SOC that 
it is registerd with the Registar of Trade Unions, Delhi, 
that the workman Shri RK Verma is its member, that it has 
espoused the cause of the workman and that the workman 
has been discharging his duties with utmost sincerity 
and devotion wherefore the management has never had 
any complaint against him, are denied partly for want of 
knowledge and partly because the same factually 
incorrect. It is stated, and the Hon'ble Court would also 
kindly appreciate, that had the workman's conduct been 
that of a sincere and faithful employee and had he 
discharged his duties with responsibility and devotion, 
the management would not have been forced to charge 
sheet and punish him for indictable acts stood proved 
against him in fair and just departmental enquiry held by 
the management. 

2. Contnets of Para 2 & 3 of union's SOC call for no 
rejoinder to the extent they are not factually and 
conceptually inconsistent with the management's 
submissions and relevant documents placed before the 
Hon'ble Court. 


3. Union's admission of the management having held 
departmental enquiry against the workman in respect of 
charge sheet dated 26.5.1998 call for no rejoinder. Union's 
rest of the averments in para 5 of its SOC are however 
based on limitless factual and legal misconceptions besides 
being utterly vague and unspecific and hence the same are 
partly vehemently repudiated and partly denied for absence 
of essential particulars/details. Union's averments that the 
punishment imposed on the workman is unwarranted, 
unjustified and disproportionate to the severity of 
misdemeanor committed by him, that the management did 
not follow well established norms, rules and regulations 
and principles of natural Justice while punishment the 
workman for alleged acts of misconduct are all vegue and 
unspecific and cannot be properly and suitably replied- 
either admitted or denied. The management reserves it right 
to reply to all these unspecific and vegue assertions of the 
union if and when it particularises them. The Union's 
contention that the findings of the Enquiry Officer are 
perverse, are wrong and hence denied. It is reiterated that 
the enquiry held by the enquiry officer was just, fair and in 
accord with the well known principles of natural justice 
and that the findings returned are based on evidence on 
record. 

4. In reply to union's submission in paragraphs 6 & 7 
of the SOC, there is no denying the fact that on perusal of 
findings and report of the Enquiry Officer, the Disciplinary 
Authority issued a Show Cause Notice to the workman 
requiring him to show cause as to why the propose 
punishment be not imposed on him, that the workman 
submitted his explanation/reply to the aforesaid notice 
pleading innocent and not guilty of any of the charges 
alleged against him. All other averments of the union are 
grossely misconceived and hence untenable. 

5. Union's submissions, assumptions, contentions 
and allegations in paragraphs 8 to 14 of the SOC suffer 
from the vice of conflicting and contradictory pleas, are 
otherwise repetitive having already replied in the preceding 
paras and thus call for no fresh rejoinder. 

6. Union's submissions in paragraphs 15 to 17 are 
passed on gross misconceptions, misreading and 
misunderstanding of the contents and scope of the 
relevant circulars issued by the Bank appointing officers 
as Disciplinary and Appellate authorities for Award Staff 
of the Bank. It is stated that the authorities who took 
departmental action and decision against the workman had 
the necessary competence and Jurisdiction to take the 
decision and action in workman's case. 

In view of the above premises it is thus indisputably 
evident that there is no substance or merit in workman's/ 
union's submissions in the Statement of Claim and that the 
Order of Reference is also invalid. 

The Management most humbly prays that the 
Hon'ble Court may kindly be pleased: 
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A) to hold and declare the order of reference as bad 
in law and invalid before holding any proceedings 
on merits of terms of reference as well as parties 
submissions; 

B) to hold and declare that even otherwise the 
management's action taken against the workman, 
including the domestic enquiry, is just, fair and 
does't suffer from any procedural infirmity and in 
case the enquiry held and the action taken is 
found to be suffering from any such infirmity, give 
additional opportunity to the management to 
justify their action by adducing such additional 
evidence as may be thought/urged; 

Q to answer the reference in favour of the 
management including award of cost of these 
proceedings to the management. 

REJOINDER OF BEHALF OF THE WORKMAN TO THE 

W.S. FILED BYTHE MANAGEMENT. 

P RE LIMINARY OBJECTIONS: 

1. That the management passed an order of 
punishment dated 29.09.2000 against the workman 
without affording him proper opportunity to 
defend his case. The whole exercise was with 
predetermined mindset to punish the workman. It 
is evident from the sequence of events that the 
management has already decided to punish the 
workman even prior to initiating the enquiry 
proceeding. The enquiry proceeding was not 
initiated with intent to find the facts and to arrive 
at judicious findings. It was merely with intention 
to orchestrise an enquiry to arrive at the 
punishment predetermined by the management. 

2. That the order dated 13.3.2009/29.09.2000 was 
possed by the authority without giving a copy of 
enquiry report to the workman. It was only when 
the workman requested the management 
repeatedly and wrote letter dated 21.03.2000 to 
the management, the management sent a copy of 
argument of presenting officer of the management 
before the enquiry officer along with the letter 
dated 01.04.2000. The workman was constrained 
to write a letter dated 06.04.2000 pointing out such 
illegal action of management. He was served with 
enquriy report dated 27.02.2000 only with the letter 
dated 07.04.2000. It clearly shows that the order 
of punishment was passed by the management 
even prior to affording an opportunity to the 
workman. 

3. It is well established proposition of law that an 
opportunity be afforded to the delinquent prior 
to imposing punishment and the same has not 
been adhered to. 


4. That order of punishment is also bad in law as the 
same was passed without serving a copy of the 
enquiry report to the workman. Considering the 
proposition of law laid down in Md. Ramgan 
Khan's case, Hon'ble Supreme Court in case of 

S.R Viswanathan Vs. UOI & Ors. 1991, Supp. (2) 
SCC 269 laid down that non-supply of copy of 
the enquiry report to the delinquent before 
passing an order of punishment renders the order 
of punishment illegal. The same proposition has 
been held in a number of case. 

5. That since the order dated 13.03.2000/29.09.2000 
in illegal due to non-compliance of the rules, norms 
and principles of natural justice, the subsequent 
order dated 19.03.2001 is unjust, improper and 
illegal. The order dated 19.03.2001 is rendered non¬ 
est and void. 

PARAWISE REPLY ON BEHALF OF THE WORKMAN 
TO THE W.S. FILED BY THE MANAGEMENT. 

The contents of written statement filed by the 
management are wrong, unjust, improper and hence denied 
besides those which are admitted specifically herein. It is 
categorically denied that the present reference is arbitrary 
and has been made without application of mind. The 
management cannot be allowed to challenge order of 
reference dated 11.09.2003 at this belated stage and in the 
proceeding before Ld. Industrial Tribunal. 

REPLY TO PRELIMINARY OBJECTIONS: 

(i) That the contents of para under reply are 
misconceived and misleading and hence 
categorically denied. A bare reading of the 
definition of "Industrial Disputes" vide Section 2 
(k) of I.D. Act makes it crystal clear that the present 
dispute referred is an industrial dispute and this 
Hon'ble Court has power and jurisdiction to 
adjudicate upon it. 

(ii) That the contents of para under reply are wrong, 
unjust, improper, misconceived and misleading 
and hence categorically denied. The order of 
reference is well drafted as the present industrial 
Dispute rest upon the order dated 29.09.2000 as 
modified vide order dated 19-03-2001. It is, thus, 
the penalty imposed upon the delinquent vide 
order dated 29-09-2000 and/ or 19-03-2001 is in 
question and the same is subject matter in the 
reference. The management may not be allowed 
to thwart and demolish the case of the workman 
by misconceived application of Doctrine of merger. 
In the cited case of S.S. Rathore the question of 
res-judicata was decided by Hon'ble Supreme 
Court and it was held that in case of dismissal of 
Special Leave Petition in limine, the impugned 
judgment (of Hon'ble High Court) does not merge 
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into the same. Thus, the order/judgment passed 
in limine, in the Special leave Petition, does not 
become res-judicata while impugning the same 
judgment of Hon'ble High Court by way of filing 
review application. Thus, the cited authority 
does not support the contention of the 
management. 

(iii) That the contents of para under reply are indicative 
of the mindset of the management, misconceived 
and misleading hence vehemently denied. The 
management intends to put the card before the 
horse as it has done in the enquiry proceedings 
in the present case. Without proving the action 
of the workman to be misconduct, it has tried to 
authenticate, actuate and confirm the punishment. 
The workman reserves his right to explain and 
differentiates the cited case of Mool Chand 
Hospital at proper stage. 

(iv) That the contents of para are simply illegal, and 
denied. It does allegedly intend to constrain the 
wide jurisdiction of this Hon'ble Court when an 
industrial Dispute is referred to it, for adjudication. 
It is well within the power and jurisdiction of this 
Hon'ble court to frame issues as per reference 
and all other ancillary issues necessitated in order 
to adjudicate the Industrial Disputes referred to 
it. The management may not be allowed to put its 
own terms and condition upon the adjudication 
before this Hon'ble Court. 

(v) That the contents of para under reply are wrong, 
false, arbitrary and hence denied. It is the workman 
who has been caused to suffer prejudice and 
irreparable loss due to delaying tactics of the 
management. 

(vi) That the contents of para under reply are wrong 
and misconceived and misleading and hence 
denied. The workman through the Union has 
impugned the said order punishment at the proper 
forum vide remedy available to him. 

REPLY TO THE FACTUAL MATRIX OF THE CASE. 

The contents of para that the Disciplinary Authority 
furnished a copy of ENQUIRY Officer's report and findings 
along with a show cause notice dated 13.03.2000 are wrong 
and false and hence categorically denied. The factual 
position of the case as mentioned in the preliminary 
submissions hereinabove is referred herein also and the 
same is not repeated herein for the sake of brevity. The 
Disciplinary Authority did not care to see the reply of 
workman to the show cause notice as the order of 
punishment has already been passed. The appellate 
authority vide order dated 19.03.2001 acted on the same 
line confirmed the punishment without considering, the 
facts of the case and perverse findings of the E.O. 


REPLY ON BEHALF OF WORKMAN TO REPLY 
FILED BY THE MANAGEMENT TO UNION’S 
STATEMENT OF CLAIM. 

1-2. In reply to paras no. 1 and 2 of the reply, the 
contents of para no. 1,2 and 3 of the statement of 
claim are reiterated. 

3. In reply to para no. 3 of the reply, the contents of 
para no. 5 of the SOC may kindly be referred. In 
absence of specific reply to the averments made 
in the para no. 5 of the SOC stand to be admitted 
by the management. 

4. The contents of para under reply extend to 
explanation or reply to the averment made in para 
no. 6 and 7 of the SOC. The management neither 
served the enquiry report to the workman prior to 
passing order of punishment nor it withdrawn the 
proposed penalty. It passed order of punishment 
to considering the reply of the workman to the 
show cause notice. The management failed to give 
and explanation to its unjust, improper and illegal 
action. 

5-6. The contents of paras no. 5 and 6 of the reply are 
general denial of the facts and submissions made 
in the SOC. There are no specific denial of the 
contents of submissions made in para no. 8 to 17 
of the Statement of claim. It amounts to the 
admission of the facts and submission made in 
the SOC. 

Prayer clause of the writer statement deserves to be 
rejected. 

It is therefore most respectfully prayed that, in view 
of the aforesaid contents and the contents and submissions 
of the statement of claim, the reference deserves to be 
answered in favour of the workman and against the 
management. 

In support of its case Workman filed affidavit of 
Sh. Ram Kishan Yerma on 8/11/2005. Wherein he stated 
as follows:— 

1. I, Ram Kishan Verma s/o Shri B.D. Verma, aged 62 
years resident of House No. 1/1567 Mansarovar 
Park, Shahdara Delhi 110032, do hereby solemnly 
affirm and state as under: 

2. That I was employed by the Management Bank 
of Baroda in the year 1966 and was holding the 
post of Head Cashier Cat-E at the time of my 
retirement from M-9, Connaught Circus Branch 
on attaining the age of superannuation. I am fully 
acquainted with the facts and circumstances of 
the case. 

3. That prior to my posting at m-9 Connaught Circus 
Branch I was posted a Head Cashier Cat-E, at 
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Nehru Place branch of the Bank. Due to heavy 
rush of cash payments, there was no cash balance 
left in the Branch on 02.4.1998 and I requested 
Shri S.S. Gupta, Chief Manager to arrange to bring 
the cash from currency chest. Shri S.S. Gupta, a 
Chronic patient of High Blood Pressure and 
habitual of loosing temper on small matters, 
unnecessarily stated shouting at me. I simply told 
him that there was unusual rush of cash payment 
on that day and that the cash had to be arranged 
to make payments. At this Shri S.S. Gupta, 
infuriated and told me to go to my seat and 
threatened to take action against me. The cash 
was brought twice from the currency chest. 
Parliament Street Branch. 

4. That the second lot of remittance so received from 
currency chest Parliament Street, New Delhi at 
around 4.30 PM, did not bear the signatures for 
the cash having been recounted and as per Book 
of Instructions of Bank, the cash should be 
recounted before it is kept in the cash safety. Thus 
the cash had to be recounted and then kept in the 
cash safe. 

5. That I was issued a charge sheet dated 26.05.1998 
leveling various allegations for alleged incidents 
of the 02.04.1998 and 3.4.1998. Vide another order 
dated 26.5.1998 the Chief Manager appointed Shri 
P.K. Guglani, Senior Manager as Enquiry Officer 
to hold the Enquiry. 

6. That the alleged allegation that I delayed the start 
of days work on 03.04.1998 is contrary to the facts 
on record. That I made some twenty (20) payments 
before 11.30 totaling Rs. 1,40,000/-on 03.04.1998 
is sufficient enough to prove the allegation as 
false. 

7. That the charges were framed against me 
unilaterally by the Management without giving 
me reasonable opportunity to reply them. The 
constitution of the enquiry is therefore illegal and 
bad in law. 

8. That I was found guilty and charges as proved 
by the Enquiry Officer based on "No 
Evidence"and without giving reasoning. My 
submissions had not been considered by the 
Enquiry Officer. There was at all no evidence to 
prove the charges. The Enquiry Officer seemed 
more interested in proving the case of the 
Management that to find the factual position and 
hence biased. 

9. That the Asstt. General Manager, Disciplinary 
Authority Nehru Place Branch vide Notice dated 
13.03.2000 proposed the punishment of withdrawal 


of Special Cashier's Allowance and reduction of 
one increment in time scale. 

10. In reply I submitted a letter dated 21.03.2000 
pointing out that I was not supplied the findings 
of the Enquiry Report to make my submissions, 
before issuing the show-cause notice dated 
13.03.2000.1 received a letter dated 01.4.2000 from 
Asstt. General Manager enclosing therewith the 
arguments of the Presenting Officer instead of 
Enquiry Report. Thereupon, I sent another letter 
dated 06.04.2000 that the Enquiry Report was not 
supplied to me. The Disciplinary Authority, The 
Asstt. General Manager, Nehru place Branch sent 
the Enquiry Report dated 27.02.2000 vide letter 
dated 07.04.2000. I again sent a letter dated 
17.04.2000 to the Asstt. General Manager, pointed 
out that the Disciplinary Authority had already 
determined to impose the punishment and no 
useful purpose would be served until the 
proposed punishment was withdrawn. 

11. That I ultimately submitted my reply to the findings 
of the Enquiry and pointed out various infirmities 
in the enquiry vide letter No. 19.06.2000. The 
Assistant General Manager, Disciplinary 
Authority, Nehru Place branch did not consider 
the points raised by me simply vide letter dated 
03.07.2000, proposed the punishment similar to 
the one proposed earlier vide letter dated 
13.03.2003. 

i. Withdrawal of Head Cashier Allowance 
Permanently; 

ii. Stoppage of one increment for one year. 

12. I submitted a reply to the Show-Cause Notice dated 
03.07.2000 vide my letter dated 09.09.2000. But to 
my surprise, the final order of punishment was 
passed by Assistant General Manager, Regional 
Office DCRII who was not at all the designated 
Disciplinary Authority. The following punishment 
was imposed by Assistant General (DCR II) New 
Delhi vide Order dated 20.09.2000. 

i. withdrawal of Special Allownace; 

ii. Reduction of one increment for one year. 

13. I prefered an appeal dated 05.11.2000 against the 
order of punishment dated 29.09.2000 passed by 
Assistant General Manager DCR II, New Delhi. 
The Appellate Authority modified the punishment 
vide order dated 19.03.2001 to "Reduction of one 
increment for one year". 

14. The Enquiry and Disciplinary proceedings 
suffered from serious infirmities and procedural 
lapses on the part of the Disciplinary Authority 
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and are in Violation of the principal of Natural 
Justice and therefore, needs to be set aside. 

That I am entitled to receive difference of salary so 
reduced. 

He tender his affidavit on 19.4.2006 and He was 
cross-examined on the same day by Shri T.C. Gupta A/R 
for the management. 

Cross-examination is as follows:- 

I retired from the bank service on 31.12.2003 It is 
correct that the reference was made at the instance of Bank 
of Baroda Employees Union and accordingly the case is 
registered in this Hon'ble Tribunal. It is correct that bank of 
Baroda Employees Union has filed statement of claim on 
my behalf. Rejoinder has also been filed statement of claim 
on my behalf. Rejoinder has also been filed by the Union 
on my behalf., It is also correct that as many as 19 
documents were filed alongwith the rejoinder by the Union. 
The documents/copies of documents are Ex. WW1/1 to 19 
(objected to on the ground that the same are not properly 
proved. The objection to be decided at the time of final 
arguments). It is correct that I was issued a charge sheet 
dated 26.05.1998 Ex WW1/1. It is correct that an enquiry 
was conducted in respect of the said charge sheet and I 
participated during the enquiry proceedings wherein I was 
represented by defence representative. Shri R.L. Virmani. It 
is correct that I was given show cause notice dated 
13.03.2000 Ex. WWl/proposing punishment to be given 
after I was held guilty by the enquiry officer. The propose 
punishment was withdrawal of Cashier allowance and 
reduction of one increment in the time scale. I did not file 
any reply to the show cause notice. Again said that I have 
filed reply through Union. I have filed an objection vide 
letter dated 21.03.2000 vide Ex. WW 1/ to show cause notice. 
It is also correct that the disciplinary authority rejected my 
objection and passed an order dated 03.07.2000 Ex. WW 1/ 
imposing the punishments mentioned therein. It is also 
correct that I had went in appeal dated 09.09.2000 against 
the said order which was dismissed by the Appellate 
Authority vide order dated 19.03.2001 Ex WW1/. I know 
the contents of the written statement filed by the union on 
my behalf. The enquiry held against me was not fair and 
properly conducted. The enquiry was not fair as the facts 
were not properly brought on record. I has cleared payment 
of one lakh forty thousand by noon and this fact was not 
recorded in the enquiry proceedings. The enquiry officer 
did not afford any opportunity or to my representative to 
cross examine the witnesses. It is incorrect to suggest that 
the enquiry conducted against me was fair and I was given 
complete opportunity to cross examine the witnesses 
produced by the management during the enquiry and that 
there was no violation of principles of natural justice. It is 
incorrect to suggest that I am deposing falsely at the 
instance of my representative. 


In support of its case management filed affidavit of Shri 
P.K. Guglani on 21.3.07. Wherein he stated as follows:— 

1. That in the year 1998, while I was working as Senior 
Manager in the Defence colony. New Delhi branch of the 
bank, the then Chief Manager of Nehru Place, New Delhi of 
the Bank vide order No. BR/NEH/STF/98/231 dated 
26-5-1998, appointed me as the Enquiry Officer for holding 
Departmental Enquiry in respect of a Chargesheet No. BR/ 
NEH/STF/98/320 dated 26.5.1998 issued to the concerned 
employee Shri R.K. Verma, Head Cashier of Nehru Place 
Branch of the Bank. A copy of Chief Manager/Disciplinary 
Authority's aforesaid order appointing me as the E.O. is 
Annexure-1 to this Affidavit, which is now marked as Ex. 
MW 1/1, a copy of the aforesaid Chargesheet is Annexure- 
2 now marked as MW-1/2. On receipet of the DA's order, I 
issued notice to R.K. Verma (CSE in brief) and to the 
concerned Authority informing them about the date, time 
and place of enquiry. Accordingly the Management's 
representatives or the presenting officer Shri B. Saxena 
and the CSE alongwith his Defence Representatives (DR) 
Shri R.L. Virmani appeared before me on 19/2/1999 which 
was the first date of hearing. Thereafter I held the enquiry 
Proceedings on different dates on which the CSE alongwith 
his DR and the MR/PO participated in all the proceedings 
which were finally concluded on 21.2.1999 as the DR had 
stated that CSE had decided not to adduce any evidence in 
his defence. The record of enquiry proceedings held by me 
during 19.2.1999 to 21.12.1999 on different dates and which 
runs from pages 1 to 671 Annexure-3 which is now marked 
as Ex-MW-1/3. On conclusions of enquiry proceedings I 
submitted my findings & report dated 27.2.2000 to the then 
Disciplinary. Authority for his consideration and necessary 
action he might deem fit to take; copy of my findings and 
report is Annexure-4 and is marked as Ex. MW-1/4. On the 
basis of evidence adduced by the management and in view 
with the fact that the CSE had chosen not to adduce any 
evidence in his defence qua Management's evidence, the 
charges leveled against the CSE stood establishment 
against him. 

I, the deponent above named do hereby verify that 
my foregoing statement is true and correct to the best of 
personal knowledge and also on records annexed which I 
believe to be correct, that nothing therein is false and 
nothing material have been concealed there from. So help 
me God. 

Ld. A/R for Workman/Claimant has not cross- 
examined the management witness. Right of cross- 
examination of Workman was closed by my Ld 
Predecessors Shri Dr. R.K. Yadav on 31.5.2013 at 2:10 P.m. 

Against which workman has not availed any remedy 
so order of closing his right of cross-examination has 
become final. 
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So the remains unrebutted statement of Shri MW 1 
Shri P.K. Guglani which cannot be brushed aside hence 
liable to be relied upon. 

Even today that is on the date of Judgment Neither 
Workman/Claimant nor his Ld. A/R come to argue in this 
oldest I.D, although sufficient opportunity was given to 
him. Hence I have heard the arguments of Sri. Sanjeev 
Kumar Gupta A/R for the management. 

In the light of argument for management perused the 
pleading statement of claim, Written Statement, Rejoinder 
and evidence of parties etc. on record including settled law 
and relevant provisions of concerned law. 

Case is of civil nature. So standard of proof is 
preponderance of evidence. Perusal of record shows that 
Questions of determination mentioned in the schedule of 
reference are as follows:- 

"Whether the action of the management of Bank of 
Baroda, New Delhi is not to recall/rescind the order 
of punishment dated 29-9-2000 as modified by the 
order dated 19.3.2001 of the appellate authority is 
just, legal and fair? If not, to what relief the workman 
Sh. R.K. Verma, Head Cashier is entitled to and from 
which date? 

Following issues has been framed by my Ld 
Predecessors on 6.7.2005. 

1. Whether the reference is invalid for the reasons 
stated in preliminary objection of the written 
statement? 

2. In terms of reference? 

Perusal of record further shows that workman/ 
claimant in support of his case filed his affidavit on 10.11.05. 
He tendered his affidavit on 19.4.06. He was cross-examined 
on the same day. 

Perusal of record also shows that management in 
support of its case placed reliance on affidavit dated 21.3.07 
of Enquiry Officer Sri P.K. Guglani. 

In addition to it workman/claimant was punishment 
on 29-9-2000 by Asst. General Manager (DMR-II) and 
sentence of "Withdrawal of Special allowance" and 
"Reduction of one increment for one year was awarded to 
him. Against which he preferred appeal. Appellate Authority 
took lenient view on ground of hope of reformation in 
appellant hence allowed appeal on 19.3.2001 and reduced 
his sentence from withdrawal of special allowance and 
Reduction of one increment for one year to Reduction of 
one increment for one year. 

In the circumstances of the instant case no 
interference is required in the order of appellate court 
because there appears no illegality or material irregularity 


or jurisdictional flaw in Judgment of the appellate 
Authority. 

In these circumstances reference is liable to be 
decided against workman and in favour of management. 
Which is accordingly decided. 

Award is accordingly passed. 

Dated:-27-12-2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
^ ferft, 7 RTEf, 2014 
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[4T° 12011/106/99—371^ 3T1T (4^-11)] 

■^TjfPFTr, 

New Delhi, the 7th March, 2014 

S.0.1049. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.3/2000) of 
the Cent.Govt.Indus.Tribunal-cum-Labour Court No. II, 
New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Bank of Baroda and 
their workmen, received by the Central Government on 
07-03-2014. 

[No. L-12011/106/99 - IR (B-II)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT - II, ROOM NO. 
33, BLOCK-A, GROUND FLOOR 
KARKARDOOMA COURT COMPLEX, 
KARKARDOOMA, DELHI 110 032 

Present:- Shri Harbansh Kumar Saxena 
ID No. 3/2000 
Ashok Kumar 
Versus 

Bank of Baroda 
AWARD 

The Central Government in the Ministry of Labour 
vide notification No L-12011/106/99/IR(B-II) dated 
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28-12-1999 referred the following Industrial Dispute to this 
tribunal for the adjudication:- 

" Whether the action of the management of Bank of 

Baroda Regional Office, Bareilly in terminating the 

services of Sh. Ashok Ex-temporary Peon w.e.f. 

4/1/94 (A/N) is just and fair and legal? If not, what 

relief, he is entitled to and from what date?" 

On 19/01/2000 reference was received in this tribunal. 
Which was register as I.D. No. 3/2000 and claimant was 
called upto to file claim statement with in fifteen years from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman/claimant filed claim 
statement. Wherein he stated as follows:- 

1. That the workman was appointed/employed as 
Peon at Main Branch Mathura on and w.e.f. 28.12.1991 and 
continued to work as such till 4-1-1994. The period of his 
employment was continuous except for artificial breaks 
just to deny legal rights of the workman. He did perform 
regular nature of duties of peon. The termination of services 
of the workman is illegal and invalid. 

2. That the workman was paid wages under assumed/ 
non-existent names. Though the workman did perform his 
duties and was paid his wages, the workman was made to 
sign the payment vouchers for wages on different names 
during the period of his employment. Only for the following 
periods the workman was allowed to sign in his own name 
for payment.. The periods are: 

1) 28.12.91 to 8.2.92 - 37 days 

2) 10.02.92 to 14.3.92 - 30 days 

These payments were made on 8.2.92 and 14.3.92 
respectively. The workman was compelled to sign in his 
own handwriting on assumed names for payments. Since 
the workman had no option the workman did sign the 
vouchers for payments, as dictated/directed by the officers. 
However, the workman worked continuously in the bank 
as peon. The workman was not paid any wages for Sundays 
and other holidays. This also would amount to unfair labour 
practice. 

3. That the workman was not issued any order of 
appointment, nor order of termination. Under para 535 of 
Shastri Award the bank is required to issue order of 
appointment even for temporary appointment. But the bank 
has violated the provisions of Shastri Award, and bi-partite 
settlements. Since the workman badly needed job and was 
under constant threat of loosing job, the workman could 
not even protest against the unfair labour practice practiced 
by the bank management. Taking advantage of weaker 
bargaining power of the workman, the workman was 
exploited and the unfair labour practice was practiced by 
the bank. Only to deny the just claims and legal rights as 


accrued to him in law, the workman was made to sign 
payment vouchers on different names. 

4. That the workman did perform duties of Peon right 
from 28.12.1991. The duties performed by the workman 
include clearing of cheques, to visit Post office for posting 
letters/registry, stitching of vouchers, to open bank, dusting 
of tables and records, moving records and instruments/ 
documents from one table to another, and other regular 
duties. Timings of duty of workman was regular banking 
work, as applicable to regular employees. Though the 
workman used to work beyond regular working hours, the 
workman was not paid any over time; not even scale wages 
or regular pay-scale and other benefits, as are payable to 
regular peon continuously from the workman at a pittance. 

5. That the workman was not allowed to mark 
attendance. The bank may call my employment as casual 
or temporary. But the fact was that the duties performed by 
the workman were of regular peon. The duties were of 
permanent in nature and continuous one. Continuous 
employment itself is indicative of availability of vacancy. 

6. That the termination of services of the workman 
was illegal, invalid and void ab initio being violation of Sec 
25-F of I.D. Act. The workman had put in more 240 days of 
services in the bank. No retrenchment notice, nor any 
retrenchment compensation was paid to the workman. The 
principle of Last come first go was also not followed. No 
seniority list as required under Rule 76 and 77 of Central 
Rules was maintained by the bank. Hence the termination 
is illegal and invalid. It is also in violation of principles of 
natural service. 

7. That under clauses 20.7. and 20.8 of the first bi¬ 
partite Settlement temporary appointment could be made 
only for less than three months that too only for the 
contingencies stated therein otherwise not. The workman 
was not appointed either on leave vacancies or due to 
increase in the volume of work. There existed lot of work at 
Main Branch Mathura. The very fact that the workman 
was continued right from 28.12.1991 to 4.1.94 itself is a 
sufficient proof that there existed vacancies. Under para 
535 of Shastry Award the bank is required to issue written 
order of appointment, but the bank has violated this 
provision by not issuing any written order of appointment. 
Similarly the Shastry Award provides for issuing notice 
before termination of services. In violation of the provisions 
of Shastry and Desai awards and bi-partite settlements, 
the services of the workman were terminated which would 
amount retrenchment. 

8. That the action of the bank in not issuing order of 
appointment; not paying regular scale wages and other 
allowance/benefits; not allowing to mark attendance; 
extracting regular and permanent nature of work; terminating 
without notice or retrenchment compensation; not paying 
wages in the name of workman himself, but on different 
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name; the workman was made to sign payment vouchers 
under assumed name; extracting regular peon work; etc., 
are conclusively prove that the bank has committed unfair 
labour practice as defined under Sec. 2 (r), and as provided 
in the V the schedule to the ID Act, 1947. 

9. That the Union initiated conciliation proceedings 
on behalf of the workman in 1996. When the workman 
approached the Union. The conciliation officer verified the 
records on 5-3-99 pertaining to payment of wages in the 
Branch. The verification report was signed by Shri A.K. 
Jain, General Secretary of the Union and Shri Anil Kumar 
Gupta, Senior Manager of the Bank and conciliation officer. 
The conciliation officer, Shri Roop Chand submitted a failure 
report dated 31.7.99 to the Central Government. 

10. It is therefore prayed to this Hon'ble Court that it 
may pleased to pass award holding that management 
committed unfair labour practice and the action of the 
management in terminating the services of the workman is 
unjust, unfair and illegal. The action of terminating the 
services is retrenchment and in violation of Sec. 25F of the 
I.D. Act. Hence the workman is entitled to the relief of 
reinstatement and all backwages with all consequential 
reliefs. 

Against claim statement management filed following 
written statement on 24.10.2000:— 

1. The management of the bank begs to state that the 
instant reference order is patently invalid and as such this 
Hon'ble Court lacks the necessary competence and 
jurisdiction to answer the terms of reference in view of the 
following amongst other:— 

1 .(a) for that the bank never recruited, appointed and 
employed the said Sh. Ashok Kumar establishing vinculum 
juris i.e. jural master and servant/employer-employee 
relationship with him, a pre-requisite for the accrual and 
existence of an 'industrial dispute' as defined under section 
2(k) of the industrial dispute Act, 1947, (briefly, the Act). 

1. (b) for that in the absence of such a relationship 
between the bank and the said Sh. Ashok Kumar as is 
mentioned in the precceding para, neither the union could 
validity take up his cause nor the Government could lawfully 
assume the existence of an 'indusrial dispute' between the 
parties to the order of reference, much less in the terms 
specified therein, and validly make the instant reference by 
exercising its reference making powers U/S 10 if the Act. 
Thus the instant reference order is wholly arbitrary, 
contrary to the provisions of law and the authoritative 
pronouncements of law courts in the country. 

1. (c) for that the union, at whose instance the instant 
reference has emanated, neither espoused the cause of the 
said Sh. Ashok Kumar nor could it lawfully raise an 'industrial 
dispute' on his behalf without his being an employee of the 
answering bank. 


1. (d) for that in view of the above contentions the 
Government has made the instant reference without and/ 
or in excess of its reference making powers under the Act. 

1. (e) for that since the order of reference is invalid 
for the reasons mentioned hereinabove therefore this 
Hon'ble Court, it is respectfully submitted, is a 'forum non 
juris' lacking necessary competence and jurisdiction to take 
cognizance of the same and hold any proceedings for 
answering the terms of reference except declaring that the 
reference is invalid and this court cannot proceed with the 
same. 

1 .(f) since the union's SOC is not in conformity with 
Rule 10-B of the Industrial Disputes (Central) Rules, 1957 
and is in defiance of the Government's directives therefore 
the SOC is liable to be rejected and return the union and 
the proceedings declared as concluded. 

Without prejudice to the foregoing contentions, the 
management of the bank begs to submit as under in reply 
to the union's in reply to the union's statement of claim 
(briefly, SOC) and on the FACTS & MERITS OFTHE CASE. 

2. Union's submission in para 1 of its SOC are based 
on factual and legal misconceptions and as such the same 
are emphatically denied. It is stated that the bank never 
recruited, appointed and employed the said Shri Ashok 
Kumar. Consequently there never existed vinculum juris/ 
juridical employer-employee relationship between him and 
the bank. It is pertinent to point out that all appointments 
of sub-staff such as peons etc. in the bank on regular and 
substantive basis are made by the Regional Managers, 
and not by the Branch Managers, in compliance of statutory 
provisions and the prescribed procedure and the rules of 
recruitment of sub-staff. In the instant case the Regional 
Manager of the Bank's Bareilly Regional Office never invited 
applications for employment either from Sh. Ashok Kumar 
or from any other persons nor was Shri Ashok Kumar 
sponsored by any employment exchange against bank's 
requisition for considering him for employment nor did Sh. 
Ashok Kumar participate even in the recruitment process 
which the bank had held in compliance of Government's 
Policy Decision and the bank's advertisements inviting 
applications from those who had worked for 90 days or 
more in any branch of the bank in India between 1982 to 
1989. Since the said Sh. Ashok Kumar did not at all held an 
appointment in the bank capable of being continued 
therefore there was no question of termination of his 
services in any manner whatsoever by the Bank's Regional 
Manager of Bareilly Regional Office under whose 
immediate administrative supervision and control Mathura 
Branch of the bank falls. It is stated that a service cannot 
be held to be terminated unless it has been validity made 
and is capable of being continued. There is however no 
denying the fact that in view of chronic shortage of potable 
dirinking water in Mathura City, the Branch Manager might 
have sometimes deployed the said Shri Ashok Kumar also 
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as daily wager or on contract supply of water in the branch 
and during such deployment, the Branch Manager might 
have asked the said Sh. Ashok Kumar to do some other 
sundry jobs also such as serving water to the staff 
members and to the public visiting the branch, dusting of 
furniture etc. and for all the services he was paid. Thus 
the said Sh. Ashok Kumar never had contract of service 
with the bank. 

3. Contents of para 2 of the union's SOC as stated are 
patently wrong and hence denied. There is however no 
denying the fact that as & when the said Sh. Ashok Kumar 
or any other person was deployed by the Branch Manager 
for the purpose(s) mentioned in the preceding para or for 
any other contingency, he was paid for the same by the 
Branch Manager on the basis of MoU between him and 
those persons. 

4. Union's submission as stated in para 3 of the SOC 
are based on legal misconceptions and hence the same are 
wrong and not admitted in any particulars. It is stated that 
since the bank never recruited, appointed and employed 
the said Sh. Ashok Kumar therefore the bank was not under 
any obligation to issue any appointment letter to him. 
Reference to and reliance on the provisions of Sastry and 
Desai Awards and on Bipartite Settlements, by the union is 
misplaced and misconceived. The bank committed no 
illegality or any unfair labour practice in not issuing a letter 
of appointment to the said Sh. Ashok Kumar as has been 
alleged by the union. 

5. Union's submissions in para 4 of its SOC are wrong 
and not admitted to the extent they are contrary to the 
management's submissions made hereinabove. It is 
incorrect that the said Sh. Ashok Kumar was required to 
work overtime, as has been alleged by the union. Further, 
since the said Sh. Ashok Kumar was never employed in the 
bank in the branch in question therefore there was no 
question of his being given the facility of leave as allowed 
to the employees of the bank. 

6. In reply to para 5 of the union's SOC it is stated 
that in the facts & circumstances of the case and for the 
reasons mentioned in the preceding paras, there was no 
obligation or the necessity for the bank to maintain the 
attendance record of the said Sh. Ashok Kumar like those 
of bank's muster roll/regular appointees. 

7. In the facts & circumstances of the case and for 
the reasons mentioned hereinabove, the union's 
submissions in para 6 of its SOC are based on gross legal 
misconceptions and ignorance of law and hence the same 
are wrong and not admitted in any particulars. 

8. For the reasons stated hereinabove it is reiterated 
that the union's submissions in paras 7 & 8 of its SOC are 
misplaced and misconceived and hence the same are 
without any substance or merit. 


9. In reply to para 9 it is stated that the initiation of 
conciliation proceedings by the union in respect of and on 
behalf of the said Sh. Ashok Kumar and the holding of 
those proceedings by the conciliation officer under the 
Act was unwarranted, unjustified, incompetent and illegal. 

10. In view of the foregoing submissions there is 
therefore no substance or merit in the prayer the union has 
made in para 10 of its SOC and the same is therefore liable 
to be rejected and the prayer made by the management 
herein below deserves to be granted. 

Prayer 

(a) That the Hon’ble Court may kindly be pleased to 
hold and declare that the instant reference order is 
patently arbitrary, incompetent and illegal in view 
of the management's preliminary objections. 

(b) Upon holding and declaring as prayed above, hold 
and declare that the said Sh. Ashok Kumar is not 
entitled to any relief whatsoever from the bank as 
he was not an employee of the bank, let alone a 
duly recruited and appointed one. 

(c) Having held as prayed above, answer the reference 
in favour of the management. 

(d) Pass any other order in favour of the management 
as this Hon'ble Court may deem fit & proper. 

Rejoinder of the workman 

1. That the contents of the para 1 are wrong and 
denied being misconceived. The reference is legal and valid. 
The Preliminary objection are frivolous and devoid of any 
merits. 

Reply to preliminary objections 

1(a) to 6 contents of para 1 (a) are wrong and denied. 
The workman was employed as Peon in the Main Branch 
Mathura w.e.f. 28.12.91 and continued to work as such till 
4.1.94. There existed employer-employee relationship 
between the parties therein, the dispute raised is 'industrial 
dispute. Preliminary objection are meritless and have been 
made for the sake of objection and to side track the Central 
issue. This Hon'ble Tribunal has the jurisdiction to 
adjudicate the Reference order. The workman was given 
payment of conveyance for doing outside work also such 
as going to post office sending for Registered post; to 
treasury for handing over document. RBI, etc. The peon 
book, payment vouchers would prove that the workman 
did perform the work of regular Peon in the Bank. 

Parawise Rejoinder 

1. Contents of para 1 of WS are wrong and denied. 
Contents of para 1 of claim are reiterated and reaffirmed. 
The Bank employed the workman as Peon and extracted 
regular nature of work of Peon, as stated in the claim. The 
workman was paid initially @ Rs. 25 per day which was 
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enhanced to Rs. 30 and lastly was paid Rs. 35 per day. 
This payment was given to his every month. This much 
less than the regular scale and even to the minimum wages 
fixed by the Central Govt. Bonus was not paid. No other 
benefits was given to the workman. The workman was not 
paid for Sundays and other holidays. There was no paid 
holiday. There existed employer-employee relationship 
between the Bank and the workman. The Bank in fact has 
committed unfair Labour practice by employing the 
workman as Temporary, not issuing appointment order 
extracting regular/permanent nature of duties; not paying 
scale wages; not extending other service benefits as are 
admissible to regular employees of the bank. Even 
appointment order was not issued, though required under 
Award and law. The Management wanted to exploit and 
extract work from workman at a lesser amount and thereby 
committed unfair labour practice. It is not open to the Bank, 
at this stage, to say that the workman was not recruited 
and he was not appointed by Regional Manager, etc. It is 
wrong and denied that the Branch Manager engaged the 
workman for supplying water, as alleged. The workman did 
perform duties, as stated in the claim. There existed 
employer-employee relationship between the Bank Officer/ 
Manager assigned work; supervised, controlled and paid 
wages to the workman. The submissions, as regards 
employment are too vague and have been made with 
deliberate design to deny the legal right to the workman. 
However, it is clear from the submissions that the Bank did 
employ the workman and there existed employer- employee 
relationship. 

2. Contents of para 2 of the WS are wrong and denied. 
Contents of para 2 of the claim are reiterated and reaffirmed. 
Though the Bank admits employment, the submissions are 
too vague. There was no MOU between the Branch 
Manager and the workman, as alleged. Temporary 
employment can be only for the contingencies mentioned 
under para 20.7 and 20.8 of first Bi-partite settlement for a 
period of 90 days. The workman was not employed for 
those contingencies, but employed to do permanent nature 
of duties upto the date to illegal termination in 1994. No 
order of termination after having committed unfair labour 
practice, it is not open to the Bank to take any plea contrary 
to its in writing was given to the workman conducts/actions 
in employing the workman in its employment. 

3. Contents of para 3 of the WS are wrong and denied. 
Contents of para 3 of the claim are reiterated. The Bank 
employed the workman in its employment and extracted 
permanent nature of Peons work. By virtue of continuous 
employment a legal right to remain in employment accrued 
to the workman. The provisions of Shastry, Desai (Award) 
and Bi-partite settlement have been violated by the Bank. 
No seniority list was maintained as required under Central 
Rules; No attendance registers, etc. as required under law 
were maintained by the Bank. Discontinuance/or 
termination of services of the workman is unfair labour 


practice, malafide and amount to fraud on statute. 
Continuous employment is indicative of existence of 
permanent vacancy and the workman was suitable to the 
job. The action of the Bank in terminating/retrenching the 
services was therefore unjust and unfair and void ab initio. 

4. Contents of para 4 of the WS are wrong and denied. 
Contents of para 4 of the claim are reiterated and reaffirmed. 
The allegations that the workman was never employed is 
self contradictory and hence wrong and denied. 

5. Contents of para 5 of the WS are wrong and denied. 
Contents of para 5 of the claim are reiterated and reaffirmed. 
The bank is required to maintain attendance register, 
payment of wages register, etc. in law. The bank has violated 
Rule 76,77,78 of Central Rules. The legal obligations have 
been discharged by the bank. 

6. Contents of para 6 of the WS are wrong and denied 
being misconceived. Contents of para 6 of the claim are 
reiterated and reaffirmed. 

7 & 8. Contents of para 7 & 8 of the WS are wrong 
and denied being no specific denial the contents of para 7 
& 8 of the claim are deemed to have been admitted by the 
Bank. The Bank officer made the workman to sign the 
payment vouchers on assumed names. This is evident from 
the verification report of the Asstt. Labour Commissioner. 

9. Contents of para 9 of the WS are wrong and denied. 
Contents of para 9 of the claim are reiterated and reaffirmed. 
The allegations are misconceived. 

10. Contents of para 10 of the WS are wrong and 
denied. Contents of para-10 of the claim are reiterated and 
reaffirmed. 

It is therefore prayed that the relief as prayed in the 
claim be granted to the workman. 

My Ld. Predecessor has not framed any issue but proceed 
to adjudicate the present reference on the basis of schedule 
wherein questions of determination were as follows:— 

"Whether the action of the management of Bank of 

Baroda Regional Office, Bareilly in terminating the 

services of Sh. Ashok Ex-temporary Peon w.e.f. 

4/1/94 (A/N) is just, fair & legal? If not, what relief, he 

is entitled to and from what date?” 

Workman in support of his case filed affidavit where¬ 
in he stated as follows:— 

1. That the deponent is workman concerned is 
conversant with the facts and circumstances of this case 
and hence competent to swear this affidavit. 

2. That the workman was employed as Peon at main 
branch w.e.f. 28.12.1991 and continued to work till 4.1.1994. 
The period of employment was continuous except for 
artificial breaks one or two days. 
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3. That the workman was paid his wages on vouchers 
on his own name as well as benami names. The workman 
was allowed to sign the payment vouchers for wages only 
for the following period : 

(a) 28.12.1991 to8.2.1992 37 days 

(b) 10.2.1992 to 14.3.1992 30 days 

These payments were made on 8th February, 1992 
and 14th March, 1992 respectively. The woman was 
compelled and coerced to sing on assumed names for 
payments. Since the threat of termination of service was 
hanging the workman had no option except to obey the 
dictates of Branch Manager/Officers. Since the workman 
was badly need of a job he could not even protest against 
the practice of asking signature on payment vouchers for 
payment of wages. The workman was not paid any wages 
for Sundays and other holidays. 

4. That the workman was not issued any order of 
appointment or termination. No notice of termination was 
given. No notice pay in lieu of notice period was given. No 
retrenchment compensation was given to the workman. 

5. That the workman did perform the duties of regular 
peon right from initial employment till his termination of 
services. The duties performed by the workman include 
clearing of cheques, to visit post office for posting letter/ 
registry, stitching of vouchers, to open bank, dusting of 
tables and records, moving records and instruments/ 
documents from one table to another, and other regular 
duties. Timing of duty of workman was regular banking 
work, as applicable to regular employee. Though the 
workman used to work beyond regular working hours. The 
workman was not paid any over time; not even scale wages 
or regular pay scale and other benefits, as are payable to 
regular peon in the bank. No facilities of leave we given. 
The bank extracted permanent and perennial nature work 
of Peon continuously from the workman at a pittance. In 
fact the workman worked against permanent vacancy. The 
workman was not allowed to mark attendance. 

6. That the Bank did not maintain any seniority list of 
employees. The principle of last come first go was not 
followed. The workman was not employed against any 
casual vacancy or temporary increase of work or against 
any leave vacancy. There existed a lot of work at main 
branch Mathura. 

7. That the union i.e. UP Bank of Baroda Employees 
Union raised Industrial Dispute in the Conciliation inl996. 
The Conciliation officer verified the records of the Branch 
on 5.3.1999 pertaining to the wages in the branch. The 
verification report dated 5.3.1999 or the Conciliation officer 
is Exhibit WW1/1. The failure Report dated 31.07.1999 of 
the conciliation officer is Exhibit W W1/2. The statement of 
Claim filed in the Conciliation is Exhibit WW1/3. The 


verification Report dated 5.3.1999 bears the signature of 
Shri A.K. Jain, General Secretary of the Union, Shri Anil 
Kumar Gupta, Sr. Manager of the Branch and Shri Roop 
Chand, conciliation officer. I identify and recognize the 
signatures of all the three persons as they had signed in 
my presence. 

8. That the workman was initial Rs. 25 per day as 
wages which was enhanced to Rs. 30 and lastly to Rs. 35 
per day. The payment of wages was given every month. 
No bonus was paid to the workman. No other benefits was 
given to the workman. There was no paid holidays or weekly 
off. 

9. That the workman was not supplying drinking 
water as alleged in the written statement. There was no 
contract for supplying water to the Branch. The workman 
performed the duties of peon regularly an continuously. 

10. That the contents of statement of claim and the 
rejoinder of the workman are true and correct. Both the 
statement of claim and rejoinder bears my signature. 

WW 1 Shri Ashok Kumar on 5.2.2004. Tendered his affidavit 
dated 24.12.2002 which was marked as WW 1/1. Thereafter 
he was cross-examined by Ld. A/R for the management. 
Wherein he stated that he was appointed as peon on 
28.12.1991, by Sh. O.P. Bhalla Bank Manager. No 
appointment letter was given to me. I myself went in Bank 
to get job. I was not called upon by anyone. I myself went 
there. In continuously work since 28/11/1991 to 4/1/94 
except Sunday. My salary was either paid of 8 days or after 
month. I used to sign on vouchers. 

Although I used to work in name of Bhola but I 
received money. Shri O.R Bhalla retrenched me. When I 
was retrenched then there came permanent Peon on transfer 
from another branch. 

I was retrenched orally. I have no certificate of Bank 
relating to completion of 67 days completion by me nor 
there is any paper to show that I worked since December 
1991 to January 1994.1 have not produced that certificate 
which shows that I completed 67 days of work. It is wrong 
to suggest that I was appointed by Bank for a period during 
which Peon from another branch couldn't come in the branch 
and it is incorrect to suggest that I was not appointed on 
the post of Peon. It is incorrect to suggest that I have not 
worked since 28.2.91 to 4.1.94. 

In support of its case management filed affidavit of 
Sh. N.N. Chaturvedi which having following contents:— 

I, the deponent, state that my above particulars are 
true and correct. I further state that I am employed in Bank 
of Baroda and at present posted as Branch Manager in the 
Bank's Shikohabad Branch. I further state that during the 
period December 1991 to January 1996.1 was posted as an 
officer in the Bank's branch at Mathura. I further state that 
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the recruitment of sub-staff in the bank's is made out of 
those persons who are sponsored by the Employment 
Exchange on Bank's requisition and that a committee 
constituted by the Regional Officers to select the 
candidates for regular appointments in the Bank. The 
appointment orders are issued by the Regional Managers. 
Branch Managers are not empowered to appoint any 
person on permanent/regular basis except as daily wagers 
on ad hoc basis for meeting unforeseen passing 
contingency on permission from the Regional Office, 
Sh. Ashok Kumar was one of such person who was 
engaged from time to time by the then branch manager for 
serving water and tea etc. to the visitors in Branch. 

His affidavit was tendered on 21/10/08. He was cross- 
examined on the same day. His cross-examination is as 
follows:- 

Sh. O.P. Bhalla was the branch manager at Mathura 
Branch U.P I do know if Anil Kumar Gupta was Senior 
Manager at Mathura Branch from March, 99 or not as I was 
transferred and not posted there at that time. It is correct 
that the Branch Manager of Mathura Branch engaged 
Ashok Kumar for serving water and tea etc. to the visitors 
but was not employed by him. It is incorrect to suggest 
that Ashok Kumar was employed as a Peon in the Banks 
Branch at Mathura from 28.12.91 to 4.1.94. vol. he was 
sometimes engaged this period for serving water and tea 
etc. by the Branch Manager of that Branch. It is correct 
that Ashok Kumar was engaged during from time to time 
for serving water and tea etc. to the visitors from December, 
1991 to 4.1.94. 1 do not have the exact details of the 
engagement of Mr. Ashok Kumar. Ashok Kumar never 
worked for 240 days in a year at any point of time. We do 
not keep any record when persons like Ashok Kumar are 
engaged for serving water and tea etc. No action was called 
for against any Branch Manager and so no action was 
taken by the Regional Office against him. I do not know if 
there is any circular issued by the bank regarding 
engagement of persons for meeting exigencies of service 
water and tea etc. to the visitors but after serving for 
32 years in the bank. I know that Branch Managers who are 
to run the branches can similarly engaged persons for 
smoothly running the branches. It is wrong to suggest 
that I have deposed incorrectly or falsely. 

Workman/claimant filed written submission in 
which he mentioned as follows:— 

1. That the appropriate Govt, after having conducted 
the conciliation proceeding, which culminated into no 
settlement/failure referred the case to this Hon'ble Tribunal 
vide reference order dated 28.12.1999 as under:— 

"Whether the action of the management of Bank of 

Baroda Regional Office, Bareilly in terminating the 

services of Sh. Ashok Ex-temporary Peon w.e.f. 

4/1/94 (A/N) is just fair & legal? If not, what relief, he 

is entitled to and from what date?" 


2. That the claimant/workman filed this claim before 
the Tribunal and Inter-alia submitted in the claim that the 
claimant/workman was appointed as peon with effect from 
28.12.1991 and continued to work upto 4.01.1994 with 
artificial break in order to deny the benefit of continuity of 
service. The claimant/workman during this tenure of 
employment with the management was paid the wages 
against the assumed/non existent names and made to sign 
accordingly. It was further submitted by the workman that 
no order of appointment was ever issued to him in 
contravention of the decisions of Shastri Award, bi-partite 
settlement and Desai Award and such action of the 
management was akin to unfair labour practice on the part 
of the management. 

The violation of section 25 F Read with other 
provisions of the Industrial Dispute Act has always been 
manifest on the face of record as also the action of the 
management directed towards snatching of livelihood of 
claimant/workman. The conciliation proceeding were held 
by the competent authority and the contention of the 
claimant/workman was verified and found to be true as per 
the report dated 05.03.1999. It was also submitted that the 
appointment of Peon for a period of less than 90 days was 
only in pressing contingencies that to no against regular 
nature of work but in the case of claimant/workman 
extensions continue to be given to the claimant/workman 
till the management could find regular incumbent to the 
post of Peon, meaning thereby the workman was deployed 
against the regular nature of job but for the hoodwinking 
acts of the management indulging thereby into the illegal 
as well as unfair labour practice. 

3. That the management in its written statement to 
the claim of workman denied employee relationship and 
maintained that the workman never worked for a period of 
more than 240 days at a stretch and further denied to have 
forced the workman to sign the voucher payment on the 
names which were imaginary and non existent. Management 
further maintained that no power rests with Branch 
Manager to appoint functionary even for short spells as 
the Regional manager was only empowered in this regard. 
Management also challenged the reference order of the 
Appropriate Govt, being invalid for want of jurisdiction. 
Likewise the conciliation proceedings were also termed as 
unwarranted, unjustified and illegal. Management requested 
this Hon'ble Tribunal to dismiss the claim of the Claimant/ 
workman in favour of the management. 

4. That the claimant/workman in its rejoinder filed 
before this Hon'ble Tribunal refuted the submission of the 
management and reiterated the submissions made in the 
statement of claim. 

5. That the claimant/workman led his evidence by 
way of affidavit and was cross-examined by the 





[SIFT II—®^3(ii)] 


TKcT^FTTDFTT : RFJ 22, 2014/% 1, 1936 


2729 


management. The claimant/workman categorically stated 
during cross-examination that his services were terminated 
only on resumption of regular Peon in the Branch, workman 
also stated that he was paid wages on the name of 
Sh. Bhola and made to sign on payment Voucher as Bhola 
and this Fact has not been regarded by the management 
the workman also disagreed with the suggestion of the 
management that he was not in employment of Bank for 
the period December 1991 to January 1994, no appointment 
letter was issued in order to sustain the submission of the 
management that the workman was appointed further period 
of vacancy of a Peon till a Peon joins duty on Transfer on 
this branch. 

6. That the management produced Sh. N.N. 
Chaturvedi Branch Manager who deposed before this 
Tribunal that Branch Manager was not empowered to 
appoint Peon either on regular basis or on part time basis. 
Branch Manager only empowered to engage persons of 
daily wages for unforeseen pressing contingencies that 
too with the prior permission of Regional Manager and Sh. 
Ashok Kumar the workman, was one of them. During cross- 
examination the management admitted to have engaged 
Sh. Ashok Kumar the workman from time to time during 
the period December 1991 to January 1994. Management 
further admitted the engagement of the workman for serving 
water, tea etc. to the visitors, whereas fact remains that the 
workman continuously in the Branch and his signatures 
on the payment vouchers existed which are enclosed for 
the perusal of Hon'ble Tribunal. 

7. That the workman was denied the benefit of being 
considered for the post of Peon on 01.08.1998 when the 
candidates inclusive of the workman were sponsored by 
the Distt. Employment Exchange Mathura. Out of total 20 
candidates sponsored the employment exchange, name of 
the workman figures at Serial No. 17. The management 
knowingly ignored the workman and violated the 
provisions of I.D. Act which contemplate to give priority 
to the persons already worked with the management given 
the credit to an aphorism of first come first severed and 
priority to experienced person over callow persons. 

8. That the workman was terminated in violation of 
provisions of Industrial Dispute Act and giving artificial 
breaks, taking signature on wages payment voucher 
prepared on non-existent person and compelling to sign 
accordingly were only to camouflage the legal provisions 
as also to deny legitimate due to the workman i.e. the 
workman ought to have been made regular and absorbed 
in the regular cadre of Bank Employees. 

9. That the workman places reliance on an Award 
dated 16.06.2008 given by the Central Govt. Industrial 
Tribunal-II, Rajindra Bhawan, Rajindra Place, New Delhi- 
110008, in I.D. No. 168/99 in the case of Damodar Prasad 
through Uttar Pradesh Bank of Baroda Employee Union 


Vs. Regional Manager Bank of Baroda Moradabad, U.P. 
when the Hon'ble Presding of the Tribunal gave award in 
favour of the workman and directed the management not 
to dis-engage the worker with another worker, being 
infringement of section 25F, G & H of I.D. Act Hon'ble 
Tribunal further directed to reinstate the workman of the 
date of termination along with 25% back wages. The case 
of the workman is identical to that workman in whose favour 
the award has been pronounced. The copy of the judgment 
is enclosed. 

In the back drop of foregoing submission and legal 
prepositions, the Hon'ble Tribunal may kindly be pleased 
to decree the claim of workman and direct the management 
to reinstate the workman with full back wages and 
consequential benefits. 

Ld. A/R for the management has not reply written 
argument of Workman. 

Ld. A/R for the management vehemently argued that 
workman who is casual worker on daily rate wager. 

He has not completed work for 240 days. 

He was not appointed according to proper procedure 
established for appointment. 

Hence workman is entitled to no relief. 

He placed reliance on principles laid done in following 
rulings:— 

1. Post Drugs & Pharmaceuticals Ltd. 

VERSUS 

Workman, Indian Drugs & Pharmaceuticals Ltd. 

2007 STPL(LE) 38356 S.C. 

2. Post Master General, Kolkata & Ors. 

VERSUS 

Tutu Das (Dutta) 

2007 STPL (L.E.) 37507 S.C. 

In reply Ld. A/R for the workman stressed that 
workman had worked as daily wager for approximately 
3years continuously as Peon, No notice pay retrenchment 
compensation was paid to him as contemplated Para 522 of 
Sastri Award and Section 25F for the I.D. Act, 1947. The 
management has acted in breach of Rule 76, 77 & 78 of 
Central Rules. 

Against aforesaid contention Ld. A/R for the 
management counter contended that workman not entitled 
for benefit of Sec. 25-F I.D. Act, as provisions of it has not 
been violated. 

From perusal of the record it transpires that the 
workman has filed documents in support of his case. These 
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are vouchers regarding payment made to the workman. 
Etc. which prove that the workman has worked for more 
than 240 days in every year of his engagement. He has not 
been paid retrenchment compensation and pay in lieu of 
notice. 

It is settled law that if a workman has worked for 240 
days continuously he should be given retrenchment 
compensation and 15 days salary for every completed year 
in lieu of notice. 

It is not the case of the management that the work 
does not exist with the management. 

It becomes quite vivid from the record that the 
workman has worked continuously but payment to him 
has been made in fictitious name, it cannot be said that the 
bank has no knowledge of this case. The workman has 
proved the averments of his claim by cogent documentary 
as well as oral evidence. 

In the light of contentions and counter contentions 
I perused the settled law of Hon'ble Supreme court on the 
point of reinstatement and grant of back wages which 
shows that reinstatement is not a necessary consequence 
wherever termination is held illegal. Depending upon the 
facts of each case a suitable compensation can be awarded. 
In Assistant Engineer, Rajasthan Dev. Corporation and Anr 
Vs. Gitam Singh, (2013) IILLJ 141 Hon'ble Supreme Court 
has held that reinstatement of workman with continuity of 
service and 25% back wages was not proper in the facts 
and circumstances of the case and the compensation of 
Rs. 50,000/- (Rs. Fifty Thousand only) shall meet the ends 
of justice. In Jagbir Singh Vs. Haryana State Agriculture 
Marketing Board & Anr Air 2009 Supreme Court 3004, 
Hon'ble Supreme Court held thus "the award of 
reinstatement with full back wages in a case where the 
workman has completed 240 days of work in a year 
preceding the date of termination particularly, daily wagers 
has not been found to be proper by this Court and instead 
compensation has been awarded." In catena of Judgments, 
Hon'ble Supreme Court has taken a view that reinstatement 
is not automatic, merely because the termination is illegal 
or in contravention of S-25-F of the Industrial Dispute Act. 
In Talwara Co-operative credit and service society Limited 
Vs. Sushil Kumar (2008) 9 SCC 48c6, Hon'ble Supreme 
Court held thus," grant of relief of reinstatement, it is trite, 
is not automatic. Grant of back wages is also not automatic." 

Workman of the instant case was not appointed by 
following due procedure and as per rules. He had rendered 
service with the respondent as a casual worker, thus. 
Compensation of Rs. 50,000/- (Rs. Fifty thousand only) by 
way of damages as compensation to the workman/claimant 
by Management after expiry of period of limitation of 
available remedy against Award. That will meet the end 
of Justice. 


Thus Reference is decided in favour of workman and 
against Management. 

Award is according passed. 

Dated: 18/12/2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
M ferJt, 7 RUf, 2014 

^T.3TT. 1050.-411411 P |ch faRP? 3#m, 1947 (1947 
RT 14) ^fl RKT 17 Rl 31 j4KU| ff ^ Rl 

rrrrr rt rrs fH4l*i‘*n =h4=HKi rt rfjrr ff 

^RTRPRR, Rf ferTt Rl xpETR (RR»I Ml 70/13) R?1 y-blPild 
wt t, rt r^r rtrk r) 07/03/2014 rtf w fan rt 1 

[4. tJcJ-12012/06/2013-3JT^ 3TR (4Y—II) ] 

RT^RRlRTf, 3TR[RfRR 

New Delhi, the 7th March, 2014 

S.O. 1050. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 70/13) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, No. 
II, New Delhi as shown in Annexure, in the Industiral 
Dispute between the management of UCO Bank and their 
workmen, received by the Central Government on 
07/03/2014. 

[No. L-12012/06/2013-IR(B-II)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT - n, DELHI 

PRESENT :—Shri Harbansh Kumar Saxena 

ID No. 70/13 

Smt. Prem Lata 

Versus 

The General Manager 

NO DISPUTE AWARD 

The Central Government in the Ministry of Labour 
vide notification No. L-12012/06/2013-(IR(B-II)) dated 
10.05.2013 referred the following Industrial Dispute to this 
tribunal for the adjudication:— 

"Whether the action of the management of UCO Bank 
in termination the services of Smt. Prem Lata, 
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Part-Time Attendant is legal & justified? If not? What 

relief the workman is entitled for?" 

On 08.07.13 reference was received in this tribunal. 
Which was register as I.D. No. 70/13 and claimant was 
called upon to file claim statement within fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice claimant appeared in this court 
and instead of filing claim statement. She moved as 
application on 12/08/2013. Wherein she expressed her desire 
not to proceed further and prayed for stoppage of the 
proceeding of the instant ID No. 70/13. 

She also mentioned in her application that case of 
like nature is pending in the CGIT Court No.-1. In which her 
evidence are being recorded. 

In the light of aforesaid contents there appears no 
justification to proceed further. 

In the light of aforesaid circumstances it is a fit case 
in which no dispute award be passed. 

No Dispute Award is accordingly passed. 

Dated:—06/12/2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
few?, 7 TOR?, 2014 

WT. 3TT. 1051.—3M%7%TT3#rfWT, 1947 (1947 
TO14) W? TORT17 Wl ai^tHOJI 3, WR% TOTWK <£% 

4= 1, ^ WRTOTOTO <£ TORWg PiqMWl % WRT? w4wi<l TO? %T, 
3 tojtoto fj fnf% 3lk)Piw fwroiTO ff w% torwr: 3fnfc 
3TfTOWTOW?ITO TOUId!, TOWJT TOl W TORWT 5/2006) 
TOR W%RT WTOTO? t, WT W% TORTORT 07/03/2014 TORWW 
f3TTTOTl 

[TOT°WTO-42012/33/2005-3TT^3TR (TOT?RTO-II)] 

wt. To- totottow, i/w sTfrowR? 

New Delhi, the 7th March, 2014 

S.O. 1051.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 5/2006) of 
the Cent.Govt.Indus.Tribunal-cum-Labour Court, Jaipur as 
shown in the Annexure, in the industrial dispute between 
the management of Kendriya Vidyalaya No. 1, and their 
workmen, received by the Central Government on 
07/03/2014. 

[No. L-42012/33/2005 - IR(CM-H)] 
B. M. PATNAIK, Desk Officer 


3RJTOTO 

4% TOTWR, ajklPlcb arfTOWTOTO TO TOTO TORT1RRT, TOWJT 
TOT?%3TT%° WTOTOT TO 5/2006 
TOTOTOTOP% 

Ml <31% arfrouft 

%RTTO°-L-42012/33/2005 - IR(CM-II) %TW 

06/12/2005 

TOTWTORTTRT TO TO? W%T TORT 
%RT? - RTTnfSTOT TOT, TOf° TO TOTOTOTTOTTOTOTO 

fTOTOTOWJT I 

v/s 

1. 3TfTOTOfcwfTORR, %pqfTOTORRI, 92, TOTTO? TOR TOf, TOTR 
TOR, TOWJT I 

2. wtor?, froriTOT, wttoto, froro 3 ttoR i 

3. wto?, %?ro %ttrrt, 3ttoR i 

WTO?TO??TOTOWTOT : er?TOWTTRT3JTO - %)% 

3TWTO? TO?? TOTOW TO? :TO?TOWfW-%Rf?TO 

: WTO : 

froiw : 30.01.2014 

1. TOR#q TORWTT TOT alklPlch frorr 3TMTORT, 1947 
TO? TOT 10 TOT-TOT ( 1) TITO (1) TOT 3TRR?TOfTOTW 6.12.2005 
TO? 3T% 7? %TO fWTO TO? 3TTTO TOT TO WWTOTO TORTfw?TO 

TTfTTOtl^%RRTORTOT'&fwifWTO PiH4d t:- 

2 . ‘ ‘ TOT WTO?, %?TO fTOTlTOT, WT% %, TORR TO? TOT 

3% TOTO?WR: a?? TOTWTORTTRT -JR ?T? W%TRnRT, %W %? W%R? 
TO TO % 1997 TO? TOTTOT TO TORT TORTT% RTO flfTO 

TTTO t? TOfr % TOT TO?TOT 3% fTOTTTO TO iTOTT TTTO TO TOT 
TO3TfTOTOT?t?” 

3. %w % tor?? wto? atfrow art totwtoritrt to?? totow tot 
27.2.2006 Wl wgi3flw R#T ^ 3T3TORTTfTORT: 

W^ TO WTO t fe TORW1 fWT^f? RTTWr 1 % fWT^T? TTTWT 2 WTO?, 

TO#qfrowmwRR, fron 3 wrR% tot froiw 1 . 7.1993 wr 
WI?WR? ^ TOTO Tf TO? fww W % w«f? %fro W? flf8T TOT 
TORT TOTTOTORT 4 WTO? %RT, TORT TO fWTOR? TOT 3TWTT WR? TORT 
3TT TOUT TOT I fTOTW 2.9.1995 WT fTOWST? TORWT 2 WTOR?, TO%TO 
fTOWRRT, WTTOTO, 3TTO^TO^aTfTOWWrfWT^f?TORSTT3WTO?,%?TO 
fTOTORRT, 3TTOR TOT TOT TOTOTOTtw WTO % I 

4 . 3wr arftw to wto t fw frofw 1 . 7.1993 tot % 

1997 TOW TORT TOTOR fTOW%TO TO? TOTTOTORT 4 WR? fWTOT, RTfTORT 
TOTTOTORT WTOT % 1997 4 4lPlW TOT TO? 81% WT TOW-TJWT WTO 
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iFFT FFTI TtF^fFF FT FFTRF FtlFT 4 fFF#TR FT 3 tPfFFPt 4)' 
FT PdRsId Rcj rIRsIF FFTTFlf FTT Pd-kd fFRTTfFlF FfFFTFF 
FFFFTtr-Fh^FTfFFSTtFR^STfFFlR^FRISlfFFTFfr^ 
f^fft-Pf-rf FtFFFFftRwtRft, fIfftfptfffft w 
fRFT rtrft, RfFR fRift ftt fff ft f# fRFT i ftf 
?#TFT t 9fldld FT-fIf GH^flcll 3TpFFFfT, 3TRtT FT Tm tmtFF 
FT fFTFF fRFFFF FT^F Fft, RR fFFRtFW Fft FFFftFT FT FFTR 
TR#FT TTRR Tiff ft FTFT, fRTpt MpRI IRP-HfF TRTfffFT 
3#TFFTt IRT 3TTTRR FTFf FMFF Rlddld Ff^tF TRFFT FTl 
ftfFF fFRTT FFT sfR ddT^FId, FRttF TRFFT % fFRirRTTRF; FFF 
fFFIF fF^FTsf FRFtF 3MfFFT ^FPRPfFRFT-TTF- FF ^TIFTRF, 
RF^ FTT tfFF fFRTTI 

5. RpIlFfFFTFFFTFFtfeRFiydd =bCt TT^fFF^TpM 
FRT FfFFT Fff Ffnf 3TRPT-FF Riff fFFT FFT 3lfc F tt Ffff RTF 
FftF^ I RfFFT t 33ml THiyPdd FTT 3#F, 3T^f%RT, FR F£F FTFT 
f 3fR 3TFt FTFF FF fFR FTRFTf FT 3FFfffF FFTFT t:- 

1. FFfFT TlFRjfFF FT TIFF FfFFT FTT Ftf 3FfPT-FF F# 
fFFT FFT 3fR FF^ W F7t FTfeF Ft Ftf Ft Ff sfR F Ft FRFt 
F3FF^ FF 'iJFFIF tFRTT FFT I 

2. FfFFTFftR4iyrdd^f^^TRFR?IF3Tk'iniF)fFFIF 

3#rfFFF, 1947 Fft FRT 25 (FF>) FF FIRF Ftf fFTFT FFT I 

3. FfFFT FRT FFT FTFRFT Ft ff 240 fFF tf RpFFT fFFT 
FFT RFRTR FFt fFTFT FFT I 

4. FfFFT fFFSjfFR FT TTTFR t FT FFt FRFT FT FRFft 
FFTfF TFTFt 1sfR 3TTR Ft FTT FTft Fft TTTFR t 3TTF7FFTFT11 

5. FfFFT Fft TTFRlfFFt fFFSft TTTFR FRT ‘ ‘ 3FjfFF FF 
cF4^K”fFTFTFFTI 

6. FfFFTFit ftFR]fFFfffFF^FF 'gTTT TTRTPFFRFIFTfFFT 
fdFFT Ffl STFtFTFT Fft FFt I 

7. FfFFT Fft TTFTjfFF 3 IfF^FW F1TT 3MfFFT IfFTF 
FfFfFFF, 1947 Fft fFTTTt Ft fFFF F FFfFFFT FF FIRF Ftf 
fFTFT FFTI 

8. FfFFTFft THiyPdd FT^ 3ik'lP|ch IfFTF -FfFfFFF, 
1947 ^ fFFF 77 FF 78 FF FIFR F# fFTFT FFT I 

9. ^fFcb T)<4iyldd FftftlfFTt %fFFFR%3f|TFFFftFTtf^RT 
FF[^ FIF^F Fttf TTFFR F# %FT 11 

6. FFF #5F ^ FFFRT FfFFT ^ FTsfFT Fft t % fFF#FF 
FTTT FP^ 1997 3 Fit Ff TTFTgfeT Fft ST^F, 3TjfFF FF FJjF 
FtfFF FTTcT 'gF TIFT Fft iFTFTTcTT sftT FFFFT %FF FF TTFTTT FTTFf 
FfFF FfFFT FfT FFTFT fFTFT FT^ 3ffT TFFf 
Ft fFFTFTFT FTF I 


7. fFF^ftFF Fft FTFT ^ FTFf-FfFFT Ft FTFTTFTIFT ^ 
Tfe^F 3TPF F#F ^ fFTFg FirR-FFT 3TTFfF sfR FTFTFR FIFTFT 
Rdifed 11 3FtFT 2006 FT^F %FT FFT 11 FITfi-FFT 3TTFffl-R 
FfFFT ^ TfefRF 3TRT F#T Fft FTFFpRT FIT Ft F^ t afR 
FFF^TFFTtfFT Tfe^FF 3FFT F#F 3 fFF^ftTRSTT 1 3TfTTT^F 
FlfFFFT, FF^tF iFFTTeTF Fit F^TFFT FFTFT FTFT F^FtF fF?TRFF 
TTF3F fFT^T Tlfen Fft fFFFIFFft ^ fFG5 f aflT ITT FFFT F^FTlff 
^ ^TTFTFF ^ 3TTFK FT TFFFFT 3qTFT F#F fFTTF ^ FPF f, 
FFFtWFFTffFTFTFt FfFFT FTT FTtf FR-FFTF FPTT F^t t 
FT t£ftRF 3TTFT F#F ^ STFFTtFTF TT TFF! % fTTfTTF T^FTFF 
3TPF FFtF FlFFtF F^t 11 FF Ft W FFT t fe fFFSftFF FF 
TTTFR F^T Ft^TfFFT TTTFR t fFTTFF fFrftF FR FFT 3RF 
TjfFFT3ft 3ttT °FFTFT3ff FF FR FRF TTTFFT FFF FRFt t 3?R 
TTTFR TT FIRTt Fftf FfFfFfF FT fFTTlt fFvFIFRTR FF TTFTRF F^t 
FtFTFTcjlpJR41=h TTTFR FT FcHHIRt* ^1^41 SKI TTTFRF FFFT 

FT %F FFFFRTt ^FT FT FFTTF Ft FFTIFF ^ 3 Fft Flcft f, 

FTT FFFT tFF^ftFF FF TTTFR FTFFtF TT#5F ^TTFTRF FTTT 
fRfFFRT ItTP^ RFtTF FFRT ^°Ft° Fit ^ FFFRT F FfFFTfFF 
ffRFTF ^ 3T^TTR ‘ ‘ FITR ’ ’ Fft Fff FTR Fft FfffF ^ F# 3TTFT11 

8. FF^FTRFFTffe^^lFFTIFTFTTFFFFFTFFtFTF 
TTTFT t, fFTTFF FFtFF FFtFFRT 3TfFfFFR, 1860 ^ 3TFRfF 
f3F 11 FTT TTF3F FRT TTFlfFTF fFTR FT Tt ^FtF tFFTRTFf 
TT^fFFFTFFftFFT^F^tfFTT^3TFRfFfFRftFFFT STTFTFf 
Fft fRjfFF fFFfffF FFF FfFrFT 3TFFFT ^ FFTRF # Fft FT 
TTFTFt t, ^fFT FTFf TFF FT# FTFRJTTR RFT fTTpcId FF FrffF 
FRFT % 3TF: FTT 3TTFR FT Ft TTTFt FfFFT FTTT FFTFT FFT fFFR 
3fklPi|c6 fFFIF 3TlFfFFR, 1947 Fft FffPF 3 F# 3FFT tl 

9. FFFtFTFTFFTtfFTFTFt FfFFTFRTFSTFT FFTfFFTF 
■FTFTpFFRFT ^ TTRSiT FIFFtF Fit FT^ ^ FFTF fFTTF FT^ FRF 
t, FFffFT FfkfPlch fFFIF 3TpFfFFR, 1947 FT 3R?RfF“FFfR” 
Fft FffFRT FPT ^feFF TRcT fF; FF ^TM R11% fFF^ftFF FF 
TTTFRfT^TfRFTTTTFRtFTT“F#F”FftFffFPTT ^STRRfFFFt 
3TTFT, FFffFT Pdl^FFFFTTTFRFfll °4|cRTlPF=h TTFTFFRFFt 
FRFT sftTF FtfFFFt TITft FT^sft FFfFRW, '^TFTRtFRFT 3TFFT 
^TFTTTFtFRFTFRFTt, FT 3TIF FFFT Fft RTRFf Fft ^ FT %F; 
3TTFFFFTtl 

10. fFF^ftFF FRT FTFPFT ^ FFF FTFF FT TTR«fF ^ 
■RTFFtF TT#5F ^TTFTRF FRT FFF MF oq^S-TT FflFFT 
3T3TTFR FFTFFTIRT (Ft°3TR°FR°) FFRT ^°Fft° FRlt ( 1997) 
4 FTT°Tft°Tft° W 257 ^ ^RRF 3 3TTFT 140 RFIFF 143 FPT 
F^FFRcTfti FfFFTfFF fTPSTF FF STFR^F fRFT FFT % sftTFf 
FTFT FFT t fFT FFF fRRF ^ FR#T TT#5F ^TTFTRF % ^FFpR 
FRT TPRTf ^ FR# 3 Ft F^ ^TFTSTT FPT <JPR0d TRcT fR FF 
fTPSTF yPdMlfdd fFRU f fe fFRlt TTTFR FF PshFl^dN FTT 
TTTFR FfT“FRTF” Fft FffFTFT tf RFT FR 3TTFT RTFR FtFT 

tl 
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11. fR wr ^ 3trM ^ ari^R xr i^r^TTur 
R Rigid! R RR RR#R fTOTT t % TOTRf RpTTO TOt TOR-TOR 
RTTRTftRfTTOT fRTTR fTOT TOFT RpR 11 

12. yWWK TOTRf RfRTO RT R^TOFR 3RTO RTfR RT fRTRg 

Rigid! R fRTOTOtRTO % RfeiTTO 3RTO R#TO RT TORRT 1 sflT 2 RT 
TORRRrRTRRTfTOTO t fTO fTOTTTOTOTT TORRT 1R2 3ffTOTtRF 
i41rI1 R# 11 TORRT 3 R 4 ^ RTRR 3TRPR, 

RTTOTRFRfRTOR 3fk 3TTR1T#T t TOTfRTR; 3TRRTTOTT 11 TORRT 3 RT 
RTRR 3 RTO Rf TORT!! t fTO TOTRf RfRTO TOT TORR 3TfRRp#TO 
R2RT RT pel Mild 11 TO 5 TO TORR RTt 3TRPR 3TTRR#T 
fRfR-fRTRg sflT 3TfRRP#TO RSKTf RT fRTRg RRPT ftl STRcftRRT 
fTORT t 3flT TORRTT 6RTTORRRR ^ RTIRIrII fTORT 11 

13. 3TFT RTOTORRtfTOTOTRf RfRRTRPrfTO#™ l 3TRRT 
2TORT TORtRtfTOTTt 3T^R TOTTRT^ $IRt RRfRTTt RT TOT 
TffTOjRR R#fTOTOT RRTRRT Pd^Pdd RT RFRpRR RTlf 3R^T 
TORIRRTt TOT RTORFR R# t 3f|T R 3TffRRT 3 f I TOTR! RfRTO TO 
RTOTORR fe'PmtR 0 l^fRTO^RT°2^RTORfTOTORftfRRfTO 
1.7.93 TOT RTJsf 9PRt TORRTR RT TOTO 3 RRf fTORT RT, 3TRFR 
3TTRTT#T, fRfRfRTRg 3pR 3lfR#5#T RSzff RT fRR% f | 

14. Rigid! RT TOR 1 R fRTOSftRR R IRIrII fTORT t fe 
TOTRf RfTT^fRTO TOTffRfTOTO RT 3TTR1T TOT 3TI RpRTR TOTOfRRT'RTFf 
Rtf RTORFRRT TOTOTTW PddlPdd fTOTT RRT R1 sffT TO RTpf TOTRf 

Rfroro tot top rt fTp fgRT rrt rt rrto! TORrfR ^ tot RT 

3TRRFTtRtRcT TOPt R7t TORffR RRTRt R^t Rt I TO Rt RTOT RRT t 
frofTOTTt Rf TRPtt TORTf?T RT fTP PdRRIjlTIl Reff TOt TOfTORT 
RTOTfTO TOFT ^ TOTRT # fR^fTO Rt TO RTOn 11 

15. TORt WRRlffe RfRTOTOTRRTORR 3TTRTT#TR 
3TTPR %fTO RTTTOf fgRfTO 2.9.1995 TO fRTOSift RR5TT 3, TOTRPf, 
cfl-glR PR41ldR, 3T3FTT ^ RTTO RRTRRTffR fTOTT RRT, RRfRTTt TO 
TO TOTO TORFpft RT RTORFR 3TfRRTTRtR RTO RT PcTTOlld 11 
TRTRFRTRT Rft TOfTORT TORRT TRPTT TOfTOM RT RTF[tFTt t RRT 
fTORt Rt $T°ft ^ TOpRlft TO WRRTTR TOTR ^ fTTR RTRPf 
R^RT 3f(T 3#[^R 3#[TOftRRttlTOtRlftTO TOR1RR 3TRTR 
3tk TORTRTTOfTRR t fe 1.7.1993 RT RT^ 1997 TTO RTRt 
ddldlT TOFt fTOTT, sffT TO TOTR Rt 3TTTTR % RtftiTO TpR RT 
Rl4 1997 RT RRT RTRT-'gTO TO tgdl RRT I 'TOfRTTt TOt TORt 

troft to frotR rt tR^fror RRt Rt r| «ft RTTfror; RTro-^gfror to 

TORR RTRTTRftR Riff 11 +4 rk 1 TO TO TORR Rt 3TRTTR t fTO 

Rfrogtro ^ tor rtft tror^ft rtrtor to arfRTOffRf rt frrftro 

3tk4ftaTO RR Tf TOTR RT TORTT TO^T ^ %R; TOf TOT tR^RR 
fTOTT 3ffT RTTTOT TORR TOTR RT ^ TOT tRTR; 3TIRTORTR tgRT RRT I 

16. TOtfTORtTOTTOTORRRtRTTOttTOTTR#TO 3TfRTOTt 
3TTOTT ^ RTRST ^fklPlTO tRTOR RR1TO RRT RT PdTTTOI RRT 
RTTOPt, ^TOtR fTOTRRR, TOTRT gRT RR^R fTOTT RRT RT 3f(T RTRSflRT 


3TRTRTRT Rt^T RT RTRTO TO TOTOtR RTTTOTT TOT '&fRR fTOTT RRT I 
Rigid! TORRRT 5 ^ TO RtTOTORTO t fTO fRR^ftRR TO RTRTOR 
“R#R”RftRffRTRT RT TO^Slfgd R#t, ^PdllRflRlPlTO PdRIg 
3TfRfRRR 1947 ^ RTRTOR RTFJ^RRt RTeT, fTT TOTTRT TORR 111 TOt 
TTTRRR TOITOfRTORR ^ RTR^ RtRTOtR R# t RRT fRTTR RT^ TOR 
11 Rigid! ^ RRRT 6 ( TO) ^ TO TRTtoR fTOTT RRT t fe 
TOI^RTO TOT TOTO TORfRfTOtR%5 TOITOpRHTO RTOfR RTTOPtTOt 
RRRTTORTT TO TORR effRTO RTffRfRTO ^ TOTTOT RT PdRlPdd 
fTOTT RRT RT RRT RTTTOt RTRTgfRR 3fk)PlTO fRTOR TOfRfRRR 
1947 ^ RTRTOR ^3f?RtR“7TORt”RftRff TORT RT TO I ^ifgdR# 
t, 3fTT^RTTOlTR RTRfTOff TO^TT^T TORRTRTfRRT ^RR^%R 
TOt RRRTfTO RT^ TO RTORR R# 11 

17. 6 (R) Tf TORT RRT t fTO TORT 25(TOTOT) RlRTOTRRTO 
TORRTOTTOT#TtTOTtfTO RTRf ^ TORtR fTOTTRTR TORT 3 ^RTlf 
1993 RT RTTRRt 1994 RTO TOt RTRRIRfR 3 240 fgRRTO TORt 
R#fTOTTtlTORtTORTRRTtfTOTOTT25 (TORT) ^ RTOTRR TO 
TORR TOTTOTRtR t RRT 25 (RTO>) TO RTRRTR ^ RTRTR TOt 
TOTRTO1TORT R#fl 

18. RRRRtTOR fTOTT RRT % fTO RTRtRft TOITOiRRTO fR^iRR 
TOTTOfRRTO TOPt Rft RRRTRTRT ^ TO1TTO tfRTO RTffRfRTO Rf 
TOTTOT RTTOtRf Rt TOT TORR RfRTO Rft tdRlPdd TOFt TORfRRT 
RWtlRTRt^^RTlI 1993 Tf RTR 16 fgR, TORRR 1993 ^ RTR 
14 fgR, ffTRTOT 1993 ^ RTR 29 fgR, TORRRT 1993 RTR 17 
fgR, RRTOT 1993 ^ RTR 8 fgR, fgRRRT 1993 Tf RTR 12 fgR, 
RRRRt 1994 ^ 20 fgR, TOfT RTTRRt 1994 R ^RRT 9 fgR fffRTO 
RRR RPtt ^ TOR 3 TOPf fTOTT 11 TOTRf TO RR TORRT RRPT 3ffR 
3TRT?R t fTO TOTO 4^ u -sH R^ ^ RRT^T 240 fgR RT TOfRTO fgRt RTO 
TOFffrorr % i TOTRt to rr rtrrt Rt rtrrr % frostt rtrrtr tt 

froro RTR RIRt RTPf TOT RTOfR RRPTt Rt I TOTRt TO RR TORRT Rt 
RRTR 3ftT TORRR t fTO ftTOTOtRR TO TOR “ TOTOfRR TOT TORRR ” 
Rft TOfffR ^ 3TIRT11 TOTRf TO RR TORR RRPT t % RRTRTt RTRITOfRR 
Tt RTPTRT TOR TOITOftlTO TOPT ^ fRPgPR TOt TORteTTO TOt Rf t RRT 
TOklPlcbfRRlg 3TfRfRRR 1947^fTORft fRRR TORRTRRfRRjff 
TO TOTRTR RRt fTORT RRT % IRTOT RTRTRT ^ RTTR RTRRR fRTTR RTTTO 
TOt TOiR TOt R| t RRT TORT RRT RRT t fe TOTRf fTORft Rt TORRT TO 
TOTRTR TOPT TO RTORR RRt 11 

19. TOTRt RfRTO Rtf RRTOT RT ftTORPP^l TOR^R TO fRTOSjtRR 
TOt TOITftRTO 3TTTOfRRt RTT 3TRR1TOR fTOTT RRT t sftT TORT RRT t 
fTO fTO^RTTTO^ RTTRRt TOT RfRfRfR RIRtt RRPTt RTOFR 3 
RPPftRTT^TOTOPTPTRTOlRTTOR^RTfRRfffR tTORT'RT T TOTO%tTO 
RR“R#R”RftTOffRTTOT^3TpfttRRTTOTTRTRR^ fRTO8flR u l gill 
TOTTpRTO 3TTTOfR ^TOPJR TOt RRPT ^11241 TOtRf tl tfTOPFgT 
^fTO^ftRR^RlRTRT TOt3TRRtTOR TOTcTfti RriRTOT^ TORgR 
trot RR TORR TOt pil^Pd TOt R| 11 
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20. RT# ##FRifRRR# yd#RRTRR#RRTfRRRf 
^5^-1, 3TfRT#R RT#HR # STIR 0 #T, <£-<Ar pc)4JkdR 
RTR3R, ^fRfR =H#dR, WIR^RRRTf RiTdyPd RTT3R3 RRRJR 
fRPT#R#Rl(l ^#Rdld#WT-RR#RTTRRRR!RRTfR#' tl 

21. fRR3TfRRRlfRRR?RfRTRR TfRRgR RlfR^#RRfRRT 

fRTRRTRTRp RTR# Ri^R PckllldR RTRsRT2, TI^HHKRTf, 3R#1R 
Rif RTT 8 R 3 RRR]R RTRR-RR # RTTR RT# #RR1 Rif 3TRRRR 
1996 3# RTRRRf 1997 cfft ^Rf#fR # fRRRR # 3TJRTTR RRFT 
RlfR^ tlRRR 

#3TPdPRRd RRRIRFTRJ# Ruifed 29.5.2006 #RTTR 

^#RdldRlfRRfR#R RTRRR#[R3TfRRTRR RRTRR^Rf #RR 
R fR# # ^JTdH Rf RTKT#[R 3R3 3##RI RRR]RT f#T # t, 
f## RT«TR FT f##T RTR# RR ##1 P'4^-0 # R^R 3 RT# 
#RR1 SKTRTRTRff# RTO# 3ffR#ifR-tf f#r# RTT drPUd 
11 RT# 3TTTJT R#RI RT#f-RfRRT t ##T 3lfwi RRR RT# # 
#RI RR IRRT3TR 3 t f#RT RR RT# fRRRTI Rif 
■»fTRHRRf#TPTRRR]Rtl 

22. ait ^icR-leilei TRsff #RR1 UTRT RTT8R RRgR #R Rif 
RTRR-RR # fRRRg fRR#RR rtrt ^i^ldld Rif RfRRRf^TT Rif # 
1 #r fRRsffRR Rif rrr> t[ afCTcft rrt #rrt rt#, rtrt 4 Rif 
RR^WT-RR#fRRR£RT# #RRTRlf dR4> yMl4Rlf RfRRR#T 
Rff # % I RRRRST RTRT 3TRRT RTTSR RTRTRT fRTRT RRT I 

23. ^f RT# R3T Rif RRR> FT RT# # f#R RfcTfafR # 
RTRTRT RTRR T##4 cTSTT f#T3ftRR Rif RRRI RT RR# fRRTR 
Rf#RpR # ^RlPl# TT##RRlf RiHT RJdl RRT 9414# RTTRRRR1 
3T4#RH#RTI 

24. RT# #RR1 # fagTR 3TpRRRRT #f RRRI Rf RR 
R^Rff#t#RT###RRiff#]^f##RR#R#f#T# 
1.7.1993 Rif RT]# $rofr RRtfRTRf # RR # #f # # #R RfR! # 
4kH dUchl Ra)HWRU| pc|i|# R#rr 2 # R# Rf f#T# RTRsRT 3 ^ 
wr ^fl Rl^f TR TRT^ ftRTT'^' 2.9.1995 ^ RT^ 
97 RR3 RR^f fRTRT sftR RtfRoTRl RRR ^ arfRRl RTf 
Rl^, 1997 Tf RTRRJRrf RR f^RT RRT, fR RR1R RT«ff RfRRl Rlt 
R-dl^Pki 3pklp|ch Irrir STpRfRRR, 1947 RPl RR1 25 (13?R) 
TR25 (^1) ^RRRTRRTfRflRRlt,RrRrgfeT^'^ RfRRlRil 
R?[f RTfel RRf Rt RRl 3pR R # RlfeR ^ RRrf 'g3TIR^ RR 
’flRRfRRTTRRTIRRRRR Rl RPl Rf % RfRRl^RRTIRR'RRl 
^#JRR R^ ^ 240'feR RT 3lfRR7 3[RfR RR7 ^TR %RT f, RRTRfl 
RHiyPdd Tf 3MfRRT fRRIR (^lR) fRRR, 1957 ^ 3RfRR 
f^m 77 R 78 RR RIRR R# %RT RRT t RRT RPRl Rfl RRigfRR ^ 
“sgfRR 81R cRR^k” RR 31^RtRR feRT RRT t, RR: RRTRll 
RTRTgfRR 3T^R % 3f[R RR RfRT Rfl fRRRRRT RR RRRRT RRR RrffR 
RTRRT RTTRf ^ RTTR RTRT Tf RTRR fRRT RRT RER % I 

25. fRlR^ fR7RS fRRRtROj ^ fRRR 3TfRRRRT Rpf RRR> RT 
RRRRRRflRftfefRRRlRRRR 9 Pd MH “ R#R ” Rfl RftRTRT 


RT Rl^lPdd R# 11TR RklPlR, fRRTR 3#rfRRR ^ RTRRTR 
fRRRlRR RR Rll^R# ftcl I RR RRRT Rl Rll Rf t fe 3MfRRl 
fRRIR RpRfRRR Rll R1R 25 (RRF>) TRR 25 (^1) ^ RTRRTR 
■pmtRR RR RTF^R# Rl% f RRT RTRf ‘ ‘ RRfRRR ’ ’ Rff RfRRTRT RT 
3RF^rfRR R?f t RRffe fRR#RR RR RpRRlR “ R#R ” R# 11 RR 
RFRf Rf Rft R^ % fRl RTRt RpTRl % Pr HSjt ^ R^T 240 fRR RR1 
PHRpld 'RR'R RRRR#feRTf ^Pd0. Rl R1R125 RRR 3fkfPIR, 
fRRIR 3RfRfRRR, 1947 RR R1RRTR RTFJ^R^f ^fcTT % I RRT Rl R^RI 
Rff R| t fe ctfRRi' RrfRRfRRl <£ 3RTRR RR 3RRlfRRR7 Ripf Rff 
RRRTRTdT ^ RRRR1 RfRRl Rif 3TTRlfRRRl Pd^pRd Rif Rf Rf fR 
RRRR RfRRl RT %R;'RlR Rl^ RIPf Rif RRlfR RRIRf R# Rf 3ffR 
RRIRlf R^RPjfRR ‘ ‘ S^pRR RR IRR^IR ’ ’ Rif RftpR 3 R# 3RRT RRT 

RTRf Rif 3R^RR fRRRR ^ RITTf f | 

26. RTRf RfRRl Rif RRR1 RT 3TRR R^RT ^ RTR^R 3 fRR 
f^RT RR^R fRl^T RR f :- 

(1) 1988 ^ffR Rff^ (RRR° RRi? RRR°) R^5 892 fRRT RJ 3 
^RRRRM-RTRf RRTR RTRT RRR RR RTRR1TR RR 
aTR-TRRRfRTR 

(2) 1989(1) 3TRRRT3TRR^5 156 RTRRRTRR^R -RIRIdR, 
RRTJ^fte, (RR^JR RRTJ^ffS) RRTRRT fw RTRR-RTRf 
RRTR RTRRRTR RPR RR 3RR-RTRsffRiR 

(3) R3R|3TK2003,l#RRir^W3329^RTRf'RiRRlRRR 
^WpR PdPR^ 3TRfRnzff RRTR RTfRTRl RRRf RfRRR 
RR 3RR-RRRRfrpf 

(4) R3TT^3TIR 2006 ^ffRRir^ 355(1) 3TTRRR%RITRRf 
RRTR RTRRR1 3TpRRTRff 3#TRRTT 

fRR^ffRR Rif RRRl RT 3TR% RTTRT ^ RRT«fR R f^ ^RT 
RRRRfR^R^t :— 

(1) RTRRfR RRRpSR ^TTRTeTR RTRT fRTTRl 26.3.1997 
R1I fRf&fcT ffRf’J ^RTR fR^T«ff RR 3RR-RNlRU| 
RRTR fRRR RPR RR ST^R - R ?R a ffRP 

(2) 2002 (3) RRfR Rlf^ TO 25 fR Rlfte 

3TTfRlRIR-3TRfpTsff RRTR RR° #> 'RfRRFff-RcRTRf 

(3) 1997(4) ^ffR R?T^ ^RPT W 257 PrPd+d fRRpf 
^RftRRf-RPRf RRTR Rlf° RJRf-R?RRf 

27. WTR^T RTRT RRRR Rif RRf RRRT RRT RR# RTF# ^ 
RRRR f^FR, R^RRRf R1RT RRRR 3TpRRRRf RRT RR# RTF# R 
RRRif RRRT R RRR RR^R RRT RfRfRRf?# R1T ^f#TR RR# fR fR 
R«R Rif fR RRR RR RTRf^TT 3RRRRR1 f RRT R# RR 3T# 3RpRRRRf 
Tf RR^R R1RR fRig; R1RR ^ RTRTRT11 

28. R^TRlTRf Rf STpRRRRf RT f#T RRTR 1 ^ f#RT«f 
RRFRRT%t:- 

(1) RRT fRRSffRR RR R#3R “R#R m Rif RfRRTRT RT 
3TT^Tf#t#R#3ff#fRRlf#IR3TfRfRRR, 1947 
Rif RTRT 2(^f) ^ RfRRTf# f? 
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(2) qqfRTff 

f 240 ffq ddldK qqf feqT f? 

29. RtqT qqf RRR fq^ ^57 ‘JT^T % f^TSjtrTOT ^ PdfiM 
3lfqqqqf qft RRRI RT qqqqRT qft qf t fe 3TO qf?R5Tq qfffq 
P^ldd 3fk)Pl4> fqqtq 3#m, 1947 qft RTRT 2 (ft) f 
RffRlfact ‘ ‘ RRIR ’ ’ qft RffqTRT f qft 3TRTT1Stk ftfrfRqT fqqtq 
s#m qr qtqqrq qqftq Pci 4 jid 4 rr qn^qff frit ^Pdo. 
qnsff qfqqt qtfqq 3 pjfrR rtr qq qqtqq qft 11 3 trr qtqq qr 

RTRfqf ffRStf ftfqqTaT^qqR qqfrWTMT (Rt3TTRI3qT) qqTR 
ft 5 Rtt° ?TRf (1997) 4 RqT°Rft°R[t° W 257 f Rlddld Rcjkd 
^Mid4^ftR|fqfq^qqRqTqq3TRqtqqRtf d^d Ph4i ti 
RRfqr f^5 Riff qffqt fT fq^FT STfqqqqT f qq qqR qft t % 
fm qq qq qrqq fqff Rfqq qft t fqr Rqqq qftnRtq qr^lq 
‘ ‘ ’ ’ qf) qft’TraT ^r 3ir^5rfeT q# 11 ^zr ^ 

RTRfq f Riff qfqqt qft RRRI RT 1988 Rpffq qftf qTRTq 
(Ryt° RqqRRT°) W 892 fRRT R° ^lO^ld-qTR) qqtR flRT 
RRq RR ffR HM Rq 3qq-RRf#Rq qq ^R1 RRp fqRTT 
tirt t A w w t % wift ‘ ‘ r#o ’ ’ qft qft^rm 

RTatl^lPddtqRfqsqqfTRHdlq ufkd -qwldR f Rqq^SRt 
R 37qqffct fqRTT f I ff RWT^T HIT RRTjq qft qf Rqq flft 
fRRif rr Rpqqt srrrr fqRtr 1 1 

30. Rtqi crt qqq fq^j rr fqfq qq qqq t, ftfqqr 
3pjqqiq yfiqqiidi (Rt3TtRTtqr) qqrq qf° qft° qrqf qr ^rrt f 
fqRRTT rrrTtr fqRftqq q 3rqq rrRr f ft fqRtr t RNdk 
Rrqfcq ^TRMq qr Rm srqYeT f qq Rqq fqRtiRftq qr fqt qqr 
3TRtRtfff frfqqt 3ppfqiq qqtqqTMT, fkrTfRqrfqqiq srfqfqqq 
1947 qft qra 2 (^) ^ qftqifqq “ q#q ” qfP qftqRT ^r 3irarfeT 
t? qq qfqft f RRtff fr° qft° qmf fqqiqr 25.10.1948 q?r 

rtpr ^irt ^ qq qr fq^qq fq; 3fR ^r qq xpr trt 
fq n.5.1976 qfr qrt^nqrt sr?j#^r rP4Rr tt qqr^RTqq 
qq wqRifqq qrq fq^r qq ^fr %-qqrqpqrt 3pfq wFRfqqr qq 
qi i fqqiqr 31.12.1978 qrt qqqft rr 58 q^ qq) ft q^ f^R^ 
qfqqrqqqqq fqqfqt 1.1.1979 qrr PtqiPddd qq fqqr qqi 1 
58 TTIR qft qq f RdlPd^d qR fq^T qt^ ^ qRTW 3tfR 60 RIR 
qqr rri qq srrt q fq^r ^nq ^ qnqpq Tptqq 

q^ ^qrqiqR ^ ttr^ fe qifqqq qqgq qfp i qqp #q q^ ?rt 
3q^qq qt rr^t ^qrfqqq qR fq^r ^ ^ fqqrq fqRqqq qqgq 
qf fqR^qftRTRTqRR qR3q^^qqqqRTRqn qR^rrqiqR, 
at^qqNiqqq'&fqqqRlqqrifqqR qq -qiqidd, stiqqiqiq^ 
3q#n^ qpfpRt 33 ^rr qqtqqrrqn qq qq qtqq 3RRtqrR qR 
fqqr fqr ^tfqqr st^rrh qqmqnqn “q#q” qft qftqrqr rt 
3q^rfqqq#t%nfqT3MfqqTftqiq3#rfqqR2(^) f qtqr 
qqr 114fet 3 i^rr qqmqnqn qit ‘ ‘ qqtrq ’ ’ fi^ qft 37qqRnn 
^tqq qRq qf rtr-rtr fqqR m ^rrqTqq q qqfqRqt qt fqqr 
fqr qtfqqr 3 ^rrr qqmqnqn qqt 3 ^rrr rrstr t fqq# 
qiR fqRTT RT Tqt 3TJRRR qRgsff 37RRT RRT qft q?RTq ; 3Tnjf?f 


3tqqi fqqqq ^ f3R q# f I tRSF m 'Rldldd R RTFftq 

q# 5 q ^rrqtqrq qiq 1978(2) rrrM w 213 qrq^ Rtqqif 
RRqfqqtqr RTfqqrq q° tfrort f qt qf fqfq ^rrstt qt 3 rrr 
rr qqq 3 tqqiw ^tqq qft 1 fqqR rr ^TRiqrq % qq ft rrt fqt 
qtfqqr 3 i^qqR yfoiqidi Rqqqqr sm qRfqiM qr RtfqRt 
Rtqqrq ^ Rtqiqq rr ^qftsTq q^fq ^ 3 t^qR 3 ^rrr 
Rfqfqqqqf-WRqq RRidd qRRfttqRT 3t^qqRRrqpq 
qtfqRT qqqtfqi qqr 3 TrfqRTH fqqft qqq 1 1 fqqrq qq ^trirtr 
^ qtfqqr st^rrr qqtqqnqn qft “q#q” fft qft 3 tqqrRqi 
^tqqqRRf qiqqtq^jqRRR^^Tqrqrqqiq qtfqqr ai^qqR 
qqmnqn qqtqnfq ijfqqq qqrq q° qq° rtr (fq?R fRfqqt 
3 q^qqRterr 1082/79) f qt qf fqfq^ rr^i qq qt st^qiui 
fqRtr ffR fqfq f qiqqtq ^rrir r^r ^rrqiqrq ^ qq it aqq fqRtr 
t fe fqqfR rirt rpritI qq fqqqq rrir q° rroxh- ^ 
qrqft f qt q| ^rrstt ^ 3 iqRR qRt Rqfqr qft qft| qqrrfqr qft 
tfq^ftf?RT3TqRqRqqmnRn ; 3Tqqqiqrqf qqfrqqqfqiftqw 
aMfqqr fqqiq arfqfqqq ^ 3 Tqqfq ‘ ‘qqfqqq ’ ’ qft qftqrqr f 
3 mqt 1 fqgR ?tr ^TRtqrq, at^oqNiq q qq 3 rqqrftq fqRtr fe 
RRtqtq 1948 frfRR 1976 qqntqrqnRt 3 rqfq^%qqqqftqft 

qq rt qqf fqRTT qRTfqrq qqrrRtfqqt qq rt qqf qRf fti 
^rfqq qft rtht qft qt Rtrqt Rrffq «ft qqrfqr 5 tr^ qq4qqqt ^ 
3Tfqq fqqt f qqqq rstirrirr qqrrRTfqqr qq rt fqRtr rrt rt 
ffRt rrr qqqft qqssqfYtftRftqtqqq qftfRqfq q ?tq 
'RIRIdR q 3TqRTftqfqRTT fe RRTRt 60 RT1RT qft RR Rqt RTRT f 
q^ Rq% qq qqtqq t q«tT RRTqft qft rirt fqqfft fqRT rttR qq 
srifqTfqfqfqR^'qtfqq fqRTT3fRqqqt3TqqTftqfqRTrfqtqq 
3trR qq rt '’jqRsftqqr ^ rttr ^t %q ft rt% qq qqtqq t 
#qqr ^fqt 60 rtirt qft rr ^t ft ^qft ft qRtfqrq; qr qf qft 
3rqfq qq %q fqf qif qq 3rtf^ qrffq fqRn rrt i ftqR 3Tqtqnft 
ftfqqt sFjRfqiq qqtqqnqn f rftf qiqqtq Rtqf^q ^ttrirtr ^ 
Rnqq 3rqtqr rr^ qft qqtfe qiqqtq ^ptRRt r^r ■qrqRqq f qq 
^feqftq 3TRqrqr rt fqt frfqqt 3Rjqqiq Rqrnnqn “rittr” 
qftRftqrRTqaTT^rfet i qiqqtqRtqfsq qiqidRqqqarqqtftq 
fqRTT fqt fqqqt ft R^tqqR qq qq qtqq qft t fe fTfqqt 3T^qqR 
Rqtqqnqn fft qfqfqfq f Rtqqq f ffq rrr, qipui^chf qr 
fqqfq qtqt rr rt^ i qiqqtq RtfNq -qiqidR f qq ft arqqTffq 

fqRTT, "Neither from the nature of its organization nor from 
the nature and character of the activity carried on by it, it 
can be said to be an ’undertaking' analogous to business 
or trade, it is not engaged in a commercial industrial activity 
and in cannot be described as an economic venture or a 
commercial enterprise as it is not its object to pruduce and 
distribute services which would satisfy wants and needs 
of the consumer community. It is more an institution 
discharging Governmental functions and a domestic 
enterprises than a commercial enterprise. We are, therefore, 
of the opinion that PRL is not an ’industry’ even though it 
is carrying on the activity of research in a systematic manner 
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with the help of its employees as it lacks that element which 
would make it an organisation carrying on an activity which 
can be said to be analogous to the carrying on of a trade or 
business because it is not producing and distributing 
services which are intended or meant for satisfying human 
wants and needs, as ordinarily understood." Hml^t 7H+lm 
4 dcytHK ’life 3T57F+1+ M+Pl^lldl 3+ft+T 7+1+17 
+4 +snf++R ++ 3ts79dMK5J7r¥lf7+¥+[¥+41477+ 

1++I I 

31. ^7+ft 1+7+5 +ll+ ¥81 +1 1+gR 3#M +4 +7+ 3 

¥75+ 5+RT Rl7T IT 0 ++I+ +++ +++ 717+17 5+ 

3++ 4 9ml-4 71+%+ "MNM-4 4 +5 3+4+lR+ f++[ t 1+ 
3i14iPi+ l++i+ 3#rf4++ 1947 +4 +R 2 ( 571 ) 4 ¥ft+ifti+ 
“+4+l7”+4¥ft+P+4 “3TK+1++” 3+xei|f4d +# 141++ 
?TTTT 2 (RI) 

3++5lf4+ f | RlTT iTo 5^+++ ++I+ +l+[ +¥+ 5+ R+ 7T7+T7 
+4 3++ +1 +1+4 4 3+ft+nfsftft ¥+¥sff <£ 4^+51+ 4 5^ 
3++l¥++l5¥4145++sft RT71+44+15 f+UT+l++l¥++l++l 
+171 ¥+ Rdil+d 25.4.1975 +1 +5++ 4 71+P+ +7 41 +4 I 
4 + IT19irk1++3+4+71+T++R44 3l4+¥+17Tl +TRt++1+t4 
+1 +1+ 3Mfe 1++I+ 3#rf4++ +1 3++ft+ 3TcfreTrfsMt % ‘ ‘ 5+1+ 
3lf++l4” +1 71+81 3+4lPl+ Rf+I+ ¥31+1I 5+1+ GH^tldl +4 
+ l4+lift 7T++ +#1^1+5 ¥1+7 1% 3+ft++sff41 +4+11 +4 
¥ R +[+ l 43 +^+ f 4 ++# t 717 + R 43 T ¥ Rnfsftft + l + l + 4 + 4 +tT 
-4NM4 4 RM+isf 4 ++i +714+1 +i+ 3+ft+n#ft 

4 bmld ¥¥+ -ywidd, 5+4 +1 4te, +l+i +t ti+ 8 t fe 
dlPd+l ¥75++4 3ft7++ +[++[ +4 Rf+1171++4 444+Rf +1 
¥++ 1% ¥71+ TTHT^T +4 m -4Nldd +1 71+81 4Rl+ +4 +ll+ 
¥71+474+1 TlblP-d + 3+4+1+4++1+1 f44+4 71+1 I 9HH% 
¥¥+ -+I+M + 4 3+ft+nfsftft +4 fe +Pd+I fHTTTT +4 3ft+ ++ 
3 ++MiRd r ++ ife 3 + ft + r 4 sftft ,, ck 4 + i 7 ”+ 4 ¥ ft + m 43 +^>Rd 
++1 sft f¥T7l4 ?p+ftl+R 3 + ft+nfsftft 4 9Hdl + 71+%+ -dldldd 
+ 71+81 3TqteT ¥7p +4 I Hlddld 71+%+ *+1+1++ +1 71+81 
Rnft+sl Rtr 4 ¥++ 3 i+dRd 55:- 

(1) ++l++T+sykd+ P^7l43444llf44t+Rl7?T4tR^‘‘R4FT’’ 

SIT? 

( 2 ) ++1 3+ft+nfsftft “ch4+17” sftTTSTTRTT “¥++”4 

f+5++sft? 

32. 9Hd1 + 71+%+ -4I4IH4 4 4+viU +T¥7 7++TTf 5+ 

14+4+ «ft4 +++ 3TR°7T^qT 7lft+ 3+ftl 3#+ ^4 R+ft+l +1 
4+4 3T+5Tf7+ 14RTT 1+ 48 tRt+ 47+1+ 1^714 

3PTivTTfsf4l+l4<d s4^ ,, ^44T , ’^4'qf7’lM4 3Tl^ir<d SIT I 
3T4RnfsR4^7R44 Hlddld TTdfm -4ldkdd4f44R^7T7d7 
104 RF 31 RSj|Rd r ++ tf + 3 p 47 Trf 44 t “+ 4 + K ” R # STtl ^ 
¥+17 blddld 7T#5ET -dldldd 4 Hlddld R^T-4ldkdd ^ f44^ 


33. ¥^T+l4 ^ 3#T++4 cTSTT R71^ TTRSpl 4 ¥+d 94 Idl 4 
■Qcj 4lRsl+ 7TTSRT ¥+ 444+ ^+Rlf ^ 7 F++ 31¥efl+4l¥7RT 
“4 fTT Pdfc+4 ¥7 ff+ f¥¥44FT +1 MPd+lIH +^14 R)4Jkdd 
“r 4T¥” +4 ¥f7¥T¥T 4 3H^lRd % ^TTT f+ 3fl4lPl+ f4+T¥ 
3#ff4¥¥ 1947 +4 ¥T7T 2 (4) 4 ¥ft¥rf¥7T 1 1 ¥«!¥ RT^dcyTTk 
7T+17RF+ f44¥ f++T WcTT 11 

34. ¥^¥+¥184 ?Tf4+4+TT2 (1R1) 4klPl+f4+I¥ 
3#ff4+¥ 4 3FJ7T17 “+4+K” 44 +1 ¥RT t f¥¥4RFr H7T 
^+¥7 f++ ¥¥11 f+ ¥¥ “ +4+17 ” 14f+¥ ¥¥ ¥«+ T+t+17 
f++ ¥+ t f+ 4f4+ 4+1 ¥rf7?TRl+ 4 3H+I7 ¥7 3H+R+1+ 

¥+f4 4 +t 4 +4 R¥++t¥i 4 +17+ r 4 Rr4lP4d f++r ¥+ + 

¥+¥71+t 4+4 ¥+f¥ 317+1+1 sft I ¥7T4 7¥+1 f+¥T8ff 44+ 
414+ ++^4 +7 f4+rf4+ +i ++fq +r+r+7 4 +# +i+ +i 

7W ¥+4t§+# 114i+ t 4+4++r ¥+f+sft ^fr+ri4 %+r ■+!+ 
+ I+P+14 41+lf++l 4 31++1 31¥4+¥+-¥+4+i4+4 ¥+f¥ 
+i¥+47¥+#l++rt++++itl++++5sl 441+4 +i4¥+ 
¥714^+1 + I Rm ^ +!¥+-¥+ ^ 4 tt 2 4 4f4+ ++^4 f+4 
¥114+1 ¥+473131+:++7W¥4'f414+l+11+++“ 4f4+4 ?ft 
4i41 +¥^7 ” +i i Rm +4 +7+ 4 4m +4f ^+rt +41 ¥rg+1 
1++sff “+4+R ”+4 ¥ft+r+r 4 3ir^if+++411 ^7i+14+4+ 
+i+l¥^ +4 +7+ 4 4f4+ 4++ 41+14 7++R++ ^+ri +?r++ 

1%+1++++1+7R7STR 7P+Il4 3T+¥75+1++T++T f I f+¥^T 
+171 +f4+! +4 5++R 4 7++R++ ¥75+ 3lf+47¥ 415+ +1+ +1 
¥+r+11+ ¥isff 4f4+ 4++ 4rn4 +1 Rm +i 7 r ¥ 75 + 34447 § 
M- 1 +T+T++ M-9 4 41 ++ ¥nf+711+ +T+14f4+ 4++ 4m4 
+f4+ + i 

35 . +w+14+^+r++ ^ +1+4 4 +r+l 4 + 17 +I+ tIRt+pt 

^ 315 ^+226 ^ 37+4+31+4145f++-¥+^ 7H++1+41+¥¥+ 

^+l+k++ 4 +rf++l 57T +++ 7ir+ ¥75+ 1++T1+ ++ 3+54R+ 
3ii¥+i+T+, 957471 , 31 + 1+7 44f4+4++-4i41, +54 441+4+i4 
^+¥ 4 R+1+ 28.11.85 +4 RT 5 ++ l++r++r 347 5 +RT 5 R+ 
+4 3i+Rr 53 R+ +4 sft 1 +i+ 4 R+1+ 28 . 1.86 + 3 + 4 + 4 
¥71+4 RT 5 R+ 31 +f+ +4 1 + 7 +I 7 + f++T ++T 347 R+1+25.4.86 
^3+4+4¥7i+44+r+4 3irni4l3ii47T++l+7+R+l++r++T 1 
5 + ¥+17 ¥+4 13.8.87 ++ ¥++ 34++1+T+ 4 +l4 1++T I 3+4 
+1+1 4 ¥+4t+ 1++1 f+ 3++FT+ ¥71+4 4+r R+1+ 13.8.87 ^ 
+++T: ¥7+rsff 2 5+3+1 3+4+1 4 71+P+ +7 41++1 ++ 4+i 
¥r+rsff++ 5T7r +1R+ 4+i TmR+ 7++R++ 3 + 4 + 1 14+1+ 
13.8.87 ^ 41 4 1 +1+1 4 4+r 1+7+17 7++R++ 3 + 4 + R+i+ 
28.1.86 3 R 7 25.4.86 +4 4+1 7++R+ 7++R++ 4l41 3+4+117¥ 
+ll++l ¥4 7++ 7T+F+ 1+5 I 

36. + 1 + 1 4 4+r 7++R+ ^ 4r+l 3+441 +4 5 + 3++r +7 
41 sft 1+ 3ft+rrf++1++1+ 3if+f4 ++1947 ^ 3++ft+ ++ 

“+4+17”++ 3ft++i+T+“¥4l+”+4¥ft+r+i43+^iiRd +1 
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affc 4qr norfki sn^r fqqiqi 13 . 6.87 4 4rfq ■'jrf 12 qM^i 
q#fl 4 Mlrf ddldk 240 fqq 4 Mpy 3iqfq qq 4qr qrf, 
37rf4rc;q7iqrf4qi yoiPki “qqrf”qrf 44t4'47qrf4qt4f4q 
qqqrf 75^4 qiTl 25 (T^) 4 3qqpiq7 f444 qq M f44 
fqqi 4t q4 I ^4 q 4lfel 4 q4 qr 44471 4 qq4 %H f^TT qqi 
3pf7q 4 ^fTOJpf 4 Wft %n % qiTl 2 5 4 Tlrfqqrfrfq 13iq: 
qqqrf ‘ ‘ qqrft ’ ’ 3l4q 1 1 Mlrf qrqqi qrf f4 4qr Mfe TMlrfq 
44l Sllrfqr frfTTq f4q Efrrf qqi 4(754 TTPjrrf 4qq 4 TTTq ^4 
4qT 4 qPTTl f^PTT qrrf I qr4 4 qq 4t qrqqi 4t, f4 ^714 qqi 
PidPod q^rf 44 q>4qkl qq qqrf f4qr wi qr 4f4q q4 
4q7drff4qi Oq^rf 4^4 qt4qqT rddfod 4>4qirf 4 47FT 
4 qq4f qqi 13171 :q7q#qq qrf Pd4Pod q^qirf qq4qq444 
f4q 4t Pd?P^id f4qr em; i 

37. 7I7*T#Wr4 dlPdchl^Tf^fm^ftT3Tq4^ZR4 

qr4 qrf 3i>ichidld rffrfqi 4qq 4rrft ^4 44 qqff 4 qq 4 
Pd^Pdd wlddl qrf 3fl7q7qif4qr4 qrf ^Idddld Pd^Pkiqrff 
zftrJTg-^WfFTrfe^fe^'Si^lchlPdch rd^rdd-qizusupdlj. 
“+4*K”^4'qftw3iix«)irdd drfl zrr%n%3pi4lPic6f4^ 
3#rfWT, 1947 4 qftqrfrfq tl SUpdO, qiTl 25 (470 ^ 
qiqqrq 4 wq qrf 3iio|^i|obdi q# 4, 3171: qrfqqq rfmlq 
q#tl 

38. 7i7q4qqqrfq7qi4MT4M|'q7 44qq'rqq47iqr 
qqr f4 qfqqiqiq ‘ ‘ q#q ’ ’ qrf qftqiqi 4 3irarfei qrff % i qrqrfq 
Mg qidkddqrf Idu.srfdrf Hlddld ycff^-d qWkdd4fqfqq 

qq 3reUsl q>4fti;3iqqrf<d Phqqrf3rfqqi7iq‘‘q#q’’ 
qrf qftqrqr 4 3o^iPdd 1 1 

39. dlddld Mg qidkdd 4 7m ?7f qpi4 4qWMq 
Piqued sir f4 qqr 3i>icbidld q>4qid mu 2 (4) 4 qrfrfq 
“q4qq<”qrfqf7qrqr4 3n^)iPdd t? m qra4 4 qqf44r 
qq4 3rPUddlq tf4 dlddld 3^q -diqkdq 4f44q4q77T7-5 
4 f4f4^ ^ 4 ^t4r§ %qi t %-q^rai4 4 44r fd^f4i ^ft 
frffq 3^7 4^r HOlPd 4l fTTfzi, Pd^Ptd T71 ^n4 44 Tl^ll 4^1 
udiPd 4 3n4?T ^i4 44 4 f4^ tiztt 4^r noiPki 4t f4fzr 
7W =h4^ii4 4 cbi4w ti 4 4 7i«i ■qr wm 4 #q 4rf 
f4^ q# ^ i q?rf4 4qr 4t ^q^sTir q^rf4f 4 4f4i 

qs^ijuf 8TTf44^i7Wif44f4i7iqi^qn47i«TTii7iwqi: 
4f4^Rq4 siTf4?iRi25 (q7Fi) 4 3T3WPi44rfei sisi^T 
4 th -jit 44jf4 q# 4 q4 41 fn qqrrc tth 44 ^rraiTTq 4 
^ wf4 qn4n4 4 mr 25 (htf) 4 3i^q ddidK qmi 
f4zrr 8 tt sm:^3i^?iif4ff4^rf4 7^44^1 ot^ki 25 (t^) 
qq w4qq 14^ qqi zri 1 3i7i : “ 75d4 ’ ’ 3i4?i 4 3^7 4qr 7mf4i 
qn 3n4?r d^nK f4777i 44 44i «n 1 

40 . qi4 Tiqi “ qqfei7 ” 4t qft^rm 4 qi4 4 3ir^rf47i 
44q7rq7qtqmld'3^f-4Nidd4oHdld -4MMd 
3p[7 fqP^FT ^1 ^TPT17d4 3JTT 4 71^71 f44 ^7^34 


4r ^7i ^ttcT fq; ^ 3i^zrrf4T f4qr f4 qi4 “ =64+11” 4t 
qft^43ii^iPdd znq7if4qF3i4ichidlH =h4qi4 zniomld 
^EET -4Wldd 4 d^HK fe dlPd=hl wl<=bK 4t Tl^ll 4(754 50 
44171 4 tpt 4 Tim 34rai7d4 qn4n4 4 4 4 q^ TznfqTi 

EF4 qq f44r f4rr q7^ f444rf ^4 44t qi4qi4 4 T^q 4 
4 tf 44'em 77t447T 3ij7ifq 4 %q; diPq+i 3 it41*k 4ti 
Pd^Ptd m qq si^qq n4 3 mt qf44rf44 4r ^Pwid th 4 fn 
f4^F4 q7 7[f4 q? ^2 rt wqqiq 4 qrfaH qm4 4 4 mt 
m 4 “qqfqqi” 44 4 TTtq^r 4 qn^trai ti omld 
MrqiTTq Ma 4 4 q4 fqpq-MqTsrr 417i4r fq; 

3iqqif4i 14qr Eiirq f f4 qi4f “ qqpqqq ” 1 1 

41. ei4 tm fgTitq f4^ 4 TTtqf^Ti q«4 q7 f44r qq 

TiM t m q«4 q4 f4^: qq4 qq w^fq: qr4 q^i qq 1 1 ei 4 
Tiqi fn f4^ q7 q4i4q th^t qq qqq t qr4 q^i q4 tutfi 4 
q4| f444q qq 3iqqr 4^ 7iqif4 7Ttqf4q qq q# qT^q f4qr 
qqi 1 1 qr4 4 qrfqqq 4 qq qiqi t f4 fqq4t Tpsq 4 4 fqq^t 
Tii^n Titq 4 q4 qr4 q4 2 . 9.95 q4 7siRRif4f qi7 f4n 4f4d 
Ml 7STRR17W 4 7Ttqf4q 4tf 344471 4 qp4 4 Idlddl q7 
q4 qqgq f4qi 1 1 mt qq^7 qr4 4 qiqqr^TiR q7i4 1 . 7.93 4 
2 . 9.95 qqr fqq4 4 4 q4 q«n 3 . 9.95 4 qi4 97 qqr 
fqq4t 3 4 q4 qq4 f4qi f47iqq 44 q44tq 7n^q 4 Tiqsfq 
q41 1 fqq^i 4 fqqrq 3ifqqq7ir qro mtimi ^ qq -47 
Mq qq4 fq qqii 4 qq qiqr q^ t fe qiqr4 q4 TSTRRqqr q4 
qrf4i q# t qq qr4 qra TzrRRnqi q4 qiq ^j41 1 4m 4 
qiqq-qq 4 TSTRRiTq qqi 4q4 3 4 q4 qq4 qq4 4 q?q 4 
^qq7f4qrqqiti 3iq : 7STRRiqq4qzqq4 4f45qq[4qq 
qRqr4 q^q74ti4qi4Mi4En447mq4qr44qq 
qiqi t f4 qifeqi 311471 4 q4 mfh qqi 4f4q qq fqfq qq 
qq4® qrfqqq 4 3iqqi qrqq-qq 4 qi4 4 q4 fq^ir 1 1 qrfqqq 
4q7T4qq4qf4qitf41.7.93 4qr497qqiq74qq4f4qr 
4f4q qq4 q4 fqfq q4 a44q q413iq : q7i4 mmi^ttr qq 
3fl4qrqqqqitf4q4 i.7.93 4 3i.3.97qqiqq4fqiqriqr4 
4 qi4 qq4 4 Tmq 4 fqqq 4 3iq4 qi4d7 4 ^qi4 93 4 1 6 
f4r, arm 93 4 14 fqq, PidHi 93 4 29 fqq, 3iqsq7 93 4 
17 fqq, qq^ 93 4 8 f4r, Pd^Hi 93 4 12 fqq, qqq4 94 4 
20 fqq qqr qqq4 94 4 9 fqq qn4 wi wI+k fqqr t qqi 
qri4 Tqqrfqq qqfiqfq qfqqq qrgq q41 1 ^qn| 9 3 4 qqftqfq 
1 6 ^qn| 4 qqf4 q41 qqf4 qrqt 4 qrfqqq 4 qqq ^qnf 4 
qqrf qqqi qiqi f 1 4m 4 qqq 3iqpq qrf qrf44 q4 ’fiqF qq 
fqqrq qrgq f4qr 1 1 fm qq fqqrq t4t qiqqqnqi 4 qinm 
41 1 4rf4qi 7n^q 4 qq ^qqrqi 4 Tqqrfqq 34444 q7 3iqq 
q77n^7 qqi ■gqqiq qr4 4 wl+K f4qi 1 1 qqq 4 qPdPidd 
fqqqqrfqqq4qqfTmTlq, 3iq47f7qqfqqiqiq4qrqt4 
3iqqq7 96 4 12 fqq qqrf mt 4 qq q7i4 Tqqrfqq 510 /- Tqrf 
sik qqq4 97 4 11 fqq qqrf qq4 qqr m 4 Tqqrfqq 468/- 
Tqrf ^firiR qf4qqiqqnqqq4qqfqq7q7r75qti 
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42. h1RsI<*> TTfW fe yfdlR^n if wfe % felWK ffew t 
% RTf Pd^PRd RR R# ffelT «IT feffeR RTTRR TTfWRRRT f 3TT SIT 
fer wwwr if Pd^pcw fe trww if pcj^im ffewm sit feffeR 
Rife srawr Rfe rt?]r ffew t fer TfeRnr ffew t % tttwrwt 

fe WR Pd^pRd RR Tiff ffeiT SIT I RR ’ft RWT t ffe if Rffe fe 
fedPlRd feRRTWR fefT TRW Rife Rif sf Rfe Rffe TTTWRRRT fe 
ffe fe 1.7.93 fe RsjRf RT RTR RW W I RTWRWR W TRW WRf 
TTTSRifRTIRRfetl 

43. feRR 'gWTR fe TTWW if yfdMTlWT if Rife R RWT t 

TJRRTR ff TTWfWcT RTfR Rfe WRRT Rfe RTgR ffew % I RR fet 
ifelWK ffew t TSfTRRPRT fe TTWW if RTfif Rfe 3TTfef RW]R 
Rfe few t fer 3 fe Tiftrqftwi Tf wffe: 11 r^ fe rwt t % 
TWRFRTW RR Rfew W fe WRRfetRfeRTffe 1997 if RRf 
ffel RW SIT fWTlfe ffeRRRR RTfe TfR 2000 if 9TR 3TT^WTr fe Rfe 
fefeRW 2004ifRTfe WTW^feRfeffeRRRfefeWRfe 
RTf WR Rfe t Rfe %RRWT Rife Tf TRfeRR fefefe RRfe ffelR 
fefeRRRT fe WTT11 Rife fe RTR? Tf 240 f^TTO RTRTRfT Rfe 
Rfe Rf TfWW if RW|R TTfW fe RRR felfR Tf RR Rffe t % 
RfRf Pddflddi if TT ffelft ffefTRTR if Rife 240 

d WdK Rfe Rfe feRWfefe Rfe ffewfRW ffefe TTfPfet 
afWTcft RW -few Tffe, RTRlfe fe RfferfSTT Tf fe Rife fe RW if 
ITT ffe^ RT RTf^ RRR fferfe 11 

44. Rfe RT RTf ffej fe THTtWl fe 3RRRRW t fe RRfe 

1 feWTWTRf fe RTF TT TTT^TT fefelW TT RW feWTWTW fe 

Rife ORR pRddl t^n fefefW WT drRUd fe<=Mdld feWf-RR 
fe %f 13 if t fewfe 3FJTT[T TfRfRW WT 3TFJRR fefeR ffellWR, 
3RfifT if RTRffe fefeR PdWdR-2 3W^T Wf 3TdNPd TRTf 
WT% fti f^TRT 27.9.96 RT Pd^P^ld few t % Wsff WWTWW 
RT Tjq ‘ ‘ ’ ’ 'CR RT ^rt %T RT -Rt^T ^TT fTFTT WR W®T HR 

Wff Pd4pHd Pd^Pdd ^ 3ITWT Tf 44Pdd TWTfTTf T# 3TT WTcIT I 
fRf WT ^ 3ITRR -qr 04 3ResfT 96 Rf WWTTIW WI fRWRFT if 
WTf RT 3TRT fTfaft TfWWI Wf TWTT TT WrffT ftcTT t fRR TT 
WWTRW ir RT5f 12 RPf few fl fe wi ^ TTWW if 
TffelTt^T if WW if W5 fed RT TWfelT few t fe TfWRW 
WffelT TW 0 ^ 0 % fefeif WT ffe t ^WW ^ WR 

^ ffelTlf t TTsn Wffif W SIT fe fe WTTWT 3Rlfe WTT fef 11 
3TFI ^TET W t fe -STfeT if Rfe 8 W 3fe ^TIRT if ^TfTT ’ft 
^WW3feRcTWWTIlfewtl^TT'TR^3I^TnT, STHT 3Rfefe 
ffeTRFI-2 if tfe 97 cTW wpf WTTT TRfelT WT few WPC3R 
^ft 3R2RT 96 TT Rfe 97 cTW WTf 6 W TT WR 3feR wfe 11 
fR RR TT TWf ’ft ^TT WR fe Rfe fell t fe ^TRfT ^ WWTWW 
Wt ^W TTRffe ^ WR RR PddiPkd 27.9.96 W^ R fefel 
ffeTWR-2 3 feffel ^ feWI FT fefeWT if 3TTW Wife 3IRT 
WTRT ^ efWT fefel ffeTRPI-2 3RlifT RW WWcTR 1.7.93 Tf 
31.3.97 cTW WW R WPf few ftW Rf RWT RR fe Wtf 
3TTRWIWW # fef sff | ^R RR ^ 3RWT RT Rf feff ffelRTRf if 


WRW: TTRTdTT WTR Wfe 3Tsrw 3WR-3TTTR 240 ffe WWWT 
WFf Wfe Rf Rszr fe ^Pbi R# feff 11 

45. Wfe W felR 3lfRRRW^RFRRTTfe tfe 3.5.2006 
fe Wife 3RfeR W 3TJRIT fe 1993 Tf Rfe 97 RW fe RTfeff 
TfeTRI, few TfeTRT fer fefW RT3RT ffe^T fef RT^R few 
3TR: ffefe Rf ffeW Wfe ^ R^T if yPddjd 3TRWTWT RWT fe 
WRf Wffe fe Rfe WWWT 240 ffe RW Rfe few 11 RRfefetR 
t fe RWT -WfeR ^ few ffe^T fe 3TTRfff ffefe 2.8.2010 

3TFff fe 3rfer if Rf fferwR % wfe if few fferrm if wtr 
few % fTIWT RfeWT fef % RW WffeR if RtRfetefeftcTW 
WIRT RRfeRfeRRTgR few W^^WltcTR Wfe ^ 16.11.2010 
fe fRRTR RT^R few feTfe WR ffer^T ^ SfR^RT 96 RW RRRTf 
97 WI yiWR fe RTfeff fRRW RT^R few f I ffeW fe RTW TT 
RF WRT RW t fe 3FR fef feRfel wfewff TT TRRfefR fef t 
3RT: fe RTp fef few W T1WW11 RTT TRRW if 2006 TpffR 
Rfe fefef (RW°fe§ b feT°) 38 TjfeRRI fefTWR RWWT - 
3lfewfe RRTR 3IRTfffe - RTRSlf ^ fe Rfe feR WRTW 

RTTlfRW t ffefe RRRfR TTRpW WTWWR R RTlfeR TTTWI 
3lffeRRR 1872 fe WTT 114 III (g) fe TRRW ^ R?' 3TRWft?T 
few t fe RffelTT 3WWTW TTWT Wfe Tf ^ WTWTTR fe RRfe 
TF^W few Wffel fe fesiR TTTWI feTWR fe f RW RTf RT^R 
few W T1WW W I fef fWFR fe RMfeR T1#W WTWRTR fe WTT 
25 (G) R[R 25 (H)feTFRfefeRR3IRWffRfewtfefefe 
feRR feffe fe TRRW fe feTfRRT TT wfewfffe fe Rffedl Tjfe fe 
TW-TWIRfefeWRfefe'WTfWfetlRfRRffWrfe #RRfRW 
feR Tfe, RTWfe fe feRfefef fe TWFR fR ^5TTR fe WRIT few 
t fe WIWJ^WT fefefW RT^R fef ffefe Rfe 11 240 ffe fe Wife 
3IRfR fe fTW Wife RR WT Wfe RT t fel WfRRffe fe RT^fR R 

wrfe fe fer frw wfe wife rr wwt r# rriw wi tiww 1 1 fR 
TORW fe ffe^f RRT RT^R ^WRT P^RTWJ RTRTT ffewsfi fe 3FR 
RRIR ffeR TFR fe 3FW RW few RTifew WlPR>Rl RRTR R^fe 0 
fefefe fe fe Rfef ffepR WRTW fe RRfefefR f I 

46. ffeTRJ RTRTT ffeWTsff fe 3TW - wfe, RRIR ffeR 
TTWfe 3TW - RRfefRiJT, if RRRR^f RITT fefed Rsfef fe 3I^TTR 
Wfe TRsWRRI ffelfe 1.8.88 fe TTRIRRlfe RR RT, wfe Tfell 
feffelfW 10.11.89 fe wfer fe RR RT RW Wfe TTIW 3 RTRTWT 
5 WRTITff fe RR RT 31.5.87 fetT 22.4.92 fe, fe-3TfqfeffefeRR 
TRRR, feRRT fe PyPTfld RRT feRW feRR fefe fe WR fe ffeRR 
ffefe fe I RRfe fewfe fRpTTRRT R1TT TfRTRf WT fe Rfe fWTTTf 

RfWT Rfefe RIRRfR 3W WTWWR fe WffeRR RWJR fe I 
RTRRfe RW WIWRTR fe R^rfefe fe wfeRR fe WffeWI fRTTR 
fe ffelfe 'jfw WRRpR IWWRte RTR fe Rfe I RTRRfR WWlfe 
feffefelfe WWT wfeRW fe RIRRfR Tffefw WTWRTR fe 
TTR^T ffefe 3FJRffe WpRWI fR 3ITWT RT RTp fe ffe 3TffefRW 
ffeRR STpfefeWR 1947 fe WTT 25 (RR5) fe RRRTRR if RRfe 
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ftnftnrpnfe nftp fan: 01-ife yftfe nwiddfenfenn 
nnfferrnfPn sit fn nn nn wnr nmr t fn nfeui fep 
‘‘nfef”nTftfnftPt ftnPn nrr 25 (1795) aMPin ffem 

3ftftfftm 1947 ft w nn t? nfefe nn fe fefftferftP fe 
ijfein-feM KH-fe t-fed nindfennnnffeaMPin 
1947 fe SRTftnnnfe PHlferd “nfe”fef 
ftp I hH-fe t-fed nMIdd ft TR 3T^mfT?T ffen, "every 
Department of the Government cannot be treated to be 
'industry'. When the appointments are regulated by the 
statutory rules, the concept of 'industry' to that extent 
stands excluded. Admittedly, they were not appointed to 
the post in accordance with the rules but were engaged on 
the basis of need of the work. They are temporary 
employees working on daily wages. Under these 
circumstances, their disengagement from service cannot 
be construed to be a retrenchment under the Industrial 
Disputes Act. The concept of 'retrenchment', therefore, 
cannot be stretched to such an extent as to cover these 
employees. The learned counsel for the petitioners seeks 
to contend that in the High Court, the petitioners did not 
contend that it is a case of retrenchment but termination of 
their services is arbitrary. Since they are only daily-wage 
employees and have no right to the posts, their 
disengagement is not arbitrary. The special leave petition 
is accordingly dismissed." mfefn Tfen nTmnm SKI MSd 

ftfe oqnm fehH nfePftnTPjftlftP tfePffe nftmftfeftfe 
3 TFTPUR?n fe 3nnt nT ftfftn nfeP rpr fejm n ftfefa 
Pd4lld4 ft nfe fePP fefeftP fe Pftjffel Rn Pdfedd fefen 
fe amTfft fe 4M1M ftp ftp nfe 11 240 fftn nn dhldK nrft 
nftp eft eftt ftp nftp nfftn ft ffts fep ffen t am: nn 25 
(TTtF) fe ftp ailfeftd Tift iftft ft fferfe MPmiKW^M 
feftnfe ftdlfekl “Rfe”fef t 3pftnftf TR1 25 (Rn) fe 
nfemftfenftft I 

47. fen, feftn: 3TrfftsgT-3pft7TT?-ff TTTh TRlfe° 
feSKHlnnftf, fenfePft amnTnnnfenq^nnaffnrfftn 
ffem n ffe 3mftf ft 240 ffe nn ddldK nift ffen t 3ftp 
Tnfeftnnrrffe'TnftfearrnnffeffenTfenftf i3feniTftf 
ft nnftf fe 3nfen nr nr mqidd fe fftft n ffen ftfe 

W ffe Wlftf ft 240 ffe nn nrn nftp fen 11 

ffem m nididd ft 3fer fern fefe io.s.98 ft nn 
fenft ferr fe ftnnrfftn ‘' nfep ’ ’ "ganm ffer fern fe nftp i 
ffem nn nididd ft fn fnnft nr nfnft fe ffe; fe nnftf ft 
240 ffe w fen, nnnfen fen fe nftmft mn nr^n fen 
nn wr-nt nn Pfeg; nftr fe ffe nfen n fe nnft 240 ffe 


ns fen 13 qfe nn feg nftp nr m afenrrftf n; n fe nftmft 
fe ftmft nrm nrft nr mftpfnn nnt n 1 

48 . mfePn mftfe mrnnrn ft 3 ramfftr fen fe mfenn 

qnnm m^n fe snnr mr w n fftnrft fftft ferr fe wisff 
ft ftn nnfe ^ft ftfe ^ Tft ft 240 ffe ftr nra tip fen 
t m nididd ski snftnrftPn Ph^ ^ddi dfe 

fef n, nfePr nftfer mneFi ft wftn fen t fe TfefeP nr 
Tg-nninfenoft 240 fern ^nsi <hi 4 Pfentf^ft 3 fenr 8 ff 
ft ^nR fen fi Rfe nr nftnfp nr siPtct n fe 
n^l 3 R 5 T nft fe TRft PidNHhlPd ^ ftfe ^ Rn nl ft 240 

ffe ftr ^nn fen 1 1 wr-m oft ppnn ft nfePr nftfer 

nrnnT ft ^rfetn fen t, nftnft nrr wctt nP 
pnft nftnft nr 3fer-q^i ft Pfen f stt nnr t afe ftft nrsT-TT 
nP fnftp nrneFT n ^ ffei fftnr^ n Tfrft ftp ffe; 

fe nftnft ft 240 ffe ft ^rin ^ift fftnr t, nife n^r nP ftn 
fep ftp nr Rn# 1 1 mrnnr ft Trftn ftp fen t fe 

nftnft nrr ft?n fe fePr, n 240 ffe fe ftnr n fft^fer nr 
snfer n srfftftn, ft fep fferr nrr n fe 3feft ri 
nm m ftnr fftm ftft ftm n 1 nfePr nrnnr fti 
afenftffenrnftnftftnftPfetftnTRpfenfenn 
fe feft nn ft ri nfep ft ffem fftrfft ^ ftwi ft 13pft 
Pftfer fe fftftp ft ft nw ^ srt nrftf fe n# nftf n ftn ft 
3i^ntn ^ nnp m fft^ffe ftp nftftp ffe wf n fefnrftf 
ftn ThiPki n -^ft fejnr n 1 nfePr nrnnr ft 
nftmTjPTR apfPn fftmfftife 1 

49. mfefa fefe mmi nrr w ffer nnn 
ft ^t fe nn ft fft^ffe 3 fer 3 Rgd m nfep fft^fer 
fe nfep fe ffe fe feftf fenftnft fe n^r ft Tfe 
nrn, ftn nrrfe ^ ftfe tfe fe ft 240 fer n Tfer fei 
anfft Tn mft nfe n tr anfft ftp fetp ft?R nn nrft ft 
nfefe fefen Tfe nnr Tn fe ffe nftp nr nr nftnft 
nr t fe fen fesr-nr nrgr npftftftnfeTnftftftfe 
nm fefen ffe^fp n nfe ft t feffe ftn fe annw 
nfe fe fe nr, nfe fef t fe t ftp feft ftn nr n ftfefe 
m w ffe phi n 4 M 1 1 

50. nfe -q^f fe nen ft ntfe srnfe 0 fedife nm 
wfw fefenftP srfftnn ^ nfe ft ftp fep ffe nnm ft 
nftp fe feft fer feP ffe nfef t feffn fe nfe ft 
femft ft 3 fe 240 ffe nrft nfe nr ww-m n^f Pfen n 
nr nfem fennftp femn no fnfe n fftft nfeln fefe 
nrarm ft fep nn fe fe nnt nr n? snnfftr fferr fn 
fenftfeftnnrrfnnTr 25 (Rn) nnfftnrnr mmh Pnft 
ffe fe nftp ftp nr fenfftn ‘ ‘ nfep ’ ’ 1 1 cr^TfeK nfeln nn 
nramr ftp fftfer ^ fftns: fePn fePnrr fe nftp fe nftnft 
fe 50% Pfen ftnr ^ nn ftn ft-ji: nrrffe Pfen nn 1 
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51. rertr 44 am ^rtrmr4 #ert#te ## r#rk 1 
#f 50% #TE # RTR TJH^erfffcRT f#4 R[4 RE 3TT#?T fRRT f#E# 

4lp4 RE 9Hd)4 R5R -414144 RTf 0,<=b4llcJ 4 f#TfET 
7.6.2000 RE 7ETf#T RET # I 

52. bldd# E^[ -414144 RTf 7Rr5#3 4 RRTRT#3 # 
fR#R r4 reirt f#RT f#RRE 3 tteti r#4k1 rtr er]e 

240 f#T # RT# ERTR-ER r 4 EEET RETT RTET RT I ETE#R R5R 
-414144 #f 3THteT ETE#R tT#^4 

-414144 4 EETE-EE #f R# RET ftr T#RE1 #f I 

53. ERE RERT °4lte4l RE fEE#E°T # 3RRR ET 4 RE 
f#E# ET R[f# RT# 240 f#T ERT EPTETR RT# RT# # E®E r 4 
fR^R#RRRRrrt^rdO.RTR25 (RET) #ETf#TR JERK4I4 
#ETE#4 3TIR#tfdE##4t, 3TE: ETE-f#R RERT 2 E^JRR 
RT##fERg H=bKlcE<=b f4f#E f#RT RETT t1 

54. R# ERT “ SFjfRE EE <=4E£K” RE ERE i|RT# RSI 
RTf ETET 4 RR^R REJRE 4 r 4 TREET RET ^R?#R 
f#f44R-3T#ETT# ERE RfERTEE>R ^fEEE T# 3ER-EE4#EW 
4 Maharashtra recongnition of trade union and 
prevention of unfair labour practices act 4RfRf#E 
ETE# 4 #l#PlR> -414144 # REST #1 PdRE4ci SFjfEE EE 
°44^K # R*RR 4 f#ETE#E # f#E4 RcfT P4RE4d HERE 
ERT # fRETE# Rt4et 4 -JJpTRT #f ERFT 4 EEp # I RRRRR 
RE TTRT ^4 # f^RRS f#ER 3RRTR ETE# E# 4 I ET4El4EE 
f#TTE7 14.8.89 4 EEEE RE REE RR EIRE 3T# 4 EE ERT # 
firm, <i=h Pd4 E# 4 RR ERT % EEEE SKI f4#ffE wf e 4 
3Rg#f#E E# yRjd 4)tel IEER#3T3ERE#EE4 e4r#4k 1 
E%RRT# 4 I RR^RR # ETERJER EfRRRrfsf# RTf EfERE 
fEEET 15.11.89 4 rET'EEE#E# # I ETE4 R?# <jrt et4e# 
fE^4EEEEREf#TTE#4l 

5 5. RRRR^f HR RRRR fRRfR ^ RRT ^ RTt fRiRRR 
RRTRT RT 7RT RT I fR RTRR 4 3MfRRT RI4M4 4 3R%RR 
3TfRRRRt RTt fR^fRR Rft RRT 25.4.90 RTT RRfRrffRT RTf RR4 R[ 
RRR#4 ^ %R 3RRffR 3R^T RrfRT %RT #R7R 3MfRRT 
-4141^4 ^ 3R^R^ 3TJRTRTR 4 RRfRTfRRT RTt RR^RR R RR4 
RTRTRRR#%Rn ^fldlPl* -4I4M4 4 #TT f^lRTTRcf fRRRT 
RTtl 

56. 4>44kl ^fd4H4fRoiR^fRra 0HH14 4^4 -4I4M4 
^ RR^T RTRTtR RfRRTR RT 3 Rr4r fe 4lP4RI RT^R RTt ^ff 
RRlRTR ff sfrt RRpRlftRR RTT ^RT 4 ^JR: RRTfRR RR% ^ %R 
fR^fRR %RT RRT I RTRRpR RRR -4I4M4 R RR 3TRRTfRT fRTRT 
1% RR RTR^ 4 RR3TR ^RT 3T^RR RR c44£K %RT RRT 11 

57. 3iklPl4> '4l4ld4RRTHml4R5R'4l4ld4^RR^ 
TJTST RR Rf RR RRR fRRlRRtR RT fe RT 4 i 44I<1 RR^TR ^TR 
RRlR RR R R RRT Maharashtra recongition of trade union 
and prevention of unfair labour practices act 1972 “rrIrR 


RRT 2 (S) 3MPTRi fRRIR 3TfRfRRR 1947 ^ 3TR4fR RRpRlft ” 
(employees) 2T?3fidlPich -4i4id4 4RR3TRRiRd PbRi rt 

% RRTR RR RRfRlfl RfRTOTRf «T fe RRRTR RR RTRR RT I 
Ir^TR 3MfRRT -4l4ld4 4 RRR fRRRf ^ %R; RRR RTRR 7 ^ 
RRlfRT fRT WRR 3TRRT ^PdRH 4 Pd^PRd RR R# RR^R fRTRT 
f44 1988 4 r^riRr) r4 Ph^Pw ^rtr-R ift rTrt"RT f^tr rt 
3Rk T£RR RTTTR Rf fe ' J JpTRR RR 7RR RR Rf RTRR RT fRT 
RR^RR 4 23.6.89 Rt R1R # RfRT^TRTRf ^ RR 4 PdijpRd-RR 
■Riff RTTRT RpT fRTRT RT fRRR ^JpTRR RR RRR RR RR RTRR 
RRRRRTRT RTfR[ RtRT t fRT Rtfh RR^t fR^RR fRTRT RRT RT I 
fRSTR 3MfRRT -4141044 RR RR 4^ RT fRT RfRTWrfsfRT R4 
fRRfRR RR4 %5 RTRI4 RTR 4 4 “ RT4RR7 ” RRf RR ^t 44 I RR Rt 
4W RT fRT “ R%OTTRf ” “ RT4RTR ” ^ RRRT^T RRf t RR RRT 
PdRlRdl R^ RT4RTR ^ fe4 RR RRfRT RT^R R RT I RTRRtR R5R 
-414144 4 RR STRRTftR fRTRT fRT fRgTR 3MfRRT -414144 4 
RT^R ^ R^TR 1 ^ 3fRff Rff RfRR RRf^T RRf Rff fRR4 TRRTtfh 4 
RRRTR ^ RTf^TRf Rff “pfl^Pd” 4t RTfRR Rf I RTR # RR 4t 
3TRRlP.d fRTRT fRT RHTR r 4 RRfRlff “ yP^I^TRTRf RRf RfRRT 
“RT4RTH” 4 3fRRRR4RrRTRRRTRTT4^f4rtTfRfRRT'gfeRT 
R# 3TRRIRtRRf dSj,4K RlddlR R5R -414144 4 4lp4=hl 44lRRt 
Rff fRR^ iRRS 3Rff4TRf RRRR Rff 3TRfRT RFHfR R#JR 
-4l4l44 43HRl=bKRTtl 

58. RTRRfR 44%4 -414144 SKI 4Sd f4fR^TRRTTRTfRR 
RTRR 4 RTT^R# R4 RT RRT# RRffRT R1R1R 4 3TRfRTRf ^ RRT 
RRf^TfRR“RT4RTH” 4 f#t RRRR 4 “ RfR^TRTRf ” RRTRR 
RRR4 4 rT fRfR fRRS R#TRT 3TRRI4 fti RRPR RTf Rf IR# R1R1R 
4 R?[f #4^ # R# RT 3#[ R Rf RTfRR #4WTf4Rf # 3Tf4ftRR 
RTff 3RR“ch4chK”RTl44ffRTf4 4 RR^3ff RR EcRIRR RtRR 
R RT RRfRT RR RET RE RT^R RT fRT Rtgafl RE RETIRE RRf 
RTfRR RfR^TRTfsfRf RTR REE RT I RTRf RTRTRRET # RTR# 4 RRR 
fRfR oiTERET 4 Rfr| ERR RRf off RT RRT# t f# RRTRTET # 
RIR#4“3Tjf#R RR'STRRR ” RE 3TJREE f#RT RRT % R#f# 
RT# 4 RTpRRE # RRTT 6(R) 4 “ 3Tjf#T RR ^TRRT” RE 
RR#T3 # f#RT t RR1 RR fRTRERR # TRRR RE RT^ RR#T1 R# 
fRTRT f IRRR-RR 4 %T 7 4 RT# RR RR#TI fRTRT t f# R4 RRl4 
#RTRf#T^4R4 Rf4RffR4R#RTEf#f#TTR#f#RTRRTR4 
RTfeR R# # R# I RR RtRR 4 RR1R# Rff R#^T 4 RR RTfRT 
t fRT RT# E3T RRT #T# #4ET RE RIR 3TRRT fRRRT E# f#TT 
RRT t f#4 RR# RR4 # RTR RRRR RTR RTRTRT RRT RT I SET: 
RT# #RRT “ 3T^f#T RR ^TRRR ” RE RTRR RTf#T R# RTT RRE 

t t# re rtrr 4 f#4T rrrt4rt4 rt rt# rt r# r4 rt4ri4 
RE R # RT8R 4 RT^R f#RT t R # RR R#4lR4l 4 Rt##R 
fRRRERERT5Rf#RTtl 

59. RRf RRT fRRR 77 T# 78 # RETR R RT# RE ERR t, 
RT# RE RSR #f RTf#T RT# 4 STREET f f# f#TST 4 RTR 25 
(RET) RERR#RRRTT4flTR4Rr497 44RT4ERRTRRf4Rr 
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afR atom f^r Iff ftf 25 (^) ft fcftff ff?i it 

fF^ft 3EF Ft Pl^fFI c; FT, FF: f™ 77 FF 78 Ft 4rdF4 FT 
FTT T^f T3FT, FFT FTFt F^FR fFRTt F^FTF FT FFt FT fF?FK 
F#tl 

60. FTTIFF FTTF fFFFF RF fFTFlFH Ft 3TTFR FT 3 FF 

?ft ^i+ldld Ft F^TIdld FFTfeg 
^ t % ^ W^, f^TIeW, ^T#3T TT5, ^TR7 ^ 

FFf 1997 3 3#F ttr SFjfFF cRNi Tl ^FT F FGfw %Fr, 
3TO:^WT^^4yfw^^l4ir-4dTT^Mqwi7ftl'qT^ 
fFF3TtFF FT fFFt 3FJFTF Ft FFt FT FF?FR Rff f, ^FrFfkfFF 
FlfFcT fT^T FT TFT FFrfFFFJFF fFFT F1FT 11 FFTT F^JFR 
FrfFrfFTTr F1FT11 

61. FFTTF/t y^Pr dkk FiFKFt) 3k)PiF fFFTF 
3#rfFFF 1947 FtY FKT 17( 1) Ft FFTfF FFTTHTst itfFF Fft 
'did I 

fft Futr, ildwld FfFFrrt 
M ■feFft, 7 FFf, 2014 

FTT.3TT. 1052.—3tklPlF fFFTF 3TMWT, 1947 (1947 
FT 14) F?t FTF 17 Ft 3EJFFT 3 Ft^tF FFFR FFT ^ ^T% 
FFFTFTFTFF5 Ph 4)FF1 3fRFFFT +4+111 Ft #F 3FJFF Tf 
fd^ ^MlPlF fFFTF Tf df^ld TtlFIT F'k'lPlF 3#RFFT 
dGdA^FFIF(FF^FT9Tr 32/2007) F?T FFTfFF4Flt t, FT 
F^FtF :qTFTT FTT 07/03/2014 F7T RTF |T3TT FT | 

[F. TTF-41012/22/2007-3T^3TR(Ff-I)] 
TJFfF FFTTRt, 3T^FR SrfFFTTt 

New Delhi, the 7th March, 2014 

S.O. 1052. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/2007) 
of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of North Eastern Railway 
and their workmen, received by the Central Government on 
07/03/2014. 

[No. L-41012/22/2007-IR (B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT,LUCKNOW 

PRESENT 

DR. MANJU NIGAM, Presiding Officer 

I.D. No. 32/2007 

Ref. No. L-41012/22/2007-IR(B -I) dated 24.07.2007 


BETWEEN 

Sri Jai Prakash Dixit 
S/o Sri Upaindra Nath Dixit 

R/o T-61/F, Khaley Colony, Locoshed Mailini 
Distt. Lakhimpur-Khiri 
Mailani. 

AND 

1. The Divisional Railway Manager 
I.D. No. 32/2007 

North East Railway 
Ashok Marg, Lucknow 

2. The Loco Foreman 
Loco Shed, North Eastern Railway 
Distt. Lakhimpur-Khiri 
Mailani 

AWARD 

1. By order No. L-41012/22/2007-lR(B-I) dated 
24.07.2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sri Jai Prakash Dixit, S/o Sri 
Upaindra Nath Dixit, R/o T-61/F, Khaley Colony, Locoshed 
Mailani, Distt. Lakhimpur-Khiri, Mailani and the Divisional 
Railway Manager, North East Railway, Ashok Marg, 
Lucknow & the Loco Foreman, Loco Shed, North Eastern 
Railway, Distt. Lakhimpur-Khiri, Mailani for adjudication. 

2. The reference under adjudication is: 

"WHETHER THEACTION OF THE MANAGEMENT OF 
NORTH EAST RAILWAY IN NOT GIVING TEMPORARY 
STATUS TO THE WORKMAN SHRI JAI PRAKASH 
DIXITEVENTHOUGHHECOMPLETED 120 DAYS AND 
TERMINATION HIS SERVICES W.E.F. 13.07.1994 IS 
JUSTIFIED? IF NOT, TO WHAT RELIEF HE IS 
ENTI TL ED?" 

3. The case of the workman, in brief, is that the 
workman, Jai Prakash Dixit was appointed in pursuance to 
the General Manager's order dated 29.09.1983 along with 
400 labourers to meet up the requirement of large number 
of labours, aroused due to dismantling of rail track due to 
heavy rains. It is submitted by the workman that he worked 
up to 15.04.85; and thereafter, he was re-employed w.e.f. 
17.07.84 and worked continuously up to 15.10.84 and further 
he was re-employed w.e.f. 17.12.1984 to 15.01.85 then from 
18.01.85 to 07.02.85 and from 10.02.85 to 15.04.85 with 
artificial breaks. Thus, his total working comes to 222 days; 
but the management instread of granting him temporary 
status, terminated his services, he has alleged that the 
management further availed his services from 10.01.86 to 
12.07.94 under some contractor. It is further submitted by 
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the workman that when the management did not pay any 
heed to his request for regularization, he filed a case before 
the Central Administrative Tribunal which was dismissed 
on the ground of alternate remedy. It has been alleged by 
the workman that he worked for 222 days even then he was 
not called for screening and on the other hand juniors to 
the workman viz, Mo. Qamrudding, Upendera Nath Pathak, 
Abdul Khaliq Ram Prasad, Surendera Pratap Singh, Vijay 
Bahadur Singh, Dwarika Prasad, Bashir Ahmad and 
Bhagwant Saran Trivedi are still working on regular basis 
after screening. The workman has submitted that he was 
also entitled for grant of temporary status when he has 
completed 120 days services as a casual labour and ought 
to have been regularized after screening. Accordingly, the 
workman has prayed that the management of railways be 
directed to grant him temporary status when he completed 
120 days' services with consequential benefits and further 
be regularized after screening at par with other workmen 
junior to him. 

2. The management of the railway has denied the 
claim of the workman by filing its written statement, wherein 
it has submitted that the workman has worked under 
Engineering Department of the railways as casual labour 
on daily basis on sanction of extra labour requisition. It 
was also submitted that the workman himself left the job 
on his own accord; hence, not entitled for regularization. It 
is also pleaded by the management that the workman 
resorted his services as casual worker through a contractor 
viz. M/s Uttam Sahkari Shram Samvida Samiti. It is very 
specifically stated that the workman worked with the 
Engineering Branch from 01.08.84 to 15.10.84,from 17.12.84 
to 15.01.85 and from 01.03.85 to 15.04.85 for 122 days in 
total with breaks on 16.12.84, 16.01.85 to 17.01.85; and 
accordingly not entitled for grant of temporary status. 
Therefore the management has prayed that the claim of the 
workman be rejected being devoid of merit. 

3. The workman has filed its rejoinder wherein he has 
submitted the averments already made in the statement of 
claim and has stated nothing new. 

4. The parties filed documentary evidence in support 
their cases. The workman has examined himself; whereas 
the management has examined Shri Lalta Prasad, Office 
Superintendent in support of their respective claim. The 
parties have cross-examined the witnesses of each other 
and forwarded their oral arguments. 

5. Heard representatives of the parties and perused 
entire evidence available on record. 

6. The authorized representative has argued that the 
workman has worked for 220 days with the management of 
NER with artificial breaks and the management has granted 
temporary status to many of the workmen junior to the 
workman but has spared the workman; whereas he too was 


entitled for grant of temporary status when he completed 
120 days of services as casual labour. It was also submitted 
that the plea of the management that the workman worked 
through some contractor is nothing but just to defeat the 
claim of the workman as there was no contract between the 
management and the contractor. 

7. In rebuttal, the authorized representative of the 
management has contended that the workman has 
contributed his services through some contractor and 
received payment through him. It has also submitted that 
the workman worked for 122 days from 01.08.84 to 15.04.85; 
but his services could not be regularized due to intermittent 
breaks. 

8. I have scanned pleadings and evidence of the 
respective parties in light of their contentions. 

9. The management has come up with the case that 
the workman worked with it through a contractor M/s Uttam 
Sahkari Shram Samvida Samiti Ltd. and was paid by it; 
therefore, it is answerable to the contactor only in terms of 
contract and not otherwise. On the contrary the workman 
has contended that there was no such contract between 
the alleged contractor and railways. In this regard the 
management has tried to establish their case by cross- 
examining the workman who sated during his cross- 
examination that after working with railways from 1983 to 
1986, he worked with said agency. It was also admitted that 
he worked from 10.10.86 to 12.07.94 with said agency and 
he had been given certificate to the effect. The management 
witness in his affidavit has stated that the workman worked 
for and on behalf of the M/s Uttam Sahkari Shram Samvida 
Samiti and in cross-examination it has been stated that 
payment to contract labour is made by the contractor only. 
But no record in this respect has been filed during the 
proceedings to substantiate this fact that the management 
of the NER had even undergone any contract with the 
M/s Uttam Sahkari Shram Samvida Samiti nor the 
registration certificate as principal employer has been filed 
by it nor any license to supply labour by the contractor 
has been filed by the management. The workman has relied 
on Hon’ble Delhi High Court in CWP No. 1981 of 1997 
decided on 29.09.2000, 2001 (1) SCT 1943 has held that 'in 
case the contractor has not taken a license as required 
under Section 12 of the Act, then the contract labour shall 
be treated as direct employees of the Principal employer'. 

It was observed by the Hon'ble Apex Court in 
Secretary, Haryana State Electricity Board vs. Suresh & 
others 1999 (81) 1016. The head notes read as under: 

".Contractor not a licensed contractor under 

the Act. The so called contract system was a mere 
camouflage, smoke and a screen and disguised in 
almost a transparent veil which could easily be pierced 
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and the real contractual relationship between the 
Haryana State Electricity Board on the one hand and 
the employees on the other hand could be clearly 
visualized." 

Since no document or agreement between the 
management of NER and M/s Uttam Sahkari Shram Samvida 
Samiti has been filed by the management, therefore, I am of 
the opinion that the plea of existence of any contract was 
nothing but a camouflage to deprive the workman of their 
legitimate rights. 

10. The authorized representative of the workman 
has argued that the schedule of reference, referred to this 
Tribunal is to adjudicate the term as to whether the workman 
was entitled for grant of temporary status on completion of 
120 days or not and it has to confine itself within the 
parameters of the schedule of reference and should not 
enlarge the scope of reference in any case. Hon'ble Apex 
Court in Bhogpur Cooperative Sugar Mills Ltd. vs. 
Harmesh Kumar (2008) 2 SCC (L&S) 128 observed as 
under: 

"The Labour Court derived its jurisdiction from the 
terms in reference. It ought to have exercised its 
jurisdiction within the four corners thereof." 

In view of the case law case law cited above, this 
Tribunal has to decide only as to whether the workman is 
entitled for grant of temporary status on completion of 120 
days of working. 

11. The workman has come up with the case that he 
worked as a casual worker with the management of North 
Eastern Railway with artificial breaks for different span of 
time. In this regard during his cross-examination he has 
stated that the duration for which he has worked is 
mentioned in paper No. 03/33. The details of working period 
in respect of workman provided in the paper No. 03/33 is 
under: 


Period of working 

Days 

Authority & place of working 

30.09.83 to 15.10.83 

15 

IOW/Tikunia, at Breach 

17.07.84 to 15.10.84 

91 

kms. 184/10-13 TQNMajra 

17.12.84 to 15.01.85 

30 

Purwa, Tikunia 

18.01.85 to 07.02.85 

21 


10.02.85 to 15.04.85 

64 


10.10.86 to 12.07.94 

2827 

Loco foreman/Loco shed 

Mailini 


In rebuttal, the management witness has come up 
with the evidence that the workman has worked from 01.08.84 
to 15.04.85, with breaks, for 122 days in total. It has relied 
on paper No. 22/01, which provides details of ex-casual 


labour's working. The working details in respect of the 
workman is given as under: 


Period of working 

Days 

Absence 

01.08.84 to 15.10.84 

46 

— 

17.12.84 to 15.01.85 

30 

16.12.84 



16,17.01.85 

01.03.85 to 15.04.85 

46 

— 

Total 

122 



As per railway rules, a casual worker who is in 
continuous service of the railways for 120 days becomes 
entitled for the grant of temporary status. In the present 
case, admittedly, the workman has been in employment of 
the opposite party as it has been pleaded by the 
management that the workman has not completed 120 days 
continuously under Engineering Branch, which amounts 
to presumption that the workman was engaged as casual 
worker. The management has further pleaded that the 
workman has worked only for and on behalf of the M/s 
Uttam Sahkari Shram Samvida Samiti Ltd. and is not an 
employee of the railway; but as observed in the foregoing 
paragraphs, that the management failed to substantiate its 
pleading that there was any valid contract for labour supply 
between the railway and M/s Uttam Sahkari Shram Samvida 
Samiti Ltd.; hence, in view of failure of the management, it 
is assumed that the workman was an employee of the 
principle employer i.e. North Eastern Railway. The 
contention of the management that there was a contract 
between the NER and M/s Uttam Sahkari Shram Samvida 
Samiti Ltd. appears to be a camouflage to deprive the 
workman of his rights which might have accrued to him 
due his services as casual labour with the management. 
The management cannot escape from its responsibility 
particularly when it has itself has relied on paper No. 22/01 
which provides that the workman has worked for 122 only 
with breaks of 03 days. If the said paper, relied upon by the 
management, is considered, for the grant of temporary 
status then even if the breaks are being deducted, the 
workman's working comes to 119 days working i.e. only 
one day short in 120 days, mandatory for grant of 
temporary status. Furthermore, the management has not 
mentioned any working details in respect of the workman; 
however, the workman has relied on paper No. 03/33 wherein 
the working detail of the workman with Loco foreman/Loco 
shed Mailini shown as 2827 days. The workman has also 
pleaded that the management has granted temporary status 
to the number of workmen who were junior to him and this 
fact was not denied by the management. Hence, keeping in 
view the fact that the workman had worked with the 
management of railways in Loco Foreman/Loco Shed, 
Mailini though through some contractor for number of days 
and in view of non-availability of any evidence regarding 
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contract for labour supply, as per law laid down by the 
Hon'ble Delhi High Court in 2001 (l)SCT 1943, the workman 
is treated to be the workman of the principle employer i. e. 
of North Eastern Railways. 

12. The workman has stated that he had worked for 
222 days while as per the document relied upon by the 
management; the workman had 122 days working with 3 
days' break. As such, as per document of the management 
itself the working days of the workman comes to 119 days. 
The plea of the management about the existence of any 
contract for labour supply is just smoke and camouflage to 
deprive the workman of his legal rights. Hence, it could be 
well assumed that the worked for more that 120 days 
continuously as he worked for a long time with the so 
called contractor and on treating him as an employee of the 
NER it would be well ascertained that the workman 
completed the mandatory period for grant of temporary 
status. 

13. Therefore, in view of the facts and circumstances 
mentioned above, I am of considered opinion that the action 
of the management of North Eastern Railway in not granting 
temporary status to the workman was illegal and 
unjustified; and accordingly the workman is entitled for 
grant of temporary status w.e.f. 15.04.85. Also, since the 
workman was required to be granted temporary status on 
15.04.1985, therefore, his termination w.e.f. 13.07.1994 was 
again illegal and unjustified; and accordingly, the workman 
is entitled for reinstatement. On reinstatement the workman 
shall be entitled for grant of temporary status w.e.f. 15.04.85 
and shall also be entitled for consequential benefits. 

14. Award as above. 

LUCKNOW 

24 th February, 2014. 

Dr. MANJUNIGAM, Presiding Officer 

13 RT^f, 2014 

RR.arr. 1053 .—aiklPicb fanR 1947 (1947 

RR 14) R/t RTR 17 Rl 3RJRRR R RTR/R W 

^TIR ^ RRRRR c£ RR£ fRRtRRR’ #1 RR^£ R>4 r>k7 
Rl 3RJRR 3 fRf^R 3tkjp|cb fRRTR Tf RRR7R 

afMffpR 33fRRRHR/RR TJRf o£ RRTR 

(Rl. R. 3f[. 33.-2/01/2012) y+in/ldRRRttRr RLbK 

R?1 13.03.2014 RTF W f33T RT | 

[R. RR-36025/01/2014-33T^ 33R (Rt-II)] 
RIRR RIRR1, 3TRT RfRR 
New Delhi, the 13th March, 2014 

S.O. 1053. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 2/01/ 
2012 of the Cent. Govt. Indus. Tribunal-cum-Labour Court 


No. 2, Mumbai as shown in the Annexure, in the industrial 
dispute between the management of Mormugao Port Trust 
and their workmen, received by the Central Government on 
13/03/2014. 

[No. L-36025/01/2014-IR(B-n)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B. KATAKE, Presiding Officer 
COMPLAINTNO. CGIT-2/1 of 2012 
(Arising out of Ref. CGIT-2/29 of 2012) 

The President 

Mormugao Port & Railway Workers Union 
Main Administrative Office Building 
Mormugao Port Trust 
Headland Sada 

Goa-403 804 ... Complainant 

V/s. 

The Chairman 
Mormugao Port Trust 
Mormugao Harbour 

Goa 403 803 ... Opponent 

APPEARANCES: 

FOR THE COMPLAINANT : Mr. G. 

Vijaychandran, 

Advocate. 

FOR THE OPPONENT : Mr. M.B. Anchan, 

Advocate. 

Camp: Goa dated the 28th October, 2013. 

AWARD 

1. This complaint is filed under Section 33-A of the 
Industrial Disputes Act, 1947. According to the complainant 
despite the order of the Ministry of Labour, the management 
of Mormugao Port Trust had placed the matter of dispute 
before the Board on 22/6/2012 and passed a resolution no. 
7 approving the amendment to the post of Welfare Officer 
much in contravention of Section 33-A of the Industrial 
Dispute Act. The management has proceeded further to 
conduct the DPC and promote the candidate on ad-hoc 
basis even after notice dated 29/06/2012. The complainant 
therefore prays to pass appropriate orders against the 
opponent. 

2. Opponent management filed their written statement 
at Ex-8 stating that the amendments in Recruitment Rules 
for the post of Welfare Officer is the prerogative of the 
management and it has inherent power to do so. And as 
such the complaint is not maintainable. Therefore they 
prayed that the complaint may be rejected. 
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3. Advocate for the opponent filed application Ex-9 
for disposing of the complaint and enclosing therewith 
application of the union dated 3/9/2013 for withdrawing 
the complaint. By his application dated 03/09/2013 President 
of Mormugao Port & Railway Workers Union, stated that 
they do not want to pursue the matter any further and 
prayed to dispose of the matter as withdrawn. In the 
circumstances, I think it proper to dispose of the complaint 
as withdrawn. Thus the order: 

ORDER 

Complaint stands dismissed as withdrawn. 

Camp: Goa 

Date: 28th October, 2013 

K. B. KATAKE, Presiding Officer 

M 7 RF^f, 2014 

RJi.an. 1054.—3iklPi<b 3#rfwr 1947 (1947 
R7T14) Rlt RT7T17 Rl 31 jBOi if tHPbK RTTcffa 7^4 

3 3ffefrfw -facn^ ff 7JTR17 3ik)p|cb 3#PFFT, 

tEM^RW(TMR7o!Tr 134/1997) RFT 944^16 4T7?ft 
717447 44 07.03.2014 4FT ¥PR f3IT RT I 

[71° 1^-12012/32/1996-3111 31R (Rt-I)] 

7JRf?l BcbdHl, sfjrft 3lfen7t 

New Delhi, the 7th March, 2014 

S.O. 1054. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134/ 
1997) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
No. 1, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
07/03/2014 

[No. L-12012/32/1996-IR (B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 1), DHANBAD 

IN THE MATTER OF AREFERENCEU/S 10(1) (D) (2A) 
OF I.D. ACT, 1947. 

Ref. No. 134 of 1997 

Employers in relation to the management of State Bank of 
India, Patna 

AND 

Their workmen 


Present:— SHRIRANJAN KUMAR SARAN, 
Presiding Officer 

APPEARANCES: 

For the Employers : Sri Sunil Kumar Upadhayay, 

For the workman : None 

State: Jharkhand Industry: Coal. 

Dated 12/02/2013 

AWARD 

By Order No.L-12012/32/1996-IR (B), dt. 23/06/1997, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the SBI in not absorbing the 
service of Shri Subhash Chandra Ghosh is justified 
or not? If not then what relief he is entitled to?" 

2. After receipt of the reference on 11.7.97 both parties 
are noticed, Written statement of the workman/Union 
received by post on 02.09.99, then rejoinder and document 
filed. Two witnesses examined on behalf of the workman 
and one witness examined on behalf of the management. 

3. The case of the workman is; the workman has 
been working as a canteen boy in the state Bank of India, 
Kadamkuan branch Patna, it is the case of the workman 
that while working he was performing the work of 
messenger. His work was satisfactory in the bank. It has 
been stated that the Bank use to employ the canteen boys, 
in the post of messenger and posted them in pay roll. But 
though many of his juniors have been given the regular 
post, the present workman has been deprived. 

4. It is the case of the management that though there 
is canteen run near the bank, It is for the welfare of the 
bank staff and for others But the employees working there 
are not the employees of the bank nor they have any claim 
to be employed. But it is submitted that, where the strength 
of the bank employees was more then one hundred, some 
relaxations are shown. But the present Kadamkuan branch 
of Patna is running with only 20 staff, therefore the question 
of employing the workman as bank staff does not arise at 
all. 

5. On the other hand the workman witness speaks 
regarding sincerity of the workman, who is to be deserved 
to be regularised in the post of messenger. But the 
management stated that the workman was paid a monthly 
wages of Rs. 100/- and marked the photocopy of the 
cheque issued saying that a messages of Bank never gets 
Rs. 100 P.M. from the Bank. 
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6. In the present case both the management and 
workman rely on a decision of the Apex Court i.e. State 
Bank of India & others Vrs State Bank of India canteen 
employees Union(Bengal circle) and others. 

Labour and Industrial—workman—State Bank of 
India Act, 1955 and Industrial Disputes Act. 1947—Whether 
employees of canteens of some of branches of State Bank 
of India can claim to be absorbed as employees of State 
Bank of India—no statutory obligation on employer to 
provide for canteen—there is difference between promotion 
and providing facilities—bank only promotes canteen 
activities and does not provide for it —existence of canteen 
facility on basis of bipartite agreement is matter of policy 
decision and may depend on circumstances—canteen 
employees are not employees of bank. 

7. From the placitum mentioned above the canteen 
employees are not the employees of the Bank, never be the 
employees of the Bank. If Bank formulate any policy that 
may help the canteen employees. In simple form. Bank has 
no obligation or it is not bound to employ a canteen boy in 
the Bank. This is the position of law now. 

8. Accordingly the action of the State Bank of India 
in not absorbing the service of Sri Subhash Chandra Ghosh 
is justified, Hence the present workman is not entitled to 
any relief what so ever. 

R. K. SARAN, Presiding Officer 
M 12 PTEf, 2014 

EFT.3TT. 1055.—sMfhEF facTl^ 1947 (1947 

ER7 14) Efft EtRT 17 Ef) if, 747ER47 sjdlijMK fe, 

e£ TUPS ppflajcfff sjfa ^ #Ef, 

3435m if 3iklPicb 4 trw 3M1P1+ 
am ^ 'wmz ( tM TPmr 24 / 2009 ) 

Ef?r ychip^id t, mr tu+k 12 / 03/2014 et4 w<\ 

I34T8TTI 

["'FT. 74. 1131-1201 l/27/2009-34l|34K (<sft-H)] 

mr^TfpFfr, 34577 74^ 
New Delhi, the 12th March, 2014 

S.O. 1055. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 24/2009] 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of Allahabad Bank 
and their workmen, received by the Central Government on 
12/03/2014. 

[No. L-12011/27/2009-IR (B-II)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, 

Presiding Officer, CGIT-cum-Labour Court, 
Bhubaneswar. 

Industrial Disrpute Case No. 24/2009 
Date of Passing Award - 14th February, 2014 
Between: 

The Dy. General Manager, 

Allahabad Bank, Head Office, 

2, Netaji SubhashRoad, Kolkata-700001. 

.... 1st Party - Management 

(And) 

The General Secretary, 

All India Allahabad Bank Employees Coordination 
Committee, 

323, Lingaraj Nagar, 

Bhubaneswar-751002 Orissa. 

... 2nd Party - Union 

APPEARANCES: 

Shri R.K. Nayak,.For the 1 st Party - Management. 

Chief Manager. 

Shri Niranjan Mishra.For the 2nd Party - Union 

Vice President. 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the management of Allahabad Bank 
and their workmen in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 vide its 
letter No. L-12011/27/2009 IR(B-H) dated 17.6.2009 in respect 
of the following matter:— 

"Whether the demand of the Union to incorporate a 
retired employee as a representative of the union in 
IR negotiation machinery at zonal level is legal and 
justified? What relief the Union is entitled to". 

2. Later by conigendum dated 08.01.2010 the Ministry 
has revised the schedule regarding the disputed matter in 
the following words:— 

"Whether the demand of Union to incorporate a 
retired employee as a representative of the Union in 
IR negotiation machinery at zonal level in the light of 
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MOS dated 19.6.2006 is legal and justified ? What 

relief the Union is entitled to? 

3. In pursuance of the letter of reference the 2nd 
Party-Union filed its statement of claim alleging that a 
bilateral settlement was signed between the management 
of Allahabad Bank and All India Allahabad Bank Employees 
Co-ordination Committee on 19.6.2006 under the provisions 
of Section 2(p) and 18(1) of the Industrial Disputes Act, 
1947 read with Section 57 of I.D. Central Rules, 1957 
pronouncing the policy on (a) Negotiating Committee and 
(b) Industrial Relations Committee. In the said settlement 
the representation of retired employees was considered as 
per the directions issued by the Government of India vide 
their letter D.O. No. 6/7/2005/IR dated 4.7.2005 through 
Indian Banks Association. The said settlements along with 
other settlement was circulated on 26.6.2006 among all 
Branches and Offices of the Bank. While other settlements 
were implemented smoothly as per terms of the settlement, 
the settlement on Industrial Relations Machinery was not 
implemented properly and timely at Nodal Zonal Level and 
Zonal Level in different states for which the 2nd Party- 
Union raised the dispute during Head Office Level 
Industrial Relations Committee Meeting on 25.9.2007. After 
discussion the 1st Party-Management informed that 
instructions have been issued to Lield Lunctionaries to 
hold the I.R.M. Meeting timely and strictly as per provisions 
of the Settlement dated 19.6.2006 and issued communication 
to Nodal Zonal Offices and the Zonal Office on 5.2.2008 
containing guidelines to implement the said settlement. 
When the 2nd Party-Union observed that the 1st party - 
Management has acted on this issue contrary to the 
provisions contained in the Settlement dated 19.6.2006 they 
lodged strong protest before the Management vide their 
letter dated 1.5.2008 requesting therein to revoke the 
objectionable and illegal guidelines. But the 1st Party- 
Management unfortunately issued another letter dated 
5.5.2008 reiterating their earlier stand. Thereafter the 2nd 
Party-Union raised an industrial dispute before the 
Assistant Labour Commissioner (Central), Bhubaneswar. 
But the conciliation proceedings ended in failure and the 
failure report was submitted to the Ministry of Labour, 
Government of India on 29.1.2009 whereupon this reference 
was made. As per provisions contained in Para 3.2, 4.2 of 
the Settlement dated 19.6.2006 the names of the 
representatives of the Union sent by the State Unit of 
AIABECC do not come in the discretionary power of the 
1st Party-Management to allow or disallow any such 
representatives. There has not been made any distinction 
between the representative of the Union who are in service 
of the Bank and those who have retired from service in the 
matter of reimbursement of travelling conveyance and 
halting expenses etc. There is also no mention about the 
duration of the meeting in the aforesaid settlement as it 
depends upon the time taken for completion of agenda of 
both the sides and the Convener of the meeting is the 


authority to decide the duration of such meeting. Hence 
objectionable and illegal stipulations contained in the 
guidelines issued by the Management vide their letters 
No. 131, dated 05.02.2008 and 505, dated 05.05.2008 be 
nullified and direction be issued to the 1st Party- 
Management to uphold the sanctity of the settlement 
without any violation or dilution. 

4. The 1st Party-Management in its written statement 
has stated that the crux of the claim of the Union out of 
which the present dispute arose is limited/related to a matter 
concerning Industrial Relations Machinery. In the backdrop 
of clause 3.2 the Head Office of the 1st Party-Management 
issued an Inter Office Memorandum dated 05.02.2008, 
wherein it was stipulated that:— 

(a) Where the representation in such meeting 
includes the name of ex-employee, you may 
consider his participation provided he is either 
President or General Secretary of the State Unit of 
AIABECC. The participation in such meeting of 
ex-employee who is an office bearer of AIABECC 
is solely at Bank's discretion. 

(b) The duration of meeting should be for one day 
only. 

(c) As regards the reimbursement of travelling 
expenses to the ex-employee where ex-employee 
visits from outstation to attend the meeting, the 
conveyance expenses/travel expenses should be 
considered as per the entitlement of the cadre 
from where they have been retired. 

5. On careful perusal of the wordings of Clause 3.2 of 
the bilateral settlement, it is crystal clear that the right of 
representation of the representatives of the Union in the 
Nodal Zonal Committee has not been articulated by any 
qualifying words only composition of committee is 
described. But then being alive to the settled proposition 
of law that an employee ceasing to be in employment cannot 
represent an employee in bilateral discussion. However 
the 1st Party-Management being accommodative allowed 
one ex-employee holding the post of President or General 
Secretary of the 2nd Party-Union to participate in the Zonal 
Level Committee Meeting in order maintain a cordial 
industrial relationship between the employer and the 
employee. But this concession cannot be construed as a 
matter of right to be extended to any number of ex-employee. 
The 1 st Party-Management may at discretion can recall the 
said IOM whereby no ex-employee can represent in the 
State Level Zonal Committee Meeting. The law as stands 
today is that an employee ceasing to be in employment 
cannot represent employee to negotiate with the 
Management as a representative of the Union. An ex¬ 
employee even though an office bearer cannot claim as a 
matter of right to negotiate with the management as a 






2748 


THE GAZETTE OF INDIA: MARCH 22, 2014/CHAITRA 1,1936 


[Part II— Sec. 3(ii)] 


representative of the Union. The Management is within its 
right and authority to decline to negotiate with them. 
However the 1 st Party-Management at its discretion allowed 
an ex-employee who is an office bearer (President/General 
Secretary) of the Union to participate in bilateral meeting. 
The demand of the 2nd Party to incorporate retired employee 
as a representative of the Union in IR negotiation machinery 
at the Zonal Level is being followed by the Management. 
The only stipulation the management makes is that the 
retired employee can represent the Union provided he is 
either the General Secretary or President. Hence the demand 
of the Union as contained in the schedule of reference 
does not survive. 

6 . The 2nd Party-Union it its rejoinder has alleged 
the averments made by the 1st Party-Management in its 
written statement as misconceived and false. 

7. On the pleadings of the parties following issues 
were framed:— 

ISSUES 

1. Whether the demand of the Union to incorporate 
a retired employee, as a representative of the 
Union in IR negotiation machinery at Zonal Level 
in the light of M.O.S. dated 19.6.2006 is legal and 
justified? 

2. What relief the Union is entitled to? 

8 . The 2nd Party-Union examined Shri Sudhir Kumar 
Das as W.W.-l and relied upon seven documents marked 
as Ext.-l to 7. 

9. The 1st Pary-Management examined M.W.-l 
Shri Hara Prasanna Tripathy and M.W.-2 Shri Baidyanath 
Sahu and relied upon two documents marked as Ext.-A and 
Ext.-B. 

FINDINGS 

ISSUE No. 1 

10. Here the issue involved is as to whether a retired 
employee can represent the Union in I.R. Negotiations 
Machinery at Zonal level. A settlement is said to have been 
signed by the Management of Allahabad Bank and 
representatives of All India Allahabad Bank Employees 
Coordination Committee on 19.6.2006. In clause 3.2 it has 
been provided that a nodal zonal committee will be 
composed of maximum five representatives from each side 
and the name of the union representative will be sent by 
the concerned state unit of AIABECC. In clause 4.2 it has 
been provided that I.R.M. Zonal level committee will be 
composed of maximum three representatives from each side 
and the names of the Union representatives will be sent by 
the concerned state unit of AIABECC. These two clauses 
are silent on the question as to whether the union 
representatives will be serving employees or retired 


employees? Hence it cannot be presumed that ex or retired 
employees cannot be the Union representative in I.R.M. 
Zonal level committee. However instructions issued by 
I.O.M. No. Per/HR/Spl. Asstt./l 31, dated 05.02.2008 clarified 
that where the representation in such meeting includes the 
name of ex-employee, the General Manager/Deputy General 
Manager/Assistant General Manager of Zonal Office may 
consider his participation provided he is either President 
or the General Secretary of the State unit of AIABECC 
within the total number fixed for representation in the said 
meeting i.e. five and three at Nodal Office and Zonal Office 
level respectively. The participation in such meeting of 
ex-employee who is an office hearer of AIABECC is solely 
at Banks discretion. 

11. The 2nd Party-Union being aggrieved by these 
instructions raised industrial dispute and come up to this 
Tribunal. Their contention is that there is no stipulation 
regarding number of representative of the Union being 
serving or retired in Zonal level I.R.M. meeting. According 
to them only elected office bearers can be the members of 
the I.R.M. meeting. They may either be serving employee 
or retired employee of the management. The Management 
has agreed to the demand of the 2nd Party-Union to allow 
the President or General Secretary of the State units who 
are retired to participate in the nodal zonal committee or 
nodal committee meeting. It has been admitted by M.W.-2 
Shri Baidyanath Sahoo in his cross examination that the 
retired employee of the Bank are attending the meeting at 
the Head Office level. But the question remains as to 
whether other office bearers except the President and the 
General Secretary of the State Unit can participate in the 
zonal level committee meeting. The 1st Party-Management 
vide its instructions dated 5.2.2008 only allowed the 
President or General Secretary of the State Unit of AIABECC 
to particpate in the zonal level committee meeting subject 
to discretion of the General Manager/Deputy General 
Manager/Assistant General Manager. These instructions 
further stipulate that the participation in such meeting of 
ex-employee, who is an office bearer of AIABECC is solely 
at Bank's discretion which means that besides the President 
and the General Secretary other office bearers of the State 
Unit can participate in such meeting at the Bank's sole 
discretion. Since the 1st Party-Management has adopted 
practice of allowing the President or General Secretary of 
the state Unit in zonal level meeting there remains nothing 
for consideration of the Management regarding their 
participation. The other ex-employees who are office bearers 
of AIABECC within the fixed number can also participate 
in the zonal level meeting at the discretion of the Bank. The 
Government has sent this reference only on the point of 
incorporation of retired employee as a representative of 
the Union in I.R. negotiations machinery at zonal level in 
the light of M.O.S. dated 19.6.2006 which therefore is held 
to be legal and justified in the light of the above discussion. 
This issue is decided accordingly. 
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12. The Union has also raised the point of putting a 
limit on duration of meeting to one day only and 
reimbursement of travelling expenses as per entitlement of 
the cadre from where they have been retired, but these two 
points have not been referred to this Tribunal for 
adjudication. Hence no decision on these points can be 
given. However Management witnesses No. 1, Shri Hara 
prasad Tripathy and M.W.-2 Shri Baidyanath Sahoo have 
stated in their cross examination that the retired employees 
being leaders of the AIAEBCC who are attending the 
meeting at Head Office level are being reimbursed TA/DA 
at par with the regular employees of the Bank. So far limiting 
the duration of the meeting to one day it is for the Convener 
of the meeting to decide taking into consideration the 
discussions needed for the agenda of the meeting. 

ISSUE No. 2 

13. The 2nd Party-Union, as per conclusions derived 
under Issue No. 1, is entitled to incorporate retired employee 
as a representative of the Union in I.R. negotiations 
machinery at zonal level in the light of the M.O.S. dated 
19.6.2006. The 1st Party-Management is accordingly 
directed to uphold the sanctity of the above settlement. 

14. The reference is answered accordingly. 

JITENDRA SRIVASTAVA, Presiding Officer 

13 RUf, 2014 

^T. 3TT. 1056.—14, 3#rfWT, 1947 (1947 
i4)^t^Ri rrfr 3rnr 

M'dcbf cb4<=bl<i 

3135 m Tf 3iklp|cb Tf 3|kjp|ch 

3#^TW/am-4l4ld4, 31Fl^M^^ T NrU(RT^R° 426/2004) 

5 m ycHp/id wt t^fr 4^4 01+11 13.03.2014 

fSTTSTTl 

[R° 3vi-12012/136/2001-3Trf 31R (5ft-II)] 

cfUFTT, 3m TTf^lR 


New Delhi, the 13th March, 2014 

S.O. 1056. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 426/ 
2004) of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure, in the industrial 
dispute between the management of Union Bank of India 
and their workmen, received by the Central Government on 
13.03.2014. 

[No. L-12012/136/2001TR(B-II)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, AHMEDABAD 

PRESENT: 

Binay Kumar Sinha, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, Dated 1st January, 2014 

Reference (CGITA) No. 426/2004 

Reference (I.T.C) No. 92/2001 (old) 

The Regional Manager, 

Union Bank of India, 

171/1, Premchand House, Ashram Road, 

Ahmedabad (Gujarat)-380009 ...First Party 

AND 

Their workman 
Shri Jeebhai K. Desai 
6 , Janardan Row House, 

Sector-6, Chanakyapuri, Ghatlodia, 

Ahmedabad (Gujarat) 380061 ...Second Party 

For the First Party : Shri Bhushan K. Oza, Advocate 

For the Second Party : Shri Binod J. Patel, Advocate 

AWARD 

The Central Government/Ministry of Labour, New 
Delhi by its Order No. L-12012/136/2001 IR (B-II) dated 
31.10.2001 in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947, referred the dispute to 
Industrial Tribunal, Ahmedabad (Gujarat) for adjudication 
on the terms of reference in the Schedule: 

SCHEDULE 

"Whether the action of the management of Union 
Bank of India in terminating the services of 
Shri Jeebhai K. Desai is legal, proper and justified? 
Whether the management's action to treat him as a 
personal Driver and to deny him wages as applicable 
to the regular Driver employed by the bank can be 
termed as unfair labour practice? If so, what relief is 
the concerned workman entitled to and what 
directions are necessary in the matter?" 

2. The case of the 2nd party as per statement of claim 
(Extr. 5) is that he was engaged as driver on 01.07.1998 in 
the Zonal office of Union Bank of India (1st party) and he 
was getting Rs. 1600 p.m. towards wages which was 
enhance to Rs. 3250 his duty hour was from 8 a.m. to 
6 p.m. with chief manager of the Bank and was performing 
duty of driver delinquently. He was getting fixed wages of 
Rs. 3250 per month. He worked as driver in the Zonal office 
of UBI for 4 years and thereafter he was engaged as 
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driver at S.S.l. branch of B.O.I. at Ashram Road and there 
he worked up to 13.02.2001. He worked continuously from 
01.07.1998 to 13.02.2001 andcompleted240 working days 
every year. He drives different vehicles of Bank and he 
worked as a driver of vehicle G. J. 1 HD 8567 under different 
Branch Manager and he was bringing Branch Manager to 
bank from residence and from bank to residence daily. He 
was also doing works of peon when Vehicles remained 
parked in Bank premises. He was paid monthly wages 
through vouchers. He also filled up the form for appointment 
to the post of regular driver in the Bank and submitted the 
filled up form in the Bank but no decision was taken for his 
regular appointment. Subsequently he was verbally 
removed from the work of driver of the Bank's vehicle. He 
was not given any notice or notice pay in lieu of notice and 
retrenchment compensation. Further case is that Ashokbhai 
Patel, Arjunbhai Marwani, Rameshbhai Solanki were 
initially engaged as driver on daily wages, they also filled 
up form for regular class IV employees and out of them 
Rameshbhai Solanki and Arjunbhai Marwani were 
regularised as peon and thereafter Ashokbhai was 
appointed as regular driver who were engaged as daily 
rated drivers like him. Further case is that after his verbal 
termination in his place Juniors Bipinbhai, Hareshbhai and 
Sumanbhai were engaged as drivers as being paid on 
vouchers. Thereafter he raised industrial dispute before 
Central Labour commissioner for his appointment in the 
bank which was not accepted by the bank is conciliation. 
He had worked as driver with Bank manager's Shri N.S. 
Mehta, Shri K.S. Upadhyay, Shri K.D. Pagi, 
Shri Harshadbhai Shah but Bank manager Shri Desai replied 
to labour commission that he was working as personal 
driver which is untrue fact. On these scores Jeebhai 
K. Desai has claimed relief for declaring the action of 
termination by the 1st party against the principles of natural 
justice and is illegal, improper and for the relief of 
reinstatement with full back wages as regular employee 
with cost and to any other relief to which he is found 
entitled. 

3. As against this the case of the 1st party (Bank) as 
per written statement (Ext. 8) is that the reference is not 
maintainable, there is no relationship of master and servant 
between bank and the 2nd party. Since 2nd party was not 
kept/engaged as driver of vehicle by the bank, rather he 
was personal driver of the bank manager and the Bank 
manager used to reimburse the fixed payment made by him 
to his personal driver through cash vouchers. Bank was 
not paying salary/wages to the 2nd party. The 1st party 
has denied para-1 to 8 of the statement of claim that 2nd 
party was not engaged as driver in the Zonal Office from 
01.07.1998 on monthly wages of Rs. 1600/- and the 2nd 
party has no duty in Bank branches from 8 a.m, to 6 p.m. 
and that 2nd party was not doing work in Bank as peon 
when he had no duty of driver. It has also been denied that 
the 2nd party was being transferred from one branch to 


another by the Bank management of Zonal office. The 2nd 
party was doing work of personal driver of chief manager 
on the vehicle provided to executive officers by the Bank 
and it chief manager in personal capacity removed the 2nd 
party from the work of private driver, the management of 
U.B.I. (1st party) is not at all liable for any violation of the 
provision of I.D. Act as alleged by the 2nd party. It has 
been denied that the 1st party terminated the 2nd party 
verbally on 13.02.2001. On these scores prayer is made to 
dismiss the reference since the 2nd party is not entitled to 
any relief. 

4. In view of the rival contention of the parties in 
respective pleadings, the following issues are taken for 
discussion and determination: 

ISSUES 

(i) Is the reference maintainable? 

(ii) Has the 2nd party valid cause of action in this 
case? 

(iii) Is there exist master and servant relationship 
between the 1st party and 2nd party? 

(iv) Whether the Bank management's action to treat 
Jeebhai K. Desai as a personal driver and to deny 
him wages as applicable to the regular drivers 
employed by the bank can be termed as unfair 
labour practice? 

(v) Whether the action of the management of Union 
Bank of India in terminating of services of Shri 
Jeebhai K. Desai is legal, proper and justified? 

(vi) Whether the 2nd party is entitled to the relief as 
claimed? If so, what directions are necessary in 
the matter? 

FINDINGS 

5. ISSUE No. iii and iv: —The parties have adduced 
evidence to support respective case. The 2nd party 
submitted two documents as per list Ext. 12. Ext. 12/1 is 
biodata of personal driver of Mr. K.K. Khanna, Chief 
Manager, S.S.L Branch, Ahmedabad that go to show that 
Jeebhai K. Desai (2nd party) was engaged as personal driver 
from 16.07.1998 to 16.05.1999 by Mr. K.K. Khanna for the 
car provided to him. The 2nd party was not registered with 
employment exchange. Though Biodata from is of Union 
Bank of India but the contents of the form is used by Bank's 
executive who have been allowed to keep personal driver. 
So this Ext. 12/1 does not establish master and servant 
relationship between 1st party and 2nd party. Ext. 12/2 is 
staff circular dated 25.06.1999 of Union Bank of India, Head 
office, Mumbai in connection with wages/salary of personal 
drivers of Bank's executive, clearly go to show those 
executive officers of Bank to whom Bank car has been 
made available but driver is not available, they will make 
payment of salary per month to their personal driver from 
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01.06.1999 according to category of cities and they will get 
reimbursement accordingly from the bank and that Bank 
executive will also reimburse per month Rs. 200/- towards 
charge of vehicle washing. These two documents filed by 
the 2nd party clearly go to discard his claim that he was 
kept/engaged by the 1st party bank rather on the contrary 
prove that he was personal driver of Bank's executive and 
the executive was paying monthly salary to him from their 
pocket and then executives got reimbursement of paid 
amount from Bank through cash vouchers. The 21 cash 
vouchers produced by the 1 st party with list Ext. 14 speaks 
clearly that Union Bank of India, S.S.I. branch Ahmedabad 
was reimbursing through cash vouchers of the monthly 
amount of fixed salary as per circular of Head office, 
Mumbai amount paid by chief manager to his personal 
driver. Those are Ext. 14/1 to 14/21. Ext. 14/22.14/23 and 14/ 
24 are staff circulars regarding enhancement of salary of 
personal drivers dated 25.06.1999,23.01.2001 and 29.08.2002 
respectively that go to show that Head office, Mumbai 
used to enhance monthly salary of personal driver of 
Executive engaged by them they were being reimbursed 
the expenses through cash vouchers (Ext. 14/1 to 14/21). 
The 2nd party Jeebhai in his oral evidence Ext. 13 during 
cross examination by the 1st party's lawyer has clearly 
admitted that his name was not sponsored by employment 
exchange for appointment in the Bank of India and he had 
not filed any application. He admitted that he was engaged 
by Chief Manager Mr. K.K. Khanna as driver and that his 
attendance was not marked as that of regular staff of the 
Bank and that he has not been given any salary letter by 
bank. He admitted that Bank (1 st party) has not issued any 
termination letter/order. He clearly admitted he was driving 
vehicle in the capacity of personal driver of bank's officer 
Mr. K.K. Khanna. He admitted that he has no paper to 
show that he completed 240 days of work under 
management of 1 st party. More so, Ext. 16/1 which is letter 
of Union Bank of India to the 2nd party Jeebhai K. Desai 
regarding settlement of his loan account with Bank taken 
by him in capacity of a customer and not in the capacity of 
Bank's employee. 

6 . On consideration of the evidence and material 
discussed above, I find and hold that no master and servant 
relationship was existing between the 1st party and the 
2nd party. I find and hold that Jeebhai was a personal driver 
of chief manager and he was being paid monthly salary by 
chief manager as per circular issued from Head officer of 
U.B.I., Mumbai for personal driver from pockets and that 
the 1 st party never directly paid the salary to the 2nd party. 
I, further find and hold that the management of Union Bank 
of India was rightly treating Jeebhai. K. Desai as a personal 
driver and has no any responsibility to pay to Jeebhai 
wager as applicable to the regular drivers employed by the 
Bank. 

7. Accordingly Issue No. iii and iv are answered in 
negative that there exist no relationship of master and 


servant between 1st and 2nd party and that action of the 
management of U.B.I. to treat Jeebhai K. Desai as a personal 
driver of Bank executive and to deny him wages as 
applicable to the regular drivers employed by the bank 
cannot be termed as unfair labour practice. 

8 . ISSUE No. V: In view of the findings to Issue No. 
iii & iv in the foregoings, I further find and hold that there 
was no any action of the management of Union Bank of 
India in terminating the services of Shri Jeebhai K. Desai 
because he was personal driver of Bank's executive and it 
all depend upon like or dislike of keeping him as personal 
driver or to change another personal driver and so there 
was no question of observing seniority of personal drivers. 
This issue is answered accordingly. 

9. ISSUE No. i, ii, & vi: —In view of the findings to 
issue No. (iii), (iv) and (v) in the foregoings, I further find 
and hold that the reference is not maintainable and the 2nd 
party has no cause of action against the 1st party and that 
the 2nd party is not entitled to any of the relief in this case. 
There is no any question of giving any direction in favour 
of the 2nd party or against the 1 st party. 

Accordingly the reference is dismissed. No order as 
to any cost. 

Let copy of award be sent to the appropriate 
Government for publication u/s 17 of the I.D. Act, 1947. 

BINAY KUMAR SINHA, Presiding Officer 
13 %, 2014 
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New Delhi, the 13th March, 2014 

S.0.1057. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 423/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, AHMEDABAD as shown in the Annexure, 
in the industrial dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 13/03/2014. 

[No. L-12012/135/2001-IR(B-II)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
AHMEDABAD 

Present: 

Binay Kumar Sinha, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, Dated 1st January, 2014 
Reference (CGITA) No. 423/2004 
Reference (I.T.C.) No. 88/2001 (Old) 

The Regional Manager, 

Union Bank of India, 

171/1, Premchand House, Ashram Road, 

Ahmedabad (Gujarat)-380009 .First Party 

And 

Their workman 

Shri Karamshibhai Lallubhai Desai 
At. Naranpura Village, Sola Road, 

Rabari Vas, Near Ravikunj Society, 

Ahmedabad (Gujarat) - 380009 .Second Party 

For the First Party : Shri Bhushan K. Oza, 

Advocate 

For the Second Party : Shri Binod J. Patel, 

Advocate 

AWARD 

The Central Government/Ministry of Labour, New 
Delhi by its Order No. L-12012/135/2001-IR (B-II) dated 
17/19.10.2001 in exercise of powers conferred by clause (d) 
of sub-section (1) and sub-section (2A) of section 10 of 
the Industrial Disputes Act, 1947, referred the dispute to 
Industrial Tribunal, Ahmedabad (Gujarat) for adjudication 
on the terms of reference in the Schedule: 

SCHEDULE 

"Whether the aciton of the management of Union 
Bank of India in terminating the services of Shri 
Karamshibhai Lallubhai Desai is legal, proper and 
justified? Whether the management's action to treat 
him as a personal Driver and to deny him wages as 
applicable to the regular Driver employed by the bank 
can be termed as unfair labour practice? If so, what 
relief is the concerned workman entitled to and what 
directions are necessary in the matter?" 

2. The case of the 2nd party as per statement of claim 
(Ext. 4) is that he was engaged as driver on 22.09.1993 at 
Ellisbridge branch of Bank at Karak building, Mithakhali 
Six Road and he was getting fixed salary of Rs. 1600 p.m. 
which was enhanced to Rs. 3250 as fixed salary p.m. His 
duty hour was from 8.00 a.m to 6.00 p.m. during bank 
working hours with Chief Manager of the Bank and was 
performing duty of Driver delegently. He worked as driver 
for 4 years at Ellisbridge branch thereafter he was 
transferred to June Vadaj Branch as driver where he also 


worked for 4 years and thereafter he was engaged as Driver 
at Ashram Road branch where he worked till 13.02.2001. He 
worked continuously from 22.09.1993 to 13.02.2001 and 
completed 240 working days every year. He was driving 
vehicle No. GJ-1 PP-6227 under branch manager. He drives 
different vehicles. He was bringing Branch Manager to 
bank from residence and from bank to residence and was 
driving vehicle to different places. He was doing works of 
peon when vehicles remained parked in Bank premises. He 
was paid monthly salary through vouchers. He also filled 
up the forms for appointment to the post of regular driver 
in the Bank and submitted the filled up form in the Bank but 
no decision was taken for his regular appointment. 
Subsequently he was verbally removed from the work of 
driver of the Bank's vehicle. He was not given and notice 
or notice pay in lieu of notice and retrenchment 
compensation. Further case is that Ashokbhai Patel, 
Arjunbhai Marwani, Rameshbhai Solanki were initially 
engaged as driver on daily wages, they also filled up form 
for regular class IV employees and out of them Rameshbhai 
Solanki and Arjunbhai Marwani were regularised as peon 
and thereafter Ashokbhai was appointed as regular driver 
who were engaged as daily rated drivers like him. Further 
case is that after his verbal termination in his place Juniors 
Bipinbhai, Hareshbhai and Sumanbhai were engaged as 
drivers as being paid on vouchers. Thereafter he raised 
indusrial dispute before Central Labour Commissioner for 
his appointment in the bank which was not accepted by 
the bank in conciliation. He had wroked as driver with Bank 
Manager's Shri N.S. Mehta, Shri K.S. Upadhyay, Shri K.D. 
Pagi, Shri Harshadbhai Shah but Bank Manager Shri Desai 
replied to labour commissioner that he was working as 
personal driver which is untrue fact. On these scores 
Karamshibhai Lallubhai Desai has claimed relief for 
declaring the action of termination by the 1 st party against 
the principles of natural justice and is illegal, improper and 
for the relief of reinstatement with full back wages as regular 
empoyee with cost and to any other relief to which he is 
found entitled. 

3. As against this case of the 1st party (Bank) as per 
written statement (Ext. 6) is that the reference is not 
maintainable, there is no relationship of master and servant 
between bank and the 2nd party. Since 2nd party was not 
kept/engaged as driver of vehicle by the bank, rather he 
was personal driver of the bank manager and the Bank 
manager used to reimburse the fixed payment made by him 
to his personal driver through cash vouchers. Bank was 
not paying salary/wages to the 2nd party. The 1st party 
has denied para-1 to 8 of the statement of claim that 2nd 
party was not engaged as driver in the Branch of Mithakhali 
Six Road, Juna Vadaj branch and Ashram Road branch of 
bank by the management of the 1st party and the 2nd party 
has no duty in Bank branches from 8.00 a.m. to 6.00 p.m. 
and that 2nd party was not doing work in Bank as peon 
when he had no duty of driver. It has also been denied that 
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the 2nd party was being transferred from one branch to 
another by the Bank management of Zonal office. The 2nd 
party was doing work of personal driver of chief manager 
on the vehicle provided to executive officers by the Bank 
and if chief manager/manager in personal capacity removed 
the 2nd party from the work of private driver, the 
management of U.B.I. (1st party) is not at all liable for any 
violation of the provision of I.D. Act as alleged by the 2nd 
party. It has been denied that the 1st party terminated the 
2nd party verbally on 13.02.2001. On these scores prayer is 
made to dismiss the reference since the 2nd party is not 
entitled to any relief. 

4. In view of the rival contention of the parties in 
respective pleadings, the following issues are taken for 
discussion and determination: 

ISSUES 

(i) Is the reference maintainable? 

(ii) Has the 2nd party valid cause of action in this 
case? 

(iii) Is there exist master and servant relationship 
between the 1st party and 2nd party? 

(iv) Whether the Bank management's action to treat 
Karamshibhai Lallubhai Desai as a personal driver 
and to deny him wages as applicable to the regular 
drivers employed by the bank can be termed as 
unfair labour practice? 

(v) Whether the action of the management of Union 
Bank of India in terminating of services of Shri 
Karamshibhai Lallubhai Desai is legal, proper and 
justified? 

(vi) Whether the 2nd party is entitled to the relief as 
claimed? If so, what directions are necessary in 
the matter? 

FINDINGS 

5 . ISSUE No. iii and iv: —The parties have adduced 
evidence to support respective case. The 2nd party 
submitted seven documents as per list (Ext.7). Ext. 7/1 and 
Ext. 7/2 are two vouchers. Ext. 7/1 is voucher dated 
08.05.1998 of Vadaj branch of U.B.I. that shows that an 
amount of Rs. 2500 as personal loan was sanctioned in the 
name of Karamshibhai Lallubhai Desai and was credited in 
his account S/B 27943. This go to show that personal loan 
was sanctioned to Karamshibhai in the capacity of customer 
and not as bank staff. Ext. 7/2 is cash voucher of Rs. 2100 
which was debited towards reimbursement of expenditure 
of motor car to Chief Manager Shri V.S. Upadhyay of Vadaj 
branch towards payment made by him to his driver. This 
does not show that the cash voucher was prepared in the 
name of 2nd party Karamshibhai. So Ext. 7/1 and 7/2 do not 
show relationship of master and servant between 1st and 
2nd party. Ext. 7/3 is circular dated 23.01.2001 of Head 


Office, Mumbai of U.B.I. regarding enhancement of fixed 
salary of personal drivers of Executive officers of the Bank 
and also reimbursement of Rs. 250 towards monthly 
washing of car provided to executives. Ext. 7/4 is copy of 
certificate of registration of car 5297 in the designation 
name of Chief Manager of Union Bank of India, Karaka 
building No. 1, Ashram Road, Ahmedabad. Ext. 7/5 is copy 
of certificate of Insurance of vehicle in the designation 
name Chief Manager (U.B.I.) Ellisbridge branch, Karaka 
BuildingNo. 1, Ashram Road for the period 15.10.1993 to 
14.10.1994. Ext. 7/4 and Ext. 7/5 only go to show that U.B.I. 
had purchased car in the name of Chief Manager for its 
executive's use and bank had not provided any regular 
driver to Chief Manager so Chief Manager was using that 
car through engagement of personal driver for which 
circular of Head Office, Mumbai has provided to all senior 
executive officers of U.B.I. Ext. 7/7 is zerox copy of driving 
licence of Karmasingbhai (2nd party) which can be said to 
be a basis need even for personal driver to have valid 
driving licence. Ext. 7/6 is filled up Biodata of Personal 
driver showing name and residential address of the 2nd 
party. This does not go to connect that this bio data is 
meant for driver engaged by the Management of Union 
Bank of India rather shows appointment as personal driver 
of Bank's Executive. The documents filed by the 2nd party 
clearly go to discard his claim that he was kept/engaged by 
the 1st party bank rather on the contrary prove that he was 
personal driver of Bank's executive and the executive was 
paying monthly salary to him from their pocket and then 
executive got reimbursement of the paid amount from the 
Bank through cash vouchers. The three cash vouchers 
Ext. 13/1, 13/2 and 13/3 produced by the 1st party with list 
Ext. 13 and also 15 cash vouchers produced by the 1st 
party with list Ext. 15 which are Ext. 15/1 to 15/15 speaks 
clearly that Union Bank of India of Vadaj branch, 
Ahmedabad was reimbursing to Bank executive (Chief 
Manager) through cash vouchers of the monthly amount 
of fixed salary as per circular of Head Office, Mumbai, paid 
by Chief Manager to his personal driver. Ext. 15/16,15/17, 
15/18 are staff circulars of Head Office, Mumbai, regarding 
enhancement of salary of personal driver dated 25.06.1999, 
23.01.2001 and 29.08.2002 respectively that go to show that 
Head Office, Mumbai to enhance monthly salary of personal 
drivers of Bank's executives engaged by them. They were 
being reimbursed the expenses through cash vouchers (Ext. 
13/1 to 13/3 and 15/1 to 15/15 and also Ext. 7/1) produced 
by the 2nd party. The 2nd party Karamshibhai Lallubhai 
Desai in his oral evidence (Ext. 15) during cross examination 
by the 1 st party's lawyer has clearly admitted that his name 
was not sponsored by employment exchange for 
appointment in Union Bank of India and he had not filed 
any application. He admitted that he was engaged by Chief 
Manager as personal driver. He admitted that his attendance 
was not marked as that of regular staff of the Bank and that 
he has not been given salary letter by the Bank. He 
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admitted that the U.B.I. (1st party) has not issued any 
termination letter/order. He clearly admitted that he was 
driving vehicle in the capacity of personal driver of Bank's 
executive. He admitted that he has no paper to show that 
he completed 240 days of work under management of the 
1st party. It was suggested to him in cross examination that 
he is not employee of the U.B.I. (1st party). 

6 . On consideration of the evidence and material 
discussed above, I find and hold that no master and servant 
relationship was existing between the 1st party and the 
2nd party. I find and hold that Karamshibhai Lallubhai Desai 
was a personal driver of chief manager and he was being 
paid monthly salary by chief manager as per circular issued 
from Head officer of U.B.I., Mumbai for personal driver 
from pockets and that the 1st party never directly paid the 
salary to the 2nd party. I, further find and hold that the 
management of Union Bank of India was rightly treating 
Karamshibhai Lallubhai Desai as a personal driver and has 
no any responsibility to pay to Karamshibhai wages as 
applicable to the regular drivers employed by the Bank. 

7. Accordingly Issue No. iii and iv are answered in 
negative that there exist no relationship of master and 
servant between 1st and 2nd party and that action of the 
management of U.B.I. to treat Karamshibhai Lallubhai Desai 
as a personal driver of Bank executive and to deny him 
wages as applicable to the regular drivers employed by the 
bank cannot be termed as unfair labour practice. 

8 . ISSUE No. Y: In view of the findings to Issue No. 
iii & iv in the foregoings, I further find and hold that there 
was no any action of the management of Union Bank of 
India in terminating the services of Shri Karamshibhai 
Lallubhai Desai because he was personal driver of Bank's 
executive and it all depends upon like or dislike of keeping 
him as personal driver or to change another personal driver 
and so there was no question of observing seniority of 
personal drivers. This issue is answered accordingly. 

9. ISSUE No. i, ii, & vi: In view of the findings to 
Issue No. (iii), (iv) and (v) in the foregoings, I further find 
and hold that the reference is not maintainable and the 2nd 
party has no cause of action against the 1st party and that 
the 2nd party is not entitled to any of the relief in this case. 
There is no any question of giving any direction in favour 
of the 2nd party or against the 1 st party. 

Accordingly the reference is dismissed. No order as 
to any cost. 

BINAY KUMAR SINHA, Presiding Officer 
13 BTEf, 2014 

^T. 30. 1058.—1947 (1947 
14) ^tS[RT 17^3^04 4, 

^ ^ TN'T* rddl'd+’f cb4dil<f ^ 

srftm ff sMfw 4 tor 3Mfro 


3#rTOR/9rfl ^TFTlvBT TOvPJR ^ TOR ( 311/99 ) TOrfw 

TOTt t, ^fT 7TOTR ^fT 13.03.2014 SRTI 

[TT° TO-12012/141/99-3Tf 3TR (^t-II)] 

cfPT'TT, SlcptRlfER 

New Delhi, the 13th March, 2014 

S.O. 1058. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 311/99) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
13/03/2014. 

[No. L-12012/141/99 - IR(B-E)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/311/99 

PRESIDING OFFICER: SHRI R. B. PATLE 

Dy. General Secretary, 

State Bank of India Staff Congress, 

5/235, Pragati State Bank Staff Colony, 

Vikasnagar, 

Jabalpur ...Workman/Union 

Versus 

The Divisional Manager, 

UCO Bank, Divisional office, 

97, Anand Nagar, 

Raipur ...Management 

AWARD 

Passed on this 29th day of January 2014 

LAs per letter dated 6-10-99 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification 
No. L-12012/141/99-IR(B-II). The dispute under reference 
relates to: 

"Whether the demand made by the State Bank of 
India Staff Congress, Jabalpur for regularization of 
the service of Shri Manoj Kumar Choutala, Temporary 
Sweeper at Krishi Nagar Branch, Jabalpur as 
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Messenger/Sweeper by the Management of UCO 
Bank is justified and legal? If so, what releif is the 
said disputant entitled to?" 

2. After receiving reference, notices were issued to 
the parties. 1st party workman filed his statement of claim 
at Page 4/1 to 4/3. The case of 1st party workman is that he 
was working as Messenger, Waterman, scavenger during 
April 89 to March 90,1 -6-93 to 28-4-97 in Ilnd party Bank. 
His services were appreciated by the management. Work 
of messenger, waterman, scavenger were extracted from 
him. He was paid Rs.360 per month till March 1990, 
Rs. 200 per month from June 93 to November 94, Rs. 612 
plus 200 from 30-11-94 till 28-4-97. His services were not 
regularized. He was not paid salary of regular employee. 
He was subjected to exploitation. Workman prays for 
regularization of his services at payment of salary of regular 
employee. 

3. Management filed Written Statement at Page 5/1 
to 5/4. Ilnd party submits that workman cannot be 
represented by Union of SBI. There is recognized Union in 
UCO Bank. The reference is not tenable. It is further 
submitted that workman was engaged purely on need basis. 
He was not appointed against any vacant post. Workman 
was not continuously engaged. It is denied that workman 
was working as messenger, waterman, scavenger. The 
workman was not engaged dehors the rules. Any certificate 
was not issued by the Bank about performance of service. 
The allegation of exploitation are denied as false. It is denied 
that article 39(d) of constitution has been violated by the 
Bank. The management claims ignorance about contents 
of circular dated 24-1-84 to 7-11-84,18-2-97. It is submitted 
that workman is not entitled for regularization of service. 
Specific provisions of Desai Award, Sastry Award are not 
pleaded. Ilnd party prays for rejection of claim. 

4. Considering pleadings on record, the points which 
arise for my consideraiton and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:- 


(i) Whether the demand made by In Negative 
the State Bank of India Staff 

Congress, Jabalpur for regula¬ 
rization of the service of Shri 
Manoj Kumar Choutala, Temporary 
Sweeper at Krishi Nagar Branch, 

Jabalpur as Messenger/Sweeper 
by the management of UCO Bank 
is justified? 

(ii) If not, what relief the workman is Union is not 

entitled to?" entitled to 

any relief. 


REASONS 

5. Present reference is made for ajudicating legality 
of the demand of the Union - State Bank of India Staff 
Congress. Workman Manoj Kumar Choutala filed affidavit 
of evidence. However he has failed to remain present for 
his cross-examination. Therefore his evidence cannot be 
considered. Management filed affidavit of evidence of 
Shri Rohit Praveen Ekka working as Manager in UCO Bank. 
His affidavit is in nature of denial of claim of Union. That 
workman was never appointed against vacant post. His 
engagement was as casual sweeper. He had not completed 
240 days service in any calendar year. The evidence of 
management's witness remained unchallenged. Workman 
has not adduced his evidence. Therefore the demand of 
Union is not supported by any evidence. Ilnd party has 
produced copies of Circular dated 19-10-89, 31-3-90 and 
seniority list. Circular dated 19-10-89 contemplates that a 
casual worker discharging duties more than 240 days 
without interruption during period of 3 years immediately 
preceding settlement deserves consideraiton for 
absorption. No evidence is adduced by workman in 
compliance of said circular. Therefore I record my finding 
on Point No. 1 in Negative. 

6 . In the result, award is passed as under:- 

(1) The demand made by the State Bank of India Staff 
Congress, Jabalpur for regularization of the service 
of Shri Manoj Kumar Choutala, Temporary 
Sweeper at Krishi Nagar Branch, Jabalpur as 
Messenger/Sweeper by the management of UCO 
Bank is not legal and proper. 

(2) Union is not entitled to any relief. 

R. B. PATLE, Presiding Officer 

13 RPEf, 2014 

^T. 3TT.1059.—3jW[frpF 3#rfWT, 1947 (1947 

14) «4RT 17 ^ 31 jBOi t[ 

cfr 4TT5 M-dcbi sffc cb4=bl<i ^ sppfa 4 
faRM 3ikjp|cb PUTT? 4 cfi^AI TITTR 3ikjp|cb 
TpU ^ (WStM^JT 3/2007) y<hlPdd Tlcft t, 
4K<=bK^ft 13/3/2014 SIT | 

[70)71.-12012/53/2006-31^ 3 tr (^t.I)] 
3PPTFT 3#FFRt 

New Delhi, the 13th March, 2014 

S.O. 1059. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
1, Mumbai as shwon in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workman, received by the Central Government on 
13/3/2014. 

[No. L-12012/53/2006 - IR(B-I)] 
SUMATISAKLANI, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

Present: 

JUSTICE G. S. SARRAF, Presiding Officer 

Reference No. CGIT-1/3 of 2007 

Parties: Employers in relation to the management of 
State Bank of India 

And 

Their workmen represented by State Bank of India Staff 
Union 

Appearances: 

For the State Bank of India : Mr. Nadkarni, Adv. 

For the State Bank of India: Mr. Abhay Kulkarni, 
Staff Union Adv. 

State : Maharashtra 

Mumbai, dated the 18th day of June, 2013 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub- section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act 1947. The terms of the reference 
given in the schedule are as follows: 

Whether the action of the Management of State Bank 
of India, Depository Participant and Global 
Custodian Service Division, Mumbai by not 
regularising the services of Shri Sanjay Pawar, 
Santosh Kadam and Paresh P. Valantra is justified? If 
not, what relief the applicants are entitled to? 

2. According to the statement of claim filed by the 
State Bank of India Staff Union (hereinafter referred to as 
the Union) this reference concerns regularization of three 
workmen, namely, Sanjay Pawar, Santosh Kadam and Paresh 
Walantra who were performing their duties within the 
premises of the Bank in the capacity of purported contract 
labour. The workmen were performing the duties of house¬ 
keeping, messenger and coolies and their job was full time 
job. Santosh Kadam was a daily wager during the period 
1994-1995 and thereafter the Bank treated him as a contract 
labour from 1995-2006. Sanjay Pawar and Paresh Walantra 
performed their duties continuously during the period 1996- 
2006. In 2006 the services of the workmen were terminated 
illegally. The workmen were performing the same duties as 
were performed by the permanent workmen. The Bank 
officials assigned duties to the workmen and supervised 
their work. The attendance of the workmen was marked by 


the officials of the Bank. The contractor was dummy and 
the real employer was the Bank. There was direct employer- 
employee relationship between the Bank and the workmen. 
The purported contract was sham and camouflage to 
deprive the workmen from the benefits given to the 
permanent workmen. The fact that the Bank continued to 
engage the workmen without any break for more than a 
decade discloses that the work performed by the workmen 
was of perennial and regular nature. The Bank did not 
obtain registration and licence under the Contract Labour 
Act. The provisions concerning retrenchment were not 
applied. According to the statement of claim the workmen 
are entitled to be regularized in the employment of the Bank. 

3. According to the written statement filed by State 
Bank of India (hereinafter referred to as the Bank) two 
sections of the Bank were functioning from a part of 
permises known as Madhu Industrial Estate, Worli, Mumbai 
from the year 1995 till February 2002. The area occupied 
was approximately 23338 sq.ft. The sections got 
housekeeping work done from a contractor, namely. M/s. 
Unique Housekeeping who engaged seventeen persons 
for the work. In February 2002 the two sections were shifted 
to Verma Chambers and the area came to be occupied by 
them was only 2000 s.q.ft. M/s. Unique Housekeeping 
continued to provide housekeeping services at Verma 
Chambers but reduced the number of persons to three. 
These three persons were the workmen. On 4.7.2005 the 
two sections were again shifted to Mumbai Main Branch. 
As Mumbai Main Branch had full work force on its pay roll 
M/s. Unique Housekeeping was informed that the contract 
with them for providing housekeeping services would be 
discontinued from 1.10.2005. A representative of M/s. 
Unique Housekeeping called on the officials of the Bank 
on 13.10.2005 and accepted the fact of termination of the 
arrangement with them which was also acknowledged by 
M/s. Unique Housekeeping vide letter dt. 5.12.2005. The 
workmen are not employees of the Bank. They were 
engaged by M/s. Unique Housekeeping and the payment 
to them was made directly by the contractor. There was no 
employer-employee relationship between the Bank and the 
workmen. Moreover, the work done by the persons deputed 
by the contractor was part time and was not of perennial 
nature and was not incidental to the business of the Bank. 
The Bank has denied the averments made by the Union 
and has prayed that the reference be answered in their 
favour. 

5. The workman Santosh Kadam filed his affidavit 
and he has been cross examined by learned counsel for the 
Bank. The Bank has filed affidavit of Vilas Vishnupant Joshi 
who has been cross examined by learned counsel for the 
Union. 

6 . Heard Shri Abhay Kulkarni on behalf of the Union 
and Shri Nadkarni on behalf of the Bank. 
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7. The workman Santosh Kadam has stated in his 
cross examination: 

Unique Housekeeping engaged me in the year 1996 
and sent me to State Bank of India, Mumbai Main Branch. 
The Bank never interviewed me. The Bank never issued an 

appointment letter in my favour.This is correct that a 

man from Unique Housekeeping supervised my work in 
the Bank. Ex-W-2 is not Bank muster roll but it is the muster 
roll of the contractor. I was paid salary by Unique 
Housekeeping. I am not a member of State Bank of India 

Staff Union.This is correct that I was not an employee 

of the Bank. 

8 . It is not disputed that the engagement of contract 
labour was not prohibited. 

9. Two of the well recognised tests to find out 
whether the contract labour are the direct employees of the 
principal employer are (i) whether the principal employer 
and not the contractor pays the salary of the workmen, (ii) 
Whether the principal employer controls and supervises 
the work of the workmen. In this case the workman Santosh 
Kadam has clearly admitted in his cross-examination that 
he was paid salary by Unique Housekeeping and that a 
man from Unique Housekeeping supervised his work in 
the Bank. The workman Santosh Kadam has also stated in 
his cross-examination that the Bank never interviewed him 
and never issued any appointment letter in his favour and 
that he was not an employee of the Bank. There is thus no 
doubt that the workmen were not the employees of the 
Bank. 

10. There is absolutely no evidence on record that 
the contract between the Bank and Unique Housekeeping 
was sham, nominal and camouflage and, therefore, the 
question of directing the Bank to absorb or regularize the 
services of the workman does not arise. 

11. From the above discussion it is clear that the 
workmen are not entitled to be regularized in the service of 
the Bank and they are not entitled to get any relief. 

Award is passed accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 

^ff^fl, 13 TTTEf, 2014 

^4.344. 1060.—3iklP|cb -facT^ 3#rfWT, 1947 (1947 
5f7T 14)^ttJRT17^31 : j j 4KU|^cfi^)q WRT3T 

^ 3TtT ^rrf^FTTf ^ «fhl 

ff 3iklP|cb fsUTR ff 44TT44 3ik)p|ck 

3#rat4TT /9R ^ (tM Tferr 13/2007 ) 

ycblPdd 13/03/2014 W7T 

f34T8TTI 

[44° 3^-41012/48/2006-341^3^(^-1)] 
4rp4f?l 343'TFT 34ftTT4Tt 


New Delhi, the 13th March, 2014 

S.O. 1060. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/2007) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the Industrial Dispute 
between the management of Central Railway, and their 
workmen, received by the Central Government on 
13/03/2014. 

[No. L-41012/48/2006-IR( B -I] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

No. CGIT/13/2007 

Party No. 1 : The Divl. Railway Manager, 

Central Railway, Nagpur Div., 
Nagpur, 

Maharashtra 

V/s 

Party No. 2 : Sh. Shankar S. Bahuria, 

R/o Ambedkar Ward, 

Post: Ballarpur, 

Distt. Chandrapur 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Central Railways and their workman, Shri 
Shankar Shivcharan Bahuria, for adjudication, as per letter 
No. L-41012/48/2006-IR (B-I) dated 02.01.2007, with the 
following schedule:— 

"Whether the action of Rly Authorities of Central 
Railway, Nagpur Divisional, Nagpur in dismissing 
the services of Shri Shankar Shivcharan Bhuria, Ex- 
Pointman w.e.f. 15.06.1990 on the ground of 
absenteeism and not paying his GPF, NIGS etc. till 
2006 is legal and justified? If not, to what relief the 
workman is entitled?" 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Shri Shankar Shivcharan 
Bahuria, ("the workman" in short) filed the statement of 
claim and the management of Central Railways, ("party no. 
1 " in short) filed the written statement. 

According to the claim of the workman his dismissal 
from service w.e.f. 15.06.1990 on the ground of absenteeism 
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is illegal and therefore he is entitled for reinstatement in 
service with full back wages and also to get GPF, Gratuity 
and pension. 

3. The party no. 1 resisted the claim of the workman 
by filing their written statement and pleading inter-alia 
that their action in terminating the service of the workman 
is legal and proper and the workman is not entitled to any 
relief. 

4. When the reference was pending for adjudication, 
on 21.02.2013, advocate for the management filed a pursis 
stating that the workman was a permanent employee of the 
party no. 1 and he was dismissed from services, after 
conducting of a departmental enquiry as per rules framed 
under Article 309 of the Constitution of India and as such, 
the dispute is not an industrial dispute and the applicant 
can only agitate the matter before the Central 
Administrative Tribunal. The learned advocate for the 
workman made endorsement on the pursis stating that the 
workman be granted liberty to file petition before the Central 
Administrative Tribunal. Subsequently, the workman filed 
an application supported with affidavit for grant of 
permission to him to approach the Central Administrative 
Tribunal for redressal, on the ground that the workman 
was a permanent employee of party no. 1 and the reference 
made by the Central Government as an Industrial Dispute 
is not maintainable and therefore, it is necessary for the 
workman to approach the appropriate forum i.e. Central 
Administrative Tribunal for redress. 

5. As admittedly, the workman in question was a 
permanent employee of the party no. 1, it was necessary 
for him to approach the Central Administrative Tribunal for 
redress and as such, in the interest of justice, the application 
filed by the workman is allowed. This reference is to be 
disposed off as withdrawn and the workman is to be give, 
the workman liberty to approach the appropriate forum for 
redress. Hence, it is ordered:— 

ORDER 

The reference is disposed of as withdrawn. The 
workman is given the liberty to approach the appropriate 
forum for redress, if he so likes. 

J. R CHAND, Presiding Officer 

M f^Gt, 14 RpEf, 2014 

^T. 3TT. 1061.—3jklR|cb [cMK 3#rfwr, 1947, (1947 
14 ) ?TKT 17 ^ Tj ^ 

<£ 4^5 [Hdl^chi =h4=hKi ff 

sMfrRF Tf 4TTOR 3lkjp|cb 

<=bld<=bdl TO (4M 4R5TT 30/2003) ^ wfw TOt t, 
13-03-2014 RRlf3n«n I 

[igo TT^-41011/53/2002-Snl 3TR (^t I)] 
TJBfiT 3RJ»TFT 3#PFKt 


New Delhi the 14th, March, 2014 

S.O. 1061. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/2003) 
of the Cent. Govt.Indus.Tribunal-cum-Labour Court, 
KOLKATA as shown in the Annexure, in the industrial 
dispute between the management of South Eastern Railway 
and their workmen, received by the Central Government on 
13-03-2014 

[No. L-41011/53/2002-IR(B -I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
ATKOLKATA 

Reference No. 30 of 2003 

PARTIES: Employers in relation to the management 
of South Eastern Railway, Kolkata 

AND 

Their workmen. 

PRESENT: 

JUSTICE DIPAK SAHA RAY, Presiding Officer 

APPEARANCE: 

On behalf of the : Mr. Srijan Nayak, Advocate. 

Management 

On behalf of the : None 

Workmen 

State: West Bengal. Industry: Railway 

Dated: 25th February, 2014 

AWARD 

By Order No.L-4101 l/53/2002-IR(B-I) dated 
06.10.2003 the Government of India, Ministry of Labour in 
exercise of its power under section 10(l)(d) and (2 A) of the 
Industrial Disputes Act, 1947 referred the following dispute 
to this Tribunal for adjudication: 

"As per the direction of Supreme Court in Writ 
Petition (C) No. 196 to 1995 dated 3.12.97 whether 
the commission vendors working in various division 
of S.E.Railway are entitled for weekly rest with pay 
or not? if so, what relief they are entitled? 

2. Like previous day (13.01.2014) non appears on 
behalf of the union/workmen when the case is taken up for 
hearing today. Record goes to show that the notice has 
duly been served upon the union. From the above conduct 
of the union it may reasonably be presumed that the union 























[siFTH—*3^3(ii)] 


:HTR 22,2014/% 1, 1936 


2759 


is not at all interested to proceed with the instant reference Hyderabad and their workmen, received by the Central 
case further. Government on 13-3-2014 


3. The Ld. Counsel appearing for the management of 
South Eastern Railway has submitted that the directions of 
the Hon'ble Supreme Court given in connection with Writ 
Petition (C) No. 196 of 1995 have already been complied 
with by the management and an effidavit to that effect was 
sworn and submitted before the Hon'ble Supreme Court. It 
has been further submitted that on the basis of the said 
affidavit sworn on behalf of the management, Hon'ble Court 
was pleased to pass an order on 16.04.2001 in connection 
with a Contempt Petition (Civil) No. 75/1999 in Writ Petition 
(C) No. 196/1995 with W.P. (C) No. 579/1999 observing that 
the Hon'ble Court was satisfied that the orders of the 
Hon'ble Court had been duly complied with. 

4. On careful perusal of this reference case it appears 
that there is nothing on record to show that after the said 
order of the Hon'ble Court, workmen filed affidavit before 
the Hon'ble Supreme Court alleging that the statement made 
in the affidavit of the management was not true. 


[No. L-12012/69/2007 - IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated : 31st December, 2013 

PRESENT: 

Shri S.N. Navalgund, Presiding Officer 

CRNo. 128/2007 

I Party IlParty 


5. Considering the above facts an circumstances and 
since none appears on behalf of the workmen inspite of 
opportunities being given, I do not find any reason to 
proceed with this reference any further. Accordingly, instant 
reference case is disposed of by passing a "No Dispute 
Award". 

JUSTICE DIPAK SAHA RAY, Presiding Officer 
Dated, Kolkata, 


Sh. Sharanappa Hosmani, 1. The Asstt. General 

Opp. Chinranjeevi Methodist Manager, 

School, Hederabad Road, State Bank of Hyderabad, 

Gulbarga Distt., Gulbarga. 

Yadir - 585 201. 2. The General Manager, 

State Bank of Hyderabad, 
HQ, Gun Factory, 
Hyderabad-560 001. 


25 th February, 2014 


M 14 REp 2014 

^T.arr. 1062.—r 44 K 3 #rfwr, 1947 (1947 

14) ?IKT 17 ^ 3RpRUf 3 ^#4 TRRTE 3TFF 

iklMK ^ ^ chilli ^ 

SFfTO Tf 3fi<4lP|ch i[ 3TI<4 )P|cB 

128/2007) ycHpId 

wtt, 13-3-2014 | 

[TT° ■qRT°12012/69/2007-3H^ 3JK(^t-I)] 

Bcbdul, 


New Delhi, the 14th March, 2014 

S.O. 1062. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 128/2007) 
of the Cent. Govt.Indus.Tribunal-com-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the management of State Bank of 


Appearances: 

I Party : Shri L. P. Reddy, Advocate 

II Party : Shri SKM Shetty, Advocate 

AWARD 

1. The Central Government vide order No. L-12012/ 
69/2007-IR(B-1) dated 06.09.2007 in exercise of the power 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947) made this reference for adjudication with the 
following schedule: 

SCHEDULE 

"Whether the action of management of State Bank 
of Hyderabad, Gulbarga in imposing the punishment 
of compulsory retirement from service in respect of 
Shri Sharanappa Hosmani, Clerk-cum-cashier is 
justified? If not, to what relief the workman is entitled 
to?" 

2. On receipt of the reference while registering it in 
C R 128/2007 when notices were issued to both the sides 
they entered their appearance through their respective 
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advocates and I party filed the claim statement on 
16.01.2007, whereas the II Party filed its counter statement 
on 28.12.2007. After completion of the pleadings having 
regard to certain allegations made in the claim statement 
touching on the fairness of Domestic Enquiry while framing 
a Preliminary issue as to "Whether the Domestic Enquiry 
conducted by the II Party against the I Party is fair and 
proper" and receiving the evidence adduced by both the 
sides and hearing their learned advocates by Order dated 
02 .12.2010 the said issue came to be answered in the 
affirmative i.e., the Domestic Enquiry held against the I 
party by the II Party is fair and proper. In view of the finding 
on the Domestic Enquiry issue the points that now remains 
to be considered are: 

Point No. 1 : Whether the finding of the 

Enquiry Officer charges being proved is perverse? 

Point No. 2 : If not, whether the punishment 

of compulsory retirement imposed by the Disciplinary 
Authority and affirmed by the Appellate Authority 
is disproportionate? 

Point No. 3: What Order/Award? 

3. The brief facts leading to this reference and award 
are that while the I Party was working as Clerk-cum-Cashier 
at Yadgir Branch of the II Party on a complaint filed by a 
customer of the said branch by name Smt. Mallamma copy 
of which is marked as exhibit DE 20 in the Domestic Enquiry 
wherein it was alleged that she has deposited the proceeds 
that she had received consequent to the death of her 
husband working in the KSRTC and that as she was in 
financial need on 14.05.1998 with an intention to avail loan 
on the said FD with the Assistance of the Bank Employee 
Sh. Nepalji (examined as MW 2) she had given all the 
documents relating to the loan putting her signatures with 
him and after one hour of the handing over the documents 
Sh. Nepalji told her that it is not possible to disburse the 
loan that day and asked her to come on the next day and 
accordingly on the next day when she came to the bank 
and enquired Sh. Nepalji was not there and again on the 
next day she came to the bank and learnt that he had not 
come and apprehending some foul she made enquiry with 
Sh. Chandrashekar Naik another employee in the Bank who 
happens to have come from her village and he told that she 
could get the amount only on the return of Nepalji and she 
may come after two to three days and subsequently 
in spite she visiting the bank on several occasions she was 
not given the loan amount and ultimately when she caught 
Nepalji at his house and enquired about her money he 
expressed surprise and ignorance and thereby he has 
cheated her and further requested to cancel all the 
documents she had given with Nepalji and closing the FD 
account prematurely to pay her amount and on the basis of 
that complaint when the Branch Manager lodged a 
complaint of impersonation and cheating without naming 
any of the Bank Employees as accused to Sub-Inspector 


of Town Police Station, Yadgir the Police taking the I party 
into custody made enquiries and obtained his judicial 
custody who came on bail on 15.06.1999 and thereafter the 
Police completing the investigation submitted C Report to 
the Court with observation the complainant Smt. Mallamma 
having received the amount of deposit from the Bank she 
has no complaint any more against the bank and that they 
are unable to apprehend the imposter of Smt. Mallamma 
and same was accepted by the jurisdictional magistrate by 
his Order dated 03.08.2002. Thereafter the II Party issued a 
show-cause notice to the I party dated 09-10-2002 alleging 
that he has failed to ensure the delivery of Banker’s Cheque 
bearing No. 825638 dated 14-05-1998 to the beneficiary and 
caused issue of special TDR bearing No. 852617 for 
Rs. 1,50,000.00 from the proceeds of Banker’s Cheque 
bearing No. 825638 dated 14-05-1998 for Rs. 1,50,000.00 
and availed demand loan against said term deposit receipt 
resulting in loss to the Bank to the extent of Rs. 1,10,000.00 
excluding interest. On reply by the I Party dated 03-12-2002 
denying the allegations made in the Show Cause Notice 
being not satisfied with the same the II Party issued him 
Charge sheet dated 30-12-2002 as under: 

“Please refer to our letter No. AGM I/GR. 11/3661, 
dated 09-10-2002, advising you to show cause/written 
statement in your defence, as to why disciplinary 
action should not be taken against you, for the 
alleged charges levelled against you. 

We also refer your written defense statement dated 
03-12-2002 which is not accepted by us. 

Hence, it is now decided to initiate disciplinary action 
against you for the following alleged irregularities/ 
lapses committed, in respect of impersonation case 
while working at Yadgiri branch. 

1. You failed to ensure the delivery of the Banker's 
Cheque bearing No. 825638 dated 14.05.2008 for 
Rs. 1,50,000-00 to the beneficiary. 

2. You had caused to issue a Special Term Deposit, 
bearing No. 852617forRs. 1,50,000.00 from the 
proceeds of Banker's Cheque bearing No. 825638 
dated 14-05-1998 for Rs. 1,50,000-00 and availed 
demand loan against the said term deposit receipt. 

Your above lapses resulted in the loss of about 
Rs. 1,10,000-00 (excluding interest) to the Bank. 

Sri S. C. Patil, Chief Manager, Nehru Gunj Branch, 
Gulbarga is appointed as Enquiry Officer to conduct 
an enquiry into the allegations and submit his report. 
He will advise you the date, time and venue of the 
enquiry to be conducted by him. 

Sr S. V. Math, Branch Manager, Wadi Branch 
appointed as Presenting Officer to present the case 
on behalf of the Bank before the Enquiry Officer and 
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to lead the necessary evidence in furtherance of the 
charges. 

You may, if so desire, take the assistant of 
representative of the trade union of the Bank 
Employees to which you are a member to defend 
your case in the enquiry. 

Disciplinary Authority/ 

Asst. General Manager" 

and ordered to hold the Domestic Enquiry by appointing 
S. C. Patil as Enquiry Officer and S. V. Math as Presenting 
Officer. Then the Enquiry Officer while observing the 
formalities of preliminary hearing recording the evidence 
of Sh. K.V. Nargund, Branch Manager, Sh. K. Nepalji, 
Assistant Manager, Padmanabh H. Math, Deputy Manager, 
Sh. R. S. Kulkami, Cashier-cum-Clerk, Sh. Abdul Rahim, Ty. 
Clerk, Sh. Chandrashekar Naik, Daftry as MW 1 to MW 6 
and exhibiting ME-1 to ME-19 and exhibiting the documents 
produced by the 1 Party/CSE as DE - lto DE-41, the detailed 
description of which are narrated in the annexure after 
receiving the written briefs from the Presenting Officer 
and Defence Representative submitted his report dated 
16.11.2003 as charges being proved. Then the Disciplinary 
Authority while enclosing the report of the Enquiry Officer 
issued show-cause notice dated 04.03.2004 to show cause 
why he should not be imposed with punishment of 
compulsory retirement with superannuation benefits and 
on the reply of the 1 Party dated 22.03.2004 interalia 
contending that Sh. Nepalji, Sh. K V Nargund, Sh. Abdul 
Rehim, and Sh. P. H. Math were responsible for all the 
happenings who have been let off with minor penalties the 
proposed punishment of compulsory retirement against 
him who is not even guilty is unprecedented, the 
Disciplinary Authority being not satisfied with the same 
by his order dated 26.03.2004 imposed the punishment of 
Compulsory Retirement with superannuation benefits. Then 
on appeal by the 1 party to Appellate Authorty the Appellate 
Authority affording him an opportunity of hearing by its 
Order dated 01.09.2006 confirmed the order of Disciplinar y 
Authority. Thereafter the conciliation proceedings initiated 
by the 1 Party before ALC(C), Bellary since ended in his 
failure report dated 30.04.2007 this reference came to be 
made for adjudicaton. 

4. After the issue of the Domestic Enquiry was 
disposed off and matter was posted for arguments on merits 
the learned advocates appearing for both sides filed their 
written agruments. The learned advocate appearing for I 
party in support of his arguments cited the decisions 
reported in 

"1 ILR2010Kar2829- Smt. B. C. Ammakkavs. State 
of Karnataka 

2.20001LLJ 495 (SC) - Hardwari Lai vs. State of UP 
and Ors. 


3.2006AIR SCW 2709 - G M. Tank vs. State of Gujarat 
& Anr." 

whereas the learned advocate appearing for the II party in 
support of his arguments cited the decisions reported in 
" 1. AIR 2008 SC 1162 - West Bokaro Colliery of M/s. 
TISCO Ltd vs. Ram Pravesh Singh. 

2.20101LLI807 (Bombay) - Ganesh Sahakari Sakhar 
Karnataka Ltd., vs. Dashrath Bajirao Nirgude and 
others". 

5. On appreciation of the pleadings, oral and 
documentary evidence made available in the Domestic 
Enquiry with the arguments put forward by the learned 
advocates appearing for both sides my finding on Point 
No. 1 is in the Affirmative, Point No. 2 as does not survive 
for consideration and Point No. 3 as per final order/award 
for the following 

REASONS 

6. Point No. 1- Since as per the charges levelled 
against the 1 Party who was working as Clerk-cum-Cashier 
at Yadgir Branch of the II Party he failed to ensure the 
delivery of the Banker's cheque bearing No. 825638 dated 
14.05.1998 forRs. 1,50,000.00 to the beneficiary i.e., Smt. 
Mallamma and secondly he caused to issue a Special Term 
Deposit bearing No. 852617 for Rs. 1,50,000.00 from the 
proceeds of the banker's cheque bearing no. 825638 dated 
14.05.1998 for Rs. 1,50,000.00 and availed demand loan 
against the said receipt and the said lapse on his part 
resulted in the loss of about Rs. 1,10,000 to the Bank, it has 
to be seen whether this aspect has been proved by the 
management/ll Party in the Domestic Enquiry. At the outset 
when the beneficiary i.e., Smt. Mallamma has not been 
examined in the Domestic Enquiry to substantiate that the 
Banker's Cheque was not delivered to her and that a Special 
Term Deposit bearing No. 852617 forRs. 1,50,000.00 from 
the proceeds of the banker's cheque was issued to some 
other person cannot be accepted by any laymen. Moreover 
when the customer Smt. Mallamma in her complaint to the 
Bank which is marked as DE 20 in the Domestic Enquiry 
categorically stated that she had entrusted all the signed 
papers for availing loan on her FD with another bank 
employee Sh. Nepalji who has been examined as MW 2 in 
Domestic Enquiry and that he has cheated her, by no stretch 
of imagination it can be said that I Party failed to ensure the 
delivery of the Banker's Cheque No. 825638 dated 14.05.1998 
to the beneficiary. On the other hand when it has come in 
the evidence of MW 3 Sh. Padmanabha Math that the 
thumb impression of the customer was attested by him 
nothing could be attributed to I Party as Clerk-cum-Cashier 
having not ensured the delivery of Banker's Cheque to 
customer. When this is the admission by MW 3 in his 
evidence it is he who made the employee delivering the 
banker's cheque that the customer is known to him and 
thereby the question of the I Party creating an imposter for 
the purpose of delivery of cheque does not arise at all. On 
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this admission of MW 3 the Disciplinary Authority in his 
order states that this admission does not mean that he/ 
Padmanabha Math has delivered the instrument to the party 
and it is the duty of the counter clerk to deliver the 
instrument to the beneficiary but this observation by the 
Disciplinary Authority is without any logic. When the 
employee Padmanabha Math admits that he attested the 
thum impression it is he who identified the person to whom 
the instrument was delivered as the customer, therefore, if 
at all the cheque was delivered to some other person other 
than the customer it is Sh. Padmanabha Math who could 
be blamed and not the 1 Party. Under these circumstances 
the Enquiry Officer in my opinion on the evidence placed 
before him erred in holding the charge No. 1 and 2 levelled 
against 1 party being proved and the Disciplinary Authority 
as well erred in accepting such finding and imposing the 
impugned punishment. Under the circumstances, I arrive 
at conclusion the finding of Enquiry Officer charge No. 1 
and 2 are proved being perverse liable to be set aside. 
Accordingly, I arrive at conclusion of answering Point No. 
1 in the Affirmative. 

7. Point No. 2 and 3: In view of my finding on Point 
No. 1, the Point No. 2 does not survive for the 
consideration. When the finding of the Enquiry Officer on 
the basis of which the Disciplinary Authority imposed the 
impugned punishment and same is upheld by the Appellate 
Authority is found perverse they are liable to be set aside 
and the 1 Party is entitle for reinstatement with full 
backwages, continuity of service and all other conseqential 
benefits that he would have received in the absence of his 
compulsory retirement. In the result, I pass the following: 

ORDER 

The reference is allowed holding the action of the 
management of State Bank of Hyderabad, Gulbarga 
in imposing the punishment of compulsory retirement 
from service in respect of Shri Sharnappa Hosmani, 
clerk cum cashier is not justified and that he is entitle 
for reinstatement, continuity of service, full 
backwages and other consequential benefits that he 
would have received in the absence of his compulsory 
retirement. 

(Dictated to U.D.C. transcribed by him, corrected and 
signed by me on 31 st December, 2013) 

S. N. NAVALGUND, Presiding Officer 

ANNEXURE-I 

Documents exhibited in Domestic Enquiry on behalf of 
management: 

ME-1 : Letter obtained from Sub-Inspector of Police, 
YadgirTown Police Station dated 18.06.1999 
ME-2 : Demand Loan Voucher dated 28.09.1998 for 
Rs. 1,10,000 

ME-3 : Documents declared-illiterate Borrower 


ME-5 : Application for Advances against TDR HO 
11.33 

ME-6 : Special TDR Application form 

ME-7 : SPLTDRNo. 0852617 dated 24.09.1998 

ME-8 : Special TDR Credit voucher dated 24.09.1998 
forRs. 1,50,000 

ME-9 : Demand Loan Debit Voucher dated 14.05.1998 
forRs. 1,50,000 

ME-10 : Bankers Cheque or voucher dated 14.05.1998 
forRs. 1,50,000 

ME-11 : Bankers Cheque bearing No. 825638 dated 
14.05.1998 forRs. 1,50,000 

ME-12 : Demand Loan Sanction letter dated 14.05.1998 
H.0.1655 

ME-13 : Certificate of documents execution dated 
14.05.1998 

ME-14 : DP Note dated 14.05.1998 HO 1191 for 
Rs. 1,50,000 

ME-15 : Documents declared-illiterate borrower HO 
1393 dated 14.05.1998 

ME-16 : DP note Delivery letter HO 1187 for Rs. 1,50,000 

ME-17 : Letter of waver HO 1126dated 14.05.1998 

ME-18 : Application for Advance HO 1133 dated 
14.05.1998 

ME-19 : Folio 118 of Bank Payment Register dated 
28.09.1998 

Documents exhibited in Domestic Enquiry on behlaf of 
the CSE: 

DE-1 : Spl. TDR Application for Receipt No. 621669 for 
Rs. 40490 

DE-2 : Spl. TDR Application for Receipt No. 621670 for 
Rs. 30316 

DE-3 : Spl. TDR Application for Receipt No. 621667 for 
Rs. 50000 

DE-4 : Spl. TDR Application for Receipt No. 621666 for 
Rs. 51050 

DE-5 : Spl. TDR Application for Receipt No. 6025564 for 
Rs. 40000 

DE-6 : Spl. TDR No. 621666 dated 21.08.1997 for 
Rs. 51050 

DE-7 : Spl TDR No. 621667 dated 21.08.1997 for 
Rs. 50000 

DE-8 : Spl. TDR No. 621670 dated 21.08.1997 for 
Rs. 30316 


ME-4 


Certificate of Documents executed 
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DE-9 : Spl. TDR No. 621669 dated 21.08.1997 for 
Rs. 40490/- 

DE-10 : Spl. TDR No. 0035564 dated 10.04.1996 for 
Rs. 40000/- 

DE-11 : Bank book of instruction chapter V 
DE-12 : Circular No. GB/98-99/17 dated 31.08.1998 
DE-13 : Circular No. GB-89-90/132 dated 24.02.1990 
DE-14 : CircularNo. GB-95-96/73 dated24.02.1996 
DE-15 : CircularNo. GB-97-98/62dated05.03.1998 
DE-16 : CircularNo. GB-98-99/23 dated08.09.1998 
DE-17 : CircularNo. GB-98-99/36dated02.12.1998 
DE-18 : Circular No. GB-99-00/31 dated 29.09.1999 
DE-19 : Account Opening form of Smt. Mallamma 
DE-20 : Complaint of Smt. Mallamma in kannada 
DE-21 : Translation of complaint of Smt. Mallamma 
DE-22 : Complaint made by the Branch with Police 
DE-23 : Demand loan ledger sheet a/c bearing No. 4-320 
DE-24 : Transfer Scroll Page No. 156 
DE-25 : Transfer Scroll Page No. 58 
DE-26 : CircularNo. GB 1996-97/51 dated 18.12.1996 
DE-27 : Bank’s Book of Instruction Chapter II Page 116 
DE-28 : Bank's Book of Instruction Chapter II Page 108 
DE-29 : Bank's Book of Instruction Chapter V Page 252 
DE-30 : Bank's Book of Instruction Chapter II Page 114 
DE-31 : Court Order of Civil and JMFC, Yadgir 
DE-32 : Demand Loan Ledger Sheet in respect of 
Smt. Mallamma 

DE-33 : Copy of FIR dated 17.04.1999 
DE-34 : Transfer of Charge HO 1603(1), 1603(2) 

DE-35 : Bank's Book of Instruction Chapter III Page 169 
DE-36 : Attendance Register Page 37 and 38 
DE-37 : Letter addressed to Enquiry Officer by the Branch 
Manager, Yadgir, dated 22.03.2003 
DE-38 : Bank's Book of Instruction Page 150 
DE-39 : Demand Loan account bearing No. 109/98 
DE-40 : Bank's Book of Instruction Chapter 16 Page 998 
DE-41 : Bank's Book of Instruction Chapter V Page 262 
M 12 PTEf, 2014 
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New Delhi, the 12th March, 2014 

S.O. 1063. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.5/2007) of 
the Cent. Govt.Indus.Tribunal-cum-Labour Court No 1, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Eastern Railway, and 
their workmen, received by the Central Government on 
12/03/2014. 

[No. L-4101 l/24/2000-IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l DHANBAD 

Reference: No.5/2001 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act. 

1947, Employer in relation to the management of Eastern 
Railway, Mugalsarasi 

AND 

Their workmen. 

Present: Sri R.K. Saran, Presiding Officer, 

Appearances: 

For the Employers None 

For the workman. :- None 

State: Jharkhand 

Industry-Railway 
Dated-10/2/2014 

AWARD 

By order No. L-41011/24/2000/IR (B-I) dated 
2/5-1-2001, the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

SCHEDULE 

"Whether S/Shri Basudeo paswan and 76 others 
workmen (as detailed at Annexure-A enclosed) can 
claim themselves as the workmen of Divisional 
Railway manager. Eastern Railway, Mugalsarai if they 
are workmen of DRM Eastern Raiway Mugalsarai, if 
they are workmen of DRM, E.Railway, Mugalsarai, 
whether the action of the management for not 
regularizing their services was justified? If not to 
what relief the workman are entitled?" 
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S.L. 

No. 

Name of the 

Workmen 

Designation Date of 

Appointment 

1 

Basdeb Pas warn 

Mechanic 

01/09/1991 

2 

Shyam Bhadur Mistri 

Fitter or Weldar 

01/11/1989 

3 

Hari Singh 

Denting Mistri 

01/01/1991 

4 

Md. Shamsuddin 

Auto Electric 

20/08/1991 

5 

Md. Mansur Aalam 

Electrical 

01/01/1991 

6 

Ram Pyare Sharma 

Do 

12/07/1991 

7 

Rajesh Jamuda 

Mechanic Helper 

01/09/1991 

8 

Sandeep Sarkar 

Do 

01/11/1995 

9 

Umesh Pas wan 

Do 

01/09/1991 

10 

Nitayee Ojha 

P/L operator 

01/7/1991 

11 

Ramakant Singh 

Do 

01/09/1991 

12 

Jagesar Paswan 

Do 

01/01/1991 

13 

Yogendra Singh 

Do 

01/06/1991 

14 

Bhola Mukherjee 

Do 

01/10/1991 

15 

Suresh Sharma 

Damper driver 

11/1/1991 

16 

Anil Singh 

Do 

01/06/1990 

17 

Satyajeet Rakshit 

Do 

01/08/1993 

18 

Jugal Mahto 

Do 

01/16/1991 

19 

Tulsi Mahto 

Do 

01/09/1991 

20 

C.B. Singh 

Do 

01/07/1991 

21 

Baban Singh 

Do 

01/05/1989 

22 

Jeevan Mukharjee 

Damper Helper 

19/07/1990 

23 

Uday Chaudhary 

Do 

01/10/1992 

24 

Md. Alam Khan 

Do 

01/10/1990 

25 

Sajan Yadav 

Do 

24/04/1991 

26 

Jeetu Ravat 

Do 

01/07/1992 

27 

Ajay Kumar Singh 

P/L Helper 

01/07/1991 

28 

Anuj Kumar Baitha 

Do 

01/11/1993 

29 

Satyendra Yadav 

Do 

01/10/1993 

30 

Chinta ojha 

Do 

01/07/1992 

31 

Girja Paswan 

Do 

15/11/1996 

32 

Md. Samsad Ahmad 

Genretar 

Operator 

10/10/1993 

33 

Hirdaya Chaudhary 

Genre tar Helper 

01/03/1998 

34 

Naresh Singh 

Pitter plant 

01/06/1991 

35 

Abdhesh Ram 

Do 

01/01/1991 

36 

Shiv Kumar Sharma 

Do 

19/09/1990 

37 

Prawesh Ram 

Pitter Helper 

01/07/1991 

38 

Yogendra Singh 

Supervisor 

19/11/1991 


(Munshi) 


S.L. Name of the Designation Date of 


No. 

Workmen 

Appointment 

39 

Ashok Sharma 

Supervisor 

10/04/1994 

40 

Ram Vachan Sharma 

do 

01/06/1991 

41 

Bajrang Bali Ray 

Do 

10/05/1995 

42 

Sujeet Nandi 

Storekeeper 

01/07/1989 

43 

Jarg Novel Kangaru 

Storekeeper 

01/11/1994 

44 

Sanjay Kumar Baidha 

Do 

01/11/1996 

45 

Bindeshri Prasad 

Plant Helper 

01/07/1991 

46 

Ram Dhani Kumhar 

Do 

01/06/1991 

47 

Jawahar Ravat 

Do 

01/06/1991 

48 

Jagu Singh Bodra 

Do 

01/07/1991 

49 

Lakshaman Ravat 

Do 

01/08/1991 

50 

Sona Ram 

Do 

01/01/1993 

51 

Akhila Nand Verma 

Do 

15/07/1991 

52 

Krishna Baitha 

Do 

27/04/1991 

53 

Bnadhan Ram 

Do 

01/08/1991 

54 

Duklii Chhaudhri 

Cook Mesh 

01/04/1990 

55 

Jagnarayan Chaudhari 

Do 

01/03/1998 

56 

Ram Avdhesh Paswan 

Do 

01/03/1998 

57 

Narayan Sarkar 

Genre tar Helper 

01/11/1998 

58 

Subrat Kumar Mishra 

curiar 

29/04/1994 

59 

Narayan Ram 

Grad 

01/04/1989 

60 

Sambhu Ram 

Do 

01/05/1989 

61 

Sudhrshan Prasad 

Do 

01/08/1991 

62 

Shiv Murath Singh 

Do 

01/08/1991 

63 

Gopal Ram 

Do 

01/10/1991 

64 

Ram Dayal Pal 

Do 

01/08/1991 

65 

Jagdeesh Saw 

Water Man 

01/09/1991 

66 

Shyam Bihari Paswan 

Do 

01/07/1991 

67 

Jagarnath Chaudhari 

Deli Mazdoor 

01/04/1995 

68 

Md Jahir Khan 

Do 

10/05/1998 

69 

Amar Nath Mishra 

Do 

12/04/1993 

70 

Ramesh Chaudhari 

Do 

08/02/1999 

71 

Munna Yadav 

Do 

01/01/1995 

72 

Bhagmani Devi 

Do 

02/05/1998 

73 

Shiv Kumar Chaudhari 

Do 

10/02/1999 

74 

Nagnedra Chaudhari 

Do 

18/05/1999 

75 

Banshi Singh 

Do 

05/04/1999 

76 

Manoj Kumar Ram 

Do 

10/05/1995 

77 

Amar Nath Mishra 

Do 

23/01/1996 
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2. After receipt of the reference, both parties are 
noticed. But appearing for certain dates none appears 
subsequently. Case remain pending. It is felt that the 
disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 
Communicate. 

R. K. SARAN, Presiding Officer 
M 26 T-W-li, 2014 

^T.3TT. 1064.—'TOR felR t fe 
3TRR IfelT rH4l4dl3Tf Tcf 

13.12.2012 3P]7[k 

^ wtt 3 ttf 3Mfo^ fkrRR t; 

fgf^l^ffTT^PctT^^T'^T^lirhdtafR^' 
felK f % ^ TRTF 3 ftsicT ^TTHvl 

^rttI 3trf fferr Tk tr TFRcft t 

fRTT TfHTfeT fl TFRcft t; 

3Tk ^rfo, 7PRFR ^ ftTTR f 1% 

"MWpHuiqq 7P5fPl 3pk'|p|ch ^TprrfkpFrur ?JRT f^TT 
■^TFIT Wl%tT; 

3pR^Rfoi£#q7RtRR, 3fklP|ch [c)4K arfqfWT, 1947 
(1947^1 14)^t4TO77§^¥^^lPw41^T7RTRT^RcTfR 
SR RTtTRR <£ 31.01.2013 ^ 3TT^?T 7T7sRT 

'RRf-11012/44/2009-3Trf3TR(7ft-l) ^ RTRR FT TyR TRRpT 
3pklPi|<h ^TRTTpf^r hfef ^RTcft t fjRRbT tjte4M4 ^ 3 
fRTT 3f[7 '^TRRJPf ?ft %Ct ?RR7 RRpRt cfft ^TRRT mIcM-hIh 
3#RRT7t ^RTcf) t 7WT ^RT 3#rfWT qfj ?1R1-10 

^ ?1RT ( 1-^ ) 1KT ^ ^'n%h ^ fR 3Mfe 

f^R^r^TRT-PhJlq4tgviLK'lck1 {|bilq 3iklPl<h ^TRTlfeROJT 
^TTfeP^T^RRtt I 

SpR^fe ?ft 4rt FF7R TRpR % wjcRT TRTpT 

^TRTrftWRTT 7T4R ?W f^TT 11 

3RT:3M'q^TT^3PklP|ch^TqTpq^7^^RBRf^ 
T RTT t PdB<bl 3 tRTT 3pR -4N^fcf ?ft TR^FRT 

%7t7TT RTRfl lldlBlh 3lfkRRRt 3pR wjcRT fsRn^ cf?r ^RT 
7P#q 3 ^TRTfkpR7TT 3 ^iqptujqn <£ %tr fR ^ TTR 
iOnRqitfe^WtiPf ?PtBc44,d ^ikl^RTTTiTd^t-hlkl^ 
77R 7T ^ <bk R7 ^TRRjfif ?ft ?RR RRpRT^ #fl 


2TT 3pR cKjBR fR RP# PdMiH ^R) I ^7R£ %T -HHdHiHI 
3pR 3RT tjif f^TT^ 31.01.2013 ^ TTRTRsTT ^TRTT^T 3 W 
dPrdfecTTT 3T37TR TlHt I 

[71° ■Q7T°-11012/44/2009-an| 3TR (7Tt-I)] 
TRT.^. fTTF ,31^WT 3#RRRt, 3^ 31R(7Tt- 1] 
New Delhi, the 26th February, 2014 

S.0.1064.— Whereas the Central Government is of 
the opinion that an industrial dispute exists between 
National Aviation Company India Ltd (NACIL) and their 
workmen in respect to the Sechedule of even no. dated 
13.12.2012. 

And Whereas the dispute involves national 
importance and is of such nature that the establishments 
of National Aviation Company IndiaLtd (NACIL). situated 
in more than one State are likely to be interested in, or 
affected; 

And Whereas the Central Government is of the 
opinion that the said dispute should be adjudicated by a 
National Industrial Tribunal; 

And Whereas the Central Government, in exercise 
of powers conferred by Section 7 B of the Industrial 
Disputes Act, 1947 (14 of 1947) constituted a National 
Industrial Tribunal vide Ministry of Labour Order No. L- 
11012/44/2009-IR(C-I) dated 31.01.2013. with headquarters 
at Mumbai and appointed Justice Shri Gauri Shankar Sarraf 
as its Presiding Officer and in exercise of the powers 
conferred by Sub-Section 1A of Section of the said Act, 
referred the saud Industrial Dispute to the said National 
Industrial Tribunal for adjudication. 

And Whereas Justice Shri Gauri Shankar Sarraf 
relinquished charge of the above National Industrial 
Tribunal. 

Now, Therefore, a National Industrial Tribunal is 
constituted with headquarters at Mumbai with Justice Shri 
Satya Poot Mehrotra as its Presiding Officer and above 
said dispute is referred to the above said National Industrial 
Tribunal for adjudication with a direction that Justice Shri 
Satya Poot Mehrotra shall proceed in the matter from the 
stage at which it was left by Justice Shri Gauri Shankar 
Sarraf and dispose of the same accordingly. The schedule 
and other terms and conditions shall be remain same as 
mentioned in the Adjudication Order of even no. dated 
31.01.2013. 

[No. L-l 1012/44/2009-IR(C-I)] 
M. K. SINGH, Section Officer IR(C-I) 
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